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Action Taken Report (ATR) on the decisions of the 50th Meeting of the Board of 
Management held on May 16, 2025. 

Resol. 
No. 

Decision Action Taken 

 Opening remarks by the Vice Chancellor  

50.1 To confirm the Minutes of 46th, 48th and 49th (Special) 
meeting of the Board of Management held on 07.10.2024, 
05.11.2024 and 09.12.2024 respectively.  

Decision: The Board of Management confirmed the minutes of 
46th, 48th and 49th (Special) meetings of the Board of 
Management. 

The confirmation of the 
minutes was noted. 

50.2 Action Taken Report (ATR) on the 50th Minutes of the Board of 
Management held on 16.05.2025. 
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and employer’s share) in respect to the 19 employees of 
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50.3 To report the conferment of degrees and diplomas to the 
Graduands during the 13th Annual Convocation of 
Dr.B.R.Ambedkar University Delhi held on 13.12.2024. 

Decision: The Board of Management noted the conferment of 
degrees and diplomas to the Graduands during the 13th 
Annual Convocation of Dr.B.R.Ambedkar University Delhi held 
on 13.12.2024. 

The Board noted the 
award of degrees to the 
1131 Graduands during 
the 13thAnnual 
Convocation held on 
13.12.2024. 

50.4 To consider the draft Annual Report of the University for the 
year 2023-24. 

Decision: The Board of Management deliberated and resolved 
to approve the Annual Report of the University for the year 
2023-24, for submission of the same before the Hon’ble 
Chancellor and the Government of NCT of Delhi in terms of the 
Section 33(2) and 33(3) of Dr.B.R.Ambedkar University Delhi 
Act, 2007 respectively. 

The draft annual report 
of the University for the 
year 2023-24 has been 
approved by the Board 
of Management and the 
Planning Division has 
initiated the process for 
printing the annual 
report. 

50.5 To consider the extension of deputation period in respect of 
Prof. Tanuja Singh, Professor (Political Science) at School of 
Undergraduate Studies (SUS). 

Decision: The Board of Management deliberated on the matter 
and noted that Prof.Tanuja Singh was appointed as Professor 
of Political Science in the School of Undergraduate Studies 
(SUS), Dr.B.R.Ambedkar University Delhi with effect from 
01.06.2022 for a period of three years on deputation basis in 
light of the provisions laid down in the Act, Stautes and 
Ordinances of Dr.B.R.Ambedkar University Delhi and 

In view of the decision 
made by the Board of 
Management, the 
deputation period of 
Prof.Tanuja Singh, 
Professor(Political 
Science) at School of 
Undergraduate Studies 
has been extended for a 
period of two years vide 
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Resol. 
No. 

Decision Action Taken 

instructions issued by the DoPT from time to time. It was noted 
that during these three years, Prof.Tanuja has designed the 
course structure of the Political Science Programme which has 
gained popularity in the recent past and the same is reflected 
in the high enrolment of the students in the said programme. 
The Board noted that Prof.Tanuja has also been working as 
the Chairperson of Internal Complaint Committee (ICC) of the 
University. 

After due deliberations, the Board considered and resolved to 
approve the exten-sion of deputation period in respect of Prof. 
Tanuja Singh, Professor (Political Science) at School of 
Undergraduate Studies (SUS) for a further period of two years 
with effect from 01.06.2025, in light of no objection received 
from her parent organization Patliputra University, Patna. The 
extension of the deputation shall be governed by Clause 22 of 
the First Statutes of Dr. B.R. Ambedkar University Delhi Act, 
2007 to be read with the DoPT OM dated 17.06.2010 as 
amended from time to time. 

Office Order No. AUD/3-
3(387)/2022/Acad./ 291 
dated 18.06.2025. 

The University vide letter 
No.AUD/3-
3(387)/2022/Acad./300 
dated 24.06.2025 has 
also sent a 
communication to the 
parent organization of 
Prof. Tanuja Singh 
(Registrar, Patliputra 
University, Patna). 

 

 

 

 

50.7 To consider the change of nomenclature of Assistant Registrar 
(PR) as Public Relation Officer.  

Decision: The Board deliberated on the matter regarding 
change of nomenclature of Assistant Registrar (PR) as Public 
Relation Officer. After due deliberations, the Board noted that 
the University has a sanction post of Assistant Registrar 
(Public Relations) for which recruitment rules were formulated 
by the University in the year 2020. However, the Model 
Recruitment Rules notified by the UGC for various non-
teaching posts laid down the recruitment rules for the post of 
Public Relation Officer. Hence, the University has placed the 
proposal for change in nomenclature of Assistant Registrar 
(PR) as Public Relation Officer.  

The Board further deliberated on the matter and noted that the 
University is substituting the recruitment rules of the post of 
Assistant Registrar (PR) with the Modal Recruitment Rules 
notified by the UGC for the post of Public Relation Officer along 
with change in nomenclature of the post. After due 
deliberations, the Board suggested the University to place the 
Agenda before the Board of Management in the forthcoming 

The University has 
initiated the action in the 
matter.  
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Resol. 
No. 

Decision Action Taken 

meeting after carrying out necessary changes regarding 
substitution of the Recruitment Rules for the post of Public 
Relation Officer. 

50.8 Matters emanating from the 38th Finance Committee meeting scheduled on 13.05.2025. 

To consider the recommendations made by the Finance Committee in its 38th meeting 
scheduled on 13.05.2025. 

50.8.1 To consider entrustment of audit of accounts of Dr. Br. R. 
Ambedkar University Delhi under Section 19(3) of C&AG’s 
(DPC) Act, 1971 and under Rule 236 of the General Financial 
Rules. 

Decision: The Board deliberated and resolved to approve the 
recommendations of the Finance Committee made in its 38th 
meeting held on 13.05.2025 regarding entrustment of audit of 
accounts of Dr.B.R.Ambedkar University Delhi under Section 
19(3) of C&AG’s (DPC) Act, 1971 and under Rule 236 of the 
General Financial Rules and further recommended to place it 
before the Hon’ble Chancellor for final consideration and 
authorization under section 34(2) and 34(4) of Dr. B.R. 
Ambedkar University Delhi Act, 2007 respectively. 

The Entrustment of 
Annual Accounts for the 
Period FY 2025-26 to 
FY 2029-30 to the 
Comptroller and Auditor 
General of India (CAG) 
was duly approved by 
the 50th meeting of the 
Board of Management. 
The University vide letter 
dated 22.07.2025 
requested the C&AG for 
entrustment of audit of 
Annual Accounts for the 
above-mentioned 
period. 

50.8.2 To consider Delegation of Financial Powers to the Deputy 
Registrar (General Admn) for Employee Reimbursements. 

Decision: The Board deliberated and resolved to approve the 
recommendations made by the Finance Committee in its 38th 
meeting held on 13.05.2025 regarding Delegation of Financial 
Powers to the Deputy Registrar (General Admn.) for Employee 
Reimbursements. The Board further authorized the Vice 
Chancellor to constitute a committee with an external expert 
having working experience in the financial matters of the 
Higher Education Institutions, for deliberation and 
recommendations in the matters related to the employee 
reimbursements. 

The Delegation of 
Financial Powers to the 
Deputy Registrar (Gen. 
Admin) for Employee 
Reimbursements were 
duly approved by the 
50thmeeting of the Board 
of Management and the 
same were duly notified 
vide Order dated 
01.07.2025. 

50.8.3 To ratify the decision taken by the Vice-Chancellor to meet 
Faculty expenses on field visit to be met from Learning 
Enhancement Fund and revision of Notification No. AUD/4-
17/2014-15/2226(01) Dated 10.12.2014 

Decision: The Board considered and resolved to approve the 
recommendations made by the Finance Committee in its 38th 
meeting held on 13.05.2025 and ratified the decision taken by 
the Vice Chancellor regarding meeting the Faculty expenses 
on field visit to be met from Learning Enhancement Fund and 
revision of Notification No. AUD/4-17/2014-15/2226(01) Dated 
10.12.2014. 

The recommendations 
of the Finance 
Committee were duly 
approved by the 50th 
meeting of the Board of 
Management. The 
Student Services 
Division has started 
processing the claims 
accordingly. 

50.8.4 To report the release of GIA against the allocated RE for the 
F.Y. 24-25 and the gap between the demand of the University 
against the allocation. 

Decision: The recommendations made by the Finance 

The matter was noted in 
the 50thmeeting of the 
Board of Management. 
A letter dated 30th May 
2025 was issued to the 
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No. 

Decision Action Taken 

Committee in its 38th Meeting held on 13.05.2025 regarding 
the release of GIA against the allocated RE for the F.Y. 24-25 
and the gap between the demand of the University against the 
allocation, were noted by the Board of Management. 

Director (Higher 
Education), Directorate 
of Higher Education, 
GNCTD requesting for 
release of Rs.21.90 
crore to cover the gap in 
release of GIA. In 
response, a letter dated 
16.06.2025 has been 
received from Sr. AO, 
DHE mentioning 
thereunder to include 
the same in the RE 
2025-26 and BE 2026-
27. 

50.8.5 To report the status of Construction of Semi- Permanent 
Structure (SPS), (4 storeys) by PWD for additional Classrooms 
at Karampura campus from the University Development Fund. 

Decision: The recommendations made by the Finance 
Committee in its 38th Meeting held on 13.05.2025 regarding 
status of Construction of Semi-Permanent Structure (SPS), (4 
storeys) by PWD for additional Classrooms at Karampura 
campus from the University Development Fund, were noted by 
the Board of Management. 

The matter was noted in 
the 50thmeeting of the 
Board of Management. 
A latest status will be 
placed in Finance 
Committee and Board of 
Management. 

50.9 To ratify the decision of the Vice Chancellor in approving the 
recommendation made by the Selection Committee for 
appointment to various teachings posts (Assistant 
Professor/Associate Professor/Professor) as per Advt. 
AUD/07/Acad./2024 dated 14.03.2024 on regular basis. 

Decision: The Board of Management ratified the decision taken 
by the Vice Chancellor in approving the recommendations 
made by the Selection Committee for appointment to various 
teachings posts (Assistant Professor/Associate 
Professor/Professor) as per Advt. AUD/07/Acad./2024 dated 
14.03.2024 on regular basis. 

Action taken in respect 
of this agenda has 
already been ratified by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.10 To ratify the decision of the Vice Chancellor in allowing 
Dr.PrachiNadda, Assistant Professor, School of Education 
Studies (SES) to join the university after conversion of her 
unauthorized absence in Earned Leave and Extra-Ordinary 
Leave from 28.09.2024 to 21.11.2024 in light of Rule 25 of the 
CCS (Leave) Rules, 1972. 

Decision: The Board of Management ratified the decision taken 
by the Vice Chancellor in allowing Dr.PrachiNadda, Assistant 
Professor, School of Education Studies (SES) to join the 
university after conversion of her unauthorized absence in 
Earned Leave and Extra-Ordinary Leave from 28.09.2024 to 
21.11.2024 in light of Rule 25 of the CCS (Leave) Rules, 1972. 

Action taken in respect 
of this agenda has 
already been ratified by 
the Board in its 50th 
meeting held on 
16.5.2025. 
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Decision Action Taken 

50.11 To ratify the decision of the Vice Chancellor in appointing the 
Directors of the following Division/Cell/Centres w.e.f. 
21.02.2025 till further orders: 

Decision: The Board of Management ratified the decision taken 
by the Vice Chancellor in appointing the Directors of the 
following Division/Cell/Centres w.e.f. 21.02.2025 till further 
orders. 

Action taken in respect 
of this agenda has 
already been ratified by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.12 To ratify the decision of the Vice Chancellor in approving the 
recommendations of the Selection Committee for the post of 
Professor, Associate Professor and Assistant Professor in 
various Schools on regular basis. 

Decision: The Board of Management ratified the decision of the 
Vice Chancellor in approving the recommendations of the 
Selection Committee for the post of Professor, Associate 
Professor and Assistant Professor in various Schools on 
regular basis. 

Action taken in respect 
of this agenda has 
already been ratified by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.13 To ratify the decision of the Vice Chancellor in approving the 
Intellectual Property Right (IPR) Policy of Dr.B.R.Ambedkar 
University Delhi. 

Decision: The Board of Management ratified the decision of the 
Vice Chancellor in approving the Intellectual Property Right 
(IPR) Policy of Dr.B.R.Ambedkar University Delhi. 

The decision of the 
Board has been 
implemented and the 
IPR policy has been 
notified on the University 
website. The link of the 
same is 
https://aud.delhi.gov.in/si
tes/default/files/2025-
07/scan_intellectual_pro
perty_policy.pdf. 

50.14 To report the promotions of Assistant Professors/ Associate 
Professors under Career Advancement Scheme(CAS). 

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

50.15 To report the relieving of Dr.Anoop Kumar Koileri from the post 
of Assistant Professor (Psychology) in School of 
Undergraduate Studies, Dr. B. R. Ambedkar University Delhi 
after his selection as Deputy Director in National Commission 
for Scheduled Caste on deputation basis.   

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.16 To report the confirmation of services in respect of Dr.AlkaRai, 
Deputy Librarian after completion of one year probation period  

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 
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50.17 
To report the relieving of Dr.Nitin Malik, Registrar, Dr.B.R. 
Ambedkar University Delhi. 
Decision:  The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.18 To report the Services Department, GNCTD Order dated 
07.01.2025 conveying link officer arrangement for the post of 
Registrar, Dr.B.R.Ambedkar University Delhi.  

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.19 
To report the recruitment process for the post of Deputy 
Registrar (on deputation basis). 

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.20 

 

To report the recruitment process for the post of Assistant 
Registrar (on deputation basis). 

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.21 
To report the relieving of Non-Teaching Employees appointed 
on direct recruitment basis. 

Decision: The Board of Management noted the information. 

It is stated that Shri 
Kaushlesh Pratap Singh, 
Section Officer and 
Shri.Ajay Bhardwaj, 
Section Officer have 
been relieved from the 
University with effect 
from 17.12.2024 and 
10.03.2025 respectively. 

50.22 To report the relieving of Shri Sameer Saini, Deputy Registrar 
to join Institute of Economic Growth as Registrar (Level-13).  

Decision: The Board of Management noted the information. 

The University vide 
Office Order 
No.316/2024 F.No.PF/S-
43/2018/HR/753 dated 
12.12.2024 had issued 
the Order. 

50.23 To report the execution of contract with M/s.CYCLOPS 
Security and Allied Services Pvt. Ltd. for engagement of 
manpower on outsource basis.  

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
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meeting held on 
16.5.2025. 

 

50.24 To report the execution of contract with Apollo security 
chambers for engagement of sanitation staff with material on 
outsource basis.  

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.25 To report the joining of newly engaged manpower on direct 
recruitment basis.  

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.26 To report the recruitment process for the post of Medical 
Officer (on direct recruitment basis. 

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.27 To report the resignation of the faculty members from Dr. B. R. 
Ambedkar University Delhi 

Decision: The Board of Management noted the information. 

Action taken in respect 
of this agenda has 
already been noted by 
the Board in its 50th 
meeting held on 
16.5.2025. 

 

50.28.1 Confidential Agenda was placed before the Board of 
Management for which minutes were prepared and recorded 
separately. 

The Action Taken 
Report in respect of this 
agenda shall be placed 
on table during the 
meeting. 

50.28.2 To consider the recommendations made by the Academic 
Council regarding Rules and Regulations of the 
D.LITT/D.SC/D.ED/LL.D at Dr. B.R. Ambedkar University 
Delhi. 

Decision: The Board of Management deliberated and 
considered the recommendations made by the Academic 
Council regarding Rules and Regulations of the 
D.LITT/D.SC/D.ED/LL.D at Dr. B.R. Ambedkar University 
Delhi. The Board also considered the Rules and Regulations of 
the D.LITT/D.SC/D.ED/LL.D at Dr. B.R. Ambedkar University 
Delhi. 

The Rules and 
Regulations of the 
D.LITT/D.SC/D.ED/LL.D 
at Dr. B.R. Ambedkar 
University Delhi have 
been notified vide 
University notification 
AUD/ 52-1/ AA/ 2025/ 
D.LITT(BOM)/ 156 dated  
26 Jun 2025 and 
uploaded on intranet. 
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50.28.3 To consider the recommendations made by the Academic 
Council regarding revised Code of Discipline for Students. 

Decision: The Board of Management deliberated and 
considered the recommendations made by the Academic 
Council in its 19th meeting held on 09.01.2020 regarding 
revised Code of Discipline for  Students. 

The revised Code of 
Discipline for students 
has been notified vide 
University notification 
AUD/ 33-1/ PC/ 2025/ 
CoD (BoM)/ 87 dated 30 
Jun 2025. 

Note: - The Committee 
for Prevention of Sexual 
Harassment (CPSH) is 
referenced in Paragraph 
1 of the "Disciplinary 
Measures" section of the 
revised Code of 
Discipline for Students. 
It is important to note 
that, as per AUD 
Notification F. No. 
AUD/26-2(1)/Gov./28th 
BoM/2020/647 dated 14 
October 2020, the 
CPSH has been formally 
renamed as the Internal 
Complaints Committee 
(ICC). Accordingly, all 
references to ‘CPSH’ in 
the revised Code of 
Discipline for Students—
approved during the 
50th meeting of the 
Board of Management—
shall be read as ‘ICC’. 

***** 
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N0.19030/1/2017-E.tV

Govemment of lndia

Ministry of Finance

Department of Expenditure

New Delhi, the 13'h July2017

OFFICE MEMORANDUM

subject: Travelling Allowance Rules - lmprementation of the seventh central pay commission.

- - Consequent upon the decisions taken by the Government on the recommendations of the Seventh Central
Pay Commission relating to Travelling Allowance entitlements to civilian employees of Central Govemment, president
is pleased to declde the revision in the rates of Travelling Allowance as set out in the Annexure to this office
Memorandum.

2 The'Pay Level'for determining the TA/DA entitlement is as indicated in Central Civil Service (Revised pay)
Rules 2016.

I - 
Ihe term 'Pay jn the Level' for the purpose of these orders refer to Basic Pay drawn in appropriate pay level

in the Pay Matnx as defined in Rule 3(8) of Central Civil Services (Revised Pay) Rules, ZOtO anj Ooes not include
Non-Practising Allowance (NPA), Military Service pay (MSp) or any other type of piy tike special pay, etc

4 . However, if the Travelling Allowance entitlements in terms of the revised enti ements now prescribed result in
a lowenng of the existing entitlements in the case of any individual, groups or classes of employees, the entilements,
particularly in respect of mode of travel, class of accommodation, etc, shall not be lowered. ihiy wi instead continue
to be governed by the earlier orders on the subject till such time as they become eligible, in the normal course, for the
higher entitlements.

5. The claims submitted in respect of journey made on or after 1s July,2017, may be regulated in accordance
with these orders. In respect ofjoumeys performed prior to 1$ Ju]y,2.017, thl claims may be reiulated in accordance
with the previous orders dated 23.09.2008.

6 lt may be noted that no additional funds will be provided on account of revision in TfuDA entilements. lt may
therefore be ensured that permisston to ofiicial travel is given judiciously and restricted only to absolutely essentijl
official requirements.

7. These orders shall take effect from 01.rJuly, 2017

8. Separate orders will be issued by Ministry ol Defence and Ministry of Railways in respect of Armed Forces
personnel and Railway employees, respectively.

9 ln so far as the persons serving in the Indran Audit & Accounts Department are concerned, these orders issue

1"""'::::;:,:::,:;j::'-^udi'[orGenera''f 
'|ndia 

w
ffimau oev)

Deputy Secretary to the Government of lndia

To,

All Ministries and Departments of the Govt. of lndia etc. as per standard distribution list.

Copy to: C&AG and U.P.S.C., etc. as per standard endorsement list.

Page 168
Appendix-12
Appendix-12

Page 204 of 331



ANNEXURE

Annexure to Ministry of Finance, Oepartment of Expenditure
O. M.N0.,19030/l/2017-E.tV dated 10b Juty 20,17.

_ In supeBession of Department of Expenditure's o.M. No. 19030i3/2008-E.lv dated 23.09.200g, in respect of
Travelling Allowance the following provisions will be applicable wrth effect from oi.ol.2o1l:

2. Entitlements for Journevs on Tour or Traininq

A.(i) Travel Entitlements within the Country

PaJ Level in Pay Matrix

14 and above

Travel entitlement

Business/Club class by air or AC-l by train

Economy class by air or AC-l by train

Ecoromy class by air or ACll by train

First ClassiAC-llUAC Chair car by train

12 and 13

6t0 11

5 and below

12 and above

Pay Level in Pay Matrix
t
I 17 and above
I

14 to 16

Executive/Ac 1,r Class (ln case of Premium/Premiurn

Travel entitlement

Business/Club class

(ii) lt has also been decided to allow the Govemment officials to travel by Premium Trains/premium Tatkal
Trains/Suvjdha Trains, the reimbursement to Premium Tatkal Charges for booking of tickets and the reimbursement of
Dynamic/Flexi{are in Shatabdi/Rajdhani/Duronto Trains while on official tour/ training. Reimbursement of Tatkal Seva
Charges which has llxed Iare, will remain continue to be allowed. Travel entitlement for the joumey in

Premium/Premium Tatkal/Suvidha/ Shatabdi/Rajdhani/ Duronto Trarns will be as under:-

Travel Entitlements in Premium/Premium Tatkal/Suvidha/ Shatabdi/
Rajdhani/ Duronto Trains

(iii)

6 to 11

Tatkal/Suvidha/Shatabdi/Rajdhani Trains as per available hest

AC 2,d Class/Chair Car (lLShatabdi Trarns)

5 & below AC 3,0 Class/Chair Car

The revised Travel entitlements are subject to following:-

(a) ln case of places not connected by rail, travel by AC bus for all those entitled to travel by AC ll Tier and
above by train and by Deluxe/ordinary bus for others is allowed.

(b) In case of road travel between places connected by rail, travel by any means of public transport is

allowed provided the total fare does not exceed the train fare by the entifled class.

(c) All mileage points earned by Government employees on tickets purchased for ofiicial kavel shall be
utilized by the concerned deparlment for other offlcial travel by their officers. Any usage of these
mileage points for purposes of private travel by an officer will attract departmental action. This is to
ensure that the beneflts out of official travel, which is funded by the Government, should accrue to the
Govemment .

(d) ln case of non-availability of seats in entitled class, Govt. servants may travel in the class below their
entitled class.

lnternational Travel Entitlement :

r 
'13 and below Economy class

Pay

First class
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C. Entitlement for journeys by Sea or by River Steamer

(i) For places other than A&N Group of lslands and Lakshadweep Group of lsland :

Pay Level in Pay Matrix Travel entitlement

9 and above Highest class

6 to 8 Lower class if lhere be two classes only on the steamer

4and54 and 5 
i lf two classes only, the lower class lf three classes. the middle

or second class lf there befourclasses, the thrrd class

3 and below - I Lowest class

Travel entitlement

Deluxe class

Firsj/'A' Cabin class

Second/ 'B' Cabin class

Bunk class

D.

(i)

(ii) For travel between the mainland and the A&N Group of lslands and Lakshadweep
Group of lsland by ships operated by the Shipping Corporation of lndia Limited :.

fPav Level in Pav tvta ir
Iffiand above 

.
l5to8
I4and5

| 3 and below

Mileage Allowance for Journeys by Road :

At places where specific rates have been prescribed :-

(ii) At places where no specific rates have been prescribed either by the Oirectorate of Transport of the
concerned State or of the neighboring States:

Forjourneys performed in own car/taxi I Rs. 2al per Km

?orlourneys performed by auto rickshaw I R.. tzl p"r. X, 
I

own scooter, etc I _
et pEces wnere no specillC rates have been prescriUed, ttre rate per km will furlher nse by 2fpercent w-henever Oe

increases by 50 percent.
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I Pay level in , Entiflement
pay matrix 

I

| 14 and above 
I Reimbursement for hotel accommodationiguest house of up to {2.500/. per day,

I Reimbursement of AC taxi charges as per actual expenditure commensurate with official

I lengagements for travel within the city and

t_ | &:imbursement ofJood bills not excee{lqg{ 12001 perday.

| 12 and 13 Reimbursement for hotel accommodationiguest house of up to 14,5001 per day,

] Reimbursement of AC taxi charges of up to 50 km per day for travel within the city,

L I Reimbursement of food bills not exceeding 110001 per day.

I 
S to t t 

I Reimbursement for hotel accommodation/guest house of up to t2,250/- per day, 

-

I Reimbursement of non-Ac taxi charges of up to t3381 per day for travel within the city,

I ] 
Reimbursement of food bitts not exceeding t9001 per day.

i 6 to 8 | Reimbursement for hotel accommodation/guest house of up to t750 per day:

I I Reimbursement of non-AC taxi charges of up to {2251 per day for travel within the city,

I Reimbursement of food bills not exceeding {8001 per day.

5 and below ] Reimbursement for hotel accommodatron/guest house of up to i4S0 per. day, 
- 

-

I I Reimbursement of non-AC taxi charges of up to t1131 per day for travel within the city,

I I 
Rermbursement of food bills not exceeding t5001 per day.

E(i). Daily Allowance on Tour

(ii) Reimbursement of Hotel charges :- For levels 8 and below, the amount of claim (up to the ceiling) may be

paid without production of vouchers against self-certifled claim only. The self-certified claim should clearly indicate the

period of stay, name of dwelling, etc. Additionally, for stay in Class 'X' cities, the ceiling for all employees up to Level 8

would be <1,000 per day, but it will only be in the form of reimbursemenl upon production of relevant vouchers. The

ceiling for reimbursement of hotel charges will further rise by 25 percent whenever DA increases by 50 persent

(iii) Reimbursement of Travelling charges :- Similar to Reimtlursement of staying accommodation charges, for

levels 8 and below, the claim (up to the ceiling) may be paid without production of vouchers against self- certilled claim

only. The self-certified claim should cleady indicate the period of travel, vehicle numbei, etc. The ceiling for levels 11

and below will further rise by 25 percent whenever DA increases by 50 percent. Forjoumeys on foot, an allowance of

Rs.12l- per kilometer travelled on foot shall be payable additionally. This rate will further increase by 25% whenever DA

increases by 5070.

(iv) Reimbursement of Food charges :- There will be no separate reimbursement offood bills. lnstead, the lump

sum amount payable will be as per Table E(r) above and, depending on the length of absence from headquarters,

would be regulated as per Table (v) below. Since the concept of reimbursement has been done away with, no vouchers

will be required. This methodology is in line with that followed by lndian Railways at present (with suitable enhancement

of rates). i.e. Lump sum amount payable. The lump sum amount will increase by 25 percent whenever DA increase by

50 percent.

(v) Timing reshictions

Length of ibsence Amount Payjlble

lf absence from headquarters is <6 hours

lf absence from headquarters is between 6 12 nours

30% of Lump sum amount

lf absence from headquarters is >12 hours 100% of Lump sum amount

basis

Absence from Head Quarter will be reckoned from midnight to midnight and will be calculated on a per day
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(vi) ln case of stay/loumey on Government ships, boats etc. or journey to remote places on fooUmules etc for
scientific/data collection purposes in organizatjon like FSl, Survey of lndia, GSI etc., daily allowance wjll be paid at rate
equivalent to that provided for reimbursement of food bill. However, in this case, the amount will be sanctioned
inespective of the actual expenditure incurred on this account with the approval of the Head of Departmenucontrolling
officer.

Note : DA rates for foreign traver wil be regurated as prescnbed by [/inistry of Extemal Affairs.

3. T.A. on Transfer

TA on Transfer includes 4 components : - (j) Travel entitlement for sell and family (ii) Composite Transfer and
packing grant (cTG) (iil) Reimbursement of charges on transportation of personal eiricts livy'neimuursement of
charges on transportation of conveyance.

(i) TravelEntitlements:

(a) Travel entitlements as prescribed for tour in Para 2 above, except for lnternational Travel, will be
applicable in case of lourneys on kansfer. The general condiiions of admissibitity frescribea in
S.R.114 will, however, continue to be applicable.

(b) The provisions relating to small family norms as contained in para 4(A) of Annexure to lvl/o Finance
O M. F No. 1012198-lC & F.No 19030/2/97-ElV dt 1/1, April 1998 , stralicontinue to be appticabte.

(ii) Composite Transfer and packing Grant (CTG) :

(a) The Composite Transfer Grant shall be paid at the rate of 80% of the last month's basic pay in case of
transfer involving a change of station located at a distance of or more than 20 kms from each other.
However, for transfer to and from the lsland tenitories of Andaman, Nicobar & Lakshadweep, CTG
shall be paid at the rate of 100% of last month's basic pay. Further, NPA and IUSp;hall not be
included as part of basic pay while determining entiflement for CTG.

(b) ln cases of kansfer to stations which are at a distance of less than 20 kms from the old station and of
transfer within the same city, one third of the composite transfer grant will be admissible, provided a
change of restdence is actually involved.

(c) ln cases where the transfer of husband and wife takes place within six months, but after 60 days of
the transfer of the spouse, fifty percent of the transfer grant on transfer shall be allowed to the spouse
transferred later. No transfer grant shall be admissible to the spouse translerred later, in case both the
transfers are ordered within 60 days. The existing provisions shall continue to be applicable in case of
lransfers after a penod of six months or more. Other rules precluding transfer grani in case of transfer
at own request or transfer other than in public interest, shall continue to apply unchanged in their

(iii)

case.

Transportation of Personal Effects

Levei By Train/Steamer

12 and above

6t0 11-

5

4 and below

6000 Kg by goods irain/4 wheeler wagon/ 1 double containei
6000 Kg by goods train/4 wheeler wagon/ r singre conti14e1

:QQQ tg

1500 kg

The rates will further rise by 25 percent whenever DA lncreases by 50 percent. The rates for transporting the
entitled weight by Steamer wili be equal to the prevailing rates prescribed by such transport in ships opeiated
by Shipping Corporation of lndia. The claim for reimbursement shall be admissible sublect to the production of
actual receipts/ vouchers by the Govt servant. Production of receipts/vouchers ts mandatory in r/o transfer
cases of North Eastern Region, Andaman & Nicobar lslands and Lakshadweep also.
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(iv)

5

Transportation of personal effects by road isasper kilometer basis only.

the purpose of transportation of penonal effects is done away with.

Transportation of Conveyance,

The classification of cities /towns for

Level Reimbursement

6 and above

1 nrotorcycle/scooter/moped/bicycle

The general conditions of admissibility of TA on Transfer as prescnbed in S.R. 1'16 will, however, continue to
be applicable.

4 T.A. Entitlement of Retirino Emplovees

TA on Retirement includes 4 components : ' (i) Travel entitlement for self and family (ii) Composite Transfer and
packing grant (CTG) (iii) Reimbursement of charges on transportation of personal effects (iv) Reimbursement oI
charges on transportation of conveyance.

(i) Travel Entitlements

Travel entitlements as prescnbed for tour/transfer in Para 2 above, except for lntemational Travel, will be

applicable in case ofjoumeys on retirement. The general conditions of admissibility prescribed in S.R.147 will,

however, continue to be applicable.

(ii) CompositeTransferGrant(CTG)

(a) The Composite Transfer Grant shall be paid at the rate of 80% of the last month's basic pay in case of

those employees, who on retirement , settled down at places other than last station(s) of their duty

located at a distance of or more than 20 km. However, in case of settlement to and from the lsland

terntories of Andaman, Nicobar & Lakshadweep, CTG shall be paid at the rate of '100% of last month's

basic pay. Further, NPA and IVSP shall not be included as part of basic pay while determining

entitlement for CTG. The transfer incidentals and road mileage for journeys between the residence and

the railway station/bus stand, etc., at the old and new station, are already subsumed in the composite

transfer grant and will not be separately admissible.

(b) As in the case of serving employees, Government servants who, on retirement, settle at the last station

of duty itself or within a distance of less than 20 kms may be paid one third of the CTG subject to the

condition that a change of residence is actually involved.

(iii) Transportation of Personal Effects :- Same as Para 3(iii) above.

(iv) Transportation of Conveyance :- Same as Para 3(iv) above.

The general conditions ol admissibility of TA on Retirement as prescribed in S.R. 147 will, however, continue to be

applicable.
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12.4rqponmlkjihgfedcbaZYXWVUTSRQPONMLKJIHGFEDCBA The Procedure for Regularization of Faculty in Tenure-track 

Appointment

The Board considered the proposal to institute an alternative process of 

appointing faculty through a tenure-track mode.

After due deliberation, the Board resolved to approve the proposed tenure 

track mode of appointing faculty against such faculty positions that the Board 

may identify from time to time. The Board approved the following Regulations 

to guide faculty appointments on the tenure-track mode:

1. Such positions shall be processed through an open advertisement. It shall 

be advertised as tenure-track positions of 3+2 years, clearly stating that 

there is a possibility of regularization, subject to a review process. The 

selection to these positions shall be through a Selection Committee 

constituted under Statute 14.

2. There would be a review of the performance of the incumbent after 3 years 

by a committee constituted by the Vice-Chancellor, with at least one 

external expert. Subject to a favourable recommendation, the tenure of 

appointment can be extended for another 2 years.

3. The faculty members completing their 5 year tenure may apply at least six 

months in advance for regularization with a detailed self-appraisal report of 

the teaching, research and other associated work, undertaken by them. A 

format, in line with AUD’s CAS document (particularly Category 3), for this 

purpose shall be developed and got approved through due process.

4. An internal Screening committee constituted by the Vice Chancellor will 

examine the application and make recommendations regarding whether 

the application is eligible for further processing.

5. Subject to a favourable recommendation by the Screening Committee, the 

Vice Chancellor may constitute a Review Committee chaired by the Vice 

Chancellor/Pro Vice Chancellor and consisting of the Dean/Director of 

concerned School/Centre and at least two external experts. The 

incumbent will make a presentation before the Selection Committee 

regarding her/his work, following which the Selection Committee will 

interview the incumbent.

6. The Review Committee will make recommendations to the Board of 

Management through the Vice Chancellor regarding the suitability of 

regularization of the incumbent.

7. The Board of Management shall approve the regularization of the 

incumbent (if recommended by the Review Committee).

8. The faculty members thus regularized shall be eligible for promotions 

under the CAS.

9. The Board of Management will review from time to time the status of 

faculty appointments on the tenure-track mode
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Further,rqponmlkjihgfedcbaZYXWVUTSRQPONMLKJIHGFEDCBA the Board considered the proposal for a system of regularization of 

seven members of the faculty who have already been appointed on tenure- 

track mode. The Board noted that these positions had not been advertised 

stating clearly the possibility of regularization. In the light of this, the Board 

resolved that as and when the tenures of the current incumbents come to an 

end, these positions may be re-advertised as per the changed norms.

Further, the Board noted that of the seven members of faculty mentioned 

above, the four positions of Psychotherapists (at the level of Assistant 

Professor) at Kashmere Gate against which appointments have been made 

on a tenure track basis of 3+2 years, had been created by the Board for the 

purpose of establishing a mental health clinic. In the light of the fact that the 

mental health services rendered by the Centre of Psychotherapy and Clinical 

Research (CPCR) have now become integral to AUD’s core mission, it was 

resolved that there should be positions set aside from the faculty positions 

sanctioned by the GNCTD for all campuses from time to time, on a pro-rata 

basis of one psychotherapist for every 500 students.

A separate CAS scheme shall be proposed and got approved through due 

process for promotion of those who will be appointed to or regularized into the 

positions of Psychotherapist at the level of Assistant Professor.

12.5 The Proposal regarding Mode of Advertisement

The Board took note of the following:

i) The University follows a recruitment process for regular faculty positions 

through a consolidated advertisement placed on the University website as 

well as published in leading newspapers or magazines like baZYXWVUTSRQPONMLKJIHGFEDCBAE c o n o m ic  a n d  

P o lit ic a l Wee/c/y with a stipulated time for receiving applications. The usual 

practice has been to complete the recruitment process for all positions 

advertised in any round, before publishing the next advertisement.

ii) It has been observed through experience that as part of this process, 

vacancies that arise after a specific consolidated advertisement need to 

wait for the next round of advertisement, which is published only after the 

completion of the recruitment process for the already advertised positions. 

Similarly, positions where there are inadequate number of eligible 

candidates for conducting an interview or positions where the Selection 

Committee do not find any suitable candidate and has recommended for 

re-advertisement, also have to wait for the completion of the recruitment 

process to the already advertised positions.

iii) This waiting period is often significantly long given the time required for 

completing the recruitment to a large number of advertised positions. Such 

long waiting period often leads to ad-hoc arrangements in terms of short­

term contractual faculty for more than one semester or even a year. This,

^/^JD/BoM(24V24 07.2018
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