Industry Feedback Form
B Voc-Retail Management

N(Jm;_r;StudPnt V(I?Ll.a w,uma Univ. Roll No: ék Pl EZ ! O )SS

Duration: 30 days

From : /] ém[ To:_[3 éﬁaﬁ( 20/9

institute: Ambedam  ainTirels:
. /
Name of the Organisation:

Department: ey Z&ﬁtm&é .
Ap '

pearance
mImmacdl—alﬂe—f\'ppearance Spotless Uniform, Well groomed hair, Clean nails & hands 5
“Smarlxppcarao‘c'e Crlsp uniform, Acceptable hair, Clean nails and hands 4
"Woll Presented Clean Unlform Acceptable hair, Clean nails and hands 3 !
"Urlﬁdy halr Croased il kcpl uniform, Hands not clean at times o2
{ Dirty / dlsrle_\)(‘led Long / unkempt halr /Drrtv hands & long nails | 1|

Punctuality / Attendance

[ On'tlmc well l;‘reparod Ready lo commence task, Attendance Excellent 90-100% - J\/.‘«)/ Il

i on time, Lacks some preparatlon but copes well, Attendance Very good 80-90% 4

| On tum drsorpamzed aspects ~just copes, Attendance Regular 70-80% 3

i Occaslonally late, Dlsorgamzed approach, Attendance irregular 60-70% 2

| Frequ ontly Iate Not prepared Frequently absent without excuse Below 60% 1

Ability to Cemmunicate (Written / Oral)

i Vcry C onfrdent demonstrates outslandlng confldence & ability both spoken / written” 5

l Confloeot Delnvers lnformatlon \/V

l Commumcates adeqmlely, but lacks depth and confidence

llesrtant Iacl\s confldonce in spoken / wrltten commumcatlon

Vcry |nan|matc unable to express in spoken or written work L 1

Attitude to Colleagues / Customers

Wins / retalns hrghest regard from colleagues has an outstanding rapport with clients

Pollte consrderate and firm, well liked

Gets on well with | most colleagues Handles customers well.

Slow t_o mix, weak manners, lS distant has insensitive approach to customers

\ Does not mlx rolale well ‘with colleagues & customers

Attitude to Supervision

| Welcomes feedback, Acts on it, very cooperative________________ \-%

Readily accepts feedback and is noticeably willng to assst others. | 4
| Accepts feedback, but does not necessarily acton it. s R
i Takes feedback very p(rsonally, broods on it ‘ e 3
| Persistently disregards fc cdback ndgossownway — 1

lnmatlve_/ Motrvatron

l VCW eflectlve m analyzmb glum ion and resourceful l Demonstrates ambition achleve\/g

Shows ready appreciation \vrlllrwg:ness to tackle Positively seeks to improve knowledge and], 4
USU““VBTBSPSpomlscorrec\ly lShowsnnterest in all workundertaken ﬁ 3




i Slow on the uptak(' I mtmosted only in arcas of work pr(‘ivnod | 2
| Rarely grasps pomLJ correc Lly l ack% drlvo and (ommllmont ; 1
Reliability / Comprehension
Is Lotally tr ust worthy in any Qo}kmg situation? \//b
Undw stands in dotaxl why and how the job is done.
Can be dependod upon to identify work requirements and willing to complete them. Readlly 4
appmuates how and why the job is done.
Gets on with the jOb in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied uj upon ' to work without suporwsuon T & )
Comprehends only after constant explanation
Roqunos constam su'omvmo’n lvacfks ShJEo]hprehéEE.Bn of tho apphcatloinﬂ B
Resp_oﬁns_lolhty
o Actively seeks r(‘sponS|b|I|ty at all Umo L/
" Very wnhn s to acce re\spomlblllty 4
Accepts tesponslbl ity as it comes. 3
~Inclined to refer matters upwards rather than make own decision. 2
/\volds taklng r(\sponmblhty B 1

3 Gener: 1|ly good qualnty wsth some assuslancc
| I’orfm mance is uneven,

. Inacc umte and slow at wovk

Outstanding in output o(work - 7 N \

Quality of Work

xce puona!ly accurate in work vuy thorough usually unalded

Maintains a huph standard of qml|ty

Quantlty of Work

Gets throuyh a pr(‘dt doal

Qutput satlsfactory

Does rather less than expocted

()utput roglularly msufflcuent

Name of Appraiser: 4@3 é;&l Ck"&“”\"( Signature: _
Designation of Appraiser: _AQQ;QZ 7&[_1%71 Date: /_ix %)jéi@/a




Industry Feedback Form
B Voc-Retail Management

Name of Student:

7

From :1-65: ) %o:

Univ. RoliNo: SV 18 2T (LAY

Duration: 30 days

Institute;
Name of the Organisation: oNn
Department: kinle
Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

HNUJ‘BU‘I

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% ( 5‘)
On time, Lacks some preparation but copes well, Attendance Very good 80-90% T
On time disorganized aspects —just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate (Written / Oral)
Very Confident, demonstrates outstanding confidence & ability both spoken / written 5
Confident, Delivers information 4
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1

Attitude to Colle: Cu

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative ;
Readily accepts feedback and is noticeably willing to assist others. 4
Accepts feedback, but does not necessarily act on it. 3
Takes feedback very personally, broods on it 2
Persistently disregards feedback and goes own way 1

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates

ambition to achieve

Shows ready appreciation willingness to tackle

Positively seeks to improve knowledge and

HU—sually grasps points correctly

Shows interest in all work undertaken




Slow on the uptake ' Is interested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation? 5
Understands in detail, why and how the job is done. )

Can be depended upon to identify work requirements and willing to complete them. Readily @
appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1

Responsibil

Actively seeks responsibility at all times.

Very willing to accept responsibility.

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision.

Avoids taking responsibility

wab@’

uall Work

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

HNwh@}

Quantity of Work

Outstanding in output of work

Gets through a great deal

Output satisfactory

Does rather less than expected

Output regularly insufficient

=N W b‘@/

Overall grading ( from the scale to 10):

D 1
Name of Appraiser: AM"L J w'lf a'l"'\‘ - Signature:
Designation of Appraiser: As "l' Date: '& -05-| 1
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Industry Feedback Form
B Voc-Retail Management

Name of Student: )T kA RS H Univ. Roll No: SKP 120046

Institute: Duration: 30 days

Name of the Organisation:_Ng (A" $/[k Mg; f’vl: Ltd, From: 8/‘{/!‘1 To: Q/S/M

Department:

Appearance

Immaculate Appearance, Spotless Unifarm, Well groomed hair, Clean nails & hands
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

On time, Lacks some preparation but copes well, Attendance Very good 80-90%
On time disorganized aspects — just copes, Attendance Regular 70-80%
Occasionally late, Disorganized approach, Attendance irregular 60-70%
Frequently late, Not prepared, Frequently absent without excuse Below 60%

Ability to Communicate (Written / Oral

Very Confident, demonstrates outstanding confidence & ability both spoken / written

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and | Demonstrates ambition to achieve

ShWECTrdy seppredsablemgillingness to tackle | PER&I9EHVeI¥eks to improve knowledge and | 4

masps points correctly BREARETH@EESt in all work undertaken 3

Slow on the uptake Is interested only in areas of work preferred 2




Welcomes feedback, Acts on it, very co-operative (o

Readily accepts feedback and is noticeably willing to assist others. 4

Accepts feedback, but does not necessarily act on it. 3

Takes feedback very personally, broods on it 2

Persistently disregards feedback and goes own way 1

it Motivati ‘ )
P

| Very effective in analyzing situation and | Demonstrates ambition o achieve ' \S/

resourceful in solving problems progressively. 5

Shows ready appreciation_ willingness to tackle | Positively seeks to improve knowledge and 4

problems ; performance

Usually grasps points correctly Shows interest in all work undertaken 3

Slow on the uptake Is interested only in areas of work preferred 2

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

{ Can be depended upon to .identify work requirements and wiﬂiﬁg to complete them. Readily
appreciates, how and why the job is done.

vy ke s

Gets on with the job in hand Comprehiends, but doesn't fuliy understand work in hand

Cannot be relied upon to work without supervision
Comprehends only after constant explanation

Requires constant supervision. Lacks ’any comprehension of the application

[y

MActively seeks responsibilii\; at ail times.

Very willing to accept responsibility.

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision.,

_Avoids taking responsibility

RINIwislU,

Responsibility
uality of Work

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

Hmwaﬁ

Qutstanding in output of work

wv

Gets through a great deal

Output satisfactory

Does rather less than expected

Output regularly insufficient

u~w§




Overall grading ( from the scale of 1 to 10): i / o s

~
—

Name of Appraiser: g o W Yl Signature:

Designation of Appraiser: Lgé,k )/ I _/_,‘;A: S~ g)}f"”/" Date:




Industry Feedback Form
B Voc-Retail Management

Name of Student: _ERAMAIHQRE Univ. Roll No: SKPIBATO0BEH
)

Institute: ‘ _,_Ka'mmr)w-m Duration: 30 days
Name of the Organisation: Nalf s?ik. Sanees Pvt.14d, From :3‘5;'13 To:

Department:
Appearance ' /
Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands 4
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands 4
: Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands 3
Untidy hair, Creased ill kept uniform, Hands not clean at times 2
Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails 1
Punctuality / Attendance Va
On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% z§/
On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written v
Confident, Delivers information 4
Communicates adequately,v but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked 4
Gets on well with most colleagues, Handles customers well. 3
Slow to mix, weak manners, is distant has insensitive approach to customers 2
Does not mix, relate well with colleagues & customers 1 |

Attitude to Supervision



Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist nthers,

Accepts feedback but doa not necessarﬂy acton it

| Takes fesdback very personatly, brouds on it

Persistently disregards feedback and goes own way

i

| resourceful in solving problems _progressivaly.

{Very effective in  analyzing  situstion am*' Demiowstrates  ambition o achleve |

Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and
1 problems performance

Usually grasps points correctly Shows interest in all work undertaken

1 Slow on the uptake | Isinterested only in areas of work preferved

| Rarely gracpe soints comectly Latks grive ang sormmitment

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

(]

appreciates, how and why-the job is dene,

| Can be depended ‘upon to Identify work requirements and wiling %o compiata them Resdily

Gets on with the job in hand Comprehends, but doesn't fully understand work in hand

(7%

Cannot be relied upon to work without supérvision
Comprehends only after constant explanation

ol

Requires constant supervision, Lacks any comprefiension of the application

Actively seeks responsibility ét all times,

ur
\\

Yery willing to accept responsibility.

Accepts responsibility as it comes,

Inclined to refer matters upwards rather than make own decision.
| Avoids taking responsibility :

w&)m§

Responsibility
Quality of Worik

Exceptionally accurate in work, very thorough usually unaided.

Malintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow atwork.

| Cutstanding in output of work

Gets through 2 groat deat

Output satisfactory

Does rather less than expected

Output regularly insufficient

u-»wui ol wl s
" T N ‘




Overall grading ( from the scale of 1 to 10):

Name of Appraiser: [ - Mut oL 2 Signature:

Designation of Appraiser: M\’ N AAZ A~ gf‘GV/ Date:
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o - Industry Feedback Form
h B Voc-Retail Management

Name of Student: YESHA Univ. Roll No: SKP(833005]

4

nstitute: Ambedkar Uniuounidy, Kasampura Duration: 30 days

Name of the Organisation: Nelf S{{k. Qanech Pvt, Lt|, From :8!4\'14 To: 8!(‘!/‘7

Department:
Appearance )
Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands 4
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands 45

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands
Untidy hair, Creased ill kept uniform, Hands not clean at times
Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4

On time disorganized aspects — just copes, Attendance Regular 70-80% 3

Occasionally late, Disorganized approach, Attendance irregular 60-70% 2

Frequently late, Not prepared, Frequently ahsent without excuse Below 60% 1

Ability to Communicate (Written / Oral) )

Very Confident, demonstrates outstanding confidence & ability both spoken / written $
Confident, Delivers information 4
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

RIN|W S

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

HINfW S

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and | Demonstrates ambition to achieve

SrsWECTREd) SappRedsaBlemsillingness to tackle | PERET9EHVel¥eks to improve knowledge and

my’asps points correctly BREWRETI@FESt in all work undertaken

Slow on the uptake Is interested only in areas of work preferred




: 7
omes feedback, Acts on it, very co-operative
sadily accepts feedback and is noticeabiv willing to acgist nthar 2
Accepts feedback, but does not necessarlly act on it 3
: Takes feedback very personally, broods o it o B
Persistently disregards feedback band goes own way 1
7 / d
{Very effective in analyzing sftuation and T Demionstrates ambition o schieve | \§/ ;
| resourceful in solving problems | progressively. &1
Shows ready apprecaataon willingness to tackle | Positively seeks to improve knowledge and 4
1 problems performance
Usually grasps points cotrectly Shows interest in all work undertaken 3
1 Slow on the uptake | isinterested-only in areas of work preferied 2
Rarely grasps points correctly Lacks drive and commitment 1
Beliability / Comprehension
Is totally trust worthy in any working situation?
Understands in detail, why and how the jab is done.
| Can ‘be depended ‘upon to identify work reguirements and wiling o complete them. Readily | a4
| -appreciates, how and why the job is done. :
Gets on with the job in hand Comprehiends, but doesn't fully understand work in hand 3
Cannot be relled upon to work without supervision 2
Comprehends only after constant explanation
Reguires constant supﬁn;lsson Lacks any comprehension of the appnmm 1
Actively seeks responslbrmy at all times. 5
 Very w:!_ljgg to accept responsibility.
Accepts responsibility as it comes, . 3
Inclined to refer matters upwards rather than make own decision, 2
‘| ‘Avoids taking responsibility o p
Responsibility
Quaiity of Work
Exceptionally accurate in work, very thorough usually unaided. 5
Maintains a high standard of quatity
Generally good quality with some assistance 3
Performance is uneven. _ 2
Inaccurate and slow at work. 1 L,
| Outstanding in output of work
Gets through a groat deal B T T
Output satisfactory 3
Does rather less than axnected 2
Output regularly insufficient 1




Overall grading ( from the scale of 1 to 10):

&2 ¥ y
Name of Appraiser: 7 NMutwy

Designation of Appraiser: M QM
‘ B

Signature:

Date:
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Industry Feedback Form
B Voc-Retail Management

Name of Student: S hubh awm Univ. RollNo: S KP 18200339

nstitute: Ambed Kay Ui ver <l \7 Delht . Duration: 30 days
Name of the Organisation: V Mcw[ Rﬁ‘{olt LLTD From : 3 L! \qTo. ‘ 5 \ q

Department:

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed ha|r Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

VA

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

N

Dirty / disheveled, Long / unkempt hair, /Dirty hands & Iong nails

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

On time, Lacks some preparation but copes well, Attendance Very good 80-90%

On time disorganized aspects — just copes, Attendance Reguldr 70-80%

Occasionally late, Disorganized approach, Attendance irregular 60-70%

Frequently late, Not prepared, Frequently absent without excuse Below 60%

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written commumcatuon

Very inanimate, unable to express in spoken or wntten work

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has aoooistanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably WIlllng to a55|st others

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

HNW&U‘\

Initiative / Motivation

Very effective in analyzing situation and resourceful Demonstrates ambition to

achieve

Shows ready appreciation willingness to-tacklé Posmvely seeks to improve knowledge and

Usually grasps points correctly Shows mterest in all work undertaken

w




Slow on the uptake ' ' ‘”I's'interested only in areas of work preferred
Rarely grasps points correctly l Lacks drive and commitment
Reliability / Comprehension
Is totally trust worthy in any working situation? - 5
Understands in detail, why and how the job is done.
Can be depended upon to identify work requirements and willing to complete them. Readily | /4
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation g
Requires constant supervision. Lacks any comprehrension of the application 1
_ Responsibility
Actively seeks responsibility at all times. \5
Very willing to accept responsibility. 4
Accepts responsibility as it comes. . 3
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1
Quality of Work
Exceptionally accurate in work, very thorough usual]{ﬁﬁaided. 5
Maintains a high standard of quality V|
Generally good quality with some assistance 3
Performance is uneven. 2
Inaccurate and slow at work. 1
Quantity of Work
Outstanding in output of work ' B 5
Gets through a great deal VA
Output satisfactory 3
Does rather less than expected 2
Output regularly insufficient 1
Overall grading ( from the scale of 1 to 10): (7 N !\(;\\ (~
ok e

Name of Appraiser: fA\N K\ T PAN DE Y Signature: ’w( g

!
Designation of Appraiser: 5—(0 RE M A NA Q A R Date: S
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on Umo Wc‘ll Prg\pa'lod Roady to commence task, Attendance Excellent 90 100% 7 J '>%/'
On tnno ld(kS some proparatlon but copes wclI Atténdance Very good 80-90% | 4 T
On time dlso‘rgdnlf;éclﬁaspocts —Just copes, Attendance Regular 70-80% B ) »] ; 3 : j
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Industry Feedback Form
B Voc-Retail Management

Name of Student: &\fo gU‘\\gM Univ. Roll No: QKQ ‘713—0 20
Institute: QY\A\S{W U\ﬂw{ﬁjgg\ Duration: 30 days

NameoftheOrg,amsatton:_sm_\d;\g:mm *\3F/r°m 12} 04 To: \Z‘o&f

Department: E‘Jd-\[‘u(_

Appearance

e

Immaculat /\ppearance Spotless Unlform Well groomed hair, Clean nails & hands A 5 -
Smart Appoamnce Cmp uniform, Acceptable hair, Clean nails and hands 4\

Well Presontcd Ciean Uniform, Acceptable hair, Clean nails and hands

Unndy halr Creased ill kept uniform, Hands not clean at times

D|rty / dlshevoiod Lonp / unkernpt hair, /Dlrty hands & long nails

Punctuality / Attendance

Ability to Communicate (Written / Oral)

me (onﬁdent demonstré?éépotstandlng confidence & ability both spoken / written | u//

Conﬂuont Delivers information

5
4
(ommumcates adequately, but lacks depth and confidence 3
2
1

Hosmmt lacks conﬂdence in spoken / written communication

Very nmmmato unablo to express in spoken or written work

Attitude to Colleagues / Customers

Wins / retains hnghest r(‘gord from colleagues has an outstandmg rapport with clients T 5 /
Polite, conmdma}p and fnﬁrn—'\‘/\;oil liked T 4|

| Gets on well | with most colvloggioes Handles customers well. - 3

| Slow to mnx woak manne—rAsm 1rs__d|‘sitant*m;-|négn;aié;pp;oac‘h_to‘czgt-o—mors o “ ; - i 2 “,

: Does not mlx rolate W(‘” WIth collvagues &EJémbrs - ) :m_ - ll 1

Attitude to Supervision

Welcomes foodback Acts on it, very co- operatlve ]'_~75\7/jk
| Readily acwpts feedback and is néi]Ee"éEJWmmg Eo-aSSlStEt_h_erS—ﬁh_m - Y |
Accepts foodbad\ brut doés _not'vno‘cgga_r_l!y act on |1 . "_;_ ) f‘ ! _5
lakes “vdback very p(‘rsonally, broods on it |2 |
Persistently disr e{f({rds fo(‘dbdck and g}c;e;o:/v-n way o - 7‘ 1

In|t|at|ve/ Motlve-mon'

Very cifective in analyzing situation and resourcefu! | Demonstrdtos dmbmon to achieve 5 /

Shows ready appreciation wulh'wg)ness to tackl‘ Posmvely scoks to improve knowlodpv and 4

Usually grasps points corre cllv Shows mtc\r(‘st in al' work undurmh n 3



Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Name of Student: _ K (\Ahon fehfa Univ. Roll No: _£4 K P 122 YD R

Institute: _NenhodXaH \Inyyerist ity Kastm pus Duration: 30 days

Name of the Organisation: From: £-U-19To:_71~ r)/“ 19
LIS ;

Department: {—\'\’)/pmpi Me + Q/m)md/ Hecdien

B @E stove ol olept

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

5
. AT
3
2
1

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% \/4/
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate {Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written 5
Confident, Delivers information (O o
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1
Attitude to Colleagues / Customers
Wins / retains highest regard from colleagues has an outstanding rapport with clients \_5""
Polite, considerate and firm, well liked 4
Gets on well with most colleagues, Handles customers well. 3
Slow to mix, weak manners, is distant has insensitive approach to customers 2
Does not mix, relate well with colleagues & customers 1.
Attitude to Supervision
Welcomes feedback, Acts on it, very co-operative
Readily accepts feedback and is noticeably willing to assist others. 4
Accepts feedback, but does not necessarily act on it. 3
Takes feedback very personally, broods on it 2
Persistently disregards feedback and goes own way 1
Initiative / Motivation
Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve |5
Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4




Usually grasps points correctly Shows interest in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred
Rarely grasps points correctly Lacks drive and commitment 1

Reliability / Comprehension

Is totally trust worthy in any working situation? 5
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily \4/
appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand g 3

Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1
Responsibility

Actively seeks responsibility at all times. 5

Very willing to accept responsibility. h_4—

Accepts responsibility as it comes.

3
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1

uality of Work

Exceptionally accurate in work, very thorough usually unaided. 5

Maintains a high standard of quality \4—

Generally good quality with some assistance
Performance is uneven. :

RIN|W

Inaccurate and slow at work.

Quantity of Work

Outstanding in output of work 5

Gets through a great deal

QOutput satisfactory

Does rather less than expected 2

Output regularly insufficient 1

=
Overall grading ( from the scale of 1 to 10): @

A
Name of Appraiser: QHb&"’H T kA}XHlA pHe Signature:

Designation of Appraiser: &V\ Date: ®




Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Name of Student:

Univ. Roll No: S ,(P\g > 300U RS

2y

ce R

Institute: ¢
Name of the Organisation:

(86/0‘5 Duration: 30 days
Wb ,From:U&‘|"\ To: g‘\\\o@\‘/\‘\

Department: Y\ man Qe&eu’cce/

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

HprVY

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

On time, Lacks some preparation but copes well, Attendance Very good 80-90%

On time disorganized aspects — just copes, Attendance Regular 70-80%

Occasionally late, Disorganized approach, Attendance irregular 60-70%

Frequently late, Not prepared, Frequently absent without excuse Below 60%

RPN W|H>

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

RIN|IW| S

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients
Polite, considerate and firm, well liked ‘

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

RINW S

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others. 4

Accepts feedback, but does not necessarily act on it. 3

Takes feedback very personally, broods on it 2

Persistently disregards feedback and goes own way 1
Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve | 5

Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4




Usually grasps points correctly Shows interest in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred 2
Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation
Requires constant supervision. Lacks any comprehension of the application d.
Responsibility
Actively seeks responsibility at all times. VS/
Very willing to accept responsibility. 4
Accepts responsibility as it comes. 3
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1
Quality of Work
Exceptionally accurate in work, very thorough usually unaided. T
Maintains a high standard of quality 4
Generally good quality with some assistance 3
Performance is uneven. 2
Inaccurate and slow at work. 1
Quantity of Work
Outstanding in output of work 5
Gets through a great deal 4
Output satisfactory 3
Does rather less than expected 2
Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): ( O

Name of Appraiser: V ( f\ 0 b VA'\‘ W &K Signature:

Designation of Appraiser: W”’i MD\V\ i Date: OS\ 0§\ Q,O\q

e SOOQW’




Iindustry Feedback Form
B Voc-Retail Management

Name of Student: Vjicas RaA1A J Univ. Roll No: §/CPLY 2 Jooy?

institute: Ambe ¥as UM % 2 MMW Duration: 30 days
Name of the Organisation: dﬂ“e ﬁ,!, ((Vermm :‘(u\?) From : To:

Department: _Me~ aj,armgj,\ 2

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance Crlsp uniform, Acceptable hair, Clean nails and hands

well Presented Clean Umform Acceptable hair, Clean nails and hands

Untidy hair, Creased ed ill kept un|form Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

PN WAL

Punctuality / Attendance

on tnme well Prepared Ready to commence task, Attendance Excellent 90-100%

On t|me Lacks some preparatlon but copes well, Attendance Very good 80-90%

| On time d|sorgan|zed aspects — just copes, Attendance Regular 70-80%

Occasronallylate Disorganized approach, Attendance irregular 60-70%

Frequently late Not prepared Frequently absent without excuse Below 60%

RIN W AW,

Ability to Communicate (Written / Oral)

Very Conﬁdent denonstrates outstanding confldence & ability both spoken / written

Conﬁdenl Dellvers information

Communicates adequately, but lacks depth and confidence

Hesvtant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

RINIW SO

Attitude to Colleagues / Customers

Wins / retains higheelrkrekgard from colleagues has an outstanding rapport with clients

Polite considerate and firm, well liked

Gets on well with most colleagues Handles customers well.

Slow to m|x weak manners, is distant has insensitive approach to customers

Does not mxx relate well with colleagues & customers

RIN WSO,

Attitude to Supervision

e ——— = — = e e

Welcomes feedback Acts on it, very co- operatwe

.'Readlly accepts s feedback and is notlceably willing to assist others.

Accepts feedback but does not necessarlly act on it.

.“-Takes feedback very personally, broods on it

‘“Persmemly dlsregards feedback and goes own way

Initiative / Motivation

Very effective in analyung situation and resourceful Demonstrates ambmon to achieve

Shows ready appreciation w1|lmgnessr to tackle Posmvely seeks to improve knowledge and

Usually grasps points correctly Shows interest in all work undertaken




. onee - o i = PV

2
I

"
Slow on the uptako - Is interested only in areas of work preferred
Rarely grasps pomts correctly - Lacks drive and commltment

Reliability / Comprehension

Is t totélly trust worthy in any workmg situation? 5.7
Understands in detan why and how the job is done.
Can be depended upon to identify work requirements and willing to complete them. Readily 4
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand ¥ 3
Cannot be relied upc upon to work without supervision I ) 2
Comprehends only after constant explanation ’
Requireg constant supervision. Lacks any comprehension of the application 1
Responsibility
Actlvely seeks responsnblhty at all times. 5
Very wrlllng to accept responsublllty 4
Accepts respon5|b|l|ty as it comes. 3
Inclined to refer matters upwards rather than make own decision. 2
' Avoids ta takmg responsnblhty 1
Quality of Work

rExceptrcr)-dally accurate in work, very thorough usually unalded o 5 7
Maintains a h|gh standard of quality 4
Generally good quallty W|th some assistance 3
Performance is uneven. 2
Inaccurate and slow at work. 1

uantity of Work

Outstanding in output of work

Gets throughra great dea!

Output satlsféctory

Does rather less than expected

Output regu!arly msufflaent

RINW AUV

Overall grading ( from the scale of 1 to 10): / C

Name of Appraiser: _ iR\ e S\ un o’ Signature: Cz ‘

Designation of Appraiser: ")\&&N VAseV Date: 7] \ g\\a\




Industry Feedback Form
B Voc-Retail Management

Univ. Roll NmSKV[XQ p()

Name of Student: &_‘Q’
Institute: Ambgdi % igig v

)

ZM O Department:

Duration: 30 days
Naﬂe of the Orgamsatlo From : M,&To: OJ />2@/ 1

Appearance 5

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands 5

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands 4

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands w3

Untidy hair, Creased ill kept uniform, Hands not clean at times 2

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

Punctuality / Attendance
On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% 5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4
-On time disorganized aspects — just copes, Attendance Regular 70-80% w3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60%
Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written 5

Confident, Delivers information

Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1
Attitude to Colleagues / Customers
Wins / retains highest regard from colleagues has an outstanding rapport with clients 5
Polite, considerate and firm, well liked 4
Gets on well with most colleagues, Handles customers well. \/3/
Slow to mix, weak manners, is distant has insensitive approach to customers 2
Does not mix, relate well with colleagues & customers 1
Attitude to Supervision
Welcomes feedback, Acts on it, very co-operative 5

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it .

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve 5
Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4
Usually grasps points correctly Shows interest in all work undertaken 3




Slow on the uptake Is interested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation? 5

Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4

appreciates, how and why the job is done. % "

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3

Cannot be relied upon to work without supervision ’ 2

Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1
Responsibility

Actively seeks responsibility at all times. ' 5

Very willing to accept responsibility. 4

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1
Quality of Work
Exceptionally accurate in work, very thorough usually unaided. 5
Maintains a high standard of quality 4
Generally good quality with some assistance 3
Performance is uneven. 2
Inaccurate and slow at work. 1

Quantity of Work

Outstanding in output of work

Gets through a great deal

Output satisfactory

Does rather less than expected

Output regularly insufficient

Overall grading ( from the scale of 1 to 10): — 7/ / / O

: : wa
Z ;’Z{lw/‘
Name of Appraiser: '9(] /a(,v\ b) Loh Lg Le/ff\"‘ Signature: ¢ M{/T/

A

Designation of Appraiser: PM\;M " Date: ! (7/ // / 7- .

L3




Industry Feedback Form
B Voc-Retail Management

Name of Student: 1# Univ. Roll No?g KV'&Q J()Q %(.(

Institute: Duration: 30 days
Name of the Organisation: ‘&MM From : lg} l 3; {47o:_| Q' 5 , i 3
Department:
Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

)
On time, Lacks some preparation but copes well, Attendance Very good 80-90% \4/
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written 5
Confident, Delivers information N
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unhable to express inspoken or written work 1
Attitude to Colleagues / Customers
Wins / retains highest regard from colleagues has an outstanding rapport with clients S i
Polite, considerate and firm, well liked 4
Gets on well with most colleagues, Handles customers well. 3
Slow to mix, weak manners, is distant has insensitive approach to customAeir;j’ __‘ " ~ o 7772771
Does not mix, relate well with colleagues & customers ) - J 1

.

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative 57
%Readily accepts feedback and is noticeably willing to assist others. 4

Accepts feedback, but does not necessarily act on |t 3

| Takes feedback very personally broodsonit B z

Persistently disregards feedback and goes own wa;—w_ - T i

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ;}-b;l_lbnw“_’t:)_ ;c—h_léVO— s

Show?iready appreciation wﬂlmgness “to tackle PosE\:’ely seeks 10 improve knoMédge and T 4
| Umallyig?a;_pfs‘pmnts Lorrectly [ Show; Tn(er;;l in u“ work undertaken : é//. ;




slow on the uptake Is interested only in areas of work preferred 2 1
| Rarely grasps points correctly Lacks drive and commitment 1
Reliability / Comprehension
Is totally trust worthy in any working situation? » 5
Understands in detail, why and how the job is done.

Can be depended upon. to identify work requirements and willing to complete them. Readily 4
appreciates, how and why the job is done.

‘Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand %
Cannot be relied upon to work without supervision ) 2/
Comprehends only after constant explanation (5
Requires constant supervision. Lacks any comprehension of the application 1

Responsibility

Actively seeks responsibility at all times. - 5
Very willing to accept responsibility. 4 y
Accepts responsibility as it comes. _37
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1

Quality of Work

Eceptionally accurate in work, very thorough usually unaided. e
Maintains a high standard of quality 4
Generally good quality with some assistance 3
Performance is uneven, 2
Inaccurate and slow at work. 1

Quantity of Work
Outstanding in output of work 5 B
Gets through a great deal N
Output satisfactory 3
Does rather less than expected i 2
Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): q’

Name of Appraiser: M M‘Z\ g ‘A.b tQ Signature: A

\
Designation of Appraiser: Date: \O\ 5 \ ‘1




Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Name of Student: Bﬁa#,u,ﬂa Univ. Roll No:
Institute: Avn ' Duration: 30 days
Name of the Organisation: PRL From :09.04%To:_09 rOS,\ﬁ
Department:
Appearance
Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands —
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands 4
Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands 3
Untidy hair, Creased ill kept uniform, Hands not clean at times 2
Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails 1
Punctuality / Attendance
On time, Weil Prepared, Ready to commence task, Attendance Excellent 90-100% =5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4
On time disorganized aspects —just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1
Ability to Communicate (Written / Oral)
Very Confident, demonstrates outstanding confidence & ability both spoken / written
Confident, Delivers information 4
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1
Attitude to Colleagues / Customers
Wins / retains highest regard from colleagues has an outstonding rapport with clients 5
Polite, considerate and firm, well liked 4
Gets on well with most colleagues, Handles customers well. 3
Slow to mix, weak manners, is distant has insensitive approach to customers 2
Does not mix, relate well with colleagues & customers 1
Attitude to Supervision
L
Welcomes feedback, Acts on it, very co-operative 5
Readily accepts feedback and is noticeably willing to assist others. 4
Accepts feedback, but does not necessarily act on it. 3
Takes feedback very personally, broods on it 2
Persistently disregards feedback and goes own way 1
Initiative / Motivation
Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve
Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4




sually grasps points correctly Shows interest in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred 2
Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension
Is totally trust worthy in any working situation? 5 |
Understands in detail, why and how the job is done.
Can be depended upon to identify work requirements and willing to complete them. Readily 4
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation
Requires constant supervision. Lacks any comprehension of the application 1
Responsibility
Actively seeks responsibility at all times. S5
Very willing to accept responsibility. 4
Accepts responsibility as it comes. 3
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1
Quality of Work
Exceptionally accurate in work, very thorough usually unaided. P
Maintains a high standard of quality 4
Generally good quality with some assistance 3
Performance is uneven. 2
Inaccurate and slow at work. 1
Quantity of Work
Outstanding in output of work S—F
Gets through a great deal 4
Output satisfactory 3
Does rather less than expected 2
Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): ‘3 ‘B

Name of Appraiser: Ml'mgc] Em ) O Signature: —

Designation of Appraiser:DL@djamngg,m pate: _Of 08 . 19




Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Institute:

Duration: 30 days

tonal From : 5]04]1¢ To: ’3}0‘5/“1

Name of the Organisation:

P s I

Name of Student: _/\| avd ok 7 Univ. Roll No: SKPIB2T003]

Department: _hppaiel Lodeot.

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% 5

On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4

On time disorganized aspects —just copes, Attendance Regular 70-80% A

Occasionally late, Disorganized approach, Attendance irregular 60-70% 2

Frequently late, Not prepared, Frequently absent without excuse Below 60% 1
Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written 5

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

RiIN|W

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

HNU):QLB

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

miNnw] s

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve

Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and




we

Usually grasps points correctly Shows interest in all work undertaken

Slow on the uptake Is interested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation? \5/
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4
appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand : 3
Cannot be relied upon to work without supervision . 2

Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1

Responsibility

Actively seeks responsibility at all times. 5
Very willing to accept responsibility. /
Accepts responsibility as it comes. 3
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility 1

Quality of Work

wv

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality 4

Generally good quality with some assistance 3

Performance is uneven. 2

Inaccurate and slow at work. 1
Quantity of Work

Outstanding in output of work 5

Gets through a great deal 4

Does rather less than expected

Output satisfactory A
2
i

Output regularly insufficient

Overall grading ( from the scale of 1 to 10):

Name of Appraiser: um,ﬁ.ka Signature: >¢¢im

Designation of Appraiser: AJLt' LO‘\;\UPf Moo v\llﬁii Date: __1 } 0 5] 9




Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Name of Student: y[\l EHR ﬂl\ Univ. Roll No: % kPI1€2.30032

Institute: O 1ves Q) éD Y Duration: 30 days
Name of the Organisation: ) y

From: 68§ lﬁiTo: 0&\‘05
Department:

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands S5
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands
Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands
Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

RN W|&

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% w5

On time, Lacks some preparation but copes well, Attendance Very good 80-90%

On time disorganized aspects — just copes, Attendance Regular 70-80%

Occasionally late, Disorganized approach, Attendance irregular 60-70%

RINfW S

Frequently late, Not prepared, Frequently absent without excuse Below 60%

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written t}/

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written communication

RN W| B

Very inanimate, unable to express in spoken or written work

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients N

Polite, considerate and firm, well liked

Slow to mix, weak manners, is distant has insensitive approach to customers

4
Gets on well with most colleagues, Handles customers well. 3
2

1

Does not mix, relate well with colleagues & customers

Attitude to Supervision

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Welcomes feedback, Acts on it, very co-operative =
4
3
2
1

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve | 5~

Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4




Usually grasps points correctly Shows interest in all work undertaken

Slow on the uptake Is interested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4

appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3

Cannot be relied upon to work without supervision 2

Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1

Responsibility

Actively seeks responsibility at all times. ,/5/

Very willing to accept responsibility. 4

Accepts responsibility as it comes. 3

Inclined to refer matters upwards rather than make own decision. 2

Avoids taking responsibility 1
Quality of Work

Exceptionally accurate in work, very thorough usually unaided. S

Maintains a high standard of quality 4

Generally good quality with some assistance 3

Performance is uneven. 2

Inaccurate and slow at work. i
Quantity of Work

Outstanding in output of work

Gets through a great deal 4

Output satisfactory 3

Does rather less than expected 2

Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): \O

Name of Appraiser: \/l rMo D PA WA R Sagnature(\\}

Designation of Appraiser: w@\&‘-\ HO\»A\Q%Q) Date: _ 06 05_\% \Q\
£ (.5




Industry Feedback Form
B Voc-Retail Management

Name of Student: ébﬁm_&&n%u_% " Univ. Roll No: S/(fl 7 00 le

Institute: M&MQ@A[ Duration: 30 days

Name of the Organisation:_Nik@ S¢17) RH/. (el From :1A-p4-19To:

Department: gi_b[f K(jagj,

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

,.s.
I—‘NUJ#-Q

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% (4)
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

[N

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

PN wls|lu)

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and | Demonstrates ambition to achieve (S)
sRsWECetid) SappresaBIEMWillingness to tackle | PEREI9eHVS¥eks to improve knowledge and 4
masps points correctly BREVETRBEESt in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred 2




Rarely grasps points correctly | Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readlly 4
appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1

Responsibility

Actively seeks responsibility at all times.

Very willing to accept responsibility.

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision.

Avoids taking responsibility

Quality of Work

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

Quantity of Work

QOutstanding in output of work

Gets through a great deal

Output satisfactory

Does rather less than expected

Output regularly insufficient

Overall grading ( from the scale of 1 to 10): ‘0/ 10

Name of Appraiser: J)Ed?ak Qgh Y/ 91V 0 1\
Designation of Appraiser: (\SM mnﬁ‘vﬂ?@I




Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Name of Student: BRM_B.UMMS\’M%N\ Univ. Roll No: _SIKP1F2.5 002 )
Institute: __ U A Duration: 30 days
Name of the Organisation: P\RL- From :08.04J910: 09:05 .18
Department:
Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

RiIN|W| s

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

On time, Lacks some preparation but copes well, Attendance Very good 80-90% /i/
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written

Confident, Delivers information

Communicates adequately, but la:ks depth and confidence

Hesitant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve

Shows ready appreciation willingness to tackle Positively seeks to improve knowledge and

DX wahk\ Hwa\ RriNn|lw| s




Usually grasps points correctly Shows interest in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred 2
Rarely grasps points correctly Lacks drive and commitment 1

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation

1

Requires constant supervision. Lacks any comprehension of the application

Responsibility

Actively seeks responsibility at all times.

Very willing to accept responsibility.

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision.

Avoids taking responsibility

Quality of Work

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

Quantity of Work

Outstanding in output of work 5
Gets through a great deal 4
Output satisfactory 3
Does rather less than expected 2
Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): IO

N

S
Vil Ponuos jp
Name of Appraiser: Signature:

Designation of Appraiser: _Qﬁ_p_u_h,d_mmg,(ﬂ CHR) Date: OX : 0 Q) m L




Industry Feedback Form
B Voc-Retail Management

Name of Student: __{ ;A 42 % 4@5@/ Univ. Roll No:
Institute: AUD Duratlon 30 days
Name of the Orgamsatlon @ A %bug § G/ﬁ From:[2 A}At [ 5 l!lgy 260/9

Department: MEN (CASUAL ’

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands \§//
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands
Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands
Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

RINW|>

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% N
On time, Lacks some preparation but copes well, Attendance Very good 80-90%
On time disorganized aspects — just copes, Attendance Regular 70-80%
Occasionally late, Disorganized approach, Attendance irregular 60-70%
Frequently late, Not prepared, Frequently absent without excuse Below 60%

PINIW| >

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written 55—
Confident, Delivers information

Communicates adequately, but lacks depth and confidence
Hesitant, lacks confidence in spoken / written communication
Very inanimate, unable to express in spoken or written work

PINW|>

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients v
Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.
Slow to mix, weak manners, is distant has insensitive approach to customers
Does not mix, relate well with colleagues: & customers

=RINIW S

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative 5
Readily accepts feedback and is noticeably willing to assist others.
Accepts feedback, but does not necessarily act on it. 3
Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve M
Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and
L Usually grasps points correctly Shows interest in all work undertaken 3




Slow on the uptake Is interested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily
appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand

Cannot be relied upon to work without supervision
Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application

Responsibility

Actively seeks responsibility at all times.

Very willing to accept responsibility.

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision.

Avoids taking responsibility

Quality of Work

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

Quantity of Work

Outstanding in output of work

Gets through a great deal

Output satisfactory

Does rather less than expected

Output régularly insufficient

Overall grading ( from the scale of 1 to 10):

> @
Name of Appraiser: Signature:

Designation of Appraiser: DM Date: /5 #\ lOLi




i anolv grasps pomts correctly

i Actively secks r(‘sp()nmblhty at all t!mes
" Very wnlmg to accept responslblltty
j /\(u‘pts |O<:p0n5|b|llty as it comes.

‘ lnm cur: It(‘ and slow at work

, ()utstandmg |n output t of work
. Gets Llnouph agreat doal

Slow on the. uptake o

lacl;é drive ar{d commltmont

Is interested only in areas of work proim rod

Reliability / Comprehension

Is totally trust worthy in any worklng, sutuatlon?
Understands in dotaﬂ why and how the job is done.

Can be depend('d upon to |dent|fy work requirements and willing to complete “them. Readlly

appm(mtos how and why the job is done.

S

Gets on with the j()b in hand Comprehends but doesn’t fully understand work in hand

Carnot be relied upon to work without suporvmon
Comprehends only after cor_xstant explanation

I\oqunos Lonstant suporvssxon Lacks any comprehcnsmn of thc apphcaﬂon

Responsibility

Inclined to refer matters upwards rdther than make own decision.

/\vocds takmg, |e9pon5|b|hty

Quality of Work

Fxce pu(,nally accurate in work \,ory thoroug’h usua|ly unalcled

Mdlnun 15 a hl{’h standard Jf q-mhly

Generally {,ood quallty wnh some assxstancc

Performance is un@ven

Quantlty of Work

()utpnl satlsfactory

Does rather less than expocted

Output '(‘pularly |n>su"f_f|c1(*m

Overall grading ( from the Scale of 1 to 10):
Cﬁ o 5
of

. / 0,
Name of Appraiser: {ana Sh,

Designation of Appraiser: ) q/ . Ma /Liﬁ e
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on Umo Well Prepared Ready to commence task, Attendance Excellent 90-100% ‘ ) 5 -
On tlm(‘ ‘Lacks some preparatlon but copes well, Attendance Very good 80-90% 4
On time dléo'rpamzed aspects ~Just copes, Attendance Regular 70-80% ' 3
Occasi onZITy Iato Dlsorg,amzed approach, Attendance irregular 60-70% 2
froq ontly |r]1(‘ Not prep ared Frequently absent without excuse Below 60% 1

o e s e
-

Industry Feedback Form
B Voc-Retail Management

o (e & ¥ ; Y., b ~ N
Name of Student: ﬂ, ﬂ/}{CLEJ M, (e Univ. Roll No: 5% (}l}Zj 00> 2
Institute: AUD Duration: 30 days
Name of the Organisation: S 1 e'l)‘[?\’ﬂ s oo From : (2 A]7270, l3 GAL

x‘

PR
Department; 0 d &

Appearance

t Immaculate Abpearance Spotless Uniform, Well groomed hair, Clean nails & hands ] s
|
I\

Smart Appearance, Cnsp uniform, Acceptable hair, Clean nails and hands 4
well Presented Clean Umform Acceptable hair, Clean nails and hands 3
e
1

Urmdy hair, Creased ill l<opt uniform, Hands not clean at times

| Dlrty / .d-l.;hP;/(“ed Lonp / unkempt hair, /Dirly hands & long nails

Punctuality / Attendance

Ability to Communicate (Written / Oral)

Vory E onfldenl “demonstrates outstandmgJ confidence & ability both spoken /wrltten B P

Confldont Delivers information 4
Lommumcates adequately, but lacks depth and confidence - - - El
1

Hosnanl lacks confidence in spoken / written communication

Vory mammato unable to express in spoken or written work

Attitude to Colleagues / Customers

Wms/ retains hlgheét §egard from colleagues has an outstanding rapport with clients
Pohto conmdorate and firm, well liked

Gets on well with most colleag ues, Handles customers well.

3
Slow 1o m»x weak manners, ls distant hdS insensitive approach to customers 2
1

Does not m|x rolate woll wnth colleagues & customers

e e e L

Attitude to Supervision

Welcomes fe( dback /\crtisgriit__ Qery co- op(iFaAtlve A:___ N :;: 7 ;ﬁiﬁ;;v—iiﬁj 4 i)/‘//
Readily accopts feedback and is noticeably willing to assist othens 4 |
Accepts feedback, but does not necessarily actonit. | 3|

| Takes feedback very pe rsonaH—y, broods on it - - 1‘ 2 i

' Persis nlly dis ,r(;‘;rds ft‘(‘dbéCk a_r;gg;c;éo:/vn way - - T ) iii :

- Initiative / Motivation S A

Very ¢ m*ctnvo in (malyzmg) sntuatlonvand reso-u_r—creful | Demonstrates ‘ambition . 'to_“" achnevo " [L }
Shows rmdy approcmtlon wHIng_r.]Fe-sjytcL ta_ckle 1 Poé;tl;/ay ‘segks to |mpvr_o;/7e kr;oiwiledg'e and [ 2

Usually grasps points correctly j\ Shows interest in all work undcrmkon o | 3



Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Institute: A\ Wivesgihy  Kayauousa Debii’ Duration: 30 days
Name of the Organisation:_\{ ’u)n}L From 34 L To: 31S J1y

Name of Student: wm& Univ. Roll No: SKP\ 81 T oo e

Department: N (D,@,Of'

Appearance
Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands 5
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands 4
Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands 3
Untidy hair, Creased ill kept uniform, Hands not clean at times 2
Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails 1
Punctuality / Attendance
On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% 5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1
Ability to Communicate (Written / Oraij
Very Confident, demonstrates outstanding confidence & ability both spoken / written 5
Confident, Delivers information 4|
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2

Very inanimate, unable to express in spoken or written work

Attitude to Colleagues / Customers

Wins / retains highest regard from cclleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked 4

Gets on well with most colleagues, Handles customers well. 3

Slow to mix, weak manners, is distant has insensitive approach to customers 2

Does not mix, relate well with colleagues & customers 1
Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others. 4

Accepts feedback, but does not necessarily act on it. 3

Takes feedback very personally, broods on it 2

Persistently disregards feedback and goes own way 1
Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve [\_5

Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4




Usually grasps points correctly Shows interest in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred 2
Rarely grasps points correctly Lacks drive and commitment 1
Reliability / Comprehension
Is totally trust worthy in any working situation? 5
Understands in detail, why and how the job is done.
Can be depended upon to identify work requirements and willing to complete them. Readily \_}/
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation
Requires constant supervision. Lacks any comprehension of the application 1
Responsibility
Actively seeks responsibility at all times. 5
Very willing to accept responsibility. p A
Accepts responsibility as it comes. 3
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility
Quality of Work
Exceptionally accurate in work, very thorough usually unaided. 5

Maintains a high standard of guality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

Quantity of Work
Outstanding in output of work 5
Gets through a great deal 4
Output satisfactory 3
Does rather less than expected 2
Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): @

\9\/

Name of Appraiser: g\"\()b\r\?*; Signature:

Designation of Appraiser: Sih)g Dn:&j! X Date: 09\’) oS /9‘\) )




Industry Feedback Form
B Voc-Retail Management
Winter Semester- 2019

Name of Student: _AQ.qnika . Univ. RollNo: SKFPIB825002 2

Institute: W\ﬂ/&dkoﬂk wawwwfm Duration: 30 days
Name of the Organisation: Zﬂmf‘%@ Idvnodionad. From:5/g4 |19 To: 5/ 05 /"7
VO Put Lt

Department: A'ﬁ’m(d[adiu .

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Cricp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

|| wfe

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% 4
On time disorganized aspects —just copes, Attendance Regular 70-80% \y
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written 5
Confident, Delivers information 4
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1
Attitude to Colleagues / Customers
Wins / retains highest regard from colleagues has an outstanding rapport with clients 5
Polite, considerate anc firm, well liked 4
Gets on well with most colleagues, Handles customers well. /
Slow to mix, weak manners, is distant has insensitive approach to customers 2
Does not mix, relate well with colleagues & customers 1
Attitude to Supervision
Welcomes feedback, Acts on it, very co-operative 5
Readily accepts feedback and is noticeably willing to assist others. > 4
Accepts feedback, but does not necessarily act on it. 3
Takes feedback very personally, broods on it 2
Persistently disregards feedback and goes own way 1
Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to achieve 5
Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and /




Usually grasps points correctly Shows interest in all work undertaken 3
Slow on the uptake Is interested only in areas of work preferred 2
Rarely grasps points correctly Lacks drive and commitment 1

Reliability / Comprehension

Is totally trust worthy in any working situation?
Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4

appreciates, how and why the job is done.

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3

Cannot be relied upon to work without supervision 2

Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1
Responsibility

Actively seeks responsibility at all times. 5

Very willing to accept responsibility. 4

Accepts responsibility as it comes. B

Inclined to refer matters upwards rather than make own decision. 2

Avoids taking responsibility 1
uality of Work

Exceptionally accurate in work, very thorough usually unaided. 5

Maintains a high standard of quality b

Generally good quality with some assistance 3

Performance is uneven. 2

Inaccurate and slow at work. 1

Quantity of Work

Outstanding in output of work 5

Gets through a great deal /

Output satisfactory 3

Does rather less than expected 2

Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10):

Name of Appraiser: Wad ka [iws ({4 : Signature: X \’L‘uw

Designation of Appraiser: A [ Con (’{Z t I"vatlz\/jul Date: __ ! / 0 3} 9
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Industry Feedback Form
B Voc-Retail Management

Name of Student: ‘IQH AR C(Uf"(ﬁ

Univ. Roll No: Skf (82T 002 L

Institute: SIMRED AR VNIVERS(T 4
Name of the Organisation: L fes N ie

Duration: 30 days

From :3!0‘1 !QQ"YTO: :H.OSPOW

Department: ()P |

Appearance

Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands

Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands

Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands

Untidy hair, Creased ill kept uniform, Hands not clean at times

Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails

RINvw s,

Punctuality / Attendance

On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100%

On time, Lacks some preparation but copes well, Attendance Very good 80-90%

On time disorganized aspects — just copes, Attendance Regular 70-80%

Occasionally late, Disorganized approach, Attendance irregular 60-70%

Frequently late, Not prepared, Frequently absent without excuse Below 60%

> g

RINIW| DUV

Ability to Communicate (Written / Oral)

Very Confident, demonstrates outstanding confidence & ability both spoken / written

Confident, Delivers information

Communicates adequately, but lacks depth and confidence

Hesitant, lacks confidence in spoken / written communication

Very inanimate, unable to express in spoken or written work

RINW|PdOL

Attitude to Colleagues / Customers

Wins / retains highest regard from colleagues has an outstanding rapport with clients

Polite, considerate and firm, well liked

Gets on well with most colleagues, Handles customers well.

Slow to mix, weak manners, is distant has insensitive approach to customers

Does not mix, relate well with colleagues & customers

Attitude to Supervision

Welcomes feedback, Acts on it, very co-operative

Readily accepts feedback and is noticeably willing to assist others.

Accepts feedback, but does not necessarily act on it.

Takes feedback very personally, broods on it

Persistently disregards feedback and goes own way

I

RINWiIS_ O,

Initiative / Motivation

Very effective in analyzing situation and resourceful | Demonstrates ambition to

achieve

Shows ready appreciation willingness to tackle Positively seeks to improve knowledge and

Usually grasps points correctly

Shows interest in all work undertaken




Slow on the uptake Is interested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation? 5

Understands in detail, why and how the job is done.

Can be depended upon to identify work requirements and willing to complete them. Readily 4

appreciates, how and why the job is done. ' V]

Gets on with the job in hand Comprehends, but doesn’t fully understand work in hand 3

Cannot be relied upon to work without supervision 2

Comprehends only after constant explanation

Requires constant supervision. Lacks any comprehension of the application 1
Responsibility

Actively seeks responsibility at all times. 5

Very willing to accept responsibility. 4

Accepts responsibility as it comes.

Inclined to refer matters upwards rather than make own decision.

Avoids taking responsibility

Quality of Work

Exceptionally accurate in work, very thorough usually unaided.

Maintains a high standard of quality

Generally good quality with some assistance

Performance is uneven.

Inaccurate and slow at work.

RINWIAOU

Quantity of Work

Outstanding in output of work

Gets through a great deal

Output satisfactory

Does rather less than expected

Output regularly insufficient

RINWI_ 0

Overall grading ( from the scale of 1 to 10): \?

Name of Appraiser: ,§a Y\Ckl’\m Signature: (‘Zf}
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Industry Feedback Form
B Voc-Retail Management
Name of Student: \/\'S\mu'm (€3] h Univ. Roll No: _S K P | g 2007 A‘ &
Institute: Ambed Kay Umiversi \gy ; Delhi Duration: 30 days
Name of the Organisation: _\/~ Ma~v] R@*O( LLTD: From:20-4:19710: 205 1@
Department: g
Appearance
Immaculate Appearance, Spotless Uniform, Well groomed hair, Clean nails & hands 5
Smart Appearance, Crisp uniform, Acceptable hair, Clean nails and hands 4
Well Presented, Clean Uniform, Acceptable hair, Clean nails and hands %3
Untidy hair, Creased ill kept uniform, Hands not clean at times 2
Dirty / disheveled, Long / unkempt hair, /Dirty hands & long nails 1
Punctuality / Attendance
On time, Well Prepared, Ready to commence task, Attendance Excellent 90-100% 5
On time, Lacks some preparation but copes well, Attendance Very good 80-90% v
On time disorganized aspects — just copes, Attendance Regular 70-80% 3
Occasionally late, Disorganized approach, Attendance irregular 60-70% 2
Frequently late, Not prepared, Frequently absent without excuse Below 60% 1
Ability to Communicate (Written / Oral)
Very Confident, demonstrates outstanding confidence &"é"bility both spoken / written 5
Confident, Delivers information W
Communicates adequately, but lacks depth and confidence 3
Hesitant, lacks confidence in spoken / written communication 2
Very inanimate, unable to express in spoken or written work 1
Attitude to Colleagues / Customers
Wins / retains highest regard from colleagues has é;\_@?étéﬁding rapport with clients 5
Polite, considerate and firm, well liked 4
Gets on well with most colleagues, Handles customers well. 3
Slow to mix, weak manners, is distant has insensitive approach to customers 2
Does not mix, relate well with colleagues & customers 1
Attitude to Supervision
Welcomes feedback, Acts on it, very co-operative 5
Readily accepts feedback and is noticeably willing to assist others. 4
Accepts feedback, but does not necessarily act on it. 3
Takes feedback very personally, broods on it 2
Persistently disregards feedback and goes own way 1
Initiative / Motivation
Very effective in analyzing situation and resourceful ‘Demonstrates ambition to achieve 5
Shows ready appreciation willingness to tackle | Positively seeks to improve knowledge and 4
Usually grasps points correctly l Shows interest in all work undertaken 3




Slow on the uptake | Isinterested only in areas of work preferred

Rarely grasps points correctly Lacks drive and commitment

Reliability / Comprehension

Is totally trust worthy in any working situation? 5
Understands in detail, why and how the job is done.
Can be depended upon to identify work requirements and willing to complete them. Readily W
appreciates, how and why the job is done.
Gets on with the job in hand Comprehends, but doesn’t lely understand work in hand 3
Cannot be relied upon to work without supervision 2
Comprehends only after constant explanation
Requires constant supervision. Lacks any compreHénsion of the application 1
Responsibility
Actively seeks responsibility at all times. 5
Very willing to accept responsibility. 4
Accepts responsibility as it comes. . 3V
Inclined to refer matters upwards rather than make own decision. 2
Avoids taking responsibility , 1
Quality of Work
Exceptionally accurate in work, very thorough usually unaided. 5
Maintains a high standard of quality 4
Generally good quality with some assistance h 3¥
Performance is uneven. V
Inaccurate and slow at work.
Quantity of Work
Outstanding in output of work 5
Gets through a great deal 4
Output satisfactory o k]
Does rather less than expected 2
Output regularly insufficient 1

Overall grading ( from the scale of 1 to 10): % ) g

Name of Appraiser: A\N \A\T ‘Pﬁ'\‘ DE Y Signature:

Designation of Appraiser: 5 TORE MA N A G A K : Date:




