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Dr. B.R. Ambedkar University Delhi
(Established by Govt. of NCT of Delhi vide Act 9 0f 2007)

No. F.AUD/26-2(1)/Gov /43" BoM/2023 Dated: 20.01.2023

The 43™ Meeting of the Board of Management was held on 20.01.2023 at
12 Noon in the Conference Hall, Dr. B. R. Ambedkar University Delhi,
Kashmere Gate Campus, Lothian Road, Delhi 110 006.

The following members were present:

j

Professor Anu Singh Lather, Vice Chancellor, Dr. B. R. Ambedkar University
Delhi, Chairperson

Ms. Alice Vaz R., IAS, Secretary (Higher Education), Government of NCT of
Delhi

Professor Yogesh Singh, Vice Chancellor, University of Delhi. Delhi (Former
Vice Chancellor, Delhi Technological University)

Professor Poonam Prakash, School of Planning and Architecture, New Delhi

Professor Satyaketu Sankrit, Dean, School of Letters, Dr. B. R. Ambedkar
University Delhi

Professor Kartik Dave, Dean, School of Business Public Policy and Social
Entrepreneurship, Dr. B. R. Ambedkar University Delhi

Professor Babu P. Remesh, Dean, Research & Consultancy, Dr. B. R.
Ambedkar University Delhi

Shri Bhupesh Chaudhary, IAS, Director (Higher Education), GNCTD — Special
Invitee

Shri Ravinder Kumar, Deputy Secretary (Finance), GNCTD representative of
Secretary (Finance), Government of NCT of Delhi, attended the meeting on
behalf of Principal Secretary (Finance), Government of NCT of Delhi — Joined
Online

10. Shri Rajeev Talwar, Controller of Finance, Dr. B. R. Ambedkar University Delhi

—Special Invitee

11.Dr. Nitin Malik, Registrar, Dr. B. R. Ambedkar University Delhi, Secretary, BoM

The minutes of the meeting are as follows:

Opening remarks by the Vice Chancellor

At the outset, the Vice Chancellor extended warm welcome to all the members of
the Board to its 43™ meeting. The Vice Chancello- further informed the members

W
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about the following initiatives that have been taken since the last meeting of the
Board of Management held on 23 December, 2022.

» University successfully organized its 11th Annual Convocation on
28.12.2022. Shri Vinai Kumar Saxena, Hon'ble Lt. Governer of Delhi and
Chancellor of the University presided over the Convocation Ceremony. Dr.
R. S. Sodhi, Managing Director of Gujrat Cooperative Milk Marketing
Federation Ltd. (AMUL) was chief guest and delivered the Convocation
Address.

 During the Convocation, 1073 students were awarded Degrees in various
programmes. There were total 659 female students out of 1073 graduating
students which amount to more than 60%.

* 40 students of University completed the visit to Laungewala War Memorial
Border Post 609 and Jaisalmer for the Exposure Visit to Border Areas as
part of the Azadi Ka Amrit Mahotsav from 20-24 December 2022. They were
also accompanied by some of the faculty members of University.

e School of Business, Public Policy and Social Entrepreneurship (SBPPSE) in
collaboration with the School of Liberal Studies (SLS) organised a Special
Talk by Venerable "Bhikkhu Sanghasena” on “Compassion and Education”,
on 30th December 2022 (Friday).

* A Memorandum of Understanding between Dr. B.R. Ambedkar University
Delhi and Mahabodhi International Meditation Centre, Leh, Ladakh was
signed on the 30th of December 2022.

e The two institutions will collaborate in a number of activities including
» Buddhist studies with special focus on Engaged/applied Buddhism:

> Non-violence and Vishwa Shanti- World Peace Studies (with the
special focus on Central Asia) Compassion in action:

» Yoga and health;

X

Meditation/ Mindfulness for mental health and peace,

» Capacity Building Workshops for Faculty and Students, Seminars,
Exchange programmes etc.

N2>
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o Under the ambit of MoU with Ladakh University a Student Exchange
Programme with University of Ladakh was inaugurated on 16 January 2023.

» Under this, a programme on “Entrepreneurship Development
in Tourism and Hospitality” is being conducted from 16th — 22nd
January 2023. ;

» 9 Students and 2 faculty members from University of Ladakh and 10
students from AUD are attending the said programme.

» One Research Proposal on studying the career aspirations of youth in
Ladakh region is being submitted as a joint collaboration project to
the Government of Union Territory Ladakh for funding.

» The valedictory session will be held on 20.12.2022.

e A delegation of the University of Ladakh comprising of Prof S K Mehta, Vice
Chancellor of University of Ladakh and Prof V K Jain, Advisor visited Dr. BR
Ambedkar University on 18 January 2023. Mutual areas of cooperation
were deliberated upon and a calendar of joint activities has been prepared.

» AIC AUDF celebrated National Startup Day on 16th January, 2023 as a part
of Start-up India Innovation Week by organizing a Startup exhibition and
mentoring session.

e 06 DANICS Probationers (58th batch) were attached with the University on
11th January 2023. The officers were briefed about the administration of
education institution, various programmes offered by the university, vision
and mission of the university and implementation of NEP 2020.

e School of Undergraduate Studies of the University organized a Special
Lecture on “Forgotten Roots: Towards the Pathway to Nation Re-Building”
on 12/1/2023, the eve of National Youth Day by SUS Division of University.

e As an outreach programme, University distributed winter clothes among
children and elderly of the JJ cluster of Vasant Kunj on 2C.12.2023

» University has planned various activities and events to organize during 2023
to commemorate the presidency of G-20 by India.

» These events will be open not only for University faculty, students but
also to general public.

> Different social and cultural activities which include food festival (with
cuisines of G-20 countries), sports events, conferences/seminars,
literary festivals, book exhibitions special lectures etc.

-~
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» Among these, University has planned to organize ‘RRwfl @ tRefys
aRsHr “along with other state universities of Delhi.

» University is also planning to celebrate the national days of G-20
member countries with special events.

» G-20 BHGH B UaRe FU F IRY B §Y AP 10 THad 2023 F Ay B

feag & srawr R Ryfaerag & Wik s g grr w20 X F B 8 R
R B fay amn vy ur e aiResr & & wa i & v e
maifsre fasar man

Agenda 43.1 : Confirmation of the Minutes of 42" meeting of the Board
of Management held on 23.12.2022

The Minutes of the 42" meeting of the Board of Management held on
23.12.2022 were circulated among all the members, and no comments were
received.

Decision : The Board of Management confirmed the minutes of the 42 Meeting
of Board of Management.

Agenda43.2 : Action Taken Report (ATR) on the Minutes of the 42™
Meeting of the Board of Management held on 23.12.2022

The Board of Management was informed that a total of 43 agenda
items were discussed in the last meetings held on 23.12.2022. The details of
the agenda, decisions taken thereon and the action taken by the University

as resolved by BoM were given for information to the Hon’ble members vide
Appendix-1.

Decision : The Board of Management took the action taken report on
record. Further, the Board also suggested that the ATR
pertaining to the resolutions made in the previous meetings
(older than last meeting) and for which implementations, if any,

are still in process, the status of same may also be presented to
the Board.

Agenda43.3 : To consider the amendment in Section 13 of Dr.B.R.
Ambedkar University Delhi Act, 2007 and Statute 6
pertaining to the Pro Vice Chancellors of the University, in
light of the UGC Regulations 2018 on Minimum
qualifications for Appointment of Teachers and other

gL
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Academic Staff in Universities and Colleges and Measures
for the Maintenance of Standards in Higher Education

2018.

It was submitted tc the Board of Management that the UGC
Regulations 2018 on Minimum Qualificatiors for Appointment of Teachers
and Other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Ecucation 2018(Appendix-2), vide

Clause 7 laid down the foliowing provis ons:-

terminus with that or the Vice Chancellor

| Clause 7.1 | The Pro- VILe L,hancellor sheil be appom‘ed by the Executlve
Councn on the recommendatlors of the Vlce Chancellor

Clause 7. 2 it sha]l be the prerogative of the Vice Chaneellor to recommend a
person to be the Pro Vice Chancellor to the Executive Council The
Pro Vice Chancellor shall hold office for a period which is co-

It was submitted to the Board of Management that Secton 13 of Dr. B R.
Ambedkar University Delhi Act, 20C7 pertains to the Pro Vice Chancellor

which states as under:-

“Every Pro Vice Chancellor shall be appointed for a period of five years in
such manner, on such emolument and other conditions of service, and shall
exercise such powers and perform such functions as may be prescribed. No
person shall be appointed fcr more than two terms as Pro Vice Chancellor.”

It was submitted to the Board of Management that Clause 6 of University
Statutes provides for the service conditions, selection process, salary and

other terms and conditions of Pro Vice Chancellors.

In view of the above, the proposal regarding the following amendments in
Section 13 of Dr. B.R. Ambedkar University Delhi Act, 2007 and Clause 6 of
the Statutes of Dr. B.R. Ambedkar University Delhi Act, 2007, in light of the
UGC Regulations 2018 on Minimum qualifications for Appointment of
Teachers and other Academic Staf® in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2018 was
placed before the Board of Management for deliberation and consideration:-

\99_5}' :

N
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Pro- Vice
Chancellors
Dr. B.R.
Ambedkar
University
Delhi Act, 2007

Section 13

. Existing Provision

“Every Pro Vice Chancellor shall
be appointed for a period of five
years in such manner, on such
emolument and other conditions of
service, and shall exercise such
powers and perform such functions
as may be prescribed. No person
shall be appointed for more than
two terms as Pro Vice Chancellor.”

Proposed Amendments

The Pro Vice Chancellor shall hold
office for a period which is co-
terminus with that of the Vice
Chancellor.

Statute 6 (1)

(2) (a)

AUD: Minutes of 43" BoM meeting held on 20.01.2023

Every Pro Vice-Chancellor shall be
appointed by the Board of
Management on the
recommendation of a search
committee consisting of the Vice
Chancellor of the University, a
nominee of the University Grants
Commission and the Secretary
(Higher Education) to Government:

Provided that if the
recommendation of the committee
is not accepted by the Board of
Management, the matter shall be
referred to the Chancellor who
may either appoint the person
recommended by the search
committee or request the Vice-
Chancellor to recommend another
person for consideration of the
Board of Management.

Provided further that a Pro Vice-
Chancellor shall retire on attaining
the age of sixty-five years.

Provided also that a Pro Vice-

The Pro-Vice Chancellor shall be
appointed by the Board of
Management on the
recommendations of the Vice
Chancellor.

Chancellor shall retire on attaining
the age of sixty-five years

Chancellor shall, while performing
the functions of the Vice-
Chancellor under clause(4) of
statute 3, continue in office
notwithstanding the expiration of
his term of office as Pro Vice-
Chancellor until a new Vice
Chancellor assumes office or until
the existing Vice-Chancellor
resumes his duties, as the case
may be.

The salary of a Pro Vice-
Chancellor shall be as decided by

the Board of Management with the

N

Provided also that a Pro Vice-
Chancellor shall, while performing
the functions of the Vice-
Chancellor under clause(4) of
statute 3, continue in office
notwithstanding the expiration of
his term of office as Pro Vice-
Chancellor until a new Vice
Chancellor assumes office or until
the existing Vice-Chancellor
resumes his duties, as the case
may be.

The salary of a Pro Vice-
Chancellor shall be as per the
_guidelines issued bythe
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[ approval of the Caancellor. MHRD(now Ministry of Education)
i ; UGC vice Notification No. No.1-
712015-L 1I(1) dated 02.- 1.2017
, and No. 1-4/2017-U.1l dazed
i 23.01.201¢ (Appendix-3) as
aoplicatle from time to time.

(b) Every Pro Vice-Chancellor shall be | No change
i entitled, without payment o” rent, to
the use of a furnished residence
throughout his term of office and
no charge shall fall on the Pro
Vice-Chancellor personally in
respect of maintenance of such
residence

(c) In additior to the salary specified
in sub-clause (a), a Pro Vice-
Chancellor shall be entitled to sLch
leave, beriefits ard other
allowances as are admissitle to
the employees of the University
from time to time.

No change

(d) Every Pro Vice-Chancellor shall be
entitled to such terminal benefits
as may be fixed by the Board of
Management from time to time.

(e) Every Pro Vice-Chancellor shall be | No charge
entitled to subscr be to the
contributory provident fund of the
University till end of his tenure:

Provided {hat where an employee
of the University or a college or an
institution or of any other university
or institution maintained by or
affiliated cf such other university is
appointed as Pro Vice-Chancellor,
he shall continue to be governed
by the same retirement benefit
scheme to which he was entitlec
prior to his appointment as on that
post. However, the pay for the
purpose of subscription to the
General Frovident Fund or
subscription to th= University
Contributory Fund shall be the pay
drawn by him as Pro Vice-
Chancellor.

No charge

(M Every Pro Vice-Chancellor shall No change
assist the Vice-Chancellor in
respect of such matters as may oe
specified by the Vice-Chancellor in
this behal” from time to time and
shall also exercise such powers
and perform such functions as may
be delecated to Fim by the Vice-
Chancellor,

o h,‘A’
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It was submitted that the provisions for the Pro-Vice Chancellor shall be as
amended by UGC from time to time.

Decision

: The Board of Management, after detailed deliberations, resolved

to consider the following amendments in Section 13 and Statute
6 of Dr.B.R.Ambedkar University Delhi Act, 2007 pertaining to
the Pro-Vice Chancellors of the University in light of the UGC
Regulations 2018 on Minimum qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher

Education 2018.

Pro- Vice
Chancellors

Existing Provision

Dr. B.R.
Ambedkar
University
Delhi Act,
2007

Section 13

Statute 6(1)

“Every Pro Vice Chancellor
shall be appointed for a
period of five years in such
manner, on such emolument
and other conditions of
service, and shall exercise
such powers and perform
such functions as may be
prescribed. No person shall
be appointed for more than
two terms as Pro Vice
Chancellor.”

Every Pro Vice-Chancellor
shall be appointed by the
Board of Management on the
recommendation of a search
committee consisting of the
Vice Chancellor of the
University, a nominee of the
University Grants
Commission and the
Secretary (Higher Education)
to Government:

Provided that if the
recommendation of the
committee is not accepted by
the Board of Management,
the matter shall be referred to
the Chancellor who may
either appoint the person
recommended by the search
committee or request the
Vice-Chancellor to
recommend another person
for consideration of the Board
of Management.

SR Beas

Provided further that a Pro

AUD: Minutes of 43" BoM meeting held on 20.01.2023

Proposed Amendments

The Pro Vice Chancellor shall
hold office for a period which is
co-terminus with that of the Vice
Chancellor.

The Pro-Vice Chancellor shall
be appointed by the Board of
Management on the
recommendations of the Vice
Chancellor.

Provided further that a Pro Vice-
Chancellor shall retire on
attaining the age of sixty-five
years

-
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| Vice-Chancellor shal' retire

on attaining the age of sixty-
five years.

Provided also that a Pro V ce-
Chancellor shall, whie
performing the functions o*
the Vice-Chancellor under
clause(4) of statute 3,
continue in office
notwithstanding the expiration
of his term of office as Pro
Vice-Chancellor until a new
Vice Chancellor assumes
office or until the existing
Vice-Chancellor resumes his
duties, as the case may be.

@@

I

The salary of a Pro Vice-
Chancellor shall be gs
decided by the Board of
Management with the
approval of the Charcellor.

_._.i. o

The salary of the Pro-Vice
Chancellor shall be regulated as
per the guidelines and
instructions issued by the
Ministry of
Education/Government of
India/UGC from time to time.

(b)

Every Pro Vice-Chancellor
shall be entitled, witkout
payment of rent, to the use of
a furnished residence
throughout his term of office
and no charge shail “all or
the Pro Vice-Chancellor
personally in respect of
maintenance of suck
residence.

No change

In addition to the salary
specified in sub-clause (a), a
Pro Vice-Chancellcr shall be
entitled to such leave,
benefits and other allowances
as are admissible to the
employees of the University
from time to time.

No change

(d)

Every Pro Vice-Chancello”
shall be entitied to such
terminal benefits as may be
fixed by the Board o°
Management from time to
time.

No change

(e)

Every Pro Vice-Chancellor
shall be entitled to subscribe
to the contributory provident
fund of the University till end
of his tenure:

Provided that where an
employee of the University or

No change
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of any other university or
institution maintained by or
affiliated of such other
university is appointed as Pro
Vice-Chancellor, he shall
continue to be governed by
the same retirement benefit
scheme to which he was
entitled prior to his
appointment as on that post.
However, the pay for the
purpose of subscription to the
General Provident Fund or
subscription to the University
Contributory Fund shall be
the pay drawn by him as Pro
Vice-Chancellor.

(f Every Pro Vice-Chancellor No change
shall assist the Vice- ’
Chancellor in respect of such
matters as may be specified
by the Vice-Chancellor in this
behalf from time to time and
shall also exercise such
powers and perform such
functions as may be
delegated to him by the Vice-
Chancellor.

Agenda43.4 : To consider the letter No. F.75(Misc)/2019-20/Plg./DTTE/
Pt.File-1/775 dated 02.12.2022 received from Department
of Training and Technical Education (DTTE), Govt. of NCT
of Delhi, forwarding therewith the guidelines for engaging
Professor of Practice in Universities and Colleges as also
issued by the University Grants Commission (UGC) vide
letter No.D.O.F.N0.9-1/2010(PS/Misc) PT-I dated 30.09.2022

It was submitted to the Board of Management that the Department of
Training and Technical Education (DTTE), Govt. of NCT of Delhi vide letter
B.No.F.75(Misc)/2019-2019-20/Plg./DTTE/Pt.File-1/775 dated 02.12.2022
(Appendix-4)and UGC vide its letter No.D.O.F.N0.9-1/2010(PS/Misc)PT-|
dated 30.09.2022 has issued guidelines for engaging Professor of Practice
in Universities and Colleges.

The guidelines issued by the Department of Training and Technical
Education (DTTE), Govt. of NCT of Delhi vide letter B.No.F.75(Misc)/2019-
2019-20/Plg./DTTE/Pt.File-1/775 dated 02.12.2022 and UGC vide its letter
No.D.O.F.No.9-1/2010(PS/Misc) PT-l dated 30.09.2022 for engaging
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Professor of Practice in Universities and Colleges were placed before the
Board of Management for consideration.

Decision : The Board of Management resolved to consider and adopt the
guidelines for engaging Professor of Practice in Universities and
Colleges as issued by the Department of Training and Technical
Education (DTTE), Govt. of NCT of Delhi vide |letter
B.No.F.75(Misc)/2019-2019-20/Plg./DTTE/Pt.File-1/775 dated
02.12.2022 and UGC vide its letter No.D.O.F.No.9-
1/2010(PS/Misc)PT-I dated 30.09.2022.

Agenda43.5: To consider the UGC (Minimum Standards and Procedure for
~ the Award of PhD) Regulations, 2022 issued by the University
Grants Commission vide letter No.D.O.No.1-3/2021 (QIP/PhD
Regulations/part file) dated 17.11.2022 as forwarded by the
Directorate of Higher Education, Govt. of NCT of Delhi vide letter
No. DHE.23(33)/NEP/2020/Volume-1/6505-09 dated 16.12.2022 and

email communication dated 22.11.2022

It was submitted to the Board of Management that the Directorate of
Higher Education, Govt. of NCT of Delhi vide letter No.DHE.23(33)/
NEP/2020/Volume-1/6505-09 dated 16.12.2022(Appendix-5) and email
communication dated 22.11.2022 has endorsed and forwarded the UGC
(Minimum Standards and Procedure for the Award of PhD) Regulations,
2022 issued by the UGC vide letter No.D.O.No.1-3/2021 (QIP/PhD
Regulations/part file) dated 17.11.2022. The same were placed before the
Board of Management for consideration.

Decision : The Board of Management resolved to consider and adopt the
UGC (Minimum Standards and Procedure for the Award of PhD)
Regulations, 2022 issued by the University Grants Commission
vide letter No.D.O.No0.1-3/2021 (QIP/PhD Regulations/part file)
dated 17.11.2022 and as forwarded by the Directorate of Higher
Education, Govt. of NCT of Delhi vide letter No.
DHE23(33)/NEP/2020/Volume-1/6505-09 dated 16.12.2022 and
email communication dated 22.11.2022.

Agendag36 : To consider the initiation of Disciplinary Enquiry against
SN Prof. M.S. Farooqi, School of Business, Public Policy and
Social Entrepreneurship (SBPPSE), for violation of
the Rule 3 (1) (i), (ii), (iii) and (xxi) of the CCS (Conduct)
Rules, as per Rule 14 of CCS (CCA) Rules 1965 for long
period of unauthorized absence

It was submitted to the Board of Management that Professor M.S.
Faroogi was appointed as Professor in the School of Bysiness, Public

r
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Policy and Social Entrepreneurship (SBPPSE) on 31-10-2017.1t was
submitted that Professor M.S. Faroogi has not attended the University since
25.05.2021 and been absenting himself without any prior permission,
sanction of leave and approval of the Competent Authority. The following
brief facts of the case were placed before the Board of Management:-

1. The initial leave period commenced from 25-05-2021 to 05-01-2022
was prima facie assumed to be on leave on the basis of medical ground as
per communication received from Prof. Faroogi from time to time. That, in
the light of long absence of Prof Farooqi, a letter was issued to Prof.
Faroogi bearing No. AUD/3-3 (157)/2017/Acad/571 dated 22.10.2021
(Appendix-6) with the request to provide the medical certificate and also
detailing the leave in his credit in the light of email dated 11-10-2021
received from Prof. Farooqi (Appendix-7).

2. In response to the same, Prof. Faroogi requested for consideration of
absence period in EL and HPL vide email dated 08.11.2021 (Appendix-8)
as no proper medical certificates were adduced. The competent authority
considered request of Prof. Faroogi and regularized the absence period
from 25.05.2021 to 05.01.2022 (227 days) by grant of 98 days Earned leave
and 129 days HPL (Appendix-9).

0 As per facts mentioned in Para 2 above, Prof. Faroogi was required
to join his duty w.e.f. 06.01.2022 (Appendix-10). However, after the lapse
of said period, Professor Faroogi neither joined the duty nor informed the
University within the stipulated period, that over such absence period
beyond 06.01.2022, Academic Service Division sent an email dated 12-01-
2022 for intimating his non-joining of the duties (Appendix-11).

4. In response to the said communication referred to in Para 3 above,
Prof. Faroogi intimated about further extension of leave for three
months vide email dated 17.01.2022. After due examination the absence
period, it was noticed that the act of Professor Faroogi has been repetitive
in nature and even without any substance, in the absence of any concrete
Medical grounds. Even it was noticed that no sincere efforts were being
made by Professor Farooqi for joining his duties and no timely and accurate
information has been given to the University.

B Over such misconduct which was repetitive in nature, Professor M. S.
Faroogi was issued a Show Cause Notice bearing No. AUD/3-
3(157)/2014/Acad/531 dated 9" June 2022 (Appendix-12) to report for the
duty immediately within 07 days from the date of issuance of ibid show
cause notice alongwith a written explanation mentioning why disciplinary
action should not be initiated against him. Professor Farooqi failed to join
his duty within the stipulated period. He has submitted his explanation dated
15.06.2022 (Appendix-13). The Chairperson, Board of Management on the
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behalf of Board of Management considered his reply but found the reply
unsatisfactory/ devoid of any substance.

It was further submitted that Professor Farooqi has thus, wilfully failed
to maintain devotion to duty and is not amenable to discipline. He has, thus,
acted in a manner unbecoming of an employee of the University and has
thereby contravened Rule 3 (1) (i), (ii), (iii) and (xxi) of the CCS (Conduct)
Rules, 1964 read with the Statute 22 framed in exercise of the provisions of
Dr.B.R.Ambedkar University Delhi Act 2007.

It was submitted to the Board that a draft charge sheet has been framed
under Rule 14 of the Central Civil Services (Classification, Control and
Appeal) Rule 1965 is placed at (Appendix-14).

The matter was submitted before the Board of Management for
consideration and deliberations.

Decision : As also informed to the Board of Management that the salary of
Prof. M.S.Faroogi has also been stopped for the period of his
absence, the Board took note of the same.

After detailed deliberations, the Board of Management resolved
to constitute a Medical Board for examining the medical
condition of Prof. M.S. Faroogi. The Medical Board will submit
its report to the Vice Chancellor. On the basis of the report of the
Medical Board, the matter would be processed further. The
Board further authorized the Vice Chancellor to constitute the
Medical Board and also take further necessary action in the
matter, as per rules.

Agenda 43.7, Agenda, 43.8 and Agenda 43.9: To consider the engagement of
" the following non-teaching staff of the University on Contract
basis for a period of six months

Si No. Name of the Non- | Designation | Date of |
teaching Staff Engagement |
1 Shri.Umesh Consultant 18.01.2023

Chandra Mishra

ks Shri.Gaurav Saxena | Section 20.12.2022
Officer
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3 Shri  Mohammed | Security | 26.12.2022
Haseen Supervisor

Decision : The Board resolved to consider and approve the engagement of
Shri. Umesh Chandra Mishra, Shri.Gaurav Saxena and Shri.

Mohammed Haseen against vacant posts for a period of six
months.

N

o
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Reporting Items

Agenda 43.11 : To report the decision taken by the Vice Chancellor in
e approving the recommendations made by the Scholarship
Committee constituted to look into the existing
Scholarship policy and propose a fresh policy for

Scholarship

It was submitted to the Board of Management that the University
follows Academic Merit Scholarship and Academic Progress Scholarship as
per laid down norms ratified by the Academic Council in its sixth meeting
held on 24™ June, 2014. In order to deliberate on the existing policy in light
of the existing position, the Competent Autnority had constituted a
Scholarship Committee under the Chairmanship of Shri V.P. Rao, IAS
(Retd.) (Consultant/Advisor, Administrative Reforms) whch met on
14.07.2022 and made its recommendations and the same were placed
before the Academic Council in its 28" meeting held on 02.09.2022 for
ratification.

The Academic Council, in exercise of powers conferrad under the
University Act 24(1) sub clause (vi) and Statute 12(1)(a) considered the
matter and resolved to refer the agenda for reviewing and re-examination by
the Committee. The Academic Council further authorized the Vice
Chancellor to take further action in this matter.

It was submitted to the Board of Management that the Scholarship
Committee has re-examined and revised the Scholarship Policy(Appendix-
15) in light of the recommendations of the Academic Council and the same
has been approved by the Vice Chancallor in light of the recommendations
of the Academic Council. The matter was placed before the Board of
Management for information.

Decision : The Board of Management noted the fresh policy regarding
Scholarship.

Agenda 4312 : To report the technical resignation of Dr. Anirban Biswas
from the post of Assistant Professor, SLS, Dr. B.R.
Ambedkar University Delhi

It was submitted to the Boarc of Management that Dr. Anirban
Biswas tendered his technical resignation vide email dated 21.12.2022 from
the post of Assistant Professor (Economics) of Schocl of Liberal Studies
(SHS) and the same has been accepted by the Vice-Chancellor, Dr. B. R.
Ambedkar University Delhi with effect from 20.3.2021. Accordingly, the lien
of Dr. Anirban Biswas is terminated frw pos: of Assistant
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Professor (Level-10) and he is relieved w.e.f. 30.03 2021 (AN). The matter
was placed before the Board of Management for information.

Decision : The Board of Management noted the above information.

Agenda 43.13 Agenda 43.14 and Agenda 43.15 : To report the joining of
foliowing faculty members in Dr. B.R. Ambedkar
University Delhi

e e
S. Name of the | Designation & Pay | School Date of
No. | person Level Joining
1 Dr.  Santosh | Associate Professor | School of | 16.12.2022

Kumar (Sociology), Liberal (FN)
Level 13-A Studies(SLS)

2 Dr. Sapna | Assistant Professor | School of | 23.12.2022
Dudeja Taluja (English), Undergraduate | (FN)
aledoeepiaiaeiin 0. O R
3 Mr. Nokil | Assistant Professor, | School of | 21.12.2022
Singh (Design), Design (SDes) | (FN)

l Level 10

Decision : The Board noted the above information.

Agenda 4:}_16 : To report the promotions of Assistant Professor under
Career Advancement Scheme

It was submitted to the Board of Management that the following
Assistant Professor was promoted from Pay Level-12 to Pay Level-13A
under UGC Career Advancement Scheme:-

T s mereSes e i an s
Name & School Promotion (Stage) Academic It ERbot
Pay Level | From

Pay Level - 12 | 20.06.2020 |

Dr. Oinam Hemlata, | Assistant Professor

SHS (Stage 3) to to Pay Level -
Associate Professor 13A
P e e e g e e
The matter was placed before the Board of Management for
information.

\y};})’
AUD: Minutes of 43" BoM meeting held on 20.01.2023 /

Page 17 of 23




Decision : The Board of Management noted the above information.

Agenda43.17 : To report the confirmation of Shri Noorul Haq, Deputy
Registrar appointed on Direct Recruitment basis in Dr.B.
R. Ambedkar University Delhi

it was submitted to the Board ¢f Management trat the servizes of
Shri.Noorul Hag has been confirmed in the post of Deputy Registrar with
effect from 31.12.2020, on the basis of reccmmendatcns made by the
Departmental Confirmation Committee ir its meeting held on 29.12.2021.

Name of Employee &

: g Date of Joining | Confirmation of probation
Designation

Shri Noorul Hag Deputy

: 01.01.201% 31.12.2020
Registrar

Decision : The Board noted the above information.

Agenda 43.18 : To report the engagement of retired officers/ staff from
2 autonomous body/ Government Organizations as Junior
Consultant on Contractual basis for a period of six

months against vacant non-teaching positions

It was submitted to the Board of Management that Shri Satish Kumar
has been engaged against vacant post of Sr. Assistant on Contractual basis
for a period of six months w.e.f. 09.01.2023.

Decision : The Board noted the above information.
Ary other item(s) with the permission of the Chair:

Agenda 43.19: To consider the proposal for creating the position of Dean,
Academic Affairs in the University

It was submitted to the Board of Management that the University has
implemented the National Education Policy (NEP) in its Jndergraduaie and
Postgraduate programmes and has also launched new programmes in this
academic session. Considering the implementation of NEP, launch of new
programmes in this Academic Session(2022-23) and expansicn of the Un versity
due to increase in sanctioned strength of students and faculty members and in light
of the creation of the post of Dean/Direcior, Academic Affairs by the other
Universities established by the Govt. of NCT of Delhi such as Guru Gobinc Singh
Indraprastha University (GGSIPU) and other State Universities, the proposal
regarding creation of new position of Dean (Academic Affairs) as per Statute 7A in
Dr. B.R. Ambedkar University Delhi, for crganizing, sugervising, coordinating

L3
-
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various functions and activities with the following roles and responsibilities was
placed before the Board of Management for deliberations and considerations.

(@)
(b)

()

(k)

(M

(m)

(n)

To arrange the accommodation of all University classes
Preparing Notification of Academic Calendar of the University

To guide and advise regarding proposals to be sent to the University Grants
Commission and other funding agencies in connection with research and
development activities of the University.

To co-ordinate with the Deans in respect of matters of inter-faculty nature.

To coordinate with the Deans concerned with the work of teaching and
research in the University Schools and the introduction of new courses and
programmes.

To consider membership of other institutions like Association of Indian
Universities, Commonwealth Universities, India International Centre, etc.

To handle all UGC unassigned grant under various heads including grant for
the organization of Seminars/ Conferences, Publications, Travel Grants,
Guest Lecturers etc. out of Research & Development heads.

To handle all proposals of additional requests of staff for funds for books,
equipments, furniture etc. of the University Teaching Schools.

To handle all work relating to equivalence committee, grant of recognition of
courses and programmes, vocational courses under UGC scheme.

Printing and maintenance of record of scheme of examination and syllabus
of various programmes running in the University School of Study and
various affiliated institutions.

Chairman, Sub-Committee of Academic Council for consideration of revision
or any other related matter for further approval of Academic Council of the
University for its Implementation. ;

To coordinate with the University School of Study for implementation of
guidelines of Statutory Bodies related to academics.

To address academic related query of different University Schools/ Centres.

Any other duties as assigned by the Competent Authority from time to time.

The term of Dean, Academic Affairs will be for a period of three years.

Decision: The Board, after detailed deliberations, resolved to consider

\DDD}L
N>
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Agenda 43.21: To consider the proposal for amendment in Dr.B.R.

Ambedkar University Act 2007 for the purpose of
Academic expansion of the University.

It was submitted to the Board of Management that Dr. B.R. Ambedkar
University Delhi has implemented the guidelines envisaged in the National
Education Policy-2020 in its various Undergraduate and Postgraduate Courses.

It was submitted to the Board of Management that the University, in view of
the implementation of NEP 2020, desires to open new multi-disciplinary school
specializing in areas other than social sciences, liberal arts, humanities and also
professional and other courses in higher education.

It was submitted to the Board that, in order to include provisions for other
professional courses, the proposed amendments may be carried out in the
Preamble of Dr. B.R. Ambedkar University Delhi Act, 2007 and Section 3(3) and
S(a) of Dr.B.R.Ambedkar University Delhi Act, 2007.

The Preamble of Dr. B.R. Ambedkar University Delhi states as under:-

“An Act to establish and incorporate, a teaching University at Delhi to facilitate and
promote studies, research and extension work in higher education with focus on
liberal arts, humanities and social sciences and also to achieve excellence in
higher education and other matters connected therewith or incidental thereto”

Section 3 (3) relates to Incorporation of the University which states as under:
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2(3) The University shall be engaged in teaching and research in emerging areas
cf higher education with focus on liberal arts, humanities and social sciences, for
example, Arts, Commerce, Humanities, etc. and also to achieve excellence in
these and connected fields.

Section 5 (a) relates to the Objects of the University which states as under:

5(a) To evolve and impart comprehensive higher education with focus on liberal
arts, humanities and social sciences including distant and continuing education at
all levels to achieve excellence;

It was submitted to the Board of Management that considering the above
provisions of the Act and in view of the implementation of guidelines envisaged in
the National Education Policy-2020 in its various UG & PG courses, the Universizy
had also obtained a legal opinion from the University Counsel, as to whether an
amendment in Dr.B.R. Ambedkar University Delhi Act is required to carry out for
the academic expansion exercise or the same can be carried out well within tre
existing provisions of the University Act.

In view of the above facts and in light of the implementation of NEP 2020 and tre
advice of the University Legal Counsel(Appendix-19) the proposal regardirg
following amendments in the Preamble, Section 3(3) and Section 5(a) and other
related provisions/phrases of Dr.B.R.Ambedkar University Delhi Act, 2007 was
placed before the Board of Management for deliberations and considerations.

Preamble Existing Proposed
First Para of the ‘An Act to establish and|“An Act to establish and
Preamble of Dr. B | incorporate, a teaching | incorporate, a teaching

R Ambedkar
University Delhi
Act 2007

University at Delhi to facilitate
and promote studies, research
and extension work in higher
education with focus on liberal
arts, humanities and social
sciencas and also to achieve
excellence in higher education
and other matters connected
therewith or incidental thereto”

| incidental thereto”

University at Delhi to
facilitate and promote
studies, research and
extension work in higher
education with focus on
liberal arts, humanities and
social sciences and
Professional and other
courses efc., and also to
achieve excellence in higher
education and other matters
connected  therewith or

Decision: It was deliberated at large and members were of the opinion that
the preamble as well as the relevant sections of the University Act
are open and generic in nature to facilitate and promote studies,
research and extension work in higher education wj cus on
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liberal Arts, Humanities and Social Sciences for example Arts,
Commerce, Humanities etc. and does not bar the University to
introduce new programmes in other emerging field of higher
education including Science &Technology, Pharmacy, Para-
medicals, Legal studies etc.

The Board resolved that the University can launch new
programmes in view of NEP 2020 with multidisciplinary approach
for which University can create specific ordinances for such
programmes. These ordinances may be submitted to the Board
for approval.

The Meeting ended with thanks to the Chair.

The minutes are issued with the approval of the Vice Chancellor and Chairperson,

Board of Management.
N~ 23
GHa\°

(Dr. Nitin Malik)
Registrar and Secretary to
Board of Management
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Appendix-1

Resl. No. 2/BoM(43)/20.01.2023

Action Taken Report (ATR) on the Minutes of the 42" Meeting of the Board of
Management held on December 23, 2022

Resol.

No.

Decision

Action Taken

Opening remarks by the Vice Chancellor

Noted

42.1

Confirmation of the Minutes of 41™ meeting of the Board of
Management held on 02.08.2022

Decision: The Board of Management confirmed the minutes of
the 41° Meeting of Board of Management.

Recorded

42.2

Action Taken Report (ATR) on the Minutes of the 41> Meeting of
the Board of Management held on 2.08.2022

Decision: The Board of Management took the action taken report
on record. Further, the Board also resolved to consider and
approve the reimbursement for the above purchase of laptops
made during intervening period of first notification of BYOD
Scheme and revised notification approved by the BoM.

Recorded

42.3

Matters arising out of the Finance Committee (FC) as
emanating from its 31% meeting held on 17.10.2022

42.3.1

To consider the recommendation made by Finance
Committee regarding Annual Accounts of the University for
the Financial Year 2021-22

Decision: The Board considered and resolved to approve the
recommendations made by the Finance Committee in its 31%
meeting held on 17.10.2022 regarding Annual Accounts of the
University for the Financial Year 2021-22 along with SAR of the
CAG on Annual Accounts for the financial year 2020-21.

The Annual Accounts
for the Financial Year
2021-22 has been
forwarded to the
Principal Accountant
General(Audit),
Directorate of Audit
and Directorate of
Higher Education.

42.3.2

To consider the recommendation made by Finance
Committee regarding Revised Estimates for the Financial
Year 2022-23 and Budget Estimates for the Financial Year
2023-24

Decision: After due deliberations, the Board resolved to approve
the recommendations made by the Finance Committee in its 31st
meeting held on 17.10.2022, the Revised Estimates (RE) for the
financial year 2022-23 and the Budget Estimates (BE) for the
financial year 2023-24.

The Revised
Estimates for the FY
2022-23 and Budget
Estimates 2023-24
were forwarded to
the Directorate of
Higher Education on
12.10.2022.

42.3.3

To consider the recommendation made by Finance
Committee regarding payment of Rs. 1.5 Crores
(Approximately) on account of long pending Electricity
Charges by erstwhile DIHRM now SHRM, Dr.B.R. Ambedkar
University Delhi

Decision: The Board considered and resolved to approve the

Noted.
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Resol.

No.

Decision

Action Taken

recommendations made by the Finance Committee in its 31%
meeting held on 17.10.2022 regarding payment of Rs. 1.5 Crores
(Approximately) on account of long pending Electricity Charges
by erstwhile DIHRM now SHRM, Dr. B.R. Ambedkar University
Delhi.

The Board also resolved to approve the recommendation of the
Finance Committee that a separate electricity connection for
SHRM may be obtained from BSES after taking NOC from the
Department of Delhi Archives.

42.4

To consider and recommend the draft Annual Report of the
University for the year 2021-22

Decision: The Board resolved to consider and recommend the
draft Annual Report of the University for the year 2021-22 to be
placed before the University Court for consideration.

Recorded.

42.5

To consider and ratify the recommendations made by the
Committee to grant higher grade pay level at level 13 as per
7" CPC to Shri Manoj Rana and Dr. Prasad TSVK, Deputy
Registrar on completion of their 5-year regular service

Decision: The Board resolved to consider and ratify the decision
of the Vice Chancellor for grant higher grade pay level at level 13
as per 7" CPC to Dr. Prasad TSVK and Shri Manoj Rana,
Deputy Registrars on completion of their 5-year regular service
based on the recommendation of the Committee as per the
guidelines issued by the Ministry of Education (erstwhile MHRD).

Recorded and
implemented vide
Office Order
No0.261/2022 &
262/2022 dated
06.10.2022

42.6

To consider the recommendations made by the
Departmental Promotional Committee (DPC) to grant higher
pay level of Level-11 (as per 7" CPC) to Shri Rajeev Kumar
and Shri Ashish Patidar, Assistant Registrar on completion
of their 8-year regular service

Decision: The Board resolved to consider and ratify the decision
of the Vice Chancellor for grant of higher grade pay level at level
11 as per 7" CPC to Shri Rajeev Kumar and Shri Ashish Patidar,
Assistant Registrar on completion of their 8-year regular service
based on the recommendation of the Departmental Promotion
Committee and as per guidelines issued by the Ministry of
Education (erstwhile MHRD).

Recorded and
implemented vide
Office Order
282/2022 & 283/2022
dated 20.10.2022

42.7

To consider the recommendations of Academic Council in
its 29" meeting held on 21.12.2022

(i)

To consider the conferment of degrees/ diplomas to the
students in the 11™ Annual Convocation to be held on
28.12.2022

Decision: The Board resolved to consider and approve the
conferment of degrees/ diplomas to the students (as per the list
given under Appendix-11) in the 11™ Annual Convocation to be
held on 28.12.2022. The Board also resolved to consider and

Recorded and
implemented.
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Resol.

No.

Decision

Action Taken

approve the recommendation of Academic Council to authorize
the Vice Chancellor to approve the final humber of awardees
subject to fulfilment of necessary requirements.

(ii)

To consider the proposal for Revised Framework of 4 Year
BVoc Structure as per the UGCF by augmenting the total
credit weightage from 164 to 176

Decision: The Board resolved to consider and approve the
recommendation of Academic Council made in its 29" meeting
held on 21% December 2022 about the proposal for Revised
Framework of 4 Year BVoc Structure as per the UGCF by
augmenting the total credit weightage from 164 to 176. The
Board further authorized the Vice Chancellor to approve for any
changes in the framework of 4 year BVoc Structure as notified by
UGC from time to time.

The revised credit
load has been
incorporated in the 4
years degree
programme.

(iii)

To consider and note the amendments made in the
Assessment Evaluation and Student Progression Policy

Decision: The Board resolved to consider and note the
amendments made in the Assessment Evaluation and Student
Progression Policy as recommended by the Academic Council in
its 29" meeting held on 21 December 2022.

The amendments
have been conveyed
to all the Schools and
the same has also
been uploaded on
the University portal
on 12.1.2023.

(iv)

To consider the Proposal for abolition of (a) Standing
Committee Academic Programmes (SCAP) and (b) Standing
Committee for Professional, Vocational and Continuing
Education Programmes (SCPVCE)

Decision: The Board noted the resolution of Academic Council
made in its 29" meeting held on 21% December 2022 for
abolition of (a) Standing Committee Academic Programmes
(SCAP) and (b) Standing Committee for Professional, Vocational
and Continuing Education Programmes (SCPVCE). The Board
emphasized that this will avoid repetition and strengthen the
schools for academic functions.

Recorded and
implemented vide
Notification
No.AUD/26-2(9)/42"
/BoM/2022 dated
09.01.2023.

42.8

To report about Letter of Intent (Lol) issued by National
Council for Teacher Education (NCTE) for Integrated
Teacher Education Programmes (ITEP) in Dr. B. R.
Ambedkar University Delhi

Decision: The Board congratulated and noted about Letter of
Intent (Lol) issued by National Council for Teacher Education
(NCTE) for Integrated Teacher Education Programmes (ITEP) in
Dr. B. R. Ambedkar University Delhi

The response to the
Letter of Intent(Lol)
has been submitted
on NCTE portal and
the University has
also advertised
faculty posts vide its
Advertisement No.
AUD/24/Acad/2023
dated 16.1.2023.

42.9

To consider the engagement of Shri V. P. Rao, Retd (IAS) as
Consultant for a further period of six months

Decision: The Board resolved to consider and approve the
engagement of Shri V. P. Rao, Retd (IAS) as Consultant for a
further period of six months on same terms and conditions.

Recorded and
implemented vide
Letter No.PF/M-22/
2020/HR/342 dated
28.06.2022
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Resol.

No.

Decision

Action Taken

42.10

To consider the engagement of Shri Mahesh Kumar Kaushik
as Consultant for a further period of six months

Decision: The Board resolved to consider and approve the
engagement of Shri Mahesh Kumar Kaushik as Consultant for a
further period of six months on same terms and conditions.

Recorded and
implemented Letter
No.PF/K-42/
2022/HR/3 dated
02.01.2023.

42.11

To ratify the decision taken by the Vice Chancellor regarding
fund transfer of Rs. 2 crores from the Central Pool of UDF to
the ‘GIA Head Salaries’

Decision: The Board resolved to ratify the decision taken by the
Vice Chancellor regarding fund transfer of Rs. 2 crores from the
Central Pool of UDF to the ‘GIA Head Salaries’ to be transferred
back to the Central Pool of UDF after receipt of 2" instalment of
Grant from the DHE, GNCTD.

After receipt of grant
from the Delhi
Government, the
amount of Rs.2 crore
has been transferred
back to UDF on
06.12.2022.

42.12

To ratify the decision of the Vice Chancellor to approve the
recommendation of the Selection Committee for the post of
Associate Professor (Sociology) on regular basis in School
of Undergraduate Studies/ School of Liberal Studies and
further extension in joining time

Decision: The Board resolved to ratify the decision of the Vice
Chancellor to approve the recommendation of the Selection
Committee for the post of Associate Professor (Sociology) on
regular basis in School of Undergraduate Studies/ School of
Liberal Studies and extension in joining time.

Noted.

42.13

To ratify the decision of the Vice Chancellor to approve the
recommendation of the Selection Committee for two posts
(SC-01 & OBC-01) of Assistant Professor (Design) on regular
basis in School of Design

Decision: The Board resolved to ratify the decision of the Vice
Chancellor to approvethe recommendation of the Selection
Committee for two posts (SC-01 & OBC-01) of Assistant
Professor (Design) on regular basis in School of Design.

Noted.

42.14

To ratify the decision of the Vice-Chancellor in granting
extension of tenure of faculty members on contractual/
visiting basis as per earlier terms and conditions

Decision: The Board resolved to ratify the decision of the Vice-
Chancellor in granting extension in the tenure of the faculty
members engaged on contractual/ visiting basis as per earlier
terms and conditions.

Noted.

42.15

To ratify the decision of the Vice-Chancellor to appoint
Deputy Deans of the following Schools/ Division for a period
of three years

It was submitted to the Board of Management that the following
Deputy Deans were appointed in various Schools/ Division for a
period of three years with the approval of the Vice Chancellor,

Noted.
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Resol.

Decision Action Taken
No.
Dr. B. R. Ambedkar University Delhi:
Sl. Name, Designation & School/ Tenure
No | Discipline Division
1 Mr. Manoj Kumar Deputy Dean, From 07.10.2022 to
Assistant Professor History SuUS 06.10.2025
2 Dr. Bidhan Chandra Das Deputy Dean, From 14.10.2022 to
Assistant Professor Sociology | SUS 13.12.2022
3 Dr. Snigdha Vishnoi Assistant | Deputy Dean, From 21.10.2022 to
Professor Sociology Student 20.10.2025
Services,
Kashmere Gate
Campus
4 Dr. Vikram Singh Thakur Deputy Dean, From 21.10.2022 to
Assistant Professor English Student 20.10.2025
Services
5 Dr. Ngoru Nixon Assistant Deputy Dean, From 21.10.2022 to
Professor Student 20.10.2025
Law, Governance & Services,
Citizenship Karampura
Campus
Decision: The Board resolved to ratify the decision of the Vice-
Chancellor to appoint Deputy Deans in various Schools/ Division
for a period of three years.
42.16 | To ratify the decision of the Vice-Chancellor in approving | Noted.

the recommendations made by the Selection Committee for
appointment to the post of Assistant Professor/ Associate
Professor in various Schools on regular basis

It was submitted to the Board of Management that the Vice
Chancellor had approved the recommendations made by the
Selection Committees constituted for appointment to the posts of
Assistant Professor/ Associate Professor on regular basis in
various schools as notified by the university vide Advertisement
No. AUD/01/Acad./2021 dated 11.04.2021. The details of the
candidates recommended by the Selection Committee for
appointment to the posts of Assistant Professor/ Associate
Professor in various Schools along with their date of joining are
as under:

Sl. | Name of Faculty, Category Schoo
No | Designation, I
Discipline/ Subject

Date of Joining

1 Dr. Snigdha Vishnoi
Assistant Professor
Sociology

Unreserved | SLS 06.04.2022 (FN)

2 Mr. Arjun

Assistant Professor
Law, Governance &
Citizenship

OBC Delhi | SLGC | 12.08.2022

(AN)

3 Dr. Latika Vashist Unreserved | SLGC | 22.08.2022 (FN)

Associate Professor
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Resol.
No.

Decision

Action Taken

Law, Governance &
Citizenship

4 Mr. Manoj Kuamar EWS SuUS
Assistant Professor

History

14.09.2022 (FN)

5 Dr. Mahendra
Prajapati Assistant
Professor Hindi

Unreserved | SOL 22.09.2022 (FN)

6 Dr. Geetha Pandey | Unreserved | SOL
Assistant Professor

Hindi

22.09.2022 (FN)

7 Dr. Santosh Kumar Unreserved | SLS

Singh Associate

15.12.2022 (FN)

Professor Sociology

Decision: The Board resolved to ratify the decision of the Vice-
Chancellor in approving the recommendations made by the
Selection Committee for appointment to the post of Assistant
Professor/ Associate Professor in various Schools on regular
basis.

42.17

To ratify the decision of the Vice Chancellor in approving
the resignation of Dr. Niharika Banerjea from the post of
Associate Professor, School of Liberal Studies, Dr. B. R.
Ambedkar University Delhi

Decision: The Board resolved to ratify the decision of the Vice
Chancellor in approving the resignation of Dr. Niharika Banerjea
from the post of Associate Professor, School of Liberal Studies,
Dr. B. R. Ambedkar University Delhi and waiving off three
months’ notice period as per norms.

Noted.

42.18

To ratify the decision taken by the Vice Chancellor in
approving the recommendations made by the Selection
Committee for engagement for the post of Assistant
Professor in School of Business, Public Policy and Social
Entrepreneurship (SBPPSE) on contract basis

Decision: The Board resolved to ratify the decision taken by the
Vice Chancellor in approving the recommendations made by the
Selection Committee for engagement to the post of Assistant
Professor in School of Business, Public Policy and Social
Entrepreneurship (SBPPSE) on contract basis.

Noted.

42.19

To ratify the appointment of 05 Assistant Registrars and 04
Section Officers on deputation basis

Decision: The Board resolved to ratify the appointment of 05
Assistant Registrars and 04 Section Officers on deputation basis.

Noted

42.20

To ratify the decision taken by the Vice Chancellor in
approving the revised text of the Degree on non tearable

Noted.
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Resol.

Decision Action Taken
No.
material of Size 9"x12" with security features
Decision: The Board resolved to ratify the decision taken by the
Vice Chancellor in approving the revised text of the Degree on
non-tearable material of Size 9"x12" with security features.

42.21 | To report the progress made in laying of Annual Accounts | Noted.
of the University and Separate Audit Report before the
Legislative Assembly of the GNCTD
Decision: The Board noted the progress made in laying of
Annual Accounts of the University and Separate Audit Report
before the Legislative Assembly of the GNCTD.

42.22 | To report the setting of various timelines for deposition of | Noted.
statutory dues, filing of returns, finalization of Annual
Accounts and laying of the same before the Legislature
Decision: The Board noted the above information.

42.23 | To report the sanction of long leave to the following faculty | Noted.
members
It was submitted to the Board of Management that the following
faculty members had been sanctioned long leave:

Sl. Name, Designation & Nature of Leave | Period of leave

No. | School

1. Dr. Nidhi Kaicker Child Care Leave | 01.09.2022 to
Assistant Professor 31.03.2023
SBPPSE

2. Dr. Rachna Chaudhar Child Care Leave | 11.01.2023 to
Associate Professor 25.08.2023
SHS

3. Dr. Kalindi Maheshwari | Child Care Leave | 14.11.2023 to
Assistant Professor 31.03.2023
SBPPSE

4. Prof. Geetha Sabbatical 10.10.2020 to
Venkataraman SLS 30.09.2023

5. Dr. Rajshree Chanchal | Maternity Leave 17.10.2022 to
Assistant Professor 14.04.2023
SES

6. Prof. Sanjay Kumar Commuted leave | 18.07.2022 to
Sharma on Medical 02.09.2022
SLS grounds

Decision: The Board noted the above information.

42.24 | To report the resignation of Prof. Rachana Johri from the | Noted.
post of Professor, SHS, Dr. B. R. Ambedkar University Delhi
Decision: The Board noted the above information.

42.25 | To report the relieving of Coordinator (Programmes) and | Noted.

Visiting Faculty from Dr. B. R. Ambedkar University Delhi

Decision: The Board noted the above information.
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Resol.

Decision Action Taken
No.
42.26 | To report the relieving of faculty members (contractual) from | Noted.
the post of Assistant Professor (Hindi) in School of Letters,
Dr. B. R. Ambedkar University Delhi
Decision: The Board noted the above information.
42.27 | To report the launching of Online Leave Management | Noted.
System (SAMARTH portal)
Decision: The Board noted the above information.
42.28 | To report the appointment of Coordinators of the following | Noted.
Schools (Programmes) for a period of two years
It was submitted to the Board of Management that the following
Coordinators in the Schools (Programmes) have been appointed
for a period of two years:
Sl. | Name, Designation, Programme Tenure
No. | School & Centre
1 Dr. Krishan Kalyan Dixit | Ph.D. Programme in From
Associate Professor English Language 01.11.2022 to
CELE Education 31.10.2024
2 Ms. Thokchom Bibinaz | BA Psychology From
Devi Programme 14.10.2022 to
Assistant Professor 13.12.2022
SHS
3. Dr. Taposik Banerjee BA Economics From
Assistant Professor 14.10.2022 to
SLS 13.10.2024
4, Dr. Manasi Thapliyal MA Education in From
Navani ECCE Programme 03.10.2022 to
Assistant Professor 02.10.2024
SES
Decision: The Board noted the above information.
42.29 | To report the resignation of Academic Consultant on | Noted.
contract and further engagement of Academic Consultant in
School of Law, Governance and Citizenship (SLGC), Dr. B.
R. Ambedkar University Delhi
Decision: The Board noted the above information.
42.30 | To report the relieving of Prof. Sumangala Damodaran from | Noted.
the post of Professor, School of Development Studies, Dr. B.
R. Ambedkar University Delhi
Decision: The Board noted the above information.
42.31 | To report the promotions of Assistant Professor under | Noted.

Career Advancement Scheme

Decision: The Board noted the above information.
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Resol.

Decision Action Taken
No.

42.32 | To report the Memorandum of Understanding (MoU) signed | Noted.
between Dr. B. R. Ambedkar University Delhi and University
of Ladakh for Academic Research, Collaboration and other
related activities
Decision: The Board noted the above information.

42.33 | To report the matter pertaining to the suspension and | Noted.
reinstatement of Shri Mithilesh Kumar Singh, Executive
Engineer (Civil), Engineering & Maintenance Unit
Decision: The Board noted the above information.

42.34 | To report the repatriation of Dr. Lokesh Garg, Deputy | Noted and
Registrar (on deputation basis) implemented vide

L : : Office Order
Decision: The Board noted the above information. N0.248/2022 dated
31.08.2022.

42.35 | To report the repatriation of Dr. Malkit Singh Kalyan, | Noted and
Assistant Registrar (on deputation basis) implemented vide
Decision: The Board noted the above information Office Order

: ' No0.274/2022 dated
01.11.2022
42.36 | To report the repatriation of Shri K. Murugan, Deputy | Noted and
Registrar (on deputation basis) implemented vide
L . , Office Order
Decision: The Board noted the above information. N0.251/2022 dated
08.09.2022

42.37 | To report the relieving of Shri Harsh Kapoor, Assistant | Noted and
Registrar to join NFSU as Deputy Registrar implemented vide
Decision: The Board noted the above information Office Oraer

: ' No0.257/2022 dated
30.09.2022
42.38 | To report the joining of Shri Upendra Nath Singh, Assistant | Noted and
Registrar from Prasar Bharati implemented vide
S . : Office Order
Decision: The Board noted the above information. N0.265/2022 dated
10.10.2022

42.39 | To report the re-engagement of retired officers/ staff from | Noted and
autonomous body/ Government Organizations as Junior | implemented vide
Consultant/ Storekeeper/ Security supervisor/ Caretaker on | Office Order dated
Contractual basis for a period of six months against vacant | 22.12.2022
non-teaching positions
Decision: The Board noted the above information.

42.40 | To note the status report of Campus Development at | Noted.

Karampura and Kashmere Gate Campuses
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Resol.

No.

Decision

Action Taken

Decision: The Board took note of the above information.

42.41

To note the restructuring of shareholding pattern of AIC —
Ambedkar University Delhi Foundation (AIC-AUDF)

Decision: The Board noted the restructuring of shareholding
pattern of AIC — Ambedkar University Delhi Foundation (AIC-
AUDF).

Noted.

Any other item(s) with the permission of the Chair:

42.42

To consider the recommendations made by the
Departmental Promotion Committee for granting promotion
to the higher post of Section Officer under Group ‘B’ to Shri
Ajay Kumar Thakur and Shri Subhash, Senior Assistant on
completion of their 5-years of regular service

Decision: The Board considered and approved the
recommendations made by the Departmental Promotion
Committee for granting promotion to the higher post of Section
Officer under Group ‘B’ to Shri Ajay Kumar Thakur and
Shri.Subhash, Senior Assistant with effect from the date of DPC
or the date of approval of the DPC by the Competent Authority
whichever is later.

Noted and
Implemented vide
Office Order
315/2022 & 316/2022
dated 22.12.2022.

42.43

Matters arising out of the Finance Committee (FC) as
emanating from its 32" meeting held on 23.12.2022

(i)

To consider the proposal for creation of Teaching and Non-
Teaching posts due to introduction of new programmes

Decision: After detailed deliberations, the Board resolved to
approve the recommendations of Finance Committee made in its
32" meeting for creation of Teaching and Non-Teaching posts
due to introduction of new programmes. Further, the Board also
approved that instead of the post of Accounts Officer (AO) in
level 9, the post of Assistant Finance Officer (AFO) in level 10
may be created as per UGC pattern.

The proposal for creation of posts with revised financial
implication of approx. Rs.8.92 crore per annum be submitted to
the Administrative Reforms Department, GNCTD.

Noted.

It is submitted that
the Board had also
resolved to approve
the recommendations
of the Finance
Committee made in
its 32" meeting held
on 23.12.2022
regarding creation of
the post of, Deputy
Registrar/ Deputy
Finance Officer
(DFO)/ Deputy
Controller of
Examination, as per
UGC pattern in
Level-12 instead of
the post of Deputy
Controller of
Accounts (DCA) in
Level-11.

(ii)

To consider the revised cost estimates of Rs.21.78 crores
for construction of new, Semi—Permanent Structure (SPS) (4
Storey) by PWD for additional Class rooms at Karampura
campus in view of NEP

Noted.
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Resol.

No.

Decision

Action Taken

Decision: The Board resolved to consider and approve the
recommendations of the Finance Committee to consider the
revised cost estimates of Rs.21.78 crores for construction of
new, Semi — Permanent Structure (SPS) (4 Storey) by PWD for
additional Class rooms at Karampura campus in view of NEP.

(iii)

To ratify the decision taken by the Vice-Chancellor
regarding fund transfer of Rs.4.50 crores and Rs.1.50 crores
from the Central Pool of UDF to the ‘GIA Head Salaries’ and
‘GIA Head General’ respectively and returning of the same
back to UDF after receiving of grant from GNCTD

Decision: After deliberations, the Board ratified the
recommendations of Finance Committee on the decision taken
by the Vice-Chancellor regarding fund transfer of Rs.4.50 crores
and Rs.1.50 crores from the Central Pool of UDF to the ‘GIA
Head Salaries’ and ‘GIA Head General’ respectively and
returning of the same back to UDF after receiving of grant from
GNCTD.

After receipt of grant
from the Delhi
Government, the
amount of Rs.6 crore
has been transferred
back to UDF on
06.12.2022.

42.44

Any other matters with the permission of the Chair

(i)

During the discussions on Agendas No0.42.5, 42.6, 42.12, 42.13,
42.16, 42.19 and 42.42 pertaining to the recommendations of the
Departmental Promotion Committees/Selection Committees for
teaching, other academic staff and non-teaching staff, the Board
resolved to authorize the Vice-Chancellor to approve the
recommendations for teaching/other academic staff/non-teaching
staff, in future and the same may be submitted for information to
the Board of Management.

Noted for
compliance.

(ii)

During the discussions on Agenda 42.43(iii)) pertaining to the
transfer of funds, the Board resolved to authorize the Vice
Chancellor, Dr.B.R.Ambedkar University Delhi to approve in
future, as interim arrangement, the transfer of funds from Central
Pool of UDF to the ‘GIA Head Salaries’ for the purpose of
releasing salaries of University employees and to the ‘GIA Head
General’ for incurring statutory/inevitable/ non-deferrable
expenses; and subsequent recoupment of Central pool of UDF
upon receipt of sufficient Grant from GNCTD.

Noted for
compliance.

*kkkk
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010" (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1.  Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

L These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.

1.3 These shall come into force from the date of notification.

2, The Minimum Qualifications for appointment and other service conditions of University and College
teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3 If any University contravenes the provisions of these Regulations, the Commission after taking into

consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

11 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied ficlds,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i.  Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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IV. The

criteria for CAS Promotions from University Deputy Director Physical Education and

Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be

the following:

1) He/she has completed three years of service.

2) Hefshe has done any one of the following during last three years: (i)Completed one course / programme
from among the categorics of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in licu of cvery
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCS
course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks* duration.

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

i)

He/she gets a ‘satisfactory® or ‘good* grade performance assessment reports of at least two out of the last

three years of the assessment period as specified in Appendix II,Table 5, and;

1i) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

7.2 It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

¥

ii.

A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with a minimum of ten years’ of experience as Professor in a University or ten
years’ of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Selection-Committee, through a public notification or nomination or a talent
search process or a combination thereof. The members of such Search-cum-Selection Committee shall be
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No.1-7/2015-U.11(1)
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi, dated the 2™ November, 2017
To

The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg,

New Delhi — 110 002.

Ll

Subject.- Scheme of revision of pay of teachers and equivalent cadres in
universities and colleges following the revision of pay scales of
Central Government employees on the recommendations of the 7"
Central Pay Commission (CPC).

Sir,

| am directed to say that the Government of India have decided, after taking
into consideration the recommendations made by the Pay Review Committee (PRC).
constituted by the University Grants Commission (UGC), and decision of the UGC
taken at the meeting of the Commission held on 22™ February, 2017, to revise the
pay scales of teachers in the Higher Educational Institutions under the purview of the
UGC. The revision of pay scales of teachers and equivalent academic staff shall be
subject to various provisions of the Scheme of revision of pay scales as contained in
this letter and Regulations issued by UGC and amendments thereof from time to time

in this behalf. The revised pay scales and other provisions of the Scheme are as
under:-

1 Designation

There shall be only three designations in respect of teachers in universities
and colleges, namely, Assistant Professors, Associate Professors and Professors.
Also, there shall be no change in the present designations in respect of Library and
Physical Education Personnel at various levels.

2 Revised Pay for teachers and equivalent positions:
(i) Pay Fixation method

The revised pay structure for different categories of teachers and equivalent
positions is based on the following:

a) The formula followed by the 7" CPC is followed in the academic pay

structure, moving from the concept of Pay Band and Academic Grade Pay to
that of Academic Levels and Cells.

b) The first academic level (corresponding to AGP of Rs.6000) is numbered as

academic level 10. Similarly, the other academic levels are 11, 12, 13A, 14
and 15

c) Each cell in an academic level is at 3% higher than the previous cell in that
level.

d) The Index of Rationalisation (IOR) is 2.67 for present AGP less than
Rs.10,000 and 2.72 for the AGP of Rs.10,000 and above.

1

S



e) The entry pay for each level is as follows:

[ Level Academic Grade Pay | Entry Pay (Rs.) |
5 (Rs.)

|10 6,000 e - -
11 7,000 25,790 |
| 12 8,000 29,900

| 13A 9,000 49,200

|14 10,000 53,000 : |
115 E 67,000 SESY

f) The Pay Matrix based on the above propositions on Academic Levels, Cells
and Entry Pay is at Annexure-l.

g) For fixation of pay of an employee in the Pay Matrix as on 1* January, 2016,

the existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-
revised structure as on 31 December, 2015 shall be multiplied by a factor of
2.57. The figure so arrived at is to be located in the Academic Level
corresponding to employee's Pay Band and Academic Grade Pay in the new
Pay Matrix. If a Cell identical with the figure so arrived at is available in the
appropriate Academic Level, that Cell shall be the revised pay; otherwise the
next higher cell in that Academic Level shall be the revised pay of the
employee. If the figure arrived at in this manner is less than the first cell in
that Academic Level, then the pay shall be fixed at the first cell of that

Academic Level.

If a situation arises whenever more than two stages are bunched together,
one additional increment equal to 3 percent may be given for every two
stages bunched, and pay fixed in the subseguent cell in the pay matrix.

Revised pay for Teachers in Universities and Colleges

38

Existing pay Revised pay 5
Assistant Professor Assistant Professor #‘
(at Rs.6000 AGP in PB Rs.15600- | (at Academic Level 10 with rationalizedl
39,100) entry pay of Rs.57,700/-) ;
Assistant Professor | Assistant Professor S
(at Rs.7000 AGP in PB Rs.15,600- ' (at Academic Level 11 with rationalized!
39,100) entry pay of Rs.68,900/-) i
| Assistant Professor | Assistant Professor ;
(at Rs.8000 AGP in PB Rs.15600- | (at Academic Level 12 with rationalized |
39,100) entry pay of Rs.79,800/-)
. Associate Professor Associate Professor _i
| (at Rs.9000 AGP in PB Rs.37,400- | (at Academic Level 13A with rationalized |
67,000) entry pay of Rs.1,31,400/-)
Professor Professor
{at Rs.10000 AGP in PB Rs.37,400- | (at Academic Level 14 with rationalized
67,000) entry pay of Rs.1,44,200/-) -
Professor Professor - i 1‘
(HAG Scale/ PB of Rs.67,000-79,000) | {(at Academic Level 15 with rationaiized}
entry pay of Rs.1,82,200/-) 1‘

K, X, Ted aﬁ_
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(iif)

(iii)

Revised pay for Librarians in Universities and Colleges

Existing pay

Revised pay |

Assistant Librarian/ College Librarian
(at Rs.6000 AGP in PB Rs.15,600-
39,100)

Assistant Librarian/ College Librarian !
{at Academic Level 10 with rationalized entry
pay of Rs.57,700/-)

Assistant Librarian . (Sr.
College Librarian (Sr. Scale)
(at Rs.7000 AGP in PB Rs.15,600-
39,100)

Scale)/

Assistant Librarian (Sr.
Librarian (Sr. Scale)

(at Academic Level 11 with rationalized entry
pay of Rs.68,900/-)

Scale)/ College

Deputy Librarian/ Assistant Librarian
(Selection Grade)/ College Librarian
(Selection Grade)

(at Rs.8000 AGP in PB Rs.15,600-
39,100)

Assistant
College

Deputy  Librarian/
(Selection  Grade)/
(Selection Grade)

(at Academic Level 12 with rationalized entry
pay of Rs.79,800/-)

Librarian
Librarian

Deputy Librarian/ Assistant Librarian
(Selection Grade)/ College Librarian
| (Selection Grade)

' (at Rs.9000 AGP in PB Rs.37.400-
| 67,000)

Librarian
Librarian

Assistant
College

Deputy  Librarian/
(Selection  Grade)/
(Selection Grade)

(at Academic Level 13A with rationalized
_entry pay of Rs.1,31,400/-)

Unwersﬂy Librarian
| (at Rs.10000 AGP in PB Rs.37,400-
| 67,000)

University Librarian ,
(at Academic Level 14 with rationalized entry |
pay of Rs.1,44,200/-)

Revised pay for Directors of Physical Education & Sports in Universities

and Colleges

Existiné' pay

Revised pa"j;

| Assistant  Director of Physical
| Education & Sports/ College Director
| of Physical Education & Sports

{at Rs.6000 AGP in PB Rs.15,600-

Assistant Director of Physical Education & |
Sports/ College Director of Physical
Education & Sports -
(at Academic Level 10 with rationalized entry |

!

Education & Sports (Senior Scale)
(at Rs.7000 AGP in PB Rs.15,600-
39,100)

39,100) pay of Rs.57,700/-) I
Assistant Director of Physical | Assistant Director of Physical Education & |
| Education & Sports (Senior Scale)/ | Sports (Senior Scale)/ College Director of |
| College  Director of  Physical

Physical Education & Sports (Senior Scale) }
|
[

(at Academic Level 11 with rationalized entry |
pay of Rs.68,800/-) ‘

Deputy Director of Physical Education
& Sports/ Assistant Director of
Physical Education &  Sports
(Selection Grade)/ College Director of
| Physical Education & Sports

| (at Rs.8000 AGP in PB Rs.15,600-
| 39, 39,100)

Deputy Director of Physical Education &[
Sports/ Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports i
(at Academic Level 12 with rationalized entry |
pay of Rs.79,800/-)

‘ Deputy Director of Physical Education
| & Sports/ Assistant Director of

{ Physical Education &  Sports

| (Selection Grade)/ Callege Director of

| Physical Education & Sports

| {at Rs.9000 AGP in PB Rs.37,400-

| 67,000)

Deputy Director of Physical Education &
Sports/ Assistant Director of Physical
Education & Sports (Selection Grade)/
College Director of Physical Education &
Sports

(at Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-) |
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E_ETisting pay Revised pay

e |

iUniversity Director of Physical | University Dire?to_r_ofmEﬁ§é7&rgd-ﬁéﬁfbd"_é_

j
|
i

‘ Education & Sports Sports |
| (at Rs.10000 AGP in PB Rs.37.400- | (at Academic Leve! 14 with rationalized entry f
| 67,000) e |pay ot Re T4 200/ -~ - ]

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

(i) Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a University,
presently at existing AGP of Rs.10,000 in PB Rs.37,400-67,000/ HAG
scale, shall be fixed at Academic Level 14/ Academic Level 15, as the
case may be, with the existing special allowance of Rs.4000/- per month.

(i) Vice Chancellor: The pay of the Vice Chancellor shall be fixed at
Rs.2,10,000/- (fixed) (Figures obtained by using the IOR of 2.81 on
75,000/- and rounding off the figures to nearest five thousand), with the
existing special allowance of Rs.5000/- per month.

4. Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall
be:

(i) Under Graduate Colleges: The pay of Principals shall be equivalent to
the pay of Associate Professor i.e. Academic Level 13A with rationalized
entry pay of Rs.1,31,400/-, with the existing special allowance of
Rs.2000/- per month.

(i) Post Graduate Colleges: The pay of Principals shall be equivalent to the
pay of Professor i.e. at level Academic Level 14 with rationalized entry

pay of Rs. 1,44 200/-, with the existing special allowance of Rs.3000/- per
month.

Note:

(i) The existing pay scale of person appointed as Principal shall be protected.

(if) Principals would continue to have lien in their main academic post where
they would continue to get notional promotions while they are functioning as
principals. After completion of their tenure as principals, they would go back
to their academic post and draw salary due in such respective academic
posts, and would not continue to have the Principals’ pay.

7. Date of Implementation

The date of implementation of the above revised pay shall be 1% January,
2016.

8. Incentive increment for higher qualification
The incentive structure is built-in in the pay structure itself wherein those

having M.Phil or Ph.D. degree will progress faster under CAS. Therefore, there shall

be no incentives in form of advance increments for obtaining the degrees of M.Phil or
Ph.D.

'S KT*‘R’.CQKL
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9. Increment

() The annual increment is given in the Pay Matrix at 3%, with each cell being
higher by 3% over the previous cell in the same level, rounded off to nearest
100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the
academic level to the immediate next cell in the same academic level.

(i) There shall be two dates for grant of increment namely, 1% January and 1%
July of every year, instead of existing date of 1% July, provided that an
employee shall be entitied to only one annual increment on either one of these
two dates depending on the date of appointment, promotion or grant of
financial up-gradation.

10. Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Matrix as follows:

On promotion, he would be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level. The pay
shown in this cell would now be located in the new Academic level corresponding to
the post to which he has been promoted. If a cell identical with that pay is available in
the new level, that cell shall be the new pay; otherwise the next higher cell in that
level shall be the new pay of the employee. If the pay arrived at in this manner is less
than the first cell in the new level, then the pay shall be fixed at the first cell of that
level.

11. Allowances

The decision on allowances of teachers and other equivalent academic staff
of Universities and Colleges will be taken after consultation with the Ministry of
Finance. Till a final decision on Allowances is taken after consultation with the
Ministry of Finance based on the decision of the Government of India for Central
Government employees, all allowances will continue to be paid at existing pay
structure, as if the pay had not been revised with effect from 01.01.2016.

12 Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers
shall continue.

13. Consultancy Assignments:

University Grants Commission shall study the consultancy guidelines
prevalent in educational institutions like IITs & [IMs, CSIR and other such institutions,
and formulate detailed guidelines for consultancies including revenue sharing
mechanism between the institution and the individual(s).

14. Anomalies of the last PRC:

The final decision on anomalies, due to implementation of recommendations

of the last Pay Review Committee, will be taken after consultation with the Ministry of
Finance.
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185. Other recommendations of Pay Review Committee and UGC

The Pay Review Committee (PRC) has recommended certain other
measures on methods of recruitment, promotion, New Performance Assessment
System, attracting & retaining talent, use of ICT in teaching, etc. These
recommendations of PRC shall be considered appropriately by the University Grants
Commission and necessary regulations will be issued by the University Grants
Commission with the approval of the Central Government within a period of 3 months
from the date of the approval/ decision of the Cabinet.

16.  Applicability of the Scheme:

(i) This Scheme shall be applicable to teachers and other equivalent academic
staff in all the Central Universities and Colleges there-under and the
Institutions Deemed to be Universities whose maintenance expenditure is met
by the UGC. The implementation of the revised scales shall be subject to the
acceptance of all the conditions mentioned in this letter as well as
Regulations to be framed by UGC and amendments thereof in this behalf.
Universities implementing this Scheme shall be advised by UGC to amend
their relevant statutes and ordinances in line with the UGC Regulations within
three months from the date of issue of this letter.

(i) This Scheme does not extend to the cadres of Registrar, Finance Officer and
Controller of Examinations for which a separate Scheme is being issued
separately.

(i) This Scheme does not extend to the Accompanists, Coaches, Tutors and
Demonstrators. Pay of the said categories of employees shall be fixed in the
appropriate relative Level to their existing Pay in each university/ institution
corresponding to such fixation in respect of Central Government employees
as approved by the Central Government on the basis of the recommendations
of 7" Central Pay Commission.

(iv) This Scheme may be extended to universities, Colleges and other higher
educational institutions coming under the purview of State legislatures,
provided State Governments wish to adopt and implement the Scheme
subject to the following terms and condition:

(a) Financial assistance from the Central Government to State
Governments opting to revise pay scales of teachers and other
equivalent cadre covered under the Scheme shall be limited, by way
of reimbursement, to the extent of 50% (fifty percent) of the additional
expenditure involved in the implementation of the pay revision, for the
universities, colleges and other higher educational institutions funded
by the State Government.

(b)The State Government opting for revision of pay shall meet the
remaining 50% (fifty percent) of the additional expenditure from its
own sources.

(c) The proposal for reimbursement on account of pay revision in State
funded universities, colleges and other higher educational institutions
shall be submitted in the prescribed format by the State
Governments. The state bills preferred by the State Governments for
reimbursement during 2017-18 and 2018-19 would be met to the
extent of 50% of additional financial impact during these twc years.
There would be no central assistance thereafter.

6 K. KT ‘V“&{ »
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(d) Financial assistance referred to in sub-clause (a) above shall be
provided for the period from 01.01.2016 to 31.03.2019.

(e) The entire liability on account of revision of pay scales etc. of
university and college teachers shall be taken over by the State
Government opting for revision of pay scales with effect from
01.04.2019.

(f) Financial assistance from the Central Government shall be
restricted to revision of pay scales in respect of only those posts
which were in existence and had been filled up as on 01.01.2016.

(g) State Governments, taking into consideration other local
conditions, may also decide in their discretion, to introduce pay
higher than those mentioned in this Scheme, and shall give
effect to the revised bands/ scales of pay from 01.01.2016;
however, in such cases, the details of modifications proposed
shall be furnished to the Central Government and Central
assistance shall be restricted to the Pay as approved by the
Central Government and not to any higher pay fixed by the State
Government(s).

(h) Payment of Central assistance for implementing this Scheme is also
subject to the condition that the entire Scheme of revision of pay
scales, together with all the conditions to be laid down by the UGC by
way of Regulations and other guidelines shall be implemented by
State Governments and Universities and Colleges coming under their
jurisdiction as a composite scheme without any modification except in
regard to the date of implementation and pay scales mentioned
herein above.

17. Date of implementation of revised pay and allowance and payment of
arrears:

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme
shall be effective from 01.01.2016.

(i) Payment of arrears may be released by Central Universities and Centrally
funded Deemed Universities after the funds for the purpose is provided by the
Ministry of Finance and released to the Universities through the UGC.

(i) Payment of arrears up to 40% of total arrears shall be made to State
Governments for State funded Universities, colleges and other higher
educational institutions during the current financial year 2017-18.

(iv) An undertaking shall be taken from every beneficiary under this Scheme to
the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay
Cells or any other excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary.

(v) The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all

eligible beneficiaries under this Scheme pending issue of Regulations by the
UGC.

18, This Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No.1/1/2016-E.11I(A)-dated 13"‘ January, 2017.

7 16 S
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19. Anomalies, if any, in the implementation of this Scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/ decision of the Central Government.

20. This issues with the concurrence of Internal Finance Division vide Dy.
No.3738/IFD dated 2"° November, 2017.

Yours faithfully,

KoK, Tapalhy

i
(Or. K K. Tripathy)
Director

Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities fully funded by the Central Government.

2. Principal Secretary to Prime Minister, South Block, Central Secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi

Secretary, Department of Expenditure, North Block, New Delhi
Secretary, Department of Personnel & Training, North Block, New Delhi

Secretary, Department of Agriculture Research and Education, Krishi
Bhavan, New Delhi.

7. Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New Delhi.

Member Secretary, All India Council for Technical Education, New Delhi
Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National informatics Centre.

Kok Tabally
¥ Hn 17

(Dr. K.K. Tripathy)
Director
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No.1-4/2017-U.1I
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi, dated the 28" January, 2019

To,
The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg,
New Delhi — 110 002.

Subject: Revision of allowances of teachers, equivalent academic staff,
Registrars, Finance Officers and Controller of Examination in
Universities and colleges as per recommendations of 7" CPC-regd.

Sir,

In continuation of this Ministry’s letter No.1-7/2015-U.II(1) dated 02.11.2017
and letter No.1-7/2015-U.1I(2) dated 02.11.2017, it is informed that that the
Government of India have decided, in consultation with the Ministry of Finance
(Department of Expenditure), to revise the rate of allowances of teachers, equivalent
academic staff, Registrars, Finance Officers and Controller of Examinations in
Central Universities and colleges thereunder and Centrally funded Deemed to be
Universities on the basis of recommendations of the 7" Central Pay Commission,
with immediate effect.

2. It has been decided that the rates of the allowances admissible during the 6
CPC shall be revised in accordance with the provisions of the Department of
Expenditure’s OM No.1/1/2016-E-llI(A) dated 26" July, 2017, read with Department
of Expenditure’s Resolution dated 06.07.2017 and the Government orders issued in
the matter, for teachers, equivalent academic staff, Registrars, Finance Officers and
Controller of Examinations in Central Universities and colleges thereunder and
Centrally funded Deemed to be Universities.

3. It is also informed that the rate of Special Allowances for the post of Vice-
Chancellor, Pro Vice-Chancellor and College Principals has been revised by a factor
of 2.25 and the revised Special Allowances are as follows:

S.No. | Post Revised Special Allowance
per month
1 Vice-Chancellor Rs.11,250/-
2 Pro Vice-Chancellor Rs.9,000/-
3 | Principals in PG college Rs.6,750/-
4 | Principals in UG college Rs.4,500/-
4. This issues with the concurrence of Internal Finance Division vide Dy.

No.267/IFD dated 28" January, 2019.

Yours faithfully,

(Dr. Renuka Mishra)
Director
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Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities fully funded by the Central Government.

2. Principal Secretary to Prime Minister, South Block, Central Secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi

4. Secretary, Department of Expenditure, North Block, New Delhi
5. Secretary, Department of Personnel & Training, North Block, New Delhi

6. Secretary, Department of Agriculture Research and Education, Krishi
Bhavan, New Delhi.

7. Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New Delhi.

Member Secretary, All India Council for Technical Education, New Delhi
Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National Informatics Centre.

(Dr. Renuka Mishra)
Director
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Appendix-4

> Government of National Capital Territory of Delhi

Department of Training and Technical Education
Muni Maya Ram Marg; Pitampura, Delhi-110088
Email Id: - jdtte.delhi@gov.in / jdtte.delhi@gmail.com
(Planning Branch)
F.75 (Misc.)/2019-20/Plg./DTTE/Pt.File-1/ G5 Dated:-02, Dec.’2022

To,
The Vice-Chancellor,
DTU/NSUT/IGDTUW/DPSRU/IIITD/DSEU/GGSIPU/N LL/
AUD/Delhi Sports University/Delhi Teachers University

Univers

Colleges.
Dear Sir / Madam,

I am directed to forward herewith the Guidelines for Engaging Professor of
Practice in Universities and Colleges for further necessary action.

Encl.:- As Above

-

(Dr. O.P. Shukla)
Joint Director (TTE)

o to:
1. Secretary, Health & Family Welfare, Govt. of NCT of Delhi, 9t Floor, Delhi

Secretariat, New Delhi.
2. PS to Secretary (TTE / HE) and Director (TTE / HE)
3. Deputy Director (HE), DHE.

Scanned with CamScanner
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The National Education Policy 2020 seeks to transform higher education by focusing on

skill- based education to meet needs of the industry and the eco

recommends integrating vocational education with general ¢

industry-academia collaboration in HEIs. For skilling of youth a

nomy. Further, the NEP also

t the optimum level, learners

ducation and :~'.t1'<:ngthcning§q c o

wy\x}

4y

are required to think like employers and employers are to think like lcarmers. Towards this, W

the UGC has taken a new initiative to bring the industry and other professional expertise into
the academic institutions through a new category of positions called “Professor of Practice™.

This will help to take real world practices and experiences in

to the class rooms and also

augment the faculty resources in higher education institutions. In turn, the industry and

society will benefit from trained graduates cquipped with the relevant skills.

1. Objectives:

i. To develop courses and curriculum to meet the industry and societal needs

enable the HEIls to work with industry experts on joint research projects and

consultancy services which will be mutually beneficial;

ii. To bring in distinguished experts from various fields such as engincering, science,

technology, entrepreneurship, management, chartered accountancy (CA), commerce,

social sciences, media, literature, fine arts, civil services, armed forces, legal
profession and public administration into the academic institutions;

iii. To enable the higher education institutions to formally associate with persons of
eminence and encourage them to participate in experiential leamning, research,

training, skilling, entreprencurship and extension and to p

2. Eligibility:

lay mentoring role.

i. Distinguished experts who have made remarkable contributions in their professions

from wvarious ficlds such as engincering, science, te

chnology, ecntreprencurship,

commerce, social scicnces, media, literature, fine arts, civil services, armed forces,
legal profession, community development, panchayati raj, rural development,
watershed development, water-harvesting, organic farming, small green cnergy

systems, municipal planning, community participation,

gender budgeting/planning,

inclusive deveclopment of tribals and public administration among others. Those who

have proven expertise in their specific profession or ro

le with at least 15 years of

service/expericnce, preferably at a senior level, will be eligible for Professor of

Practice.

ii. A formal academic qualification is not considered cssential for this position if they

have cxemplary professional practice in lieu. These ex

perts will also be cxempted

from the requirement of publications and other eligibility criteria stipulated for the
recruitment of faculty members at the Professor level. However, they should possess

the skills to carry out the duties and responsibilitics

Q\> section.
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iii. The number of Professors of Practice in a HEIL at any point in time, should not
exceed 10% of the sanctioned posts in a HEI

3. Duties and Responsibilities:

vi.

Involve in the development and designing of courses and curriculum.

Introduce new courses and deliver lectures as per institutional policies.
To encourage students in innovation and cntreprencurship projects & provide necessary
mentorship for these activities.

To focus on enhanced industry-academia collaborations,

Conduct jointly in collaboration with regular faculty member of the

institution,
workshops, seminars, deliver special lectures and training programmes.

Carryout joint rescarch project or consultancy services in collaboration with the regular
faculty member of the concerned HEI.

4. General Conditions:

i The engagement of Professor of Practice will be for a fixed term.

ii. The ecngagement of Professor of Practice will be exclusive of the sanctioned posts of a

university/college. It will not affect the number of sanctioned posts and the
recruitment of regular faculty members.

iii. Professor of Practice is not open for those in teaching profession- serving or retired.

5. Categories of Engagement:

It is envisioned that Professor of Practice can be engaged in one of the followingcategories:

A. Profcssor of Practice funded by Industries
B. Professor of Practice funded by HEIs from their own resources
C. Professor of Practice on Honorary basis

A. Professor of Practice funded by Industrics:

Today’s industry looks for graduates with specific skill sets. But the higher education system
is churning out graduates who fall short of the required skills. As a result, many industries
now hire graduates and provide adequate training before employing them. Involving experts
from industry in tcaching will benefit both the industry and the higher educational
institutions. For engaging industry experts and professionals in this category, HEls may
collaborate with the industries to support the Professor of Practice positions.

Scanned with CamScanner
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B. Professor of Practice funded by HEIs from their own reSOUr<es:

As per thic policy directives of NEP 2020, graduate programimes are revised with the holistic
and multidisciplinary approach. HEIs may assess the required gap areas in different fields
and engage experts working in leadership positions in various fields. In this category, the
Tcmuncration for the Professor of Practice is made by HEIs from their own resources as
indicated below:

Remuneration:

f’art'—ttme/FuH-lime engagement: Consolidated amount, mutually agreed between the
institution and expert.

C. Professor of Practice on Honorary basis:

Experts fulfilling the eligibility criteria for the Professor of Practice may like to share their
expertise with students and come forward to tecach on honorary basis. Such experts may be
engaged on honorary basis as Professor of Practice and their services may be utilized for the
benefit of the students.

The HEIs may decide on the amount of honorarium to be paid to the Professor of Practice in
this category from their own resources.

6. Procedure for selecting Professor of Practice

a) The Vice-Chancellors/Directors may invite mominations from eminent experts for
Professor of Practice positions.

b) The experts willing to serve may also be nominated or'they can send their nomination to
the Vice-Chancellor/Director with a detailed biodata and a brief write-up about their
potential contribution to the HEL

¢) Such nominations will be considered by a selection committee consisting of two senior
Professors from the HEI and one eminent external member. Based on the
recommendations of this committee, the Academic Council and the Exccutive Council or
statutory bodies of the HEI will decide on the engagement.

7. Tenure

The engagement may be initially for up to onc year. At the end of the initial engagement or
subscquent extension, the HEI will make an assessment and take the decision about
extension. The HEI will devise its own assessment procedure for extension based on the

contribution and requircment of the experts engaged as Professors of Practice.

The maximum duration of service of Professor of Practice at a given institution should not
exceed threc ycars and is extendable by onc ycar in exceptional cases and the total
service should not exceed four years under any circumstances.

-
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Appendix-5

o GOVT. OF NATIONAL CAPITAL TERRITORY OF DEL i : (Y, fy{“
4 DIRECTORATE OF HIGHER EDUCATION N a5
WIUNI MAYA RAM MARG, FITAM PURA, DELHI110034 2 Duost o
E-mail id: dtehedu@gmail.com \ M
DHE 23(33)/NEP/2020Volume-/ LS 69 Dated: | (y,p 20
To

1. The Vice—ChanceHor, Guru Gobind Singh Indraprastha University, Sector-16C,
Dwarka, New Delhi-110078.

2~ The \/ice-ChanceHor, Ambedkar University Delhi, Lothian Road, Kashmere Gate,

“ Delhi-08.

3. The Vice-Chancellor, National Law University, Sector-14, Dwarka, Delhi-
110078.

4. The Vice-Chancellor, Delhi Sports University, Ludlo Castle Sports Complex, 4

e Sham Nath Marg, Delhi 110054

i ; 5. The Vice Chancellor, Delh Teachers University, P-625 & 745, Outram Lane,

A o 3 Delhi-110009.

y o

Sub: Forwarding of UGC (Minimum Standards and Procedure for the Award
of Ph.D.) Regulations, 2022,

N N

;3 Sir/Madam,
-

Commission, Ministry of Education, Gol along-with the latest notification of UGC
dated 07.11.2022 regarding the Minimum Standards and Procedures for Award of
Ph.D Degree, Regulations, 2022 for compliance.

(Administrativ. Officer)
Higher Education

(U Pleme Cireoms

Encl.: As above,
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Prof. M. Jagadesh Kumar

8 ;
iy ; Ministry of Education, Govt. of Indio
: /
Saal M,
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/ j : 2 ﬂ! / 2 2 NOV 2R
D.0.No. 1-3/2021(QIP/Ph.D. Regulations/part. file) .., 17.11.2022
: )«ﬁ/)}/h

Subject: UGC (Minimum Standards and Procedure for the Award of Ph.D. ) Regulations, 2022
Jlar Siv)

Warm Greetings from UGC. The National Education Policy (NEP) 2020 introduced many
transformative reforms to improve the quality of higher education in the country. The UGC has
been involved in the process of its implemenwition by bringing in various
regulations/guidelines/ framewaorks, since the announcement of NEP 2020. The latest in this
regard is the UGC (Minimum Standards and Procedure for the award of Ph.D. degree)
Regulations, 2022. These regulations have been notified on 7th November 2022. The previous
regulations notified in 2016 have been revised to incorporate important recommendations of
NEP 2020 such as direct entry to Ph.D. for students who qualify 4-year undergraduate
bD(HE) programme with a grade threshold.

| am privileged to share a copy of the said regulations. These regulations, centered around
flexible education, wili help students take the right decision in pursuit of higher education.
These regulations mayfindly ba shared with ail universities in the State Tor the large: nenefir of
the student community.,

RECE!FT z _
o, UMD i Yours sincerely,
Warm e arcd : o u n i
Pira cﬂ&mtf* het Educ ;;i:‘nl
Govt, of HCT of L ’: : = een

(Prof. Jagadesh Kumar)
R

B2 _—Shri vinai kumar saxena o \,(f’ '
‘) -

Hon'ble Lt. Governor of Delhi (NCT)

Raj Niwas Marg, Rajpur Road \ -l Yt
,Lﬁ Civil Lines bgrfq\ OF St os,\}\
pRS P L New Delhi, 110054 (v ¢) x\rg 0"} \N‘"‘\q-

wegrame q o, wf 110002 Bahadur Shah Zofar Marg, New Delhl-110002
Toum Phone ; wmafera Off ; 011-23234019, 23286350, ey g 4 011-23239659, o-mail : em, ugo@nlc.ln | web: www.ugcacin
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Che Gazette of India

Gr.5M.-21.Te1.-31.-07112022-240086
CG-DL -E-07112022-240086

SFATYTIOT
EXTRAORDINARY

AW | 1—EueE 4
PART Il1—Section 4

TR & TSI
PUBLISHED BY AUTHORITY

T, 544] 7% ReehY, AT, Y 7, 2022/ Fid 16, 1944
No. 544] NEW DELHI, MONDAY, NOVEMBER 7, 2022/ KARTIKA 16, 1944
faeafaemera srgaM smaT
FfereEsT

T faeett, 7 e, 2022
faeafaeme srgam s (fga<dl. Sufy e &34 8q a9 aavs AR ufean) fafem, 2022

P4 B1. "o 1-3 /2021 (FITSH).—TIvafdemerd a MM AMAFRH, 1956 (1956 HI 3) DI GRT
26 @I IU-URT (1) & I (d) W@ (V) & §N USd SMUSRI T TAN PR gY AR Joiri (7.,
/UTEEl. Ui UeM w1 Bg gad AFeus SR ufkhan) fafaw, 2016 &R s@a WAl & ufoRenmuw #
freafaenera srge™ AN vdegRT faa fafas qmr &, e —
1. g M, gy vd wada—
(1) 39 fafrEl @1 favafdened e AR (AUa. Sl UMY UaH &R 8q <[Aa9 AMQUs 3R Hfdha)
fafera™, 2022 H81 ST |

(2) A RAfFfRE, (0 J_e faeafdened R ar] 8T 91 {6l s SIfSf-m, wid S ae serar 5
Ffafd & dga wenfua sear FRfid &, dor U u/e weifdenerd Sl favafdenerd o Smam
AT, 1956 @ ORT 3 & ded HAIfd favafdemey dwem € |

(3) ¥ R aRT & oA W AT by S B Ao | Ay 7 S |
2. gRHATIG—
(1) =7 fafvgHl &, 519 a@ & e o e suféa 9 =1, —

®) IARAFTH" BT el [Aafdenery g AN AR, 1956 (1956 BT 3) &;

) AJAUD HH" BT 31 § Udh IIRABIeTdh AT MBRAD TR1eTdh, i Yoiblicrs AH dAawd 781, i
TFh IeacR e W[ gRT UM & forq fgeh favar

7416 G1/2022 1)
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

g;
) <A U @rge sid (o) &1 el Il WReR H Ud BT & 9T dfad geeE &1 gRemd
2| Aoy 9 FAweR A areaseHl § US BTF gRT AR @t dfec bl dur W WReR H Wl
UISAIHAl B ol HIIS B ANT BT IUT ¥ | T TYHAT &1 VI OF @h BT O 2;

") "Bfee” &1 4 T P TSR DI (@ # Ul Awrg navad e & gl @ G| Uh dAvex |
T—pfec ek o7 el 8 Ui I«ie U 8¢ & i I OoTd Id T 8¢ & ARG Bl U Bisc
@ Wy H R O debar 2

) HEIdETdd BT 3 © JTaR el SR /IT Eu™ H Herd e R, o ar ar e
favafaene gRT sHP Tedh shls & wU A Mg fhar 71 & a7 399 Geag ©

) AN BT 31} ol STAEH 1956 DI GRT 4 & ded wfud favafdencry e AT &;

B) "urcashA’ BT e 39 fARre SHRal # 9 UH © S uuH & Udh HRIHH B A R 8

ST) B 9B BT A 7 Who /T /Be gRT divESl SUY & forg diiga wemefi & sremad & forg
feiRa Jreaws;

) "SUIY” &1 a1ef 2 SIfSRM & gRT 22 (3) & WaHTHl & AR Bl TR e W gRT ua
D T I

31) 9 WRIEd BT 3 © e Rienfds /erAgid U eEddl S WEdR] USRI Bl $ AR 99
Seaar freror A # i 72 @ o't diva @) eeneft 7 frea ). sried & forg dotevor g €;

T) “facel dfére SR & siffura— (@) S9 <o # fAftad enfia o g o SR 9 g S e
A H D, FADRR AR Ioa R R NG HIHA U w1 8 SR (JU) S IRuRe JE@igg @& &
g ¥ SN e v F fofw s & Frdwa(El) @ Uwrew eRar 8, A1 6 oifFered gaad ud e
SIS A |

3) IS @iEe” &1 A 7 10-[g T W IAF eR U Bl ArEfed S AR,

) MES /AN UHAAd” BT A 7 Iegax e WM gRT ARG W s fRrenfds /egedr i
gl et iR SHS oY B AR Y|

T) "STaax e @R &1 ef g9 fafl @ Rfem 1 @ @s 2 @ dga fifafde fvafderery o
HeIH &

o7) “fAfduad ey &7 Ad 7 ]I AT & W 1A iU faval # diva 1 eenedl grr far T o,

q) "HH T R SIS AEgH” BT gel A BRI Sl YOIl (b Ud GRIT SIS HIEH Ud 3iHelIs
BrispHr) faferad, 2020 & d&d AR 2;

o) JifFels Aegd & 981 A BRI YOIl (Joh Ud I IO ARdd Ud SAiclsd HRImH)
fafrm, 2020 & TEa oRwfia 2

g) "rfefcad A &1 a1ed 2 (B 3R & BRI AT [IaR & W & Ja BRI & w4 H UL BRI |

o) “HRHH’ BT 3 JRTH P URT 22 B IU-URT (3) B TEA AN gRT FAfde SUIfr & forg
AR ST aTelT STaar e drisH &

) fAaRo—gRaer” @1 3ol & BIg N uPpEr, @R g8 e # 8 A1 e, Swaar e e iR
PRIGH | GG IR ST B (V9 Seaar e wReEl # uaw & ggd ') we ok gRedf
SR TS dR1 & folu Seadr R1eror et gRT SRy fbar 1 8y

q) "N WRAT” BT 37 B UATAd Y HT B ST < dTell Udh e S il digd Sl BRisH
B USRIl & oY afde & ey Y€l angedl gRT uvqd fbar e,

F) “faeafaened” @1 f td dHar sfem, e uig ffm, o e wow siffem g a1 s
Ted iU A1 FTAT U Saax 31607 Gverme §, ok s9H SIfSfe &) uRT 3 & d8d Uk A-id fasafderey
B wU H T S el SeadR 1107 v wnfier g |
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(2) =71 fafdl # wgeh ok aRvIfa =181 Py U wresl ofR aifaafhall, aifdes afdfem & oRefia ofk
=1 fafesl & orgwu =2 € 9@ oref waer 9w M # e g |

3. Mg dleadsy ¥ vy & fayu g=ar aFgvs — feaa sraeff fiea s SRisd # 999 o & 2q
RIERIE

(1) 9 et e g1 = foram 2

). 4—a9 /8—IHReR HIAd UMY BRIHH & 91 1—aY / 2—FHER HIADIR SUMS HRIGH 1T
3—qtfa e U BRIGT & 971G 2—d91 / 4—IHEER HARIR SUIY Brishd 3rerar Faferd difafde
e gRT FAeRR IUIY & AHHET "Ifd ArFIa], ST&l el 91 YRS Jomell &1 Ira a1 ST ©;
AT U Hedid IR T Toidl §RT ARG U<l Q9 facel Qerfores Ao | §\ee argd), Sl
T TferepRoT gIRT <RTfUa, AMRIaT U A1 JAfPHd 2, W BH F HH 550 APl B A A THb AHDH TS
# v fig TAM W st U9 gniyd faeet Al ke @ wwes Suy Ut @1 8, o 6 faed
ATher Td AT Tordl gRT Jeamiyd €, Siifes e =l &1 o Ud Al giHfead o
Td I 3P, TARH vg VA ol Sifaferes wiferaser g7 sferar U Uah WIfdaser & Sfaeid Wi
vd gfd § off % 99 <o # foeft Frm @ srrfa zenfa srerar fifaa 2

IFIGT S/ rgfad ST /3 el @t ([AF—$Hl oR ) /e afh, e wu 9
PR I (3.3 UH) 3R 3= A0l & iRl o T—a W fAvafdeney o™ T &
ol & SIgER 5: 3idl AT IS H FHGS BE WS B I Fahdll 2 |

o, 4—T8f / 8—FHCR FAD U HTEHHA & 918 YA UM & $TGH SHIGAR & =[AdH 75: AH
B AT AT 596 FHSE TS Udh Ulse hd H ofel Al URST Rved &1 ure far Sran &; sragfad
S / S S /e fUser @i @fF-# oR) /R afe, anffie w0 eEeR i
G TH) iR g Al & SFIGIR @ folt I9I—97a R AN & 019 & I9R 5: 3@l a1
TS H g B! G DI AFART U B I Fhall & |

() UAfhe. UTGuHH BT HH H HH 55 AdBI b AT IV HI dTel AT SRl dal WU yomedt
U SIRN 2 J8l fdg AMe iR qhged s JfEr U yoaiiyd faeell Qfere SR ¥ wwde SuTf ure @
g S & foll e T yeimad ToiR g ynfyd ', Wife dfdte ARemHl @ U Ud Aeel @
JAREa TR Td I MHed, TARE Bg U T Hifaferes wfdesor gR1 sfedr U8 U UTfaRoT & 3faeid
Wiehd Ud U 2 Sl o 9 Q2 H (B0 B & i=iia wIiud ierar a8, 9 Soded angdr urwd
aaeff Grea . wrisd § Aies @ fog urs 8

4. AHYH P IJaAfS—

(1) DTl HrdHA B AT HH F HH A9 (3) 9§ B ERf, R ureasd ¥ Gdfa s (erd a@) W
A BRI o NvaSl. i # waer &1 fafdr & rfdedq oafd vy (6) af 8rft|

(2) HefT SR Rieror W & Wifdfd /AR & ITAR Y USIBRYT B UishdT & Jead A Afddhad
Q1 (2) 99 BT AfIRET FHY &A1 7 Faball &; 99, b dva Sl SrRi$d qR1 R Bl ol Aae dga <l
BRIBH H 7a9 B A J e (8) a¥ I e €T B AnfRv |

gerd T, wfgen qva S el wd e afhal (40: 9 i@ fAdwairar arel) &1 a1 (2) auf
P1 AR Be B Al &1 S Adl &, BT, NTASl. BRIHA R A P B Fde T
AWel § fig Sl SRIGH H§ U9 @ NG ¥ &9 (10) 99 9 e e g a1y |

(3) At dwas. AEnfEl @ divasl dREmH @l g9 sEfy H 240 AN 9@ @ fou Ag@
3raarer / RIg] S@9T Jaare U faar S Hadr 2 |
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5. 939 Y ufhar—

1) T, JoiRi iR oy A et / fFrame Fert gRT SRy fhy g fRen—faden /Amest @
& H I@d 8Y, AR Bg /AT IR gRI FHI—FAY W RN fbU 7T JReror Aifcr &1 aref
PR BY, AT gRT ARG A&l TR SeniRa 81T |

(2 WvEd. sRimH # gaw EfoRaa At &1 SuarT o fhar S aear &

(@) STar REmr @ U6 WER @ ER W ISII-—AE / JolRi—THaEIR
qT /T /AES 3R T e & T WR & Rensii § AAdgiy / Braghy @ fog s@ar
YT PR dTel BIET BT I < hd & |

IR /A

@) Soaar Rrefor ERend 31U WiR UR SMAINTIA YIe URIET © ARgH | BIE B Ydd < A
& | g9 WRIen # 50: Y W ughr qer 50: fafine favg & g ome |

(M) A gRe H 50: 3 ARG B aTet g HehR & ol gy S & Ui B |

(@) IMINT R FHI—9d WR forg U ol & AR Sr_gfed ST/ ST_gferd. STt /31
el o /e o, i wU | FHGIR 97 (3.5<g.Q¥) AR I ARl & INGdR|
@ oy uder uden # 5: 3idl B Ge B AFART <7 ST |

(B) TR e S Iudey YivaEl ATl & AT & AR IR FEHR & [y oAy S
qTel U BTAT B AT TF BR Fhd © |

@) ded P, STaar Reor AR gRT M 9J9 Rl & MR R SHIGdRI & Id9 @&
foru, waer wdtem & 1w 70: SR AlEMhR /Hikgd uier § wevH & forv 30: &1 A faam
ST |

(3) faeafaemery @ik werfaeney ot g d. srfeq ga@ & a9 &, -

I TIRge B Al 31 91, YU Hieh &1 vy / fdvg—aR HfdaRer, qiRael &1 AMGs, qTRde
R UF [IaRv—gRa®T o ugal | 8 Gl dN;

ii. IR /T TR SMReT Y BT genRef JrguTer aN |

(4) SR Regur | diga Sl Rl & U ol & I—9Gh (et b1 "M, SHDT IaH
3R vt /et / ds ffde @_d gY), fivadl & foy oofigd s & Ao & A ([@ohiga
YUEEl. BT & M, 396 A B 99T iR IIRIe B TRIG BT Iooid A gY) AU dad8e
W IAre T 3R & ANeA0TH 99 § 39 A DI 7T Y |

6. MY vddgs &1 Muivr—enyg widas, Ye—widas 999 3g wrFar aFgvs, ufd wddas & fag
Iy figa Sl wrenffar @1 @&, et

(1) ST R SRE & NHR / TAIRNE Wk @& H©U § B HI9 dldd Rl A6 95 em
fea Sl wr axe & el feR-Rey ar defifa uf¥eel § o8 W o8 uiw 9y geiiE By § ek
SR R SRl # 9ERd NHeR & ©9 H B $R4 alel R FaT 95w Sl 4ivg . L STty
R B qAT e gRT drR—Reg a1 wafia uf3@meil § &1 | &F 9 2y geed geRia fey Ty
B S Q" afdenery 3ar 59 g HIdhiR qeTdeerdl /G | oy wided & w9 H H=ar &l
ST bl & S8l 7 BRR & | U JIdT Ui 9 Giderds 3 ARl § ey & widers et 8
TAhd 2, W a8 4 Bl Te—Tddeld & ®©T H B &R Gobd 2| R fasl. @ Th Sufd Th
faeafaemed gRT U U I Aew & @G H YgH B Sl 2 Sl S (Avafdenely a1 SHd Feg
IR IR ATl /FRATT BT BHANT ol &, Al 39 349 fAf~dl &7 Socierd J=T ST |
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D% WHR/I0T WHR & IJEUE FerHl # drikd diga . wenefl e f$ Ssaar R
Il gRT & O 8, U ¥y ORIl & d9d S MHeR / TAIRITE W%/ I8ld WHER &
FHAGE ©, ST TIdEd b wY H ARGl &1 Sff Fadl @ Ifa I SRR AP AMIGS Pl YRT B @ |
Ford 5 99 &=/ fawal # o 38 URR-—Reg @ HWefifa ufFerd 8 7, a1 dad Aifd w7 g
Seaar Reror W foilfed w9 # SR &RYT &9 &-d gY Ay Waed & w0 A el e @
A & oy SIRIG ot # e < AHhdr 2|

T B T a7 T &) WRE B g faum A7 3 TRl b Ag—uddetdl bl HetH UeRT &
AR ¥ AT & S Al © |

Y AP TR (TSoiae hepec)) TY Wdeld 8l 8 Hahd, d dbae Ae—Udded D Wd H A B
FHd B |

(2) fafdwas /9gfdvgs  gdas & & "o #, Ak smawEe B, MW/ ad /@s /
Helfdened / fiwafdenead & are’ ¥ U de—uddes g fhar S |ebdr 2 |

(3) fol T 99 | TP UTF WHR / THIRUE WHR / 98dd WhaR HAS: 38 (8) /B8 (6) /IR (4)
g dl. BHEl B AFCHT R AHT § |

(4) faarg rerar srger &l &R ¥ AT qva Srater Rl & =F Ic 9 W, oY 3fidsl & U
Jeaar e R Bl SfARa B @I AT B el Wil g S @ 9w fB g9 fafemi
B A T e SR wdl BT PR ured fhar g qem we fhdl Jol R/ uiderd gIRT fhT
o aor goill | w9 fhar A g denfu, el o SR & Anies afl W & g4 A
fby T 2y B & forg 9w ol Y < |

(6) W Ghrg Fed et Jaigfed of 9 a8 & o7 @) afy 9 ¥ S e wideror # Y wvenffat
Pl o B AN el BEN | I b, BTG, U HHM AU WAIGhd T Ug W B USiigd
NIRRT &1 WRIdeT SRl W Whdl & SR JAIgied & qear We—udded & wd H 70 Y DI Ay
T HRA TP & P TR Fad 8 ISP 918 78l |

7. i< st &1 flva ). srdfsa A yadww —

(1) TS Tderd QT Sl Qe B ST WRAT & HUR QI RIS LRIl BT Y JffaReh AR
R AN &R Adhal 8, o f R Es 6.3 # fAfds g

(2) SR Rreror e wafta wifafde / Fame Ferl gRT T9a-—99g R IR feen—cen / JFget &
&I H Y@ 8 ARSI BIA &I GUael. § qRael & oy s-l =+ ufshan Wi 99 aR |ahd & |

8. & A wwy, Nwa Sl BEl @ G G, UP GHI Fe & AU AT A1 Ghderd AT E—UddeTd D B
# BTAl @) dEAT @ 6.3 R Ws 7.1 # FwiRa den 9 e 7 Erf |
9. PIH Ip— HfST ATTWHAY, FE&AT, JAM, USAHA, R 3 & g =[AqH AIvS 3 |

(1) NTaS. N ab B U HF F BH 12 BHfee B Naegehdr anfl, rad "o R yeres Afddar”
B, ST f ol g1 Srall. o Ho 1—1 /2018 (Ser /@3R) 2019 # fAgfaa € ok R &
Y Ygfd Irsuhd A 2 | Iy AoligdR Iffa fia Sl ariey & U $ifse sravgadaet &
T wU H oA §RT A-IdT U< els UrsashHl &1 RIBIRe W &R Fad! © |

(2) T Qea S el &1 U Sfaeve IEf & SRM FeIdd & vy @ wRare fHy O oo g gu
g Sl favg O d&fdd Rrerr /R / Rrememe /oxg= § ufderr g oxa 8 | Qv Sy ot &
SEIRTS AT TR B 3R JedTdhd & HaTeld & oy ufd dwrg 4—6 ©¢ Riefor /2y we8s &
Fd ) AU S Fad 2

(3) & dga Sl el & Ga Sl BRIGH B SR @ SR U WY yeud (NRE) ST a7 U
B & folu =09 550 i IT YOIAT 10—UST Thal H SHD AHGE IS UK HAT BT |

59



6

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I11—SEC.4]

10. IMY GaedR GAfT 3R SH® FRI—

11.

(1) v duadl BF @ ot Teh 9y SaedR difa eril a1 aade e, o 6 Hdafta sw R
AR & S/ JEeel § gR9fa fear 1 g1 dva . ol & Oy wdae 39 |l @
AT B8R 3R 39 IfRfT & SoRerfia feraq g

i O URATT @ FHET BRAT IR Wy & WM¥d B ifqw w9 AT

ii. et o1 sremIE e der My ugfd & fAeRid oxa & v Antesi| Ue oRAT 9T SHd gRI
qof fhT ST aTel UTG=IshA (31f) @1 TgaT BRI |

iii. fuaS et & A B B T @Y afe FHeE 3R W § TR HRAT |

(2) IF W § U@ IR diva L aEmell oy AaReRr dAfd & A SR BId] Jeid el ST
BT ARG T B & oI e &1 @1 Wi W Ua ferd RUId S o &R U < | o
AeTedR AAfd Yo S wremeft o wrfa RuE @ ge ufa & a1y oo ReiRel Jaftd Seaar Refor
AR BT IR HXAT | VA RIwIRel @7 vap ufey qroa Sl 2ienefl &1 1 Sueiey d_1s SITe |

(3) afe drga sl wrmeft & wIfa SrAINSG B I, WY AeledR A SHS BRI DI Gol BT IR
JIRIHSG U1 Geeh | afe frgg 3. enemeft 59 gurtes Surll & sriifad &= 3 fawd | ©
ar oy FeeeR A AR SR g5l #R Goa Sl el & USiaRe B E R B NmIRe B
HH & |

Uty ye™ &1 @ oy Jeaie ao fefver wgiat <g7as Amevs / wfse, smfe—

(1) UTSIHA BT HM Tl e T d T H IR SWIw fafes 9 & @e (3) # fafka ofw /I urad
PR WR, GeE Sl il @1 WY BRI B AR Uh FEEr oY gdy /AR UG HRA DI Sraeg e
gl |

(2 o vy /MR AT B W qd, Goa Sl el 99 Swaw Reer W @) 9y Sl dR
ARG & THeT U Rl < RO w ey ey dr oy wnenefl / el Sufkerd g |

(3) Hifa SwaaR R derd & U g e H Aifefead IRl &1 ud o @ oy giaetad
AIFCTIR AFIAN BT IUANT B Tl U dF BT BT AP & AR WY FeAoT Yo Sl Uty
e &1 & [T o ey Tfafafal @1 e i 3T s |

(4) Y wenefl qeaied g W udd /i uga e, e | (@) wemell ¥ e gedagan
(@) 2 wders gIRT Oy yd /iR @1 Aifeldhdl @& STIUHIVM W@ Udb THIT U5 ST BRAT BT,
e g8 emearas e g 6 ug oy udy fl o TR Rervr Wkemm # fR oM
Uy / fE@H T & Ureadd a- & forg i o =21 faeam = 2

) fHh off froa sl owemef grr oxgd Qg Sl i uey /AR & Jedied SHG Y RdEd 3R FH
A PH T U Il URIEThl gRT fRAr Seem S HdfRd & H favivs 8 8k Hdfd Swaax ety
A # fEfa T8 81 W Wes 9 Renfag 2 e Jdta v e # fagargel e @
GHIT U BT | JATHYG, I WeTd H§ | T Pl 9RA & 918X | g1 o1 aifey | Aifae aer #
e H MY Rdetd AR T 91T TIEh H W BH W HH Th I BN AR IR 3ffHarsd Hie H
MR fham ST |AhaT ® | AIRI® TR H MY FlledR AR & TS0/ FHrd el /3 3T
NIRRT T BT W1 o ¥ahd 8, Swaak e W 9 A & el & ar a7 & oy
SUYH 19 / TehTeel JIR R A ¢ |

(6) @M vder /R & uer # wwemmeft @) AiRgds wRien daer 99 Rfa # maifsia & SS9 <M1 area
el I §RT GY TT GERI DI AT PR & d1a AR BT WBR PR bl RABIRYT HRd 2 |
Ife g9 I el H A DI UH SRAPHT B RIHIRG a=ar g, a1 Fafdd Szaax Rueror  dem
WieTd! & JFAIRT Ul I U debfeuds arel Wietd @l R Ao iR HiRged URlem dac vl
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12.

13.

14.

15.

16.

AT @ ST oig dpbfoqsds wWerd AR & Wapfa o ey wxar 2| afk Jafeqs wies
NRYF BT WPl B SFFIAAT & BT &, AT NRAA BT RATBR PR T SMQ, AR GIga.S1 e
B YAl & 37ars B o 3uTa =Ifd HR faar S |

(7) Hefta STaar e S Yvas! & Jedied o Y9 UishdT argar—aiad UROmH @l Hen |fed

qoa S iR, iR ST F” @1 g o B8 (6) Ael &1 1A & fiaR g0 X |

figa.dl. srdHAl &1 RJd d @ Ay Aerfaeradl gRr quf @1 9= arell el srgaar,
HemEf® AR TS IFUEATT—

(1) 3 FaaR AeIfdenerd Sl 491 Fde SRiHA iR/ FaeR dRisH god 8, fiea

HRIHHA T Fhd 7 | 94, 9 37 A & ey uF WY gAdedi, Sufdd iawve qUT Aekid
RIS 3R QIgeie gfawnmall @ Iuererar &1 gfad ovd 8t |

(2) @5 WIR I I WHR R WM 9 FElfdenad R g dw e S0 s=ar R

AT gRT USTH B STl ©, WSl BRIBH B UAH B FHI, 91 b SHP Urd—

. Uh TEIfdere § oF W BH T Ge 9 I Y GIE H a YvaSl. SUIfY IRE dse
g9 a1fRv |

ii. SeaoR Ruewr e gn Afdc w3 e, wemie derdn, g giaun ok
QI AT B awel 2 |

Ferpifere Rrer ugfa & areaw @ flva -

(1) sierprferd ugld & #eaw ¥ WUASl BRIGA B Fo B AT & SQ 9ed s9 fafrEr

Rfiffe @ o o @)

(2) Gafda SR freror dw @ siEdfe Ggasl. & fog omaefl & wregd ¥ SS9 WM & |ed

SIBRY gRT T U “SETaRT THI0T U= W AT 81T STei angeff sRikg ® @ik R I8 e
TU W I Sooid fhar 771 8l

i, SHIGAR BT DD AR TR JIT BT BT AN T |
i, 39 AMABING B IT oY & fIU T 97 o1 B AT < 2 |
iii. M ATIeTP AT AT IS¢ DI g YRT BRA @ (oI BRIMR I b B QAT QT |

(3) acdw™ # o] 39 fafvHi dtrar foddt o/ & # ofafdwe fwl +ff 919 @& drEsE, dIs W ST

I FRIH AT dg ARBR AT IR ARDR B MY FIH R AR /AT AT Ugfd & AT A
YIUa Sl. Uregshd el I |

..U &1 Wiefa— IR Rievr e vA.hdl. (ARER &I hallaw!) U Uare T8l &l |

I gAY ST HAT— IO Pl R § IS dA 9 qd UM U $HR dTell Seaak el
HIF 39 AR BT b JAA(TH YAOYS SIRI BT [ IUTle), 39 fAFR@l & uragi & 1wy e &
g B

31 fafat @1 saffgan 9 qd fiead). Suify yem e o9 fafesl & siffess 9 1ea g%
BN dTdl UAfhel Sufy erispd s fafrat & fel ) 91d 9 swfad e v sreft o QraEl
UT3ghHAl & fTU 11 [ellg, 2009 DI AT IHd R, 391 [AFREN B ARG qP Usiigd gV I, U
argeff @I SUIf weH far e, g oA (A /dva sl SufY UM aRA & gAdH AFd SR
ufshan) fafeE, 2009 sferar fawafdenerd e AN (TH.fbe. /WUl SUI Ya= &_- &g Yoo
AeUe 3R ufshan) fafm, 2016, ST 1 AMET 81 SH@ @) U 9 Usiigd Ud  dIvESl @R W@
IRNEARI BT SUY  U&H & & forg 39 fafemi a1 fvafdeney ga™ SmanT (Ta.fhe. / diva s,
IUIY UG &1 Bg FAdH AMGUS MR ufshan) M 2016 & Uraem=r grRr enfid 8| 59 faffasi &
AT 9 Ul URW UH.fhe SUifY BrdshA @1 349 fafE | @8 uve T8 ue |
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17.  sAfbdec @ @i feuifvedi— Nva sl @D @1 a7 3g Joid Ufhal & A% |AIT &
agET o dIva Sl Ui &I UeH {6 S &1 9o 9 gd, Hefd Seaar e e qigg S e
Y& P golagie Ui sHfteldne @ U UeRid @RT) A @ foru ST S arfe o STaaR o
SR AT Pl I§ G o |

TIAATIT S, g
[FE=Tae-111/4/3191./367/2022-23]

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 7th November, 2022

University Grants Commission (Minimum Standards and Procedures forAward of Ph.D. Degree)
Regulations, 2022

No. F. No. 1-3/2021(QIP).—In exercise of the powers conferred by clauses (f) and (g) of sub-section (1) of
section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession ofthe UGC (Minimum
Standards and Procedure for Awards of M.Phil. /Ph.D. Degree) Regulations, 2016 and its amendments, the University
Grants Commission hereby makes the following Regulations, namely: -

1. Short title, Application, and Commencement. —

(1) These Regulations may be called University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations, 2022.

(2)  They shall apply to every university established or incorporated by or under a Central Act,a Provincial
Act, or a State Act, every college, and every institution deemed to be a University under section 3 of the
University Grants Commission Act, 1956.

(3) They shall come into force from the date of their publication in the Gazette of India.

Definitions.- (1) Inthese Regulations, unless the context otherwise requires,-
a) “Act” means the University Grants Commission Act,1956 (3 of 1956);

b) “Adjunct Faculty” means a part-time or contingent instructor, but not full-time faculty member
hired to teach by a Higher Educational Institution;

C) “Cumulative Grade Point Average (CGPA)” means a measure of the overall cumulative performance of a
student over all semesters. The CGPA is the ratio of total credit points secured by a student in various courses in all
semesters and the sum of the total credits of allcourses in all semesters. It is expressed up to two decimal places;

d) “Credit” means the number of hours of instruction required per week over the duration of a semester. A
three-credit course in a semester means three one-hour lectures per week, with each one-hour lecture counted as one
credit;

€) “College" means an institution engaged in higher education and/or research, either established by a
University as its constituent unit or is affiliated with it;

f) “Commission” means the University Grants Commission established under Section 4 of the UGC
Act1956;

g) “Course” means one of the specified units which go to comprise a programme of study;

h) “Course Work” means courses of study prescribed by the School/Department/ Centre to be undertaken by
a student registered for the Ph.D. Degree;

i) “Degree” means a degree awarded by a Higher Educational Institution in accordance with the provisions
of section 22 (3) of the Act;

J) “External examiner” means an academician/researcher with published research work who is not part of the
Higher Educational Institutionwhere the Ph.D. scholar has registered for the Ph.D. programme;

K) “Foreign Educational Institution” means—(i) an institution duly established or incorporated in its home
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v)

country and offering educational programmes at the undergraduate, postgraduateand higher levels in its
home country and (ii) which offers programme(s) of study leading to the award of a degree through
conventional face-to-face mode, but excluding distance, online, ODL mode;

“Grade Point” means a numerical weight allotted to each letter grade on a 10-point scale;

“Guide/Research Supervisor” means an academician/researcher recognized by Higher Educational
Institution to supervise the Ph.D. scholar for his/her research;

“Higher Educational Institution” means a university or institution specified under clause 2 ofRegulation 1
of these Regulations;

“Interdisciplinary Research” means research conducted by a Ph.D. scholar in two or more academic
disciplines;

“Open and Distance Learning Mode” shall have the same meaning as defined under the UGC (Open and
Distance Learning Programmes and Online Programmes) Regulations 2020;

“Online Mode” shall have the same meaning as defined under the UGC (Open and Distance Learning
Programmes and Online Programmes) Regulations 2020;

“Plagiarism” means the practice of taking someone else’s work or idea and passing them asone’s own;,

“Programme” means a higher education programme pursued for a degree specified by the Commission
under sub-section (3) of section 22 of the Act;

“Prospectus” means any document, whether in print or otherwise, issued for providing fairand transparent
information relating to a Higher Educational Institution and programmes, tothe general public (including
to those seeking admission in such Higher Educational Institutions) by the Higher Educational
Institutions;

“Research Proposal” means a brief write-up giving an outline of the proposed research work which the
Ph.D. scholar shall submit along with the application for registration for Ph.D. programme;

“University” means a Higher Educational Institution established or incorporated by or undera Central Act,
a Provincial Act, or a State Act, and shall include any institution for higher education deemed to be a
University under Section 3 of the Act.

(2) Words and expressions used and not defined in these Regulations but defined in Act and not consistent with
these Regulations shall have the meanings assigned to them in that Act.

3. Eligibility criteria for admission to the Ph.D. Programme.-The following are eligible to seekadmission to
the Ph.D. programme:

(1) candidates who have completed:

I. A 1-year/2-semester master's degree programme after a 4-year/8-semester bachelor’s degree
programme or a 2-year/4-semester master’s degree programme after a 3-year bachelor’s degree
programme or qualifications declared equivalent to the master’s degree by the corresponding
statutory regulatory body, with at least 55% marks in aggregate or its equivalent grade in a point
scale wherever grading system is followed

or equivalent qualification from a foreign educational institution accredited by anassessment
and accreditation agency which is approved, recognized or authorized by an authority,
established or incorporated under a law in its home country or any other statutoryauthority in
that country to assess, accredit or assure quality and standards of the educational institution.

A relaxation of 5% marks or its equivalent grade may be allowed for those belonging to
SC/ST/OBC (non-creamy layer)/Differently-Abled, Economically Weaker Section (EWS)
and other categories of candidates as per the decision of the Commission from time to time.

Provided that a candidate seeking admission after a 4-year/8-semester bachelor’s degree
programme should have a minimum of 75% marks in aggregate or its equivalent grade on a
point scale wherever the grading system is followed. A relaxation of 5% marks or its
equivalent grade may be allowed for those belonging to SC/ST/OBC (non-creamy
layer)/Differently-Abled, Economically Weaker Section (EWS) and other categories of
candidates as per the decision of the Commission from time to time.

(2) candidates who have completed the M.Phil. programme with at least 55% marks in aggregate or its
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equivalent grade in a point scale wherever grading system is followed or equivalent qualification from
a foreign educational institution accredited by an assessment and accreditation agency which is
approved, recognized or authorized by an authority, established or incorporated under a law in its
home country or any other statutory authority in that country to assess, accredit or assure quality and
standards of educational institutions, shall be eligible for admission to the Ph.D. programme. A
relaxation of 5% marks or its equivalent grade may be allowed for those belonging to SC/ST/OBC
(non-creamy layer)/Differently-Abled, Economically Weaker Section (EWS) and other categories of
candidates as per the decision of the Commission from time to time.

4. Duration of the Programme.- (1) Ph.D. Programme shall be for a minimum duration of three

(3) years, including course work, and a maximum duration of six (6) years from the date of admission to the
Ph.D. programme.

(2) A maximum of an additional two (2) years can be given through a process of re-registration as per
the Statute/Ordinance of the Higher Educational Institution concerned; provided, however, that the
total period for completion of a Ph.D. programme should not exceed eight (8) years from the date of
admission in the Ph.D. programme.

Provided further that, female Ph.D. scholars and Persons with Disabilities (having more than 40%
disability) may be allowed an additional relaxation of two (2) years; however, the total period for
completion of a Ph.D. programme in such cases should not exceed ten (10) yearsfrom the date of admission
in the Ph.D. programme.

(3) Female Ph.D. Scholars may be provided Maternity Leave/Child Care Leave for up to 240days in the
entire duration of the Ph.D. programme.

5. Procedure for admission. -

1) The admission shall be based on the criteria notified by the institution, keeping in view the
guidelines/norms in this regard issued by the UGC and other statutory/regulatory bodies concerned, and
taking into account the reservation policy of the Central/State Government from time to time.

)] Admission to the Ph.D. programme shall be made using the following methods:

I. HEls may admit students who qualify for fellowship/scholarship in UGC-NET/UGC- CSIR
NET/GATE/CEED and similar National level tests based on an interview.

And/or

ii. HEls may admit students through an Entrance Test conducted at the level of the individual HEI.
The Entrance Test syllabus shall consist of 50% of research methodology, and 50% shall be subject-
specific.

iii. Students who have secured 50 % marks in the entrance test are eligible to be called for the interview.

IV. A relaxation of 5 % marks will be allowed in the entrance examination for the candidates belonging
to SC/ST/OBC/differently-abled category, Economically Weaker Section (EWS), and other
categories of candidates as per the decision of the Commission from time to time.

V. HEIs may decide the number of eligible students to be called for an interview based on the humber
of Ph.D. seats available.

Vi. Provided that for the selection of candidates based on the entrance test conducted by the HEI, a
weightage of 70 % for the entrance test and 30 % for the performance in the interview/viva- voce
shall be given.

3) Universities and Colleges which are eligible to conduct Ph.D. programmes, shall:

I.  Notify a prospectus well in advance on the institution’s website specifying the numberof seats for
admission, subject/discipline-wise distribution of available seats, criteria for admission, the
procedure for admission, and all other relevant information for the candidates;

Ii.  Adhere to the National/State-level reservation policy, as applicable.

4) The Higher Educational Institution shall maintain a list of Ph.D. supervisors (specifying the name of
the supervisor, his or her designation, and the department/school/centre), along with the details of Ph.D.
scholars (specifying the name of the registered Ph.D. scholar, thetopic of his/her research and the date of
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6.

admission) admitted under them on the website ofthe institution and update this list every academic year.

Allocation of Research Supervisor.- Eligibility criteria to be a Research Supervisor, Co-Supervisor,
Number of Ph.D. scholars permissible per supervisor, etc.

(1)

()

3)

(4)

()

Permanent faculty members working as Professor/Associate Professor of the Higher Educational
Institution with a Ph.D., and at least five research publications in peer-reviewed or refereed journals
and permanent faculty members working as Assistant Professors in Higher Educational Institutions
with a Ph.D., and at least three research publications in peer-reviewed or refereed journals may be
recognized as a Research Supervisor in the university where the faculty member is employed or in its
affiliated Post-graduate Colleges/institutes. Such recognized research supervisors cannot supervise
research scholars in other institutions, where they can only act as co-supervisors. Ph.D. awarded by a
university under the supervision of a faculty member who is not an employee of the university or its
affiliated Post- graduate Colleges/institutes would be in violation of these Regulations.

For Ph.D. scholars working in Central government/ State government research institutions whose
degrees are given by Higher Educational Institutions, the scientists in such research institutions who are
equivalent to Professor/Associate Professor/Assistant Professor can be recognized as supervisors if they
fulfill the above requirements.

Provided that in areas/disciplines where there is no, or only a limited number of peer-reviewed or
refereed journals, the Higher Educational Institution may relax the above condition for recognition of a
person as Research Supervisor with reasons recorded in writing.

Co-Supervisors from within the same department or other departments of the same institutionor other
institutions may be permitted with the approval of the competent authority.

Adjunct Faculty members shall not act as Research Supervisors and can only act as co-supervisors.

In case of interdisciplinary/multidisciplinary research work, if required, a Co-Supervisor from outside
the Department/School/Centre/College/University may be appointed.

Aneligible Professor/Associate Professor/Assistant Professor can guide up to eight (8) / six (6) / four (4)
Ph.D. scholars, respectively, at any given time.

In case of relocation of a female Ph.D. scholar due to marriage or otherwise, the research data shall be
allowed to be transferred to the Higher Educational Institution to which the scholar intends to relocate,
provided all the other conditions in these Regulations are followed, and the research work does not
pertain to a project sanctioned to the parent Institution/Supervisor by any funding agency. Such scholar
shall, however, give due credit to the parent institution and the supervisor for the part of research already
undertaken.

Faculty members with less than three years of service before superannuation shall not be allowed to
take new research scholars under their supervision. However, such faculty members can continue to
supervise Ph.D. scholars who are already registered until superannuation and as a co-supervisor after
superannuation, but not after attaining the age of 70 years.

7. Admission of International students in Ph.D. programme.-

1)

)

8.

9.

Each supervisor can guide up to two international research scholars on a supernumerary basis over and
above the permitted number of Ph.D. scholars as specified in clause 6.3 above.

The HEIs may decide their own selection procedure for Ph.D. admission of international students keeping in
view the guidelines/norms in this regard issued by statutory/regulatory bodies concerned fromtime to time.

At any point, the total number of Ph.D. scholars under a faculty member, either as a supervisor or a
co-supervisor, shall not exceed the number prescribed in clause 6.3 and clause 7.1.

Course Work.- Credit requirements, number, duration, syllabus, minimum standards for
completion, etc.

M

@

The Credit requirement for the Ph.D. coursework is a minimum of 12 credits, including a “Research
and Publication Ethics” course as notified by UGC vide D.O. No. F.1- 1/2018(Journal/CARE) in 2019
and a research methodology course. The Research Advisory Committee can also recommend UGC
recognized online courses as part of the credit requirements for the Ph.D. programme.

All Ph.D. scholars, irrespective of discipline, shall be required to train in teaching /education
/pedagogy/writing related to their chosen Ph.D. subject during their doctoral period. Ph.D. scholars
may also be assigned 4-6 hours per week of teaching/research assistantship for conducting tutorial or
laboratory work and evaluations.
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(3) A Ph.D. scholar must obtain a minimum of 55% marks or its equivalent grade in the UGC 10-point

scale in the course work to be eligible to continue in the programme and submit his or her thesis.

10. Research Advisory Committee and its Functions.- (1)There shall be a Research Advisory Committee or
an equivalent body as defined in the Statutes/Ordinances of the Higher Educational Institution concerned for
each Ph.D. scholar. The Research Supervisor of the Ph.D. scholar concerned shall be the Convener of this
committee, and this committee shall have the following responsibilities:

(@)

I To review the research proposal and finalize the topic of research.

il. To guide the Ph.D. scholar in developing the study design and methodology of research
and identify the course(s) that he/she may have to do.

il. To periodically review and assist in the progress of the research work of the Ph.D.scholar.

Each semester, a Ph.D. scholar shall appear before the Research Advisory Committee to make a

presentation and submit a brief report on the progress of his/her work for evaluationand further guidance. The
Research Advisory Committee shall submit its recommendations along with a copy of Ph.D. scholar’s
progress report to the Higher Educational Institution concerned. A copy of such recommendations shall also
be provided to the Ph.D. scholar.

(3) In case the progress of the Ph.D. scholar is unsatisfactory, the Research Advisory Committee shall record
the reasons for the same and suggest corrective measures. If the Ph.D. scholar fails to implement these
corrective measures, the Research Advisory Committee may recommend, with specific reasons, the
cancellation of the registration of the Ph.D. scholar from the Ph.D. programme.

11. Evaluation and Assessment Methods, minimum standards/credits for award of the degree,etc.-

(1)

()

©)

(4)

()

(6)

()

Upon satisfactory completion of course work and obtaining the marks/grade prescribed inclause (3) of
Regulation 9 above, the Ph.D. scholar shall be required to undertake research work and produce a draft
dissertation/thesis.

Before submitting the dissertation/thesis, the Ph.D. scholar shall make a presentation before the
Research Advisory Committee of the Higher Educational Institution concerned, which shall also be open
to all faculty members and other research scholars/students.

The Higher Educational Institution concerned shall have a mechanism using well-developed software
applications to detect Plagiarism in research work and the research integrity shall be an integral part of all
the research activities leading to the award of aPh.D. degree.

A Ph.D. scholar shall submit the thesis for evaluation, along with (a) an undertaking from the Ph.D.
scholar that there is no plagiarism and (b) a certificate from the Research Supervisor attesting to the
originality of the thesis and that the thesis has not been submitted for the award of any other
degree/diploma to any other Higher Educational Institution.

The Ph.D. thesis submitted by a Ph.D. scholar shall be evaluated by his/her Research Supervisor and at
least two external examiners who are experts in the field and not in employment of the Higher
Educational Institution concerned. Such examiner(s) should be academics with a good record of
scholarly publications in the field. Wherever possible, one of the external examiners should be chosen
from outside India. The viva-voce board shall consist of the Research Supervisor and at least one of the
two external examiners and may be conducted online. The viva-voce shall be open to the members of
the Research Advisory Committee/faculty members/research scholars, and students. Higher Educational
Institutions may formulate appropriate rules/ordinances to effect the provisions of this Regulations.

The viva-voce of the Ph.D. scholar to defend the thesis shall be conducted if both the external
examiners recommend acceptance of the thesis after incorporating any corrections suggested by them.
If one of the external examiners recommends rejection, the Higher Educational Institution concerned
shall send the thesis to an alternate external examiner from the approved panel of examiners, and the
viva-voce examination shall be held only if the alternate examiner recommends acceptance of the
thesis. If the alternate examiner does not recommend acceptance of the thesis, the thesis shall be
rejected, and the Ph.D. scholar shall be declared ineligible for the award of a Ph.D.

The Higher Educational Institution concerned shall complete the entire process of evaluating a Ph. D.
thesis, including the declaration of the viva-voce result, within a period of six (6) months from the
date of submission of the thesis.

12. Academic, research, administrative, and infrastructure requirements to be fulfilled by Colleges for
getting recognition for offering Ph.D. programmes.-
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13.

14,

15.

16.

17.

Q) Post-graduate  Colleges offering 4-year Undergraduate Programmes and/or Post-graduate
Programmes, may offer Ph.D. programmes, provided they satisfy the availability of eligible Research
Supervisors, required infrastructure, and supporting administrative and research facilities as per these
Regulations.

(2 Colleges and research institutions established by the central government or a State government whose
degrees are awarded by Higher Educational Institutions shall offer Ph.D. programmes provided they
have:

L At least two faculty members in a college or two Ph.D.-qualified scientists in the research
institution.

ii. Adequate infrastructure, administrative support, research facilities and library resources as
specified by the HEI.

Ph.D. through Part-time Mode-

(1) Ph.D. programmes through part-time mode will be permitted, provided all the conditions stipulated in these
Regulations are fulfilled.

(2) The Higher Educational Institution concerned shall obtain a “No Objection Certificate” through the
candidate for a part-time Ph.D. programme from the appropriate authority in the organization where the
candidate is employed, clearly stating that:

I The candidate is permitted to pursue studies on a part-time basis.
il. His/her official duties permit him/her to devote sufficient time for research.
il. If required, he/she will be relieved from the duty to complete the course work.

3) Notwithstanding anything contained in these Regulations or any other law, for the time being in force,
no Higher Educational Institution or research institution of the Central government or a State Government
shall conduct Ph.D. programmes through distance and/oronline mode.

Grant of M.Phil. Degree.- Higher Educational Institutions shall not offer the M.Phil.(Masterof
Philosophy) programme.

Issuing a Provisional certificate.-Prior to the actual award of the Ph.D. degree, the degree- awarding
Higher Educational Institution shall issue a provisional certificate to the effect that the Ph.D. is being
awarded in accordance with the provisions of these Regulations.

Award of Ph.D. degrees prior to Notification of these Regulations.- Award of degrees to candidates
registered for the Ph.D. programme on or after July 11, 2009, till the date of Notificationof these Regulations
shall be governed by the provisions of the UGC (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or the UGC (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degrees) Regulations, 2016 as the case may be. Further, the award of degrees to candidates
already registered and pursuing Ph.D. shall be governed by these Regulations or UGC (Minimum Standards
and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2016. Nothing in these Regulations shall
impact the M.Phil. degree programmes commencing prior to the enactment of these Regulations.

Depository with INFLIBNET.- Following the successful completion of the evaluation processand before
the announcement of the award of the Ph.D. degree(s), the Higher Educational Institution concerned shall
submit an electronic copy of the Ph.D. thesis to INFLIBNET, for hostingthe same so as to make it accessible
to all the Higher Educational Institutions and research institutions.

RAJNISH JAIN, Secy.
[ADVT.-I11/4/Exty./367/2022-23]
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Appendix-6 Agpendin a7

No.AUD/3-3(157)/2017/Acad / 3 Dated: 22-10-2021

Professor M.S. Faroogi
Dean, School of Design
Ambedkar University Delhi
Kashmere Gate Campus
Delhi — 1100086

Sir,
Please refer to your mail dated 27.09.2021 requesting therein for seeking advice
with regard to the nature of leave absence from work for a longer duration and further

email dated 11.10.2021 requesting for leave for a further period of 3 months from
06.10.2021 to 05.01.2021.

in this regard it is to inform that you were sanctioned commuted leave from
25052021 to 19.09.2021 in three spells on medical ground and you were also
requested to submit medical unfitness/fitness certificate at the time of joining in support
of medical leave granted to you. However, no medical unfitness/fitness certificate was
4 received from you for the said purpose. Without medical unfitness/fitness certificate the
E period of leave from 25.05 2021 can not be treated as medical leave (commuted leave)
as per rule.

You have requested vide e-mail dated 11.10.2021 for leave upto 05.01.2022.
You have 98 days of EL and 172 days of HPL balanced in your leave account. The total

days of leave period from 25.05.2021 to 05.01.2022 will be 227 days which may be
regularized as under :-

Leave period to be regularized from 25.05.2021 to 05.01.2022 (227 days)

with medical  unfitness/fitness| without ~ medical  unfitness/fitness
certificate ' certificate ‘
(i) EL : 98 days (i) EL : 98 days

(i) Commuted Leave (by commuting (ii) HPL : 129 days HPL
172 days HPL) : 86 days o

(iii) EOL. (on medical ground) : 43 days
Total : 227 days

Total : 227 days

In view of the above you are requested to provide copy of medical unfitness and fitness
certificate in support of medical leave granted to you w.e.f. 25.056.2021 so that the leave period
may be regularized/extended upto 05.01.2022 as per above break up. If no medical unfitness and
fitness cerlificate are received the leave period/leave extension may be regularized with EL and
HPL accordingly as per above break up.

This issues with the approval of the Competent Authority.

Yours fgithfully,

\\@\,’Vm

- (Deepak uma%ndéy)
Asstt. Registrar (Acad. Services)

Copy for information to :-
Deputy Registrar (Finance)

Room No. 3, Lothian Road, Kashmere Gate, Delhi - 110 006, Ph; 011-23862326, Email:hr@aud.ac.in
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Appendix-7 A

Ambedkar University Delhi Mail - Request

ppeciv- B

Vice Chancellor's Office, AUD <vco@aud.ac.in>

Request

¥ message

Mohammad Sharique Farooqi <sharique@aud.ac.in> Mon, Oct 11, 2021 at 8:46 AM
s Vice Chancellor <ve@aud.ac.in>, "Vice Chancellor's Office, AUD" <vco@aud.ac.in>

Dear Ma'am,

This is with reference to my on=going health condition related to depression and anxiety.

&686! [
o le .

As you are already aware that I have been under psychiatric treatment for the past several
months, mainly including allopathy and psychotherapy. The treatment has had limited results so
far and has failed to restore a stable sense of well being to resume some degree of normal
activities.

With some introspection and consultation with my family, I have now decided to take on holistic
healing and naturopathy at a suitable facility where I may learn appropriate practices. This is
completely my own decision and I presently believe it to be the most promising alternative that
could lead me towards a suitable recovery.

I would thus request you to please consider and allow me leave of absence from work for a

further period of 3 months from 6 October 2021 to 5 January 2022. In view that I have already

been on medical leave since 25 May 2021, I would like to request that the additional period of 3
“months be please sanctioned as extraordinary leave without pay, in my favour.

Thanking you in anticipation.

Sincerely,

Mohammad Sharique Faroogqi

Professor of Social Entrepreneurship and

Executive Director, AUD Centre for Incubation, Innovation and Entrepreneurship
Ambedkar University Delhi
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11 28 AM Ambedkar Unive Nelhi Mail - Letter dated 22.10.2021 (Leave period from 25.05.2021 lo 05.01.2022)

HR AUD <hr@aua.ac.in>

Letter dated 22.10.2021 (Leave pe'r'l”old' from 25.05.2021 to 05.01.2022)

Mohammad Sharique Faroogqi <sharique@aud.ac.in>
To: HR AUD <hr@aud.ac.in>

Cc: “Deputy Registrar, Finance" <drfinance@aud.ac.in>, Deepak Kumar Pandey <dkpandey@aud.ac.in>

Mon, Nov §, 2021 at 8:49 AM

§ Dear Academic Services Division,
g‘ Thank you for your letter dated 22.10.2021 as attached in the trailing mail.

In this regard, | am able to provide the medical unfitness certificate only from 6.9.2021 to 5.10.2021 and the
necessary documents are attached herewith,

It is thus requested that the remaining period of my leave of absence be treated as EL and HPL without the medical
unfitness/ fitness certificate for the period mentioned in your letter referred above.

Sincerely.

Mohammad Sharigue Farooqi
Professor of Social Entrepreneurship and

Executive Director, AUD Centre for Incubation, Innovation and Entrepreneurship
Ambedkar University Delhi

[Quoted tex: hidden]
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Appendix-9 Appendiv-)y

No.AUD/3-3(157)/201 7/Acad./ I 5 Dated: 03-01-2022

Professor M.S. Farooq
Dean, School of Design
Ambedkar University Delhi
Kashmere Gate Campus
Delhi — 110006

Sir,

Please refer to your email dated 08.11.2021 providing only medical unfitness
certificate in response to Academic Services Division letter dated 22.10.2021 to
regularize your leave period for the period from 25.05.2021 to 05.01.2022. You have
provided only unfitness certificateladvise of doctor for medical rest from 21 .09.2021 to
05.10 2021 and from 06.09.2021 for two weeks. However, no fitness certificate for the
said period was provided.

You have informed vide email dated 08.11.2021 to regularize the leave period
from 25.05.2021 05.01.2022 (227 days) with L1 & HPL.

Accordingly Competent Authority considered youy request and approved to
regularize your said leave period as under:

| (i) Earned Leave . 98 days

| :

| (i) Half Pay Leave 129 days
; Total : 227 days

This issues with the approval of the Competent Authority.

Yours faithfully,

/&\ \\«,/‘f\
Q
(Deepa umé{?}Pandey)

Assistant Registrar(Acad.)

—4

Copy for information to :-

Deputy Registrar (Finance)
Deputy Registrar (Transport)
Deputy Registrar (GA/Estate)

Guard file/office copy

Room No. 3, Lothian Road, Kashmere Gate, Bethi -110 008, Ph; 01 123862326, Email:hr@aud.ac.in
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Yohammad Sharique Faroogi <sharique@aud.ac.in>

oo Appendix-10 Appench £

HR AUD <hr@aud.ac.ir

Woed, Jan 12, 2022 at 418 »

#vin reference to Academic Services Division letter dated 03.01.2022 wherein you were sanctioned 227 days EL/HPI
i1 98 days + HPL 129 days) from 25.05.2021 1o 05.01.2022. Accordingly you were required to join duty on 06.01.2022
~owever, you have neither submitted your joining report nor given any information regarding leave after 05.01.2022.

You are requested to kindly send the status of your leave w.c.f. 06.01.2022

1iips fimail google comlmanllf;.’O/'?ik—3c09b39/-45&wcw- pt&scarcn=ai&permin ¢ inread-a%3Ar8585485723565059229&simpl=msg-a%3Nr85805087
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Appendix-11 Appendie-

HR AUD <hr@aud.ac.in>

Regarding leave
2 messages

HR AUD <hr@aud.ac.in> ' Wed, Jan 12, 2022 at 4:18 PM
To: Mohammad Sharique Farooqi <sharique@aud.ac.in>
Cc: Deepak Kumar Pandey <dkpandey@aud ac.in>

5ir,

With reference to Academic Services Division letter dated 03.01.2022 wherein you were sanctioned 227 days
EL/HPL (EL 98 days + HPL 129 days) from 25.05.2021 to 05.01.2022. Accordingly you were required to join duty on
06.01.2022. However, you have neither submitted your joining report nor given any information regarding leave after
05.01.2022.

You are requested to kindly send the status of your leave w.e.f. 06.01.2022.

Regards,

Academic Services Division

Room No. 03

Dr. B.R. Ambedkar University Delhi
Kashmere Gate Campus

Delhi - 110 006

011-2386 2326

Mohammad Sharique Farooqi <sharique@aud.ac.in> Mon, Jan 17, 2022 at 7:10 AM

To: HR AUD <hr@aud.ac.in> T i
Cc: Deepak Kumar Pandey <dkpandey@aud.ac.in> s

Dear HR Division,

| regret to inform you that | am still not feeling completely well and confident to resume my duties. Given the nature of
my mental condition with continued depression and anxiety spikes from time to time, it is requested that my leave
period be further extended for 3 months w.e.f. 6.01.2022 as EL/ HPL.

Sincerely,

Mohammad Sharique Faroogi

Professor of Social Entrepreneurship and

Executive Director, AUD Centre for Incubation, Innovation and Entrepreneurship
Ambedkar University Delhi i

[Quoted text hidden]
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Appendix-12 M

31 dLH1e. 3id=as? ﬁ%lf‘i*‘llciﬂf:&cﬁl ‘%‘r Dr. B.R. Ambedkar University Delhi

stubliched the Act af Legisiarioe \\wl':‘ v of Natianal Capital Territory af Delh

CDNFiDENTIAL_
Ref. No. AUD/3-3(157)/2014/Acad /53] Dated : j”’i’une 2022
SHOW CAUSE NOTICE
). Attention of Prof. M.S. Farooqi, Professor in School of Business, Public Policy

and Social Entrepreneurship (SBPPSE) is invited towards his unauthorised absence from

duty w.e.f 06.01.2022 that was in continuation of earlier spell of leave from 25.05.2021
to 05.01.2022.

2 Prof. Farooqi was required to join his duties w.e.f 06.01.2022 but no information
was given to the university for not joining the duty after the expiry of leave.
Subsequently, Academic Services Division vide email dated 12.01.2022 sought status
from Prof. Farooqi and in response to that he sent an email on 17.01,2022 for extending
the leave further for a period of 3 months that is without producing any documents/
doctor prescription justifying the medical condition of Prof. Farooqi as being requested

previously also. Accordingly, no leave was sanctioned by the Competent Authority w.e.f.
06.01.2022

3 That in an another development even as on date, Prof. Faroogi neither turn up to
report for duty nor any communication was given to university.

4, That on previous occasions also, Prof. Farooqui was found to be habitual offender
in repetition of same conduct which is unbecoming of a Government Employee and the
same is explicit / corroborated from the earlier background status of his sanctioned leave
period from 25-05-2021 to 05-01-2022 where extension of leave was sought on different
occasion on Medical Ground but Prof Farooqi neither produced the medical prescription
nor any fitness for the entire period Even no sincere efforts was ever taken by Prof.
Farooqui for providing information well in time for extension / no extension of leave
alongwith the documentary evidence of medical history .

5. The repetition of misconducts by Prof. Farooqi is a violation of CCS (Conduct) Rules
1964. The absence period w.e.f. 06-01-2022 is unauthorised absence and which is still in
continuation. As per CCS (Leave) Rules , wilful absence from duty after the cxpu'y of
leave renders a Government Servant llabie to disciplinary action . In due cognizance of
same, Prol. Farooqi is herewith directed to report for the duty immediately within 07
days from the date of issuance of ibid show cause notice alongwith a written cxplanation

CONFIDENTIAL

T e amen —edid’
a)é|7en—

Room No. 03, Lothian Road, Kashmere Gate, Delhi — 110 006 | Ph. 011-2386 2326 | Website: www.aud.ac.in
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Appendix-13 Appendiv- 1

15 June 20

v
Paud
]

1o,
The Vice Chancelior
Ambedkar Universitg De™

SUB: SHOW CAUSE NOTECE -

Dear Madam,

This has the reference of fetise Mg &UD/ 3 3{157) /2014/Acad./531, dated 9 June 2022, from
the Dy. Registrar (Acad. Services], Ambediar Unversity Delhi, about the absence from duty
of the undersigned over the periad stated I~ 1ne said letter.

In this regard, it is to mention that § was 2ag~oses wiin severe mental depression during
May 2021 and related medical presonpteo-s were subm led 1O the concerned authority
from time to time.

The ailments of depression has affected —y normz ‘uncticn ng and thus nrevented me from

joining the official duties ti#l date. § woubg mase s ncete e¥0ris 1o Droduce the documentary

evidence of my medical history witick has been deigyed oue 1o the prevading pandemic
conditions and having limited physical interaciions with my ¢oclo

Given the relapsing nature of my afiments _{ 2m not in a position o join dutiesasyet.
Pl bl

It is thus requested that Extraordinary Leave {Eol} may please be consider ed and gr_ainted in

my favour, till my health condition stabifizes 1¢ reassume 7103 WOk

Thanking You,

Sincerely,
'@/@/\&u)
o 20

Copy for information to:

1. The Registrar, Ambedkar University Delhi
2. The Dy. Registrar (Acad. Services), Ambedkar University Delhi
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Appendix-15

AUD/4-4/Scholarship/SS/2022
Date 29-09-2022
STUDENT SERIVCES

A meeting of the Scholarship Committee was held on 29.09.2022 at 2:00 PM in the
Committee Room No.2, Kashmere Gate Campus.

The following members were present:

1. Sh.V.P Rao, IAS (Retd) Chair

2. Dr. Nitin Malik,Registrar Member

3. Prof. Babu P.Remesh Member

4. Prof. Rukmini Sen 1 Member

5. Dr.Suresh Babu Member

6. Sh. Ashish Patidar Assistant Registrar, SS Member Secretary

Special Invitee:
1. CMA Rajeev Talwar Controller of Finance
The meeting was initiated by the Chair welcoming the members and initiating the

deliberations by stating the resolution 28.6 of the 28" Academic Council held on
02" September 2022.The item and the resolution of Academic Council is as below:

Agenda | Resolution of Academic Council Action to
ltem v be taken by
28.6 To ratify the decision taken by the Vice Chancellor in

approving the recommendation of the Committee constituted

to look into the existing Scholarship policy and propose a

fresh policy for Scholarship Dean,

Decision: In exercise of the powers conferred under the Student

University Act 24(1) sub clause (vi) and Statute 12(1) (a), the Services

Academic Council considered the matter and resolved to

refer the agenda for reviewing and re-examination by the

Committee. The Academic Council further authorized the

Vice Chancellor to take further action in this matter.

After a detailed deliberation, the Committee was of the opinion to revise the
Academic Progress Scholarships norms in the light of decision taken by the
Academic Council.

“The Academic Progress Scholarships may be awarded to students who attain
substantial progress in their additional effort and motivation. Scholarship of
Rs.8,000/- each may be awarded to students who have made maximum progress
compared o the previous semester by showing at least ‘one grade progress’,
provided that they have obtained a minimum of B Plus(B+) as the cumulative grade
points in the programme of study”.

L& N9 o it
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The existing and revised norms are detailed below:

Existing Norms

Recommended Norms

10% of the fee collected(Tuition Fee)
from students in a programme during
each semester is set aside for
scholarship

10% of the fee collected(Tuition Fee)
from students in a programme during
each semester be set aside for
scholarship

Academic Merit Scholarships of
Rs.8,000 each is awarded to the top
20% of students in terms of their
performance in the semesters, provided
that such students have obtained a
minimum grade of B Plus (B+) or above.

Academic Merit Scholarships of
Rs.8,000/- to Rs.14,000/- each to be
awarded to students in terms of their
performance in the semesters, provided
that such students have obtained a
minimum grade of A Minus (A-) or
above. Accordingly, the scholarship
may be awarded as per table below
Grade
Point _
&f;‘“‘s Rs.12,000/- to Rs.14,000/-
A Only | Rs.10,000/- to Rs.12,000/-

& ’_V)“””S Rs.5,000/- to Rs.8,000/-

Scholarship Range

Academic Progress Scholarships may
be awarded to students who attain
substantial progress in their additional
effort and motivation. Since it may not be
possible to decide on an exact scale of
such progress in term of specific grade
points, the committee recommends that
2 scholarship of Rs.8,000/- each may be
awarded to students who have made
maximum progress compared to the
previous semester, provided that they
have obtained a minimum of B Plus(B+)
as the cumulative grade points in the
programme of study.

Academic Progress Scholarships
may be awarded to students who attain
substantial progress in their additional
effort and motivation. Scholarship of
Rs.8,000/- each may be awarded to
students who have made maximum
progress compared to the previous
semester by showing at least ‘one
grade progress’, provided that they
have obtained a minimum of B Plus(B+)
as the cumulative grade points in the
programme of study.

Some programmes have been
experiencing difficulty to strictly follow
the norms of awarding Rs.8,000/- each
as scholarship, either due to lack of
sufficient funds or due to large number of
students falling within the top 20% of the
class in terms of their academic
performance. After examining the
various dimensions of the problems in
detail, the Standing Committee Students
Affairs, has recommended  that
Scholarship shall be awarded within the
range of Rs. 5,000/~ to Rs.8,000/- in
each semester.

Some programmes may experience
difficulty in strictly following the
proposed norms of awarding
scholarship as per range detailed above
either due to lack of sufficient funds or
due to large number of students falling
within the class in terms of their
academic performance; the amount
may be lowered as per the availability
of funds.

After examining the various dimensions
of the problems in detail, it is
recommended that the Scholarship
shall be awarded within the range of
Rs.8,000/- to Rs.14,000/- in each
semester.

R

8 /¥




The Scholarship for the current Academic year 2021-22 may be awarded as per
existing norms for Monsoon Semester 2021 and Winter Semester 2022.

The scholarship norms ‘be reviewed every five years'.

The proposed /recommended norms for award of Scholarship may be implemented
from the Academic Year 2022-2023; after due approval of Statutory Bodies.

The meeting ended with the vote of thanks to the Chair.

LS -
Sh Ashish Patidar CMA Rgi alwar I, Babu

i~ T NUEL
Prof.Babu P. Ramesh Prof.Rukmini Sen Dr. Nutm—m’ lik

Sh.V.P Rao, TAS(Retd)
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