






































































Appendix-1 

Resl. No. 2/BoM(40)/20.05.2022 

Action Taken Report (ATR) on the Minutes of earlier meetings (36th  and 39th) of 
the Board of Management held on 04.01.2022 and 28.02.2022 respectively 

Resol. 
No. Decision Action Taken 

36.1 Confirmation of the Minutes of 35th  meeting of the Board of 
Management held on 16.12.2021 
Decision: 	The 	Board 	of Management confirmed 	the 
minutes as circulated of the 35th  Meeting of Board of 
Management. 

Recorded 

36.2 Action Taken Report (ATR) on the Minutes of the 35' 
Meeting of the Board of Management held on 16.12.2021. 
Decision: The Board of Management took the action taken 
report on record 

Recorded. 

36.3 To 	deliberate 	on 	fixing 	guidelines 	pertaining 	to 	the 
reimbursement 	of 	Travelling 	Allowance 	to 	outstation 
candidates called for interview on regular/deputation basis 
in respect of Teaching, Other Academic Staff and Non-
Teaching Posts 
Decision: 	After 	detailed 	deliberations, 	the 	Board 	of 
Management resolved that Travelling Allowance (TA) shall 
not be admissible to the candidates appearing for the 
interview for teaching, 	other academic staff and 	non- 
teaching posts. 

Recorded and complied. 

36.4 To consider allocation of one seat each for Co-curricular Recorded 
Activities (CCA) and Sports under supernumerary seats, in 
the Admissions 
Decision: 	After 	detailed 	deliberations, 	the 	Board 	of 
Management considered and approved the allocation of 
one seat each for the Co-curricular Activities and Sports 

One seat each for Co-
Curricular Activities (CCA) 
and Sports Category 
under supernumerary 
seats shall be adopted 
w.e.f. Admission year 
2022-23. 

under the supernumerary seats for each Programme in the 
School. 

36.5 To consider the engagement of Shri V P Rao Retd (AS) Recorded. Order 
No.65/2022 dated as Consultant for a further period of six months 

Decision: 	After 	due 	deliberations, 	the 	Board 	of 
Management resolve to approve the engagement of Shri 
V.P. Rao, Retd. (IAS) as Advisor/Senior Consultant for a 
further 	period 	of 	six 	months 	in 	light 	of 	his 	vast 
administrative experience 

18.01.2022 issued. 

36.6 To consider the engagement of Shri Prabir Chaudhuri as Recorded. Order 
No.64/2022 dated 
05.01.2022 issued. 

Consultant for a further period of six months or till a 
permanent 	Assistant 	Registrar 	joins 	the 	said 	post 
whichever is earlier, after attaining the age of 65 years 
Decision: 	After 	due 	deliberations, 	the 	Board 	of 
Management resolved to consider the engagement of Shri 
Prabir Chaudhuri as Consultant for a further period of six 
months or till a permanent Assistant Registrar joins the said 
post whichever is earlier, after attaining the age of 65 year. 
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Resol. 
No. Decision Action Taken 

36.7 To report the engagement of Shri. Gaurav Saxena against 
vacant post of Section Officer on Contract basis for period 
of three months 
Decision: The Board of Management noted the information 

Noted. Order No.54/2021 
dated 15.12.2021issued. 

36.8 To report the engagement of Shri.Mohammad Haseen 
against 	vacant 	post 	of 	Security 	Supervisor on 
Contract basis for period of three months 
Decision: The Board of Management noted the information 

Noted. Order No.56/2021 
dated 20.12.2021 issued. 

36.9 To report the extension of period of contract of various staff 
deputed by M/s BECIL on outsourcing basis 
Decision: The Board of Management noted the information 

Noted. 

36.10 To 	note 	the 	extension 	of 	the 	Memorandum 	of 
Understanding 	(MoU) signed 	by Dr. 	B. 	R. Ambedkar 
University Delhi (India) and the Ludwigsburg University of 
Education (Germany) as emerged from the Academic 
Council in its 25th meeting held on 14.12.2021 
Decision: The Board of Management noted the information 

Noted and action initiated. 
Letter has been sent to 
UGC and DHE for 
information vide letter F. 
No. AUD/40-
1(3)/IA/2021/M0U-LUE 
dated 16.03.2022. 

36.11 To place the Confidential Agendas, by the Registrar 
The observations and recommendations of the Board of 
Management on the Confidential Agendas (No. 35.13.1 and 
35.13.2) are being circulated separately in two envelopes 
marked as "Confidential only for Members". 

Recorded. 

36.12 To report the Action Taken Report on the resolution of 36th  
regarding 

as Registrar, 	Dr. 	B. 	R. 
on tenure basis for a 

further action taken in the 

be relived from the post of 
circumstances. 

that 	Dr. 	Nitin 	Malik 	be 
on tenure basis for the 

of Management, AUD 
GGSIPU for granting 

post of Joint Registrar in 
his tenure as Registrar at 

to 	take 	further 
if required 

In 	compliance 	with 	the 
resolution of 36th  BoM, as 
referred above, the Dr. B. 
R. Ambedkar University 
Delhi 	vide 	letter 	F.No. 
PF/ 	M-22/HR/2020/03 
dated 	04.01.2022, 
conveyed 	the 	above  
resolution of the Board of 
Management to the Vice 
Chancellor. 	GGSIP 
University. 

BOM 	vide 	Item 	No: 	12/BoM(36)/04.01.2022 
continuation 	of Dr. 	Nitin 	Malik 
Ambedkar University Delhi appointed 
period of five years and apprise 
matter 
Decisions: 

That Dr. Nitin Malik cannot 
Registrar in the aforementioned 
The BoM further resolved 
continued as Registrar, AUD 
remaining period of his tenure. 
That a request from the Board 
be sent to the Vice Chancellor, 
lien to Dr. Nitin Malik for the 
GGSIPU till completion of 
AUD. 
To 	authorize 	the 	Vice 	Chancellor 
necessary action in this regard, 

39.2 A confidential agenda was placed: 
on the advice given by Deptt. 
Legislative Affairs, GNCTD, in 
Enquiry of Mrs. Bindu Nair. 

To report and deliberate 
Of Law and Justice and 
he matter of Disciplinary 

As 	being 	Confidential 
agenda 	and 	decision 
taken thereon, the ATR 
will be briefed during the 
40th  meeting. 
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Resol. 
No. Decision Action Taken 

39.3 To consider the nomination of two members in the Planning Recorded 	A 	notification 
Board of the Dr.B.R.Ambedkar University Delhi as per the decision of the 
Decision: The Board considered the proposal and resolved BoM 	of 	nominated 

to nominate Padma Shri Professor Raghuvendra Tanwar, 
Chairman, Indian Council of Historical Research (ICHR) 

members 	has 	been 
issued 	vide 	Notification 

and Professor Yogesh Singh, Vice Chancellor, University of No. AUD/ Planning/2020- 
Delhi, member, Board of Management, Dr.B.R. Ambedkar 21/101-B 	dated 
University Delhi, as members. 09.03.2022. 	It 	is 	further 

submitted that a detailed 
notification 	regarding 
constitution 	of 	the 	full 
Planning 	Board 	will 	be 
notified 	after 	the 
nomination of an external 
member by the UGC. 

38



I 
; Appendix-2(i) 

MeM dated 17.10.2020 (Ref: A UD/3-7/2011/Notification/Acad 	dated I 71" July, 2020) 

Dr. B.R. Ambedkar University Delhi 

Established by the Act of Legislative AssembE of National Capital Territory of Delhi 

at 
I. Prof. R. K. Sharma, Former Secretary (Higher Education), Govt. of Himachal Pradesh / Former Registrar, 	abort,- 

lIT 	 Kt NO-  Delhi Chairperson 	 Pk, 
Prof. R. K. Garg, Professor and Director-UCC, DCRUST Murtha', Sonepat, Haryana - 

	

	Member 	
kitaoh% 

An Prof. Tarun Das, Former Registrar, University of Delhi 	 Member 
The Committee was assisted with background information and related records by Deputy Registrars - Academic, 
Finance and HR Divisions, Ambedkar University Delhi. The Committee deliberated and discussed the cases pertaining 
to the pay fixation of Category-I employees who are either eligible or are drawing pension from their previous 
organisation in addition to pay fixation without any deduction at AUD. In the first instance, 14 cases of faculty 
members along with their employment summary were placed for consideration before the committee. These cases are 
divided into 02 sub-categories. 

1. Subcategory - 1(A): Direct Recruitment, RetirementNRS, Confirmation/Absorption: 

The faculty members were appointed on the direct recruitment and confirmed/absorbed at AUD. Before joining at AUD 
they were employeed in various Central/State Government Departments/PSUs/Local Bodies/Autonomous Bodies like 
Universities/Colleges, etc. The faculty members obtained lien followed by retirement on superannuationNRS/resigned 
(technical resignation) and are drawing or eligible to draw pension and/or other pensionary benefits as per relevant 
rules/regulations from their parent organisations. The cases of such faculty members are summarized as under: 

Prof. Anita (Thai joined as Professor in the School of Human Studies at Dr. B. R. Ambedkar University, Delhi 
(AUD) on 24.11.2015 (FN) on her appointment through direct recruitment. Prior to joining AUD she was 
employed as Associate Professor in Jesus and Mary College, Delhi. Initially, she was granted Lien in her parent 
institute and therefore, her pay was fixectralcing her employment to be the case of direct recruitment of a person who 
was not drawing any pension and pensionary benefits from her parent employer. Later on, she was allowed 
voluntary retirement at her own request w.e.f. 23.11.2015 to join AUD on 24.11.2015. Now, she is drawing pension 
and pensionary benefits from her parent employer after retirement. 

Dr. Krishna Kalyan Dint joined as an Associate Professor in the Centre for English Language Education at Dr. B. 
It. Ambedkar University, Delhi (AU)) on 04.12.2017 (FN) on his appointment through direct recruitment. Prior to 
joining AUD, he was employed as Assistant Professor in Yeshwant Mahavidyalaya, Seloo, Wardha (Maharashtra). 
His pay was fixed taking his employment to be the case of direct recruitment of a person who was not drawing any 
pension/pensionary benefits from his parent employer. Later, on he was allowed voluntary retirement with effect 
from 02.12.2017 to join AUD on 04.12.2017 (FN). Till date, he is not getting pension and the delay is likely to 
occur in determining/release of his pension and pensionary benefits from his parent employer after retirement. 

Prof. Radharani Chakravarty joined as Professor in the School of Liberal Studies at Dr. B. R. Ambedkar 
University, Delhi (AUD) on 12.08.2015 (FN) on her appointment through direct recruitment. Prior to joining AUD, 
she was employed as Associate Professor in Gargi College, University of Delhi. Initially, she was granted Lien in 
her parent institute and therefore, her pay was fixed taking her employment to be the case of direct recruitment of a 
person who was not drawing any pension and pensionary benefits from her parent employer. Later on, she was 
allowed voluntary retirement at her own request w.e.f 12.082015 to join AUD on 12.08.2015 (FN). Till date, she is 
not getting pension and the delay is likely to occur in determining/release of her pension and pensionary benefits 
from her parent employer after retirement. 

Prot Bodh Prakash joined as Associate Professor in the School of Liberal Studies at Dr. B. R. Ambedkar 
University, Delhi (AU))) on 05.08.2016 (FN) on his appointment through direct recruitment. Later on, in August 
2018, he was promoted to the post of Professor under CAS wef 05.08.2016 i.e. the date of his joining at AUD. Prior 
to joining AIM, he was employed as Associate Professor in Zakir Hussain Delhi College University pf Delhi. 
Initially, he was granted Lien in his parent institute and therefore, his pay was fixed taking her employment to be the 
case of direct recruitment of a person who was not drawing any pension and pensionary benefits from his parent 
employer. Later on, he was allowed voluntary retirement at his own request w.e.f 05.08.2016 to join AUD on 
05.08.2016 (FN). Till date, he is not getting pension and the delay is likely to occur in determining/release of her 
pension and pensionary benefits from her parent employer after retirement. 

Prof. It. K. Simima 4rtriProf. It 

 

Prof. tarun Das 
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MINUTES OF THE COMMITTEE MEETINGS  

Meeting of the commune° constituted by Dr. B. R. Ambedkar University Delhi (AU))) vide Notification No.AUD/3-
7/2011/Notification/Acad/872 dated 17th  July, 2020 was held on 17.10.2020 in the Committee Room No.: 1 of 
University Kashmere Gate Campus at 01:00 pm and 27.10.2020 at 3.00 PM in online mode. The followings were 
present: 
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MoM dated 17.10.2020 (Ref: U0/3-7/2011/Notifica(ion/Acad/872 dated 176  July, 2020) 

ti.413117. 3:14WZ 	Wrdi Dr. B.R. Ambedkar University Delhi 
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Prof. Krishna Menon joined as Professor in the School of Human Studies at Dr. B. R. Ambedlcar University, Delhi 
(AUD) 00 01.07.2016 (FN) on her appointment through direct recruitment. Prior to joining AUD, she was employed 
as Associate Professor in Lady Shri Ram College for Women, University of Delhi. Initially, she was granted Lien in 
her parent institute and therefore, her pay was fixed taking her employment to be the case of direct recruitment of a 
person who was not drawing any pension and pensionary benefits from her parent employer. Later on, she was 
allowed retirement at her ovm request w.e.f. 01.07.2016 to join AUD on 01.07.2016 (FN). Now, she is drawing 
pension and pensionary benefits from her parent employer after retirement. 

Prof Sitansu S Jena joined as Professor in the School of Vocatithial Studies at DL B. R. Ambedlcar University, 
Delhi (AUD) on 08.05.2018 (FN) on his appointment through direct recruitment. He has taken voluntary retirement 
from the post of Deputy Director, RSD, IGNOU, New Delhi on 04.05.2018 (AN). In the instant case, it was also 
observed that the Selection Committee had given pay protection with five advance additional increments over and 
above protection of last pay drawn. Accordingly, his pay was fixed taking his employment to be the case of direct 
recruitment of a person who was not drawing any pension and pensionary benefits from his parent employer with 5 
advance additional increments on the protected pay. Now, he is drawing pension and pensionary benefits from his 
parent employer after retirement. 

2. Subcategory-I(B):Direct Recruitment, Conversion to Deputation, Retirement/VRS, Permanent Absorption: 
The faculty members were appointed on the direct recruitment and absorbed at AUD. Before joining at AUD they were 
employeed in various Central/State Government Departments/PSUs/Local Bodies/Autonomous Bodies like 
Universities/Colleges, etc. The faculty members obtained lien and later on the mode of recruitment was changed to 
Deputation and afterwords were permanently absorbed in AUD. Such faculty members got retirement on 
superannuation/VAS/resigned (technical resignation) and also are drawing or eligible to draw pension and/or other 
pensionary benefits as per relevant rules/regulations from their parent organisations. The following faculty members fall 
under this category: 

	

I. 	Prof. Salil Misra, PVC-2 and Professor -School of Liberal Studies. 

	

ii. 	Prof. Asmita Kabra, School of Human Ecology 

	

iii.- 	Prof. Geetha Venlcataraman, School of Liberal Studies 
Prof. Rachana Johri, School of Human Studies 
Prof. Sanjay Kumar Sharma, School of Liberal Studies 
Prof. Sumangala Damodaran, School of Development Studies 
Prof. Honey Oberoi Vahali, School of Human Studies 
Prof. Ashok Nagpal, School of Human Studies 

The committee listened to the faculty representatives, namely Prof. Geetha Venlcataraman and Prof. Asmita Kabra on 
17.10.2020 in AUD committee room and examined the representations of the faculty members submitted to AUD. The 
major observations in this regard as under: 
Observations: 

I. The administration and the concerned faculty members were well aware that GOIts Old Pension Scheme does not 
exist at Ambedkar University as it was established in 2008 by an Act of Delhi Legislation. The problem of old 
pension scheme is not just in AUD, it pertains to all new Universities established after 2004. 

2 The possiblities of creation of alternate mechanism e.g. sinking pension fund were explored, however, it became 
clear to all by the end of 2012, that it is not feasible. 

3. The efforts were also made for pension portability taking the matter with the Government at various levels. It was 
also made clear, "This though, remains the first priority, AUD must meanwhile explore the whole gamut of options 
and gather information to ensure that we arc prepared with any eventuality". 

4. The faculty members mentioned, "We were enthusiastic to contribute to the foundational vision of AUD but were 
also anxious about our retirement benefits". 

5. The faculty members were aware that the pension shall be determined by their parent organisation, but the pay (with 
or without compensation- depending on the BoM stand) shall be a prerogative of the AUD. They were kept abreast 
regarding the visits of the COF and Registrar to the Ministry of Finance and Department of Pensions and DOPT and 
the discussions held with them. 

6 The faculty members showed their reliance on the reply of Mr, Mukesh Chaturvedi, Deputy Secretary, DoPT sent 
through fax to the COF, AUD on 01.02.2013 in reference to her email dated January 02, 2013 and the same is 
reproduced as under: 

vW  
Prof. R. K. Sha nta 	 Prof. R. K. rg 
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Mail dated 17.1a2020 (Ref UD/3-712011Motification/Acad/872 dated I7th  July, 2020) 

tarn. &raw/ 	4 	 Dr. B.R. Ambedkar University Delhi 

Established by the Act ofL.gislali't AssembiyofNatiou.I Capital "fernier",  of Delhi 

Deg 	me& pi-Personnel & Training 
Esti 	Section 

Kergrenee from Angredkianigethey pas 

1. 	thc :better lies bccil clininined in lids DepetRnetst And it is rtienii&ied 
that in the 'Jemmy case TLICh appointment by way ril pertrieneni absprptign in 
an ash:Ruinous brgarthation SIAM-  tzsignandn Iran ?Antral (les ernincig R riot 
Reeled & resemployilicill but fri.b appistraman As sort pay is regutrree fl 

be fisal as gig' FR 22 (readily the titiployer as freshly  ppeaIcd eied 
deduction on dewy& orpahniandiRciedy drdeenis tale ndiag 

Controller of Pirssnos 
etrnhedkar thuversgr kihi 

The commiittee was informed that the rules and regulations of the Central Government (DoPT)/Govt. of Delhi are 
applicable to AUD and also it is not a disputed aspect that applies to AUD and consequently therefore to the 
employees (Faculty and Staff of AUD). 
The faculty members have mentioned about a file that may contain the detailed paperwork that the then CoF Ms 
Asha Rani Rungta, alongwith the then Registrar Ms Sumati Kumar and the Academic Services Division carried out 
during 2012-13 with the DoPT arid subsequently within. AUD to finalize the pay fixation policy for such cases. No 
such file has been placed before the committee, however, some correspondence between the CoF Ms Asha Rani 
Rungta and DoPT are made available by the office and the faculty members. The AUD representatives intimated 
that the matter has never been considered / decided in the meetings of the Board of Management (BoM). Further, 
there is no office order/correspondence in this regard in the personal file of the faculty members concerned. The 
faculty members and AUD representative have not placed any specific order/notification before the committee that 
may establish not to treat them as re-employed pensioners and/or to fix their pay without deduction of pension, etc. 
except the observations of Mr, Mukesh Chaturvedi, Deputy Secretary, DoPT. Therefore, the committee has to 
decide the matter placed before it in accordance with well settled mles/regulations of the Government/AUD. 

9. The observations of Mr, Mukesh Chaturvedi, Deputy Secretary, DoPT is neither a judgment of a Court nor an 
administrative order. Moreover, these observations- are for the employees who are appointed by way of permanent 
absorption in an autonomous organization after resignation from the central Government whereas in the present case 
before the committee the faculty members have been appointed by direct recruitment. Direct recruitment and 
permanent absorption are two distinct mode of recruitment. In our opinion, the arguments raised by the concerned 
faculty members are misconceived and do not seem viable to be accepted. Once a person joins on re-employment 
and is receiving retirement/terminal benefits from the erstwhile employer, then, he/she has to be governed by this 
1986 Order (Fixation of Pay of Re-employed Pensioners Orders 1986) and subsequent amendments/revisions from 
time to time. 

10.1986 Order applies not only to a person who superannuates on the ordinary date of superannuation, but also to those 
employees who get re-employment on their resigning from services with the earlier employer or on account of their 
being removed or dismissed from their services by the earlier employer and hence is applicable for the faculty 
members under consideration who have either received or eligible to receive retirement/terminal (pension and other 
pensionary) benefits for their previous service/employment. 

11. The object of 1986 Order is that higher pay is granted to a re-employed person by protection of the last drawn pay, 
only if such a person is not drawing retirement benefits including pension from his erstwhile employer, and if 
retirement benefits are drawn, then surely there pay in the present employment can be fixed/refixed by deducting 
the amount of non-ignorable part of pension and/or pensionary benefits drawn from the erstwhile employer from the 
higher pay which is granted on account of pay protection to the employee. In the present case, the faculty members 
are drawing higher pay which has been granted on account of pay protection considering his/her previous 
employment. 

Recommendations: 
1. Based on the above obserations and also on the basis of the prevailing rule position, the commiitee 

recommends that the pay of the faculty members who fall under the subcategory — I(A), namely; (1) Prof. 
Anita Ghai; (ii) Dr. Krishna Kalyan Dixit; (ill) Prof. Radharani Chakravarty; (iv) Prof. Bodh Prakash; (v) 

Prof. It K. Sharma 
frikhi/ -2AID  

Proft. Gait—  - 	 Prof. 	n Das 
Page 3 of 4 
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Prof. R. K. Shar 
0-pa 2.0 2̂ " 

Prof. K. Sorg- - 

MoM dated /7.102020 (Ref: AUD/3-7/2011/Notificalion/Acad/872 dated 1714 July, 2020) 

&14t.mn. aftce-ifavala 	 Dr. B.R. Ambedlcar University Delhi 

Established by the Act orLegislative Assembly of National Capital Territory ofDelbl 

Prof. Krishna Menon; and (vi) Prof. Sitansu S Jena should be fixed treating them as re-employed pensioners 
in accordance with "Fixation of Pay of Re-employed Pensioners Orders 1986" issued by the Government of 
India, Ministry of Personnel, P.G. and Pensions, Department of Personnel & Training vide F. No. 3/1/8S-Estt. 
(Pal) dated July 31, 1986 and subsequent amendments/revisions from time to time. In cases where delays are 
likely to occur in determining the pension and other pensionary benefits, the Provisional Pay should be fixed 
as per clause 10 of the 1986 Order and subsequent amendments/revisions from time to time. 

2. The cases of the faculty members who fall under subcategory — I(B) above will be taken/decided In the 
subsequent meeting(s), however, the Deputy Registrars - Academic, Finance adl-IR Divisions, Aniliecikar 
University Delhi are requested to prepare brief synopsis of each case and to place; Post Creation Letter, 
Recruitment Rules, Appointment letters, BoM Decsions, Rules for Permanent Absorption, Advertizements, 
Requests/Consent of the Faculty members, etc. before the committee in addition to other relevant documents 
and personal files of the faculty members under consideration. 

The meeting ended with a vote of thanks to the Chair. 

Prof. Tarun Das 
Page 4 of 4 
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i. Appendix-2(i1) 
11.101 dated 07.11.2020 (Ref.: AUD/3-7/2011/NotificatiowAtild7)377-dated 	July, 2020) 

)410 	 .45 • 

Et. 41..3117. 3124-5—ell inallefratTIWI f'deet Dr. RR. Ambedkar University Delhi 

Established by tie Act ol Legislathe Assembly of National Capital Terrilor, of Delhi 

MINUTES OF THE COMMITTEE MEETINGS  
Meeting of the committee constituted by Dr. B. R. Ambcdkar University Delhi (AUD) vide Notification Nty.AUD/3-
7/2011/Notification/Acad/872 dated 17th  July, 2020 was held on 24.12.2020 at 2.00 pm in the Committee Room No.:2 
of University Kashmere Gate Campus in continuation of its previous meetings held on 12 &15.9.2020, 17.10.2020, 
27.10.2020 and 07.11.2020.The followings were present: 

I. Prof. R. K. Sharma, Former Secretary (Higher Education), Govt. of Himachal Pradesh / Former Registrar, 
irr Delhi 	 Chairperson 
Prof. R. K. Garg, Professor and Director-UCC, DCRUST Murthal, Sonepat, Haryana - 	Member 
Prof. Tarun Das, Former Registrar, University of Delhi 	 Member 

The Committee was assisted with background information and related records by Deputy Registrars - Academic, 
Finance and HR Divisions, Ambedkar University Delhi. The Committee deliberated and discussed the cases pertaining 
to the pay fixation of Category-I - Subcategory-I (B): Direct Recruitment, Conversion to Deputation, Retirement/VRS, 
and Permanent Absorption employees. The 8 cases of faculty members along with their employment summary were 
placed for consideration before the committee. 

Employment Summary: 

Prof. SaUl Mishra joined as Professor in the School of Liberal Studies at Dr. B. R. Ambedkar University, Delhi 
(AUD) on 01.10.2010 (FN) on his appointment through direct recruitment. Prior to joining AUD, he was 
employed as Professor in IGNOU, Delhi. Initially, he was granted Lien in his parent institute and therefore, his 
pay was fixed taking his employment to be the case of direct recruitment of a person who was not drawing any 
pension and pensionary benefits from his parent employer. Later on, the lien was converted into deputation by 
AUD through an administrative order/col respondence which was agreed to by his previous employer. As per the 
documents available in the available records, the date of Voluntary Retirement of Prof. Sahl Mishra is 
01.01.2013(AN). Hence, it is inferred that the date of absorption in AUD would have been 02.08.2013 (FN). He 
was paid deputation allowance, LSPC and other allowances treating him on deputation from the date of joining 
after direct recruitment till the date of his absorption. He was allowed voluntary retirement at his own 
request w.e.f. 01.01.2013 (AN) to continue his services at AUD. Now, he is drawing pension and pensionary 
benefits from his parent employer after retirement. 
Prof. Asmita Kahn joined as Associate Professor in the School of Human Ecology at Dr. B. R. Anibmikar 
University, Delhi (AUD) on 04.01.2010 (FN) on her appointment through direct recruitment. Prior to joining AUD 
she was employed as Assistant Professor in Ramjas College, Delhi. Initially, she was granted Lien in her parent 
institute and therefore, her pay was fixed taking her employment to be the case of direct recruitment of a person 
who was not drawing any pension and pensionary benefits from her parent employer. Later on, the lien was 
converted into deputation by AUD through an administrative order/correspondence which was agreed to by her 
previous employer. Prof. Asmita Kabra was absorbed as Associate Professor by AUD on 04.01.2013 (FN). She 
was given promotion to the post of Associate Professor by the Ramjas College with effect from 28.7.2009 under 
MPS-98 with the next date of eligibility of increment w.e.f. 01.7.2010. She was paid deputation allowance, LSPC 
and other allowances treating her on deputation from the date of joining after direct recruitment till the date of her 
absorption. She was allowed voluntary retirement at her own request w.e.f. 03.01.2013 (AN) to continue her 
services at AUD. Now, she is entitled to draw pension and pensionary benefits from her parent employer after 
retirement, but as of now, she is not receiving pensionary benefits. 
Prof. Geetha Venkataraman joined as Professor in the School of Undergraduate Studies/School of Liberal 
Studies at Dr. B. R. Ambedkar University, Delhi (AUD) on 02.08.2010 (FN) on her appointment through direct 
recruitment. Prior to joining AUD she was employed as Associate Professor in St.Stephens College, Delhi. 
Initially, she was granted Lien in her parent institute and therefore, her pay was fixed taking her employment to be 
the case of direct recruitment of a person who was not drawing any pension and pensionary benefits from her 
parent employer. Later on, the lien was converted into deputation by AUD through an administrative order/ 
correspondence which was agreed to by her previous employer. Prof. Geetha Venkataraman was absorbed as 
Professor by AUD on 02.08.2013 (FN). She was paid deputation allowance, LSPC and other allowances treating 
her on deputation from the date of joining after direct recruitment till the date of her absorption. The technical 
resignation tendered by her was accepted by the College with effect from 01.08.2013 (AN) to continue her 
services at AUD. Now, she is drawing pension and pensionary benefits from her parent employer after retirement. 
Prof.Rachna John joined as Associate Professor in the School of Human Studies at Dr. B. R. Ambedkar 
University, Delhi (AUD) on 15.3.2011(FN) on her appointment through direct recruitment. Prior to joining AUD 
she was employed as Associate Professor in Lady Shri Ram College for Women, Delhi. Initially, she was granted 

PrclfitIC Sharma ProfVErtscr.  
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Lien in her parent institute and therefore, her pay was fixed taking her employment to be the case of direct 
recruitment of a person who was not drawing any pension and pensionary benefits from her parent employer. Later 
on, the lien was converted into deputation by AUD through an administrative order/correspondence which was 
agreed to by her previous employer Prof. Rachna John was absorbed as Associate Professor by AUD on 
15.3.2014. She was paid deputation allowance, LSPC and other allowances treating her on deputation from the 
date of joining alter direct recruitment till the date of her absorption. She was allowed voluntary retirement at her 
own request w.e.114.3.2014 to continue her services at AUD. Now, she is drawing pension and pensionary 

benefits from her parent employer after retirement. 

v) 	Prof. Sanjay Kumar Sharma joined as Associate Professor in the School of Undergraduate Studies/School of 
Liberal Studies at Dr. B. R. Ambedkar University, Delhi (AUD) on 01.02.2011(FN) on his appointment through 
direct recruitment. Prior to joining AUD, he was employed as Associate Professor in Zakir Husain Delhi College, 
Delhi. Initially, he was granted Lien in his parent institute and therefore, his pay was fixed taking his employment 
to be the case of direct recruitment of a person who was not drawing any pension and pensionary benefits from his 
parent employer. Later on, the lien was converted into deputation by AUD through an administrative 
order/correspondence which was agreed to by his previous employer. Prof. Sanjay Kumar Sharma was absorbed 
as Associate Professor by AUD on 01.02.2014(FN). He was paid deputation allowance. LSPC and other 
allowances treating him on deputation from the date of joining after direct recruitment till the date of his 
absorption. He was allowed voluntary retirement at his own request w.e.f.31.01.2014 (AN) to continue his services 
at AUD. It is further stated that on the basis of the communication received from the University of Delhi, the Zakir 
Husain Delhi College vide its order dated 22.5.2015 and 04.06.2015 revised the date of voluntary retirement from 
31.1.2014 to 31.1.2011 (FN) and refunded the whole LSPC amount paid by AUD from the period from 
01.02.2011 to 31.1.2014. However, the deputation allowance paid to him appears to have not been paid back by 
him to the University. The University vide letter dated 06.07.2015 issued to the Dr. Sanjay Kumar Sharma revised 
the date of absorption of Dr. Sanjay Kumar Sharma with effect from 01.02.2011 (FN). Now, he is drawing pension 

and pensionary benefits from his parent employer after retirement. 
Prof. Sumangala Damodaran joined as Associate Professor in the School of Development Studies at Dr. B. R. 
Ambedkar University, Delhi (AUD) on 15.3.2010 (AN) on her appointment through direct recruitment. Prior to 
joining AUD she was employed as Associate Professor in Lady Shn Ram College for Women, Delhi. Initially, she 
was granted Lien in her parent institute and therefore, her pay was fixed taking his employment to be the case of 
direct recruitment of a person who was not drawing any pension and pensionary benefits from her parent 
employer. Later on, the lien was converted into deputation by AUD through an administrative 
order/correspondence which was agreed to by her previous employer. Prof.Sumangala Damodaran was absorbed 
as Associate Professor by AUD on 15.3.2013(AN). She was paid deputation allowance, LSPC and other 
allowances treating her on deputation from the date of joining after direct recruitment till the date of her 
absorption. The technical resignation tendered by her was accepted by the College w.e.f. 15.3.2013 (FN) to 
continue her services at AUD. Now, she is drawing pension and pensionary benefits from her parent employer 

after retirement. 
Prof. Honey Oberoi Vahali joined as Professor in the School of Human Studies at Dr. B. R. Ambedkar 
University, Delhi (AUD) on 02.08.2010 (AN) on her appointment through direct recruitment. Prior to joining 
AUD she was employed as Associate Professor in Department of Psychology, University of Delhi. Initially, she 
was granted Lien in her parent institute and therefore, her pay was fixed taking her employment to be the case of 
direct recruitment of a person who was not drawing any pension and pensionary benefits from her parent 
employer. Later on, the lien was converted into deputation by AUD through an administrative 
order/correspondence which was agreed to by her previous employer. Prof. Honey Oberoi Vahali was absorbed as 
Professor by AUD on 01.08.2013. She was paid deputation allowance, LSPC and other allowances treating her on 
deputation from the date of joining after direct recruitment till the date of her absorption. The technical resignation 
tendered by her was accepted by the College with effect from 01.08.2013. She was allowed voluntary retirement at 
her, own request w.e.f. 01.08.2013 to continue her services at AUD. Now, she is drawing pension and pensionary 

benefits from her parent employer after retirement. 
Prof. Ashok Nagpal joined as Professor in the School of Human Studies at Dr. B. R. Ambedkar University, Delhi 
(AUD) on 01.09.2009 on his appointment through direct recruitment. Prior to joining AUD he was employed as 
Professor in Department of Psychology, University of Delhi. Initially, he was granted Lien in his parent institute 
and therefore, his pay was fixed taking his employment to be the case of direct recruitment of a person who was 
not drawing any pension and pensionary benefits from his parent employer. Later on, the lien was converted into 
deputat'on by AUD through an administrative order/correspondence which was agreed to by his previous 
employer. As per available records, the Voluntary Retirement tendered by him was accepted by the University of 
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Delhi with effect from 0109.2012 (EN) and due to non-availability of the document pertaining to his absorption, it 
is inferred that he might have absorbed on 01092012 (AN) in AUD. He was paid deputation allowance, LSPC 
and other allowances treating him on deputation from the date of joining after direct recruitment till the date of his 
absorption. As per available records, he is drawing pension and pensionary benefits from his parent employer after 
retirement. As per available records, he relinquished his Office as Professor on 01.09.2017 (FN) and was re-
employed as Professor of Psychology in the School of Human Studies on the same date i.e., 01.09.2017 (AN) with 
the approval of the then Vice Chancellor. His pay was fixed at the consolidated amount equivalent to entry level as 
entitled to the fresh employed Professor with admissible allowances. Prof.Ashok Nagpal tendered his resignation 
from the post of Professor on re-employment basis. His request was accepted by the University and he was 
relieved from the University with effect from 07.01.2019 (AN). 

Observations: 

I. Direct Recruitment is the recruitment which is open to all candidates, eligible as per the provisions regarding age, 
educational qualification/experience etc. as prescribed in recruitment Rules. 

2. Deputation is a method of recruitment where the officers of Central Government Departments or State/UT 
Governments from outside are appointed to post(s) in Central Government for a limited period, by the end of which 
they will have to return to their parent cadres. In case of isolated post, it is desirable to keep the method of 
recruitment of deputation/short term contract as otherwise the incumbents of such posts, if directly recruited, will 
not have any avenue of promotion/career progression. 

3 	Short Term Contract is also a form of deputation where officers from non-Government bodies e.g. universities, 
research institutions, public sector undertakings for teaching, research, scientific and technical post(s) can come to 
Central Government posts. 

4 Absorption and Deputation are not synonymous. There is a substantial difference between absorption and 
deputation. Under the provision absorption, the officer, who initially comes on deputation, may be permanently 
absorbed in the post/ grade if recruitment rules prescribe for absorption as mode of recruitment. Such absorption can 
be affected only in the case of officers who are on deputation from the Central/ State Government. 

5 The following provisions/rules exist in the Memo No.6/8/2009-Estt(Pay H) dated 17h 
 June, 2010 of the 

Government of India, Ministry of Personnel, Public Grievance and Pensions, Department of Personnel and 
Training on the subject "Transfer on deputation/foreign service of Central Government Employees to ex-cadre 
posts under the Central Government/ State Government/ Public Sector Undertaking/ Autonomous Bodies, 
Universities/ UT Administration, Local Bodies etc. and vice-versa - Regulation of pay, Deputation (duty) 
Allowance, tenure of deputation/ foreign service and other terms and conditions -regarding". 
3.1 The terms deputation/ Foreign Service will cover only those appointments that are made by transfer on a 

temporary basis provided the transfer is outside the normal field of deployment and is in public interest The 
question whether the transfer is outside the normal field of deployment or not will be decided by the authority 
which controls the service or post from which the employee is transferred 

3.2 	The following types of appointments will not be treated as deputation / Foreign Service for the purposes of 
these others: 

(a) 	Appointment of serving employees made either by promotion or by direct recruitment from amongst open 
market candidates whether on permanent or temporary basis. 

(10 Permanent appointment made by transfer. 
Temporary appointment made on the basis of personal requests of employees 
Arrangements necessitated by staff imbalances arising on re-organisation of offices on the same or different 
stations, subject to the specific condition that no deputation (duty)allowance will be admissible in such cases. 

The appointment letter speaks appointment on "Direct Recruitment" and hence there is no mention of recruitment on 
any deputation, deputation period, or the appointment for a fixed one year or a contract service in the body of the 
letter, however probation period of lyear, extendable by one more year is mentioned. The faculty members were 
well aware from the very first day that they are appointed on "Direct Recruitment". 

The AUD has paid LSPC to the parent institution and deputation allowance to the concerned employee for the entire 
period including the period spent on lien. This may have caused financial loss to the AUD. 
The Committee has also seen some correspondence where AUD informed the parent department that issue of old 
pension scheme is under consideration of Government of NCT of Delhi and recruitment rules and service conditions 
for permanent absorption of the faculty members are under formulation and requested the respective parent 
institution that the period spent on lien to be considered on deputation. 

Prof. R IC. Sharfna 
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The letters/orders regarding "treating them on deputation" issued after a significant period of their serving at AUD 
on joining and availing Lien, are not in consonance with the relevant rules/regulations as the appointment was made 

on "Direct Recruitment" only. 
We don't find any inconsistency in the advertisement and the offer/appointment letter, but the subsequent events and 
letters regarding "treating them on deputation, absorption, etc." issued after a significant period of their serving at 
AUD on joining and availing Lien, are not in consonance with the relevant rules/regulations as the appointment was 

made on "Direct Recruitment" only. 
We are of the opinion that the department who has issued the offer/appointment letter (offer/appointment letter 
being consistent with the advertisement) is bound by the terms of the offer/appointment letter itself, and cannot 
change/alter the mode of recruitment by means of issuing any executive instructions/orders. The faculty members 
had accepted the post knowingly well. Further the committee don't find any rationale for the conversion of the mode 

of recruitment as mentioned in the correspondences of AUD. 
There is no provision for absorption or conversion of mode of recruitment (Direct to Deputation or vice-versa) in 

any of the teaching post at AUD in the rules of AUD/Delhi Government. 
A deputationist cannot assert and succeed in his claim for permanent absorption in the department where he works 
on deputation, unless his claim is based upon a statutory rule, regulation or order having the force of law. A 
deputationist can always and at any time be repatriated to his parent department, at the instance of either borrowing 

department or parent department. 
The committee reiterates its observations recorded in the minutes of the meeting dated 17.102020 and 27.10.2020 at 

S. No. Ito 17 in addition to the above observations in continuity. 

Recommendations: 
Based on the above observations and also on the basis of the prevailing rule position, (1) it is well established that 

all above faculty members were appointed on direct recruitment and hence the conversion of direct 
appointment/Lien into deputation seems arbitrary, unjustified and contrary to the rules/regulations/statutory 
provisions and hence is void ab initio; (2)The consequential benefits/allowances e.g. deputation allowance, 
LSPC, etc. paid to the faculty members and/or their previous employer can't be justified and hence may be 
recovered; (3)The committee recommends that the pay of the faculty members who fall under the subcategory - 
1(B), namely; (i);, Prof. Salil Misra; (ii) Prof. Asmita Kabra; (iii) Prof. Geetha Venkataraman; (iv) Prof. 
Rachana John; (v) Prof. Sanjay Kumar Sharma; and (vi) Prof. Sumangala Damodaran; (vii) Prof. Honey 
Oberoi Vahali; and (viii) Prof. Ashok Nagpal should be fixed treating them as re-employed.pensioners In 
accordance with "Fixation of Pay of Re-employed Pensioners Orders 1986" issued by the Government of India, 
Ministry of Personnel, P.G. and Pensions, Department of Personnel & Training vide F. No. 3/1/85-Este (P.11). 
dated July 31, 1986 and subsequent amendments/revisions from time to time. In cases where delays are likely to 
occur in determining the pension and °thy pensionary benefits, the Provisional Pay should be fixed as per clause 
10 of the 1986 Order and subsequent amendments/revisions from time to time. 

The meeting ended with a vote of thanks to the Chair. 
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MINUTES OF THE COMMITTEE 

Meeting of the committee constituted by Dr.B.R.Anibedkar University Delhi vide Notification No.AUD/3-

7/2011/Notification/Acad/872 dated 17th 
 July, 2020 was held on 15.9.2020 in the University Kashmere 

Gate Campus at 2:00 pm in the Committee Room No.1. Following attended the meeting; 

1. Prof.R.K.Sharma, Former Secretary (Higher Education), Govt. of Himachal Pradesh/Former 

Registrar, IIT Delhi-Chairperson 

2.Prof.R.K.Garg, DCRUST, Murtha], Sonepat, Haryana-Member 

3. Prof.Tarun Das, Former Registrar, University of Delhi-Member 

4.Deputy Registrar, Academic Services Division, Ambedkar University Delhi-Presenter 

5.Deputy Registrar, Finance, Ambedkar University Delhi-special Invitee 

6.Deputy Registrar, HR Division, Ambedkar University Delhi-Special Invitee 

The committee was assisted with background information and related records by Deputy 

Registrars, Academic, Finance and HR Divisions, Ambedkar University Delhi. 

The Committee was briefed that cases to be considered by the committee have been 

categorised in three broad categories and following are the main terms and references of the 

committee: 

Category-1:-  Employees who joined the University from pensionary establishments on direct 

recruitment basis. Mode of appointment of these employees was at a later stage converted as 

on Deputation followed by permanent absorption, These employees have been allowed to draw 

pension in addition to salary i.e. pension has not been deducted while fixing their pay on 

absorption. The Committee is required to offer comments / observations on the procedure 

followed with a special reference to if the salary could have been fixed without deducting the 

pension. 

Category-2: Where the Selection Committees has recommended a higher grade pay. The 

committee is required to analyse the legality of allowing a higher grade pay by the selection 

committee and its subsequent approval by the Appointing authority. 

Category 3:  Where the selection committee has not recommended any advance increments but 

the University has at a later stage allowed advance increments on the recommendations of a 

separate committee constituted by the University. The committee is required to analyse the 

legality of allowing advance increments by the University at a later stage and on the 

recommendations of a committee other than the selection committee. 

47



tt. 43.3117. 3rarqr1 Ic11 EIIcfa Dr. B.11. Ambedkar University Delhi 

Establisbed by the Act ofLcgi.taove Assemblyorxational Caplittrerritaryoltelbl 

Prof. latin Matt belonging to this category has also served later as Pro Vice Chancellor. The 

committee is also required to look into the issue of the pay scale allowed to him on his 

appointment as Pro Vice Chancellor. 

Category 4: The case of Shri.Mithilesh Kumar Singh, Executive Engineer (Civil) 

The committee has, in fact, discussed these in-depth in an earlier online meeting and decided to 

meet in person to have a look at the related documents and seek further clarifications from the 

University to facilitate a considered decision making. 

The committee was informed of an exigency in case of Category 3 since one of the employees 

under this category is going to retire on 30-09-2020. After analysis of the facts presented by the 

University, Synopsis provided by the Academic Service Division and the perusal of related rules and 

guidelines, the committee observes as under: 

Category-1 Employees who joined the University from pensionary establishments on direct 

recruitment basis. Mode of appointment of these employees was at a later stage converted as on 

Deputation followed by permanent absorption. These employees have been allowed to draw pension 

in addition to salary i.e. pension has not been deducted while fixing their pay on absorption. The 

committee is required to offer comments / observations on the procedure followed with a special 

reference to if the salary could have been fixed without deducting the pension. 

The record required to frame a considered opinion in the matter could not be made available to 

committee. Observing that is needs a very detailed analysis and thorough scrutiny of the related 

documents, guidelines and rules, the Committee decide to hold another meeting to discuss these cases. 

The requirement of documents was explained to the Deputy Registrar, Academic Services Division. 

Category-2 -Where the Selection Committees has recommended a higher grade pay. The committee 

is required to analyse the legality of allowing a higher grade pay by the selection committee and its 

subsequent approval by the Appointing authority. 

The committee was informed that in case of these employees, the Selection Committee has 

recommended a higher grade pay, which recommendations were accepted by the University. The posts 

of Assistant Professors were advertised in PB-3 with an AGP of Rs.6000. However, the Selection 

Committee has recommended higher AGP of Rs.7000 and Rs.8000. In few cases, even advance 

increments have also been recommended along with the higher AG!'. 

The committee perused the documents and synopsis provided by the Academic Service Division and HR 

Divisions and observed as under:- 

Clause 9 of the AUD Ordinance No.6, relating to the procedures to be followed for recruitment by 

Selection Committee, provided for that: 
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"A selection committee may. for reason to be recorded in writing, recommend a higher start in pay 

to a candidate than what is normally admissible according to the Rules and the Board of Management 

may consider such recommendations and decide the initial pay to be offered" 

It is apparent that rules provide for only a higher start of pay in the admissible scale and not a higher 

grade pay. The Committee is unanimous in holding that a higher start in the pay does not imply grant of 

higher grade pay. Such recommendations of the selection committee are even otherwise irregular since 

the essential qualifications for higher grade of pay have not been kept in mind while scrutinizing the 

applications. The Committee also feels that allowing higher than advertised grade pay to the selected 

candidates deprived many others the opportunity of applying, who would have applied, had the post 

been advertised In the AGP of Rs.7000 and Rs.8000. 

The Committee observed that the UGC Regulations provide for Career Advancement from lower to 

higher AGP. It requires a minimum length of service in a stage along with a prescribed API score. It is 

observed that their suitability and eligibility on the basis of their experience and API score as per CAS 

guidelines was not even assessed while recommending higher AGP. 

Even though the University has to be guided by its own ordinances which do not permit grant of higher 

grade pay, the Committee also observed that Fundamental Rules also have no provision for grant of 

higher grade pay. As such, grant of higher grade pay to these employees on the recommendations of 

Selection Committee is irregular. University may take further appropriate action. 

3. Category 3- 

a) Where the selection committee has not recommended any advance increments but the University 

has at a later stage allowed advance increments on the recommendations of a separate committee 

constituted by the University. The committee is required to analyse the legality of allowing advance 

increments by the University at a later stage and on the recommendations of a committee other than 
the selection committee. 

The committee analysed the case of Prof Jatin Bhatt from this category who is retiring on Sept. 30, 2020. 

Prof. Bhatt was appointed as Professor in Academic Grade Pay of Rs.10, 000/-. No advance increments 

were recommended by the Selection Committee. His pay was fixed at the basic pay of Rs. 43000/- in the 

pay scale of Rs. 37000-67400 with Academic Grade Pay of Rs.10,000/- plus admissible allowa nces(H RA, 

DA,TA etc) vide Office Order dated 01.10.2012. 

Prof. Jahn Bhatt later requested for fixation of his pay having regard to his stature, seniority, calibre and 

overall acumen required to lead the process for setting up the School of Design in Ambedkar University 

Delhi. He conveyed his expectation for an annual gross salary of Rs. 18,00,000/-. The Vice Chancellor 

has earlier constituted a committee to consider a representation of Librarians. Representation of Prof 

Jatin Bhatt was also referred to this committee. The committee in its meeting held on 16-01-2013 

considered the case of Prof. Jahn Bhatt and recommended as under:- 
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" After considering all the facts given above , vis a vis his experience ( including five years in a senior 

professional capacity after resigning from NIT) and expertise in academic management , development , 

institution building and professional status and the academic and professional stature and value that will 
be of critical importance in the building up and operationalizing the school of Design at AUD , the 

committee recommended that Professor Jatin Bhatt may be given five additional increments on the 

initial starting salary of a directly recruited professor i.e. 43,000/. and thereby raising his starting basic 

pay to Rs.50,950/- with AGP of Rs. 10,000 ( plus admissible allowances ) w.e.f, the date of his joining 
AU 0/' 

These recommendations were later approved by the University and salary of Prof. Jatin Bhatt fixed 
accordingly. 

The committee noted that Clause 9 of University Ordinance No.6 provides for as under: 

"A selection committee may, for reason to be recorded in writing recommend a higher start in pay 

to a candidate than what is normally admissible according to the Rules and the Board of Management 

may consider such recommendations and decide the initial pay to be offered" 

It is apparent that the Board of Management can consider a higher start in pay only if recommended by 

the selection committee with the reasons to be recorded by the Selection Committee in writing. In the 

instant case, the Selection committee has not recommended any additional increment or higher start of 

pay in favour of Prof. bun Bhatt. The decision of the then Vice Chancellor to constitute a committee 
(other than the selection committee) • to consider representation of Prof. Jatin Bhatt for advance 

increments was irregular. The subsequent decision to consider and accept recommendation of this 

committee to allow additional increment is also in violation of statutory provisions of the University and 

is thus not tenable. The committee recommends that all other case of this nature may also be dealt 
with in the light of these observations. 

b). Pay Scale of the Pro-Vice Chancellor 

The committee observed that Prof. Jatin Bhatt has on his appointment as Pro Vice Chancellor been, vide 

office order No. PF / B — 9/2017 / FIR / 1360 dated 08-08-2017, granted HAG scale i.e. Grade pay of Rs. 

12,000/- in Pay Band IV plus a special pay @ Rs.4000/- p.m. 

This is violation of the guidelines of MHRD letter No. 1-7/ 2015 —U.II (1) dated 2nd  November 2017. Para 
3 (i) of said notification dealing with the pay of Pro Vice Chancellor which reads as under: 

"Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities" 

"Pro Vice Chancellor: The pay of the Pro Vice Chancellor of a University , presently at 

existing AGP of Rs.10,000/- in PB Rs.37400-67000/ HAG Scale , shall be fixed at Academic 
level 14 / Academic Level 15 as the case may be with the existing special allowance of 
Rs.4000/- per month." 

r 
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As such, Prof Jatin Bhatt, who was in AG P of Rs. 10,000/- could have been fixed at Academic Level 14/15 

with a special allowances of Rs.4000 pm. Allowing him HAG (Grade Pay of Rs. 12000/-) on his 

appointment as Pro Vice Chancellor is irregular. University may take further appropriate action. 

4). Category 4:  

The case of Shri.Mithilesh Kumar Singh, Executive Engineer (Civil) 

The Committee observed that the University advertised the post of Executive Engineer (Civil) in Grade 
Pay of Rs 6600/. mentioning it clearly in the advertisement that if a candidate is found suitable, the 
appointment can also be made in the Grade Pay of Rs. 7600/- vide advertisement No. 02/HR/2017 
dated 08.03.2017. Selection committee recommended a grade pay of Rs. 7600/ to Shri.Mithilesh 
Kumar Singh. He has been appointed in a Grade Pay of Rs. 7600/- vide AUD letter No AUD/1-
3(2)/HR/2017/1161 dated 13.07.2017. The committee was informed that the sanctioned post in the 
University is in the grade pay of Rs. 6600/-. 

The committee observes that since technically the post was advertised in the pay scale of both Rs. 

6600/- and Rs. 7600/- and that his appointment is based on the recommendations of a duly constituted 

selection committee; Sh. Mithilesh Kumar Singh cannot be saddled with the responsibility of a lapse on 

the part of the University in.advertising the post in a scale higher than the one sanctioned by the Govt. 

The University may consider elevating this post in the grade pay of Rs. 7600/- as personal to Sh. 

Mithilesh Kumar Singh. The scale (GP of Rs. 7600/-) will remain personal to him till his 

superannuation/relinquishment and thereafter, the post shall resume to the sanctioned level. 

(Prof R. .Garg) 	 (Pr*of. un Das) 

	

LA el(Prof.Rakes Sharma) 
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MINUTES OF TILE PAY MINUS PENSION COMMITTEE MEETINGs 

The meeting of the Committee constituted by the Competent Authority to review the pay 
fixation of Dr. 13. R. Ambcdkar University Delhi employees was held on 01.11.2021 in 
continuation of its earlier meetings held on 12.09.2020, 15.09.2020, 17.10.2020, 27.10.2020, 
17.11.2020 and 17.07.2021 at AUD, Kashmerc Gate Campus. The following members were 

present: 

Prof R. K. Sharma, Former Secretary (Higher Education), Govt. of Himachal 

Pradesh/ Former Registrar, HT Delhi 
Prof It. K. Garg, Professor and Director-ATAL Academy & IDEA Lab, DCRUST, 

Murthal, Soncpat, Haryana 
Prof Tarun Das, Former Registrar, University of Delhi 

Shri Noorul Haq, Deputy Registrar (IIR) and Shri Decpak Kumar Pandey, Assistant 
Registrar, also attended the meeting. Shri Noorul Haq has explained each case placed before 
the Committee. The Committee considered the cases as per particular category to which the 
issue of respective officer/official more closely relates to. The AUD representatives provided 
the summary of all such cases for consideration before the committee. The observations and 
recommendations of the committee based on the facts and figures and the relevant 
rules/regulations placed before it arc as under: 

Category - A: Officers/Officials who were receiving/were to receive pensions from their 
previous organizations 

Shri Deepak Kapoor Assistant Registrar: Shri Deepak Kapoor joined as Assistant 
Registrar in Group 'A' in the Pay Structure (PB-3 -1- GP 5400/- revised to L-10 in 71h CPC). 

Before joining at AUD, he held the Group 'B' post of Personal Assistant in the Pay Structure 
(P13-2 1 GP 4200/-) in IGNOU. Ile was less than 55 years (DOB 14'h July 1981) when he left 
the previous organization, i.e. IGNOU/ joined AUD on 14.03.2017. 

Shri Narendra Mishra, Assistant Registrar  : Shri Narcndra Mishra joined as 
Assistant Registrar in Group 'A' in the Pay Structure (P8-34-  GP 5400/- revised to L-10 in 7th 
CPC). Before joining at AUD, he held the Group 'B' post of Computer Operator in the Pay 
Structure (P8-2 -1 GP 4200/-) in Mahatma Gandhi Kashi Vidyapith (MGKV). He was less 
than 55 years (DOB khAugust 1983) when he left the previous organization, i.e. MGKV/ 
joined AUD on 07.08.2013. 

Shri Bodapatla Mallesha, Assistant Registrar : Shri Bodapatla Mallesha joined as 
Assistant Registrar in Group 'A' in the Pay Structure (PB-3 + GP 5400/- revised to L-10 in 7'h 
CPC) on deputation on 01.05.2014 and subsequently absorbed on 16.07.2016. Before joining 
at AUD, he held the Group 13' post of Research Assistant in the Pay Structure (P8-2-1- GP 
4200/-) in Dr. Ambedkar Foundation. He was less than 55 years (DOB 66  October 1972) 
when he left the previous organization, i.e. Dr. Ambedkar Foundation/ joined AUD on 
01.05.2014. As per the letter No.1-1/2012/DAF dated 16.03.2021 received from Dr. 
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Ambedkar Foundation, Sh • 13odapalla Mallesha is not eligible for any pension from the 
previous employer. 

Shri Subash Sr. Assistant: Shri Subhash joined as Sr. Assistant in Group '13' in the 
Pay Structure (PB-2 + GP 4200/- revised to L-6 in 7th CPC). Before joining AUD, he held the 
Group 'C' post of Junior Assistant in the Pay Structure (P13-2 1- GP 2400/-) in 
Bhaskaracharya College of Applied Sciences (BCAS). He was less than 55 years (DOB Is' 
November 1970) when he left the previous organization, i.e. BCAS/ joined AUD on 
30.08.2012 on deputation and absorbed on 19.04.2016. 

Shri Braiesh Kumar Gupta, Assistant / Sr. Assistant : Shri Brajesh Kumar Gupta 
joined as Assistant in Group 'C' in the Pay Structure (P13-2 GP 2400/- revised to L-4 in 7' 
CPC). Before joining AUD, he held the Group 'C' post of Data Entry Operator in the Pay 
Structure (P13-2 -1 GP 2400/-) in Veer Rahadur Singh Purvanchal University (VBSPLO, 
Jaunpur. He was less than 55 years (DOB 5th October 1976) when he left the previous 
organization, i.e. VBSPU/ joined AUD on 28.11.2011 on deputation and absorbed on 
19.04.2016. He was also promoted as Sr. Assistant as per AUD rules. 

Observations:  

The relevant portion of Para 2 of the DoPT OM No. 3/19/2009-Estt. (Pay II) dated 
05.03.2010; is reproduced for ready reference: 

After the introduction of the system of running pay bands and grade pays, it has been decided 
to amend the relevant provisions of CCS (fixation of pay of re-employed pensioners) Orders, 
1986 in the manner indicated below: 

 

Existing Provisions 

  

 

Proposed revised provision 

 

Para 4(d): In the case of persons retiring 
before attaining the age of 55 years and who 
are re-employed, pension (including PEG 
and other forms of retirement benefits) shall 
be ignored for initial pay fixation in the 
following extent:- 

In the case of ex-servicemen who held 
posts below Commissioned Officer rank in the 
Defence Forces and in the case of civilians 
who held posts below Group A posts at the  
time o their retirement the entire pension 
and pension equivalent of retirement benefits  
shall be ignored.  

 

Para 4(d): In the case of persons retiring 
before attaining the age of 55 years and 
who are re-employed, pension (including 
PEG and other forms of retirement 
benefits) shall be ignored for initial pay 
fixation in the following extent: 

No change 

00 	In the case of service officers 
belonging to the Defence Forces and Civilian 
pensioners who held Group A' posts at the 
time of their retirement, the first Rs. 500/-* of 
the pension and pension equivalent 

(ix) 	In the case of Commissioned 
Service officers belonging to the Defence 
Forces and Civilian pensioners who held ,  
Group A' posts at the time of their 
retirement, the first Rs. 4000/- of the 

       

       

1 
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retirement benefits shall be ignored 

(*Already revised to Rs. 40001- vide 0.M. No. 
3/13/2008-Esti. (Pay II) dated 11.11.2008) 

pension and pension equivalent retirement 
benefits shall be ignored. 

All the above employees mentioned at Sr. no. I to 5 who are rc-cmployed were less than 

55 years and held posts below Group 'A' pos sat the time of re-employment at AUD. 

Recommendations: Based on the details of the cases presented before the Committee by 
the AUD officers/officials and going through the relevant provisions of CCS (fixation of 
pay of re-employed pensioners) Orders, 1986, DoPT OM No. 3/19/2009-Estt. (Pay II) 
dated 05.03.2010 and subsequent amendments, the Committee recommends that the 
entire pension and pension equivalent of retirement benefits shall be ignored in the case 
of the above employees (category — A, sl.no. Ito 5). Their pay may be fixed on the scale 
of appointment as per relevant rules applicable to AUD. 

Category - B: Officers Sanctioned additional increments on the recommendation a 
committee, other than Selection Committee 

1. Dr. M.A. Sikandar (former Registrar, AUD): 

1 The post of Registrar was advertised vide Advt. No. AUD/1-3(1)/2014/HR dated 

01.12.2014 in Pay Band-4 (37400-67000) plus Grade Pay of Rs 10,000/- with usual 
allowances as admissible under the rules of the University. The post is advertised on a 
tenure basis for five years or until attaining 62 years, whichever is earlier. 

2 	The meeting of the Selection Committee for selection to the post of Registrar, AUD, 
was held on 04.05.2015. BoM accepted the recommendation of the selection committee 
in its special meeting held on 08.05.2015 and was forwarded to Hon'ble Chancellor for 
consideration on 09.05.2015. 

With the approval of Hon'ble Chancellor, Dr M. A. Sikandar was appointed as 
Registrar, AUD vide offer of appointment letter No. AUD/1-3(1)/2015/18856 dated 
13.05.2015 on the pay band of Rs.37,400-6700 (PB-4) with grade pay of Rs.10,000/-
for five years from the date ofjoining the office. 

Dr M. A. Sikandar, assumed the charge of Registrar, AUD on 29.07.2015. 

Subsequently, his pay was fixed after granting five non-compounded additional 
increments on the recommendation of a committee other than Selection Committee in 
PB-4 in Grade Pay Rs.10,000/- vide office order No. 145/2017 dated 24.08.2017. 

*During the service period in AUD, he was not drawing any Pension from his previous 
organization, i.e. the University of Delhi. He was under GPF beneficiary at the University of 
Delhi. LSPC was remitted to the University of Delhi by the AUD for the period from 
30.07.2015 to 29.07.2016. The University of Delhi turned down his request for Voluntary 
retirement and also terminated the lien given to him w.e.f. 29.07.2016 vide No. Estab.II 
(0002/2001/528/22027 dated 06.10.2016. 
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with grade pay of Rs. l0,000/-for tenure post for five years from the date of joining the 
office. 

Shri J. Ernest Samuel Ratnakumar assumed the charge of Controller of Finance AUD 
on 29.09.2015. 

Subsequently, his pay was re-fixed after granting five non-compounded additional 
increments on the recommendation of a committee other than Selection Committee in 
PB-4 in Grade Pay Rs. I0,000/- vide Office Order no. 79/2016 dated 13.05.2016. 

*During the service period in AUD, he was not drawing any Pension from a private 
organization, namely Mody University of Science and Technology (his previous 
organization). As per the salary certificate issued by the Mody University of Science and 
Technology, he was covered under Provident Fund for which employer contribution @I2% 
of basic pay. 

Observations & Recommendations:  

The representative of AUD informed that Shri I Ernest Samuel Ratnakumar, 
Controller of Finance, had joined the services of AUD after serving in a purely Private 

organization. 1986 Order (Fixation of Pay of Re-employed Pensioners Orders 1986) 
does not apply to him as mentioned in clause 2. However, his pay and allowances as 
Controller of Finance at AUD will be regulated by the Government rules as applicable 

from time to time. The five non-compounded additional increments granted to Sh. 
Ernest Samuel Ratnakumar, on the recommendation of a committee other than the 
Selection Committee, are not justified and should be recovered. 

3. Dr. TSVK Prasad, Deputy Registrar  

I. The post of Deputy Registrar was advertised vide Advt. No. AUD/1-3(1)/2015/HR 
dated 01.12.2014 in Pay Band-3 (Rsl 5600-39100) plus Grade Pay of Rs.7600/-with 
usual allowances as admissible under the Rules of the University. The post was 
advertised for direct recruitment. 

The meeting of Selection Committee for selection to the post of Deputy Registrar 
AUD was held on 15.07.2015. 

With the approval of Hon'ble Vice-Chancellor, Dr. TSVK Prasad, was appointed as 
Deputy Registrar AUD on a regular basis vide offer of appointment letter No. AUD/1-
3(4)/HR/2015/19319 dated 24.07.2015 on the pay band-3 of Rs.15,600-39100 with 
grade pay of Rs.7600/-. 

Dr. TSVK Prasad joined AUD as Deputy Registrar on 30.07.2015. 

Subsequently, his pay was re-fixed after granting of two non-compounded additional 
increments on the recommendation of a committee other than Selection Committee in 
PI3-3 in Grade Pay Rs.7600/-- vide office order no.78/2016 dated 13.05.2016. 

*He joined AUD from ICFAI Foundation for Higher Education Hyderabad, a Private 
organization 	

objg_ ‘\:24 
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Observations & Recommendations: 

Recommendations: The representative of AUD informed that Dr. TSVK Prasad, 
Deputy Registrar, had joined the services of AUD after serving in a purely Private 
organization. 1986 Order (Fixation of Pay of Re-employed Pensioners Orders 1986) 
does not apply to him as mentioned in clause 2. However, his pay and allowances as 
Deputy Registrar at AUD will be regulated by the Government rules as applicable from 
time to time. The two non-compounded additional increments granted to Dr. TSVK 
Prasad, on the recommendation of a committee other than the Selection Committee, are 
not justified and should be recovered. 

4. Shri Puneet God, Assistant Registrar: 

The post of Assistant Registrar was advertised in Grade Pay Rs.5400/- on 
direct recruitment basis. 

Shri Puneet God was recommended for the post of Assistant Registrar in PB-
3.3 Grade Pay Rs.5400/- (waiting list candidate) and joined the post on 10.12.2013 

His pay was initially fixed at a minimum of PB-3 with a Grade Pay Rs.5400/-
i.e. Rs.15,600/-. Plus GP 5400.As per the Last Pay Certificate issued by NIOS after 
his resignation, his pay was re-fixed at Rs.22,070/- w.e.f. 10.12.2013 in terms of 
DoPT instructions O.M. No.F.No.13/9/ 2009-Estt (Pay-I) dated 21.10.2009. 

As per terms and conditions of offer of appointment, in case he was in 
Govemment/Central Autonomous Service and drawing a pay higher than what is 
mentioned in the offer must obtain and forward the last pay certificate from his 
employer, giving the details of his pay and particulars of the post, whether the post 
held was substantive or otherwise and the next date of increment for fixation of pay 
under the extant rules and to submit to AUD. 

From the records, it appears that Shri Puneet God did not route his application 
through the proper channel nor produced `NOC' at the time of his interview for the 
post of Assistant Registrar in AUD in the year 2013. 

However, he produced a relieving letter dated 09.12.2013 issued by the 
Secretary, NIOS and submitted an undertaking that he will not claim any benefit of 
past service, including pay protection, when joining the AUD as an Assistant 
Registrar. 

As per the relieving order, Shri (Joel was relieved from the services of NIOS 
on 09.12.2013 (AN) and was allowed to join as Assistant Registrar in AUD w.e.f. 
10.12.2013 (FN). 

8. 	
From the records, it is noticed that prior to joining AUD as Assistant Registrar 

on direct recruitment basis on 10.12.2013, Shri (Joel had served in the following 
institutions. 

Administrative Officer in P8-3 + GP Rs.5400/- in Indian Council of Agricultural 
Research (ICAR) New Delhi from 19.07.2006 to 10.10.2010 on regular basis. 
Assistant Registrar in P8-3 + GP Rs.5400/- in Indian Institute of Technology, — 
Mandi (Himachal Pradesh) from 11.10.2010 to 11.11.2012 on regular basis. 
Assistant Director (Admn.) in P8-3 + GP Rs.6600/- in National Institute of Open 

	- 
Schooling (Noida) from 12.11.2012 to 09.12.2013 (AN) on regular basis. 56



It is also noticed from the service records of Shri Puncet God that he had 
made a request for pay protection vide his application dated 29.05.2014 and 
13.05.2015 but both the requests were rejected. Shri God again submitted a request 
dated 27.11.2015 for pay protection as per DoPT guidelines dated 30.03.2010 on his 
last pay drawn i.e.Rs.22,070/- I- GP Rs.6600/- in the post of Assistant Director in the 
National Institute of Open Schooling (MEIRD). 

His request dated 27.11.2015 was re-examined in light of DoPT instructions 
OM No. F. No.13/9/2009-Estt (Pay-I) dated 21.10.2009, according to which 
government servants who joins a post carrying a lower grade pay, on his own request 
is entitled to draw his pay at a stage equal to the pay in the pay band drawn by him 
prior to his appointment against a lower post. However, he will be granted grade pay 
of the lower post. Further, in all such cases, the officer will continue to draw his 
increments based on his pay in pay band plus lower grade pay attached to the new 
post under a Govt. Department/Organization. 

Accordingly, on his appointment as Assistant Registrar in AUD on direct 
recruitment basis, Shri God had been allowed to draw the same pay which he was 
thawing in his previous post in NIOS, i.e. Rs.22070/- + GP Rs.5400/- with the date 
of next increment 011 01.07.2014. 

Observations & Recommendations:  

Shri Puneet God was working in NIOS in the pay structure of Grade Pay of Rs. 6600/. 

He has not applied through the proper channel for the post of Assistant Registrar in 

AUD. On his selection to the post of Assistant Registrar, he resigned from the post held 

by him in NIOS before completion of the Probation period successfully. NIOS relieved 

him with the stipulation that no past service benefits will be released to him. The officer 

also submitted an undertaking that he will not claim any benefit of past service 

including pay protection. However, subsequently, he demanded pay protection quoting 

the DoPT OM No. 12/03/2009- Pay-I dated 30.03.2010. The competent authority 

rejected his requests dated 29.05.2014 and 13.05.2015 for pay protection. However, 

considered a subsequent request dated 27.11.2015 and he was allowed Pay protection. 

The benefit of pay protection is not admissible in view of the undertaking given by him 

and the facts that he neither has applied through proper channel nor submitted NOC at 
the time of interview. 

The Committee also went through audit objection made in this regard and reply 

submitted by AUD. The Committee believes that the pay of Shri Puneet God, Assistant 

Registrar be re-fixed as applicable to direct recruitment to the post at 21000 (Rs 15600 

+ Rs 5400 GP) without any benefits of pay protection from the date of their joining the 

office and the excess payment of salary made to them need to be recovered. 

Category — C: Pay fixation of non-teaching employees who were engaged on contract 

basis after superannuation from government departments 

SI. 

No. 

Name of employee Pay fixation done on appointment in 

AUD 
Pension Status 

1. Skirl Prem Kumar 
Katarmal 

As 	Sr. 	Consultant 	consolidated 
remuneration of Rs.30,000/-. 

Retired from 
University of 

57



As Sr. Consultant consolidated 
remuneration of Rs.30,000/- with 
10% 	annual 	increments  
w.e.f.10.12.2012. 

On Contract w.e.f. 12.02.2014 as per 
Office Order dated 20.02.2014; 
Consolidated Salary Rs.52,280/- as 
Assistant Registrar 

Retired from 
NUEPA as 
Administrativ 

Officer 
PB-3 + GP 
Ms. 6600/- 

Basic Pension 
Rs.15,870/- 

Ex-Deputy 

Registrar& Senior 
Consultant 

1 

Shri Harish Gumani 
Ex-Assistant 
Registrar& 
Consultant 

Shri Sat Pal 
Ex-Assistant 
Registrar& 
Consultant 

I 
Shri P. Mani 
Ex-Assistant 
Registrar& 
Consultant 

On Contract w.c.f. 06.03.2014 as per 

Office Order dated 31.03.2014 
Consolidated Salary Rs.70,980/- as 
Deputy Registrar 
Revised 	Pay 	Rs.38,779/- 	as 
Consultant w.e.f. 19.04.2016 as per 
Finance (Accounts) Department 
Govt. of NCT of Delhi Guidelines 
OM dated 04.12.2015 regarding 
engagement of Consultant 

As Sr. Consultant consolidated 
remuneration of Rs.30,000/-. 

On Contract w.e.f. 12.021014 as per 
Office Order dated 20.02.2014; 
Consolidated Salary Rs.52,280/- as 
Assistant Registrar 
Revised 	Pay 	Rs.32,704/- 	as 
Consultant w.e.f. 19.04.2016 as per 
Finance (Accounts) Department, 
Govt. of NCT of Delhi Guidelines 
OM dated 04.12.2015 regarding 
engagement of Consultant 

As Sr. Consultant consolidated 
remuneration of Rs.30,000/- with 
10% annual increments w.e.f. 
09.07.2013. 

On Contract w.e.f. 12.02.2014 as per 
Office Order dated 20.02.2014; 
Consolidated Salary Rs.52,280/- as 
Assistant Registrar 
Revised 	Pay 	Rs.28,283/- 	as 
Consultant w.e.f. 19.04.2016 as per 
Finance (Accounts) Department, 
Govt. of NCT of Delhi Guidelines 
OM dated 04.12.2015 regarding 
engagement of Consultant 

Delhi as 
Assistant 
Registrar 

P11-3 -I GP 
Rs.6600/- 

Basic Pension 
Rs. 17,235/- 

Retired from 

University of 
Delhi as 
Assistant 
Registrar 

PB-3 + GP 
Rs.5400/- 

Basic Pension 
Rs. 14,535/- 

Retired from 
Cabinet 
Secretariat as 
Section 
Officer 

PB-3 + GP 
Rs.5400/- 

Basic Pension 
Rs.12,570/- 
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Revised 	Pay 	Rs.35,708/- 	as 
Consultant w.e.f. 	19.04.2016 as per 
Finance 	(Accounts) 	Department, 
Govt. of NCT of Delhi Guidelines 
OM 	dated 	04.12.2015 	regarding 

engagement of Consultant 

5. Shri Arun Kumar 
Ahuja 
Ex-Deputy 
Registrar& Senior 
Consultant 

On Contract w.e.f. 10.03.2014 as per 
Office 	Order 	dated 	31.031014; 

Consolidated 	Salary 	Rs.70,980/- 	as 
Deputy Registrar 

Re-fixed 	w.e.f. 	10.03.2015 	after 
promotion in previous organization on 
attaining 	age 	of 	retirement 	from 
Manager 	to 	Registrar 	vide 	Order 
dated 26.11.2013 issued by TIFAC; 
Consolidated Salary Rs.1,16,166/- as 
Deputy Registrar 
Revised Pay Rs.66,240/- as Senior 
Consultant w.e.f. 	19.04.2016 as per 

Finance 	(Accounts) 	Department, 
Govt. of NCT of Delhi Guidelines 
OM 	dated 	04.12.2015 	regarding 
engagement of Consultant 

Retired from 
TIFAC as 
Registrar 

PB-4 + GP 
Rs.8700/- 

He was under 
CPF 

a Scheme in 
TIFAC 

Shri hem Kumar Katarmal, Slid liarish Gurnani, Shri Satpal, Shri P. Mani and Shri Arun 
Kumar Ahuja all were appointed as Consultant in AUD on different consolidated salary. The 
Finance (Accounts) Department, Govt. of NCT of Delhi vide OM dated 04.12.2015 issued 
instructions regarding engagement of Consultant and fixation of their pay. In fact, their 
consolidated monthly remuneration had been paid to them as per the terms of their contract. 
Their monthly remuneration subsequently fixed in accordance the guidelines issued by the 
GNCT, Delhi vide OM dated 04.12.2015. 

Observations & Recommendations: All the officer/ officials were retired on attaining the 
age of superannuation as per rules of their previous organization before appointment/joining 
as Consultant/ Assistant Registrar/ Deputy Registrar. Clause 2(3) of the DoPT Memo No.: F. 
No. 3/1/85-Estt. (P.II) dated July 31, 1986 is reproduced as under: 

"Unless otherwise provided, these orders shall also apply to persons reemployed on 
contract basis" 

The pay of officer/ officials after the superannuation in such cases is fixed after deduction of 
pension equivalent of retirement benefits as per above said DoPT order. 

The consolidated remuneration payable to a person engaged on contract basis is calculated as 
per the instructions contained in FD's OM No.: F-10/02/2011-Acusfa/100-106 dated — — _ 

2.. 	IS- )5C1 
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30.12.2011 (= Minimum of the Pay Band Grade Pay DA of the respective post) and 
further instructions issued by the Government of NCT vide its memo no.: F.20/40/2016- 

AC/DSFA/16-45 dated 20.01.2017 consequent upon the endorsement of CCS (revised pay) 
Rules 2016. 

Further the Finance (Accounts) Department, Govt. of NCT of Delhi vide OM dated 

04.12.2015 issued instructions regarding engagement of Consultant and fixation of their pay 
which was made applicable with immediate effect. 

Therefore, the salary paid in excess of Government orders/instructions issued side 
Office Memorandum No. F.2014/2015/AC/204-248 dated 04.12.2015 and/or F. No. 3/1/85-Estt. (P.II) dated July 31, 1986 and/or FD's OM No.: F10/02/2011-Acusfa/100-

106 dated 30.12.2011 and subsequent amendments as applicable, if any, is not justified. 
The financial losses to the AUD on account of payment of salary and/or allowances in 

excess of Government orders including financial rules (FR 22, 27, etc.) need to be 
recovered. 

Ms. Manjula Khan, Architect on contract basis: 

One post of architect on contract basis was advertised vide advertisement No.1/2015 dated 
02.06.2015 for engagement on contract/deputation basis in the Pay scale as under: 

"Rs 15600-39100 with Cl' Rs 7600— Consolidated remuneration of lb. 78,500" 

As per recommendation of Selection Committee, Ms. Manjula Khan was appointed as 
Architect on contract basis initially for a period of three years in AUD on consolidated Salary 
of Rs.80,463/- (computed at the minimum of PB-3 ) Grade Pay Rs.7600 + DA@ I 19% + 
I-IRA + Transport Allowances as per entitlement) vide offer of appointment No.AUD/1- 
9(3

)/HR/2016/588 dated 23.03.2016. She had accepted the offer and joined the post on 
04.04.2016. 

Subsequently a two-member Committee was constituted to consider the case of Ms. Manjula 
Khan and the meeting of the said Committee was held on 08.06.2016. On recommendation of 
the said Committee (other than Selection Committee), her pay was re-fixed in Level-13 
w.e.f. 03.11.2016 as per her Last Pay Certificate issued from CPWD after her VRS at the PB-
4 Grade Pay of Rs.8700/-. 

The present Committee examined and reviewed the issue of excess remuneration paid to Ms. 
Manjula Khan architect on contract, allowing her pay Level 13 in the light of UGC's 
clarification on fixation of pay of re-employed Pensioner vide No F.71-6/2012(CU) dated 
03.04.2013 and her appointment to the post of Architect on contract basis vide offer dated 
23.03.2016. The committee noted that she had been paid amount more than the amount 
mentioned in the advertisement on the recommendation of a committee, other than selection 
committee, which is found to be irregular and excess payment need to be recovered from her. 
The relevant portion of UGC circular dated 03.04.2013 is reproduced below: 

"The pay fixation of pensioners re-employed in Central Government Civilian posts are being 
regulated as under: 

(I) Re-employed Pensioners shall be allowed to draw pay only in the prescribed pay scale/ 
pay structure of theftoost in which they are re-employed No protection of the sr-Yuan. 
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pay structure of the post held by them prior to retirement shall be given. Under the 

provisions of CC'S (RI') Rules, 2008, revised pay structure comprises the grade pay attached 
to the post and the applicable pay band" 

Observations & Recommendations: 

Ms. Manjula Khan had joined the post on 04.04.2016 on contract basis against advertisement 
No.1/2015 dated 02.06.2015 in "Rs 15600-39100 with GP Rs.7600 — Consolidated 
remuneration of Rs. 78,500". Further the Finance (Accounts) Department, Govt. of ND' of 
Delhi vide OM dated 04.12.2015 issued instructions regarding engagement of Consultant and 
fixation of their pay which was made applicable with immediate effect. The case of Ms. 
Manjula Khan fall within the applicability of DoPT Memo No.: F. No. 3/1/85-Estt. (P.II) 
dated July 31, 1986 [Clause 2(3)j and subsequent amendments. The grant of grade pay of 
Rs.8700/- is arbitrary and unjustified as the post, is sanctioned and advertised in the grade 
pay of Rs.7600/- "Rs.15600-39100 with OP Rs.7600/- Consolidated remuneration of 
Rs.78,500". The consolidated remuneration payable to a person engaged on contract basis is 
calculated as per the instructions contained in FD's OM No.: F-10/02/2011-Acusfa/100-106 
dated 30.12.2011 (=., Minimum of the Pay Band + Grade Pay + DA of the respective post) and 
further instructions issued by the Government of NCT vide its memo no.F.20/40/2016-
AC/DSFA/16-45 dated 20.01.2017 consequent upon the endorsement of CCS (revised pay) 
Rules 2016. 

The committee recommends that the pay of Ms. Manjula Khan should be fixed 
following lloPT Memo No.: F. No. 3/1/85-Estt. (P.II) dated July 31, 1986 and/or FD's 
OM No.: F-10/02/2011-Acusfa/100-106 dated 30.12.2011 and subsequent amendments 
and Financial rules (FR 22 &27, etc.) subject to a maximum of Rs.78,500/-. The 
financial losses to the AUD on account of payment of salary and/or allowances in excess 
of Government orders need to be recovered. 

(R. K. Shartha) 

- 
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I  Appendix-4(i) 
Or. RR. An,bedkar University Delhi 

umar Srivastav) 	(Sameer Saini) 

• 	
A 43.3117, 31 sent laf it31 
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Act 	 I, of NoMmal La031 Territair of Delhi 

MINUTES  

A duly constituted committee meeting for further deliberation on formulation of 
roster was held on 14.01.2022. The following members were present: 

Shri Sushil Kumar Vern, Joint Registrar, GGSIP University, External Expert 

Shri Sameer Saini, Dy. Registrar (Academic Services & Store) 

Shri Bipul Kumar Srivastav, Dy. Registrar (Administration & Estate) 

Shri Noorul Hag, Dy. Registrar (HR) 

Shri Manjeet Singh Rana, Assistant Registrar (Registrars Office) 

Shri Deepak Kumar Pandey, Assistant Registrar (Academic Services) 

2. 	The Academic Services Division apprised the committee regarding Board of 
Management resolution vide its 32ndmeefing held on 12.07.2021 and constitution of 
sub-committee regarding certain issues as raised in the above said Board of 
Management Meeting. 

3 	The committee observed that earlier re-casted register was in terms of DoPT 
OM No. 36012 /2 / 96 — Esttt ( Res ) , dated 02-071997 ( and another OM No. 
36012 / 5 / 97— Estt ( Res. ) dated 29-08-1997) as regards not providing more than 
50% of reservation in total vacancies in a current year . 

While deliberation, the committee noted that in the earlier re casted Register , 
necessary adjustment / filling up the vacancies against the earmarked OBC category 
was not shown / done as the OBC reservation was implemented in Dr B R 
Ambedkar University in April 2016 vide Board of Management Resolution No, 7.2 in 
its meeting held on 19 April 2016 . Since the appointment at S.No. 4 in the 
Reservation Register was made before implementation of OBC reservation in AUD, 
therefore the application of OBC Reservation from a retrospective date at this stage 

does not seem feasible. 

The committee further suggested a draft roster (Annexure 1 to 4) 
incorporating earmarked reserved point on 200 Point Reservation Register as per 
aforementioned DOPT OM which may be placed before the competent authority for 

consideration . 

(Deepak Ku 	Pandey) 	(Manjeet Singh Rana) 	 (Noo Hag) 

44(\ln‘C_ 

(Sushil Kumar Vern) 
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Appendix-4(ii) 	 

MINUTES OF THE COMMITTEE MEETING TO REVIEW THE TEACHING 

RESERVATION ROSTER / REGISTER 

A Sub Committee meeting, duly constituted vide AUD Notification No AUD / 26 — 

2 (4) / Gov / 32nd  BoM / 2021 / 395 dated 26 August 2021 was held on March 10, 

2022 at 2 p.m. in the Committee Room No. 1 , Dr B R Ambedkar University Delhi , 

Kashmere Gate , Delhi. 

The following members were present. 

Prof. Anu Singh Lather , Hon'ble Vice Chancellor , Dr B R Ambedkar University 

Delhi 

Prof. Yogesh Singh, Hon'ble Vice Chancellor, University of Delhi 

Dr. Nitin Malik , Registrar , Dr BR Ambedkar University Delhi — Member Secretary 

Shri Rajiv Talwar, Controller of Finance — Special Invitee 

Shri Sa neer Saini, Dy. Registrar —Academic Services 

Shri Bipul Kumar Srivastava, Dy Registrar — Invitee 

Shri Noorul Hag, Dy Registrar— Invitee 

The Sub — Committee invited members from S.No. 5 to 7 who were actively involved 

in the preparation of Roster and Shri Rajiv Talwar, Controller of Finance was also 

invited as a special invitee. 

Other nominated members, Sh. Sohan Singh Kanawat could not attend the meeting 

due to preoccupation with the work. 

Deputy Registrar- Academic Services apprised the committee about the resolution of BoM in 

its meeting held on 12-07-2021 and the detailed action plan fulfilling all the norms and 

guidelines of DoPT in the preparation of Roster. In order to facilitate sub — committee, the 

--

task for reviewing, collecting information and preparation of Draft Reservation Register was 

‘‘ 
also assigned to another consultative committee having an external expert member with 

the direction to place its recommendation before the Sub Committee for further review and 
examination. 

The Recommendation of the committee along with the draft Reservation Register in respect 

of Teaching Cadre was presented on and placed before the sub - committee ( Annexure=m 

1 , 2 and 3) by Deputy Registrar (Academic Service). The committee further 
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reviewed and examined Reservation Register along with recommendation of the 

committee and observed the following:- 

The guidelines enumerated in DOPT OM No. 36012 / 2 / 96— Estt (Res) dated 2"July 

1997 and in another Notification No, O.M. No. 36033 / 1 / 2008— Estt ( Res ) dated 

15-07-2008 explains that Reservation Roster! Register is only an aid to determine 

the entitlement of difference reserved categories with regard to the quota reserved 

for them. 

The committee observed that the procedure / guidelines adopted in adjusting the 

shortfall of various reserved vacancies which could not be filled up in the earlier 

years as clearly mentioned at para (i) to para (iv) of DOPT Notification dated 15-07-

2008 and found that while filling up the reserved category posts as per their 

prescribed percentage, the limit of 50% reservation in a year in each cadre will have 

to be kept in mind. 

While going through the Reservation Register, the committee found that a 

Reservation Tally given at the last of the Reservation Register for each cadre clearly 

define the quota fixed for reserved categories within the prescribed percentage of 

reservation mentioning the shortfall as well which is an aid to carry out the 

reservation policy in true spirit. 

The committee also noticed that shortfall of 02 OBC categories have been adjusted 

in Draft Reservation Register for the cadre of Assistant Professor and in the like 

manner , all the remaining shortfall will be subsumed in the subsequent years as also 

defined in DOPT OM No. 36033! 1 / 2008— Estt ( Res ) dated 15-07-2008 . 

The committee observed that the reservation for all the entitled reserved categories 

04.•/-• 
	

has been provided in all the cadre of Teaching viz. Assistant Professor, Associate 

Professor and Professor as per the norms defined in DOPT. 

The committee refereed that Explanatory Note as given in DOPT OM No. 36012! 2 / 

96— Estt (Res.) dated 02-07-1997 which define principle for making and operating 

post based rosters which clearly define that Roster is just an aid / instrument to 	— 

\53.97 	

• 	.?.-iliattae a-eeilLe 
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(Dr. IJtin Malik) (5h. Raj 	 (Sh. Sameer Saini) 

(Sh. Bipul Kumar Srivastava) 	 (Sh. Nooru 

• 

determine the entitlement of different category which regard to the quota reserved 

for them and also noticed that at the stage of initial operation of a Roster, it will be 

necessary to adjust the existing appointments in the roster. This will also help in 

identifying the excess / shortage, if any in the respective categories in a cadre. 

G. It was observed that in the Draft Register all the reserved point against the existing 

appointment are not matched ,but tally given at the end of the Reservation Register 

is fulfilling towards the true objective of Reservation Policy. 

In keeping the view of above observations and also the reservation policy issued by Govt. of 

India from time to time, all the members of the sub committee unanimously recommended 

to approve 	the Draft Reservation Register as proposed and placed to be the most 

appropriate in the manner so explained and also in the light of the circumstances where the 

reservations had not been followed in the appointment in all the teaching cadre from the 

initial phases. 

— ctirvitto* alaC  

LI 
(Prof Yoges Singh) 	 (Prof. Anu Singh Lather) 
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441.3ra. 	fanc. 	el" far& VC& Dr. BR. Ambedkat USvonU& 	

1 

ellil 	
Appendix-4(iii) 

Establiihedlo the Act of LeglilAthe Minn/Ayer Nalional Ciipttal Territory of Delhi 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

Name of the Post Assktant Professor Category: Group A 	 AGP Leval -10 	 Method of Recruitment: Direct Recruitment 

Number of Post in Cadre Total 	posts Percentage of reservation prescribed or: 	SC-15% 	ST-7.5% 	OBC-27% 	EWS-111% 	(EWSw.e.f. 31.01.2019) 

S. No Name of the lacutty 
tuembm 

DesigIiation Date of 	& 
ppeintment 

Caiegory 
ear morlted as 
per 200 points 
Descry aion 
Roster 

W lictlter 
belongs 
to SC/51 /013C 

/F.WS/GEN 

Filled as 
UR/S( /5 F/OH 
MS/ 
To he filled. 

Sign a turn 
DI 
authorized 
officer 

ltc in a cl.s 

,r 
Dr Oinarn Hemlata Dcvi 
	  Studies 

Environmental SHE 2-2009 UR SC SC 

2 onAmrban Sen gupta Development 
Studies 

SDS 9-03-2010 UR UR UR 

3 Dr. Ivy Dhar 
	  Studies 

Development SDS 19-03-2010 UR UR UR 

4 Mr. Mick IMMa Psychology SHS 20-07-2010 01K-i UR OR 

5Ms.Deepb Sachdev Pchoio 5115 21-07-2010 OR UR OR 

6 Ns.Anshumita Pandey Psychology 	I SHS 21-07-2010 UR OR UR 

7 Ms.Tholtchem Fibulae Devi Psychology SliS 21-07-2010 SC Sc Sc 

PI Dr.Rachna Chaudha Gender Studies SHS 22-07-2010 OBC-2 UR UR 

9 Msliwitell limo Gender Studies SITS 22-07.2010 OR ST 

DrShubhta Regalia 10 

 

Gender Studies 5115 23-07-2010 EWS -1 OR 1111 

11 Mr.Gangmmflel Kamei Psychology SHS 8-07-3010 UR ST ST 

--......e - __ 	Ph.. ti.,.....-ci,tion welly 2 t the last is 
Note: 1-Adjustments of reserved /shortfall Categoric* are being made m all subsequent recruitmentas 	

. 

indicative of Reservation status n different categories. 

2- 	
hort Fall of different reserved categories will be MU:teamed in future vacancies subject to ceiling of reservation up to 50% as per DOFT n 

(Manjeet S Rana) 	 (Deepak)*(CPandey) 
1 

(NOoll 

VRr Alih‘i Mao) 

Liaison Officer SC & ST 

(Sameer Saini) 

Dy. Registrar (Academic Services) 

& Liaison4fficer- bac, 

(SR. Prabhakaran) 

Liaison Officer P.WD 

C B 	I fivastava) 

(Sushi! Kumar Nilern) 

Joint Regist ar, GGSIP University 
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(Noorul 

Ak a K Mao) 

Liaison Officer SC & ST 

(Sushi' Kumar Vern) 

Joint Regis car, GGSIP University 

• 
tdtani 

4 	 B.R. Ambedkartiniversity Delhi 

RESERVATION 

ffiktrd-agaRrRcen 	Dr. 

Established0% Ille Mt ettegblittbr AI Milli? orthttomacwitiartratoryorneni 

REGISTER FOR ASSISTANT PROFESSOR w.e.f 1401-2022 

Method ofRecnJitmeUti Direct Recruitment 

As nt Professor Category. Group A 	 Level-laFAG19  

I
Name of the Post 

Number of Post in Cadre 3 post Percenta e of reservation prescnb 	for 	SC-15% 	ST-7.5% 	013C-27% 	EWS-10° 	(EWS w.e.f. 3t012019} 

,lot 

marks 

Na inc of the F gutty 
member 

Designation School Date of 
Appointment 

Category 
earmarked as 
per 20o points 
Reservation 
Raster 

b ether 
belongs 
to SC/ST/ORC 
/MS/6 EN 

Filled as 
UR/SC/ST/011 
MS/ 
To be filled 

Signatiire 
of 
until0 rized 
officer 

— S. No 

Dr.Mainatha Karollil Psychology SHS 2/8/2010 08C-3 OR UR 

13 Dr.Sanju Thomas English SOL 3/9/2010 UR OR OR 

14 Dr.Bhoomiga Meiling English SOL 3/9/2010 ST-I OR UR 

IS Dr.Usha Mudiganti English SOL 14-09-2010 SC-2 UR UR 

16 

17 

Mr Vinod& Psychology SUS 1/11/2010 OR UR 

Dr.? ogesh Snehl 
SLS 4/3/2011 OR UR UR 

18 Dr.ManasiThaphyal Navani Education SES 18-03-2011 UR OR OR 

19 Prof.Tanga Kothiyal 

Studies 
History SLS 30-03-2011 OBC-S UR UR 

20 Dr-Marlin Chakaravartty History SLS 1/4/2011 SC-3 ST 

21 DnShailaja Menon History SLS 28-04-20 EWS-2 OR UR 

OR 
English SOL 1/7/2011 OR UR 

Note: 1 Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DOFT moons. The Reservation Ta 

indicative of Reservation status in different categories 
2- Shor Fall of different reserved categories will be subsumed in fu 

1 

(Sarneer Saini) 

Dy. Registrar (AcadeTic Services) 

& Liaison Offj\EahOBC 

(SR. Prabhakaran) 

Liaison MC& P.WD 

a th 

(Bipu 	stave) 

canoes subject to ceiling of reservation up to 50% as per COPT norms 

(Manjeet S'Rana) 	 (Deepa ek r. Pandey) 
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Name of the Post Assistant Professor Category: Group A AGP Level- 10 Method of Recruitment: Direct Recruitment 

Number of Post In Cadre Percentage of reservation prescribed for: SC-15 	ST-7.5% 08C-27% EWS-10% (EWS wet. 31.01.201 ) Total —131 posts 

4L3fTz. 	 Ircft 	P Dr. B.R. Ambedltar University Delhi 

F.5thelehed le the At of Legslelke foterebh of fealentalCapfhl Terrifen of Debi 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

I S. No Name of the fa ult) 
member  

Design:tioii School Date of 
Appointment 

Category 
earrnd eked as 
per 200 points 
Reservation 
Roster 

Whether 
belongs 
to SC/ST/013C 
/EWS/GLN 

Filled as 
BR/SC/ST/OR 
EWS/ 
To be Flied. ) 

Signature 
of 
authorized 
officer 

Remarks 

23 Dr Bidhan Chandra Dash Sociology SLS 4/7/2011 00C-6 UR OR 

24 Dr.UrfatAnjern Mir Sociology SLS 22-07-2011 UR UR OR 

25 Dr.Gunjan Sharma Education 
Studies 

SES 1/8/2011 UR OR 11R 

26 Mr.Sayandeb Chowdhury English SOL 8/8/2011 OBC-7 UR UR 

27 Dr.Dhiraj Kumar Rite History SLS 19-12-2011 SC-4 UR UR 

28 Dr.Kancharla Valentina Management 
Studies 

SI3PPSE 1/2/2012 ST-2 Sc Sc 

29 Dr.Anshu Gupta Management 
Studies 

SEPPSE 1/2/2012 OR OR UR 

30 Dr.Kanwal Anil Management 
Studies 

SIWPSE 19-03-2012 CRC-8 UR U12 

31 DeTapostk Banerjee Econonflcs SLS 20-04-2012 EWS -3 UR UR 

32 Dr Nidln KalcIter Mangement 
Studies 

SBFESE 4/5/2012 UR UR OR 

33 MrSanthosh. S. Visual Arts SCCE 18-06-2012 UR UR UR 

lee). ce 
Note: I Adjustments of reserved /shortfall Categories are being made in al subsequent recrm en as per 	 . 	 . 

indicative of Reservation status in different categories. 
2- Short Fall of different reserved categories will be subsumed in future vacancies subject to ceiling of reservation up to 50% as per nor norms. 

(Noorel:/1)1dIO) 	 (Sameer Saini) 	 _LBjp. 	vastav 	 (Manjeet 5 Rana) 	 (Deepa\l/k r. Pandey) 
. m.catizes- -70-111"S 	 \S"7  

/V 

Oy. Registrar (Academic Services) 

& Liaison Officer- OBC 

s...._ ,_ 	. 

r A KIK Mao) 	 (5.R. Prabhakaran) 

Liaison Officer SC &ST 	Liaison Officer P.WD 

4.44171k L 
(Sushi! Kumar Vern) 

Joint Registrar, GGSIP University 
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Method of Recruitment: Direct Recruitment AGP Level 10 Category:Group A 

enciaftera 	Dr. B.R. Ambedkar University Delhi 

Eakdallshttibrils AcLofLtIIIIt'I As%embly of NativinIC•pitatt.rth"T ("OM 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022  

Name of the Post 

Number of Post in Cadre 

Assistant Professor 

Total -131 posts Percentage of reservation prescribed for: SC-15% ST-7.5% OBC-27% EWS-10% 	EWS w.e.f. 31.01.2019) 

S. No Name of the facullti 
member 

Designation School Date of 
Appointment 

Category 
earmarked as 
per 200 points 
Reservation 
ROSIOr 

Whether 
belongs 
to sc/sT/Onc 

iltIVS/6 EN 

Filled ag" 
UR/SC/ST/OR 
EWS/ 
To be filled. 

Signature 
of 
authorized 
officer 

Remarks 

34 Mr Benil &swag Performance 
Stucker 

SCCE 18-06-2012 0)3C-9 SC SC 

35 Dr.fiamneek Khassa Mathematics SLE 19-06-2012 SC -5 UR OR 

36 Drtranay Goswami Mathematics SLS 25-0-2012 OR UR UR 

37 Ms.Shefalee jam Visual Arts SEGE 19-07-2012 OR OR UR 

38 Dr.Balchand Prajapati Mathematics ,ELS 20-07-2012 0I3C-10 UR OR 

39 DttVenugopal Maddipati Design SUES 24-12-2013 OR UR UR 

I 40 Dralandini Hayek Development 
Studies 

SDS 16-07-2014 ST -3 UR UR 

41 Dr-Kranti Kumar Mathematics SLS 21-07-2014 SC- 6 SC SC 

42 DrPulalc Dos Environmental 
Studies 

SHE 28-07-2014 08C-11 UR UR 

' 	43 Dr.Rinju Rasally Sociology SLS 1/8/2014 EWS -4 SC SC 

44 Dr.Bindu K. Covilakant Gender Studies SHS 24-11-2914 UR UR UR 

Note: 1 Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DOPT norms. The Reservation Tally a the last is 

indicative of Reservation status in di ferent categories. 
2- Shot Fall of different reserved ca egones will be subsumed in future vacancies subject to ceiling of reservation up to 50% as per DOPT norms. 

\ 

\., 	
--":--- ----- cout-a__  

(Nooru 	) 	 CS meer Saini) 	 (B 	ivastav4) 	 (Manjeet S Rana) 

Dy. Registrar (Academic Services) 

& Liaison OfficerJOBC 

R.:.12 7,,. \„, — 

o) 

 
(SR. Prabhakaran) 	 (Sushi] Kumar Vern) 

Liaison Officer SC & ST 	Liaison Officer P.V,TD 	 Joint Reg s rar, GGSIP University 

Y(Deepa r. Pandey) 

	 nLL 

• 
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Name of the Post Assistant Professor Category; Group A ACT' Level -10 Method of Recruitment: Direct Recruitment 

Number of Post In Cadre 	Total -131 posts Percentage of reservation prescribed for: SC-15% ST-7.5% 0I3C.27% EWS-10% (EWS w.e.I. 31.01.2019) 

(Noo 	 (Sameer Saini) 
Dy. Registrar (Academic Services) 

& Liaison Officer- bBC 
C 

Atha' k Mao) 	 (S.R. Prabliakaran) 

Liaison Officer SC & ST 	Liaison Officer P.WE 

vastavai 

31.'411311i -Miked-entragz-d,  I Di. B.R. Ambedkar University Delhi 

Established bi theAci oaegislative Anein 	lint mr.thryornetni 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

5. No Name of the Et tilty 
member 

Designation [ School 	Date of 
1 appointment 

1 

Category 
ern-mai-Iced as 
per 200 points 
Reservation 
Roster 

Whether 
belongs 
to SC/ST2OBO 
/EW5/61iN 

Filled as 
UR/SC/ST/013 
EWS/ 
To he filled. 

Signatire 	Remark .c  

of 
authorized 
officer1 

45 Dr.Pallavi chiFuavarty History S S 	6-06-2015 013C-12 UR 
IIIMI 

46 Mr.Shelrni Sankhil CLTS SOL 	27-07-2015 UR ST ST 

47 Mr.Sandeep R. Singh CLTS SQL 	1 11/9/2015 SC-7 It BR 

Dr. Shad Naved CUTS SQL 	I8-09-2015 OR IR 

49 Dr.Kritika Mather Management 
Studies 

SBPPS 	28-09-2015 08C-13 UR 

50 DuShifa Hag Psychology $145 	1/10/2015 
la UR 

UR 

Si Dr Kalindi Maheshwari Management 
Studies 

SBPPSE 	14-10-2015 laillIla UR 

52 Dr.Dipa Shills Economics SLS 	7/12/2015 01W-14 UR 

SC 

UR 

all..11 53 Dr. Arerban Blswas Economics SIS 	18-12-2015 OR 

54 Dr Richa Awasthy Management 
Studies 

SEIPPSE 	8/4/2016 SC-8 OR 
a 

55 DnAnandini Dar &legatos 
Studies 

SES 	' 1/7/2016 51-4 UR UR 

-. 	- 
Note: I-Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per  

indicative of Reservation status in different categories. 
2- Short Fall of different reserved categories will be subsumed in future acancies subject to ceiling of reservation up to 50% as per DOPT norms. 

(Ma njeet $ Rana) 	 (Deepakr. Pandey) 

(Sushil Kurnar ern) 

Joint Registrar, GGSIP University 
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ts Tote Po 

- 44* 

t.t3{1t 	fueerrazittwil 	Dr. Bat Ambedicar University Delhi 

Establishe0) th Act eangrylialveAsWitlyaN}tiOnalaP.biTtrritor, 40" 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.F 14-01-2022  

me of the Pos Assistant Professor Category: Group A AGP Level. '0 Method of R ruit n DirectRecruitmorit 

umber of ost in Cadre Percentage of reservation prescribed for. SC-1S% 51-7.5e 013C-27% EVVS-10% (EWS w.e 	201 

S. No 	ne of the fa tilty 
cini 	er 

Designation School Date of 
Appointment 

Category 
earmarked as 
per 200 paints 
Rosen:aim, 
Rostm 

Whether 
belongs 
to SC/S1'/OBC 

/E1VS/GEN 

Filled as 
UR/SC/S1'/O11 
EWS/ 
To be filled. 

Signature 
of 
authorized 
()Ricci 

Remarks 

55 	Dr Snauni Nag Education 
Studies 

SES 1/7/2016 OBC-15 UR UR 

57  Dr.hioggallan Bhard Development 
Studies 

SDS 6/7/2016 UR SC Sc 

58 DaPreeti Sanipat Sociolov SLS 15-07-2016 UR UR OR.  

59 DrAmit Singh English 
Literature 

SOL 8/8/2016 OR UR OR 

60 Dr.Priyasha Raul Sociology SLS 16-08-2016 013C-16 11R OR 

61 DuAnoem Kr. Koileri Psychology SHS 1/11/2016 SC-9 SC Sc 

62 MsSaranika Sarlsar Economics SLS 1/12/2016 EWS-6 Sc SC 

63 Dalthual English 
Literature 

SOL 10/7/2017 OBC-17 OBC OBC 

64 Dr, laved Jebel Want SLGC SLGC 13-07-2017 UR UR OR 

65 Dr. Vatsala Saxena Psychology SHS 14-07-2017 OR UR UR 

66 Dr. Nora Nixon SLOG SLGC 17-07-2017 UR 

- - 	 an 	8, last i 
Note: 1 Adjustments of reserved /shortfall Categories are being made in all subsequent reauitme t as per 	

. inc sccs 

indwat.ve of Reservation status indifferent categories. 
2- ShoT Fall of different reserved categories will be subsumed in ftture vacancies subject to ceiling of reservation up to 50% as per 

Dorm norms. 

(NCO 

‘thkr Akna K Mao) 

liaison Officer SC & ST 

(Sameer Saini) 
Dy. Registrar (Academic Services) 

& Liaison Officer-' BC 

c 
Prabliakaran) 

Liaison Officer P.WD 

(Sushi' Kumar Vern) 
Joint Registrar GGSIP University 

(Deepak . Pandey) 
IPV  

rfastavi) 	 (Manjeet S Rana) 
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Method of Recruitment: Direct Recruitment Category: Group A 	 AGP Level - 10 

(Manjeet S Ra (Deepak K Pandey) 

Liaison Officer SC &ST 

(Sushi! Kumar Vern) 

Joint Registrar, GGSIP University 

aikues._ 

(Sameer Saini) 
Dy. Registrar (Academic Services) 

& Liaison Officer- OBC 
k 

(5.R. Prabhakaran) 

Liaison Officer P.WD 

n. aastmfSritEdt 	Dr. B.R. Ambedkar Univentry Delhi 

Established by the An otLegislothe Asstrribl, urnaIonal 020E4 retribryandm 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

Name of the Pest 

Number of Post In Cadre Percentage of reservation prescribed for: SC-15% 81- 7.5% 08C-27% EWS-10% (El/VS w.e.f. 31.012019) 

Assistant Professor 

Total —131 posts 

S. No. Name of the ía 	tI' flestgurntion 
men 

, School Date of 
Appnintrne'it 

Category 
earmarked as 
per 200 points 
Re servo Ron 
Roster 

Wltethei 
belongs 
to SC/ST/OBC 
/CWS/GEN 

Fnled as 
UIZ/SC/ST/O6 
EWS/ 
To be tilled. 

SignatureRemarks  

of 
authorized 
officer 

67 Dr. Poop Sa'ogi Law and Politics SI.GC 21-07.2017 OBC.18 Sc Sc 

68 Mr SR Prabkatan Law and Politics SLCC 1/8/2917 SC-10 OR UK 

69 Or. Krishna 	m Economics SLS 16-08-2017 ST-5 SC SC 

70 Dr.Mradul Veer Singh Mathematics SLS 18-08-2017 EWS-7 UK UK 

71 DrAnushka Singh Low and Politics SLGC 22-08-2017 0BC19 UK UK 

la Dr. 

73 

Vahan Duggal 

Dr.Monai Manik De 	lc 

Film Studies SCCE -08-2017 UK UR OR 

ELI SOL 1/9/2017 UK SC SC 

74 Dr. Akhil Kayal Literary Art SCCE 1/4/2018 SC-11 UK UR 

75 Dr. Nivedite Sarkar Education 
Studies 

SES 2/4/2018 OBC-20 UR tht 

Dr. Raishree Chapelle' Education 
Studies 

SES 3/4/2018 UK Sc SC 

77 Ms. Khushbu Dublish Design SDES 1/6/2018 UK OR R 

Note: 1-Adjustments of reserved /shortfall Categories are being made in all sub equent recruitment as per DOPT norms. The Reservation Tally a the last is 

indicative of Reservation status in different categories. 
2- Short Fall of different reserved categories will he subsumed in future vacancies subject to ceiling of reservation up to 50% as per DORF norms. 
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 Assistant Professor 

Total -131 posts 

Category:Group A 

Percentage of reservation prescribed 

AGP Level - 10 
	 Method of Recruitment: Direct Recruitment 

Or 	SC-15% 51-7.5% 013C-27% EWS-10% (EWE mat 31.01.2019) 
Name of the Post 

Number of Post in Cadre 

(Noor 

• 
&taut st-a-szs-Sfyrelt 	Dr. 13.R. Ambedkar University:Delhi 

Estabgtheil 1, the Act (41.cg19101“ Aiettal1oaallonl Capital Ttrnler, 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

S No Name of the faculty 
member 

Designation School Date of 
Appointalent 

Category 
earmas ked as 
per 200 points 
Reservation 

vRoster 

Whether 
belongs 
to SC/ST/013C 
/EWS/GEN 

Filled as 
mot/sr/on 
EWS/ 
To be flied 
, 

Signatiie 
of 
authorized 
offices 

Remarks  

7. DEPritpal Smgh RandhaW Urban Studies SGA 22-06-2018 08C-21 SC SC 

79 Dr. Rachna Mehra Urban Studies) SGA 22-06-2018 UR OR UR 

SO Gr. Robin Singhal Economics SLS UR UR 

81 Dr. Budhaditya Das SHE SHE UR I UR 

82 Dr Teena Anil Public Policy SGA SC SC 

83 Dr Ekta Singh Public Policy SGA UR UR 

AlreadyAdvernsed 

84 Vacant 
OR SC 

Advertised 

85 vacant 
R 

Already 

Al 	-Adve-hse ea 

96 Vacant AlreadyAdvrtiSed 

87 Vacant 
SC-I3 

Already Advertised 

88 Vacant 
OR SC 

is 
Note: 1 Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DOFT norms. The 

ReSerratiON Tally at the :ast 

indicative of Reservation status in different categories. 
2- Short Fall of different reserved categories will be subsumed in future vacancies subject to ceiling of reservation up to 50% as per Don norms. 

(Deepak Pandey) 

Ak alk Mao) 

Liaison Officer SC & ST 

(Sameer Saini) 	
(Manjeet S Rana) 

Dy. Registrar (Academic Services) 

& Liaiso Officer-‘013C 

(S.& Prabhakaran) 	 (Sushi' xtmar Vern) 

Liaison Officer P.WD 	 Joint Registrar, GGSIP University 
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(Manjeet S Rana) (Deepak Pandey) 

	1t%Ort3PITO'Ncrardl• 	 Dr. B.R. Ambedltar Univeraity Delhi 

Kitablillied b\ Ow Act or LegishtheAssOttlya(Natienal Capitol Territer, or Deud 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022  

5. No Na III C of the faculty 
mein her 

Designation School Date of 
Appo into e it 

Category 
ear in 	Ice d as 
per 200 points 
Reservation 
Roster 

Whether 
belongs 
to SC/ST/013C 
/EWS/GEN 

Filled as 
un/sc/cr/os 
EWS/ 
To be filled 

Signature 
of 
1 urhorizecl 
officer 

Remarks 

89 Vacant 
013C-24 OBC Already Advertised 

90 Vacant 
EWS-9 UR Already Advertised 

91 Vacant 
UR OBC Already Advertised 

92 Vacant 
UR UR Already AdVertised 

93 Vacant 
013C-25 OBC Already Advertised 

Advertised 
, 94 Vacant 

SC-14 UR Already 

AlreadyAdvertised 

95 Vacant 
ST-7 UR 

Advertised 

96 Vacant 
UR OR. Already j 

Advertised 

97 Vacant 
OBC-26 UR Already 

Advertxsed 

98 Vacant 
EWS-10 UR Already 

AlreadyAdvertised 

99 Vacant 
SC-is EWS 

Note: 1-Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per 
DOPE' norms. The Reservation Tally a the last is 

indicative of Reservation status in different categories. 

2- Short Fall of different reserved categories will 
be subsumed in future vacancies subject to ceiling of reservation up to 50% as per DOPT norms, 

vastavE0 

(Sushil Kumar Vern) 

Joint Regi trar, GGSIP University 

\NO,- 

• 
. 3hM 

(5ameer Saint) 

Dy. Registrar (Academic Services) 

& Liaison Officer- \ OBC 

(RR. Prabhakaran) 

Liaison Officer MD 

(Nooru 

C.,,.... 

...--"C'  
klr AkKa K Mao) 

iaison Officer SC & ST 

Name of the Post 

Number of Post in Cadre 

Assistant Professor 

Total —131 posts 

Category. Group A 

Percentage of reservation prescribed for: 

AGP Level 10 Method of Recruitment: Direct Recruitment 

SC-15% ST-7.5% OBC-27% EWS-10% (EWS w.e.f. 31.01.2019) 
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(Sameer Sahli) 

Dy. Registrar (Academkc Services) 

& Liaison Of4er-  OBC 

- 

(S.12 7-13.r ha ka ran) 

Liaison Officer P.WD 

as avR) 

C- 

(Sushil Kumar Vern) 
Joint Registrar, GGSIP University 

(Nooru 

r kha K Mao) 

Liaison Officer SC & ST 

-----

NMI? Of the Post 
St In C 	I Total - 

umber of Po 

s
.----r-- 

1 S. No 	I Name of the faculty 

I 	I member 

I 	
1 

1 	
I 

1 --------_ 	. 
' 100 	I Jacant 

41.ata. atagral f42aRrerrau Waft 	
Dr.1.1.11. Ambedkar University Ddbi 

EttAiwis w the Aet otivestathe Ammbl• otS*ttonal CaptnIttrulten, 
of Dag 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

111=1111.111.1
1 

thod of RacrUit,teflt Direct Recruitment 

% ST-7 % OBC-27% EWS-10% (EWS wet. 31.01.2O9) 
-------- 

Filled as , 	Signature 	Remarks 

UR/SC/ST/013 Of 
INN'S/ 	 authorized 

To be tilled. 	officer 

sistant ProfessO 

posts 

Des 

Percentage of re 

School Date 
Appointment 

Category 
earmarked as 
per 200 points 
Reservation 
Roster 

I OBC-2 

 

 

rvation prescribed for: SC 

Whether 
belongs 
tO SC/ST/0 
/EtVE/GEN 

101 

192 

108 i 	
aniall ST-8 

107 	Vacant 

Vacant 

109 1 Vacant 	 ISMS 

0138-29 	013C 

110 ' Vacant 	 INSIMIS 5 
	 S 

Note: 1-Adjusnuents of reserved /shortfall Categories 

are being made in ail subseqtient recruitment as per nor norms. The Reservation Tally the last is 

2- Short Pall of diffment reserved categories will be sUbsumed in future vacancies subject to ceiling of reservation up to 60%as per DO 

PT norms 

(Manjeet S Rana) 	
(Deepa 

103 
104 

.105 

106 

OBC 28 

If 
BalS111110111110

11.,Sallia 
111111111S11161111. 

ali
NSI

SSOINNISMINENINION. 
 

indicative of Reservation status in different categories. 
. Pandey) 
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(Noor 

L 
(Sush Kumar ern) 

Joint Regist ar, GGSIP University 

ti.41".antaitginfok-dritM1 	B.R. Ambedhar UniversityDelhi 

EstaMisheti by the An olteghliithe AsseanblyerNAttoziel CapitAlterdtot, tproat 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR we! 14-01-2022 

• 

the Post Name of Assistant Professor Category: Group A ASP Level -10 Method of Recruitment: Direct Recruitment 

Number of Post In Cadre Total-131 posts Percentage of reservation prescribed for 	SC-15% 	ST-7.5% 	OBC-277 	EWS-10% 	(EWS vike.f. 31.01.2019) 

Remarks 

S. No Name of the faculty 
member 

Design- 	on School Date of 
Appoifltflieflt 

Category 
earmarked as 

per 200 points 
Reservation 
Roster 

Whèthcr heloug 
to SC/ST/OBC 
/EWS/GEN 

Filled as 

DR/SC/ST/0 
13 
BPS/ 
To be filled. 

Signature 
of 
authorized 
officer 

111 Vacant 
UR UR 

112 Vacant 
OBC-30 OBC 

3 Vacant 
UR UR 

4 Vacant 
Sc17 SC 

5 Vacant 
013C-31 0I3C 

6 vacant 
UR To h 	filled by OBC a 

shortfall of 011C is being 
adjusted in keepingthe 
reservation 	policy 	as 

UR 

per DOM' norms 
EIMS 

7 Vacant 

B Vacot 
UR To be tilled by CRC as 

shortfall of OBC is being 
adjusted in keeping the 
reservation 	policy 	as 
Per 00E7 norms 

No e: 1-Adjustments of reserved /shortfall Categories arc being made in at 

indicative of Reservation status in different categories. 
2- Short Fall of different reserved categories will be subsumed in future vac 

(Sameer Sahli) 

Dy. Registrar (Academic Services) 

& LiaisonAfficer-' BC 
C.., A) T,ero.2.--- 

A a K Mao) 	 (SS. Prabhakaran) 

Liaison Officer SC &ST 	Liaison Officer P.WD  

bsequent recruitment as per DOFF norms. The Reservation Tally at the las
t  

ies subject to ceiling of reservation up to 50% as per DO?!' norms. 

(Manjeet $ Rana) 	 (Deepak r. Pandey) 
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(Nom 

Ak 1k Mao) 
Liison Officer SG & ST 

S 
glibiE31T2. 31aSWtia4aRIKETERI Dr. B.R. Ambedkar University Delhi 

Xstabliated In the Pt of Usliblho Asurnhi. omoilool Co Hid Tr:Thou anon 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

Name of the Post Assistant Professor Category: Group A 	 AGP Level -10 	 Method of Recruitment: Direct Recruitment 

Total-131 posts Number of Post in Cadre Percentage of reservation prescribed for: 50-15% ST-7.5% OBC-27% EWS-10% (EWS w.e.f. 31E1.2019) 

S. 	o Na me of the faculty 
mamber 

Designation School Date of 
Appointment 

Category 
earmarked as 
per 200 points 
Reservation 
Roster 

Whether 
belongs 
to SC/ST/013C 
/EWS/GEN 

Filled as 
UR/5C/ST/013 
EWS/ 
To he filled. 

Signature 
of 
authorized 
officer 

Remarks 

119 Vacant 08C-32 

120 Vacant S1-9 

121 Vacant Sc-Is 

122 Vacant EWS -12 

123 Vacant I 03C-33 

124 Vacant UR 

125 Vacant 
UR 

126 Vacant 
OBC-34 

127 Vacant 
SC-19 

128 Vacant 
UR 

129 Vacant 
UR 

Note: 
1 Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DOFT norms. The Reservation Tally r the last is 

indicative of Reservation status in different categories. 
2- Short Fall of different reserved categories will be subsumed in future vacancies subject to ceiling of reservation up to 50% as per DOPT norms. 

0)/  

(Sameer Saini) 	 (B 	 (Ma njeet 5 Rana) 

go.--  
Dy. Registrar (Academic Services) 

& Liaison Ofics_tiOBG 

(GR. Prabhakaran) 	 (Sushi! Kumar Vern) 

Liaison Officer P.WD 	 Joint Registrar, GGSIP University 

(Deepa r. Pandey) 
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(NOOrul 

r AlthIK Mao) 

Liaison Officer SC & ST 

(Manjeet S•Rana) 	 (DeepaXr. Pandey) 

(Sushil Kumar ern) 

• 
41-.3rra. 3 	t' 	go Dr. B.R. Ambedkar University Delhi 

EsillThetl by the Act of LeglalatfreAnOtl, e(S.Mougd capita rtttil0r, 441)0111 

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

Name of the Post Assistant Professor Category: Group A 	 AGP Level -10 	 I Method of Recruitment Direct Recruitment 

Number of Post in Cadre Total -131 posts Percentage o reservation proscribed for: 	SC-15% 	ST-7.5% 	OBC.27% 	EWS-15% 	(EWS wet. 31.01.2019) 

S. No Name of the faculty 
member 

esignanon School Pate ol 
Appointment 

Category 
earmarked as 
per 200 points 
Reservation 
Roster 

Whether 
belongs 
to SC/ST/013C 
/EMS/GEN 

Filled as 
UR/SC/ST/OR 
EWS/ 
To be Riled. 

Signature 
of 
authorized 
officer 

Remarks 

130 	1 	Vac;int OBC-35 

131 Vccant EWS-13 

Note: I-Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DOPT norms. Thc Reservation Tally at the last ts 
indicative of Reservation status in different categories. 

2- Short Fall of different reserved categories will be subsumed in future vacancies subject to ceiling of reservation up to 50% as per DOPT norms. 

(Sameer Saint) 

Dy. Registrar (Academic Services) 

Liaison Officer-\013C 

(S.R. Prabhaka ran) 

Liaison Officer P.WD Joint Registrar, GGSIP University 
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S 
Br. JLR. Ainbedkar tnlversttv Dello et41'2117. 3k1aw 	MP81eda1c8 42T8dt 

Joint ReTstrar, GGSIP University 

Dy. Registrar (Academic Services) 
& LiaiworOfficerl.013C 

(SR. Prabhakaran) 	 (Sushil Kuma Vern) 

Liaison Officer P.WD 

Eshlillghte by tho Act et Legisla the Minn* 9ttOen6I Cie" Turn"). MIttlh  

RESERVATION REGISTER FOR ASSISTANT PROFESSOR w.e.f 14-01-2022 

31 Filled 83 Vacant Posts: 48 

Category 

A 

Quota 

B 

Quota on the 
basis of filled 
positions (133) 

CD 

Person in 
Position 

Person in Position 
(Reserved) 

E 

Shortfall/Excess 
(Die) 

F 

Backlog 

G 

Earmarked posts 
vide earlier 

Advertisement 
made in April 

2022.Recnntment 
is Under Process 

H 

Earmarked for 
fresh 19 Posts) 

Sc 19 12 16 16 +04 0 02 
ST 09 06 OS 05 -01 0 01 1 

OBC 35 22 01 01 -21 0 04 7 . 	.. 
CWS 60 

„3,55, 
08 00 00 -08 0 01 

08 	—I  OR 35 61 61 -26 	 0 
131 ti 	53  83 30 	 6 	1 

Note: 1-Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DO PT norms. The Reservation Tally at the last is 
indicative of Reservation status in different categories. 
2- S off Fall of different reserved categories will be subsumed in futur vacancies subject to ceiling of reservation up to 50% as per DOPT norms. 

(Nonni 

r kii1a K Mao) 

Liaison Officer Sc & ST 

(Sameer Saini) 	 (Bi 	stay?) 	 (Marneet S Rana) 	 (Deepa r. Pandey) 

Name of the Post AssistantProfessor Category: Group A AGP Level - 10 Method of Recruitment: Direct Recruitment 
Number of Post in Cadre 	Total-131 posts Percentage of reservation prescnbed for: SC-15% ST-7.5% CBC-27% EWS-10% (EWS wet. 31.01.2019) 
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ferldCrarareturt mbedlcror licriversicv Delhi 

(Deepak 	Pa ndey) (Manjeet S Rana) 

POST BASED RESERVATION ROSTER FOR ASSOCIATE PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

No the t tcre j I1emI)er D isci I line School Appoin mien t 

Category 
est ono-Ice/I 
at per 200 
point 
Reservation 
ROcter 

tether bet 
rd5rr to n1r3 

hut =hot 
UR/ 	ST,100c/CWS 

S,gn ii 	re 
of 
appommth 
authority 
or other 

tythl 
office r Remark: 

II.Prof.ctu Sankrit 

Dr. Diamond Oberoi Vahali 

Fliridi SOL 21-09-2010 UR UR UR 

English SO 10-01-2011UR UR OR 

Prof San'a 	Kumar Strarma Histo SLS 01-02-2011 UR UR UR 

Dan 	1 Prof. Dturendra Dutt Histo SLS 01-03-2011 OBC-1 UR OR 
4 

Bhattacha 	a Dr. 	otirmo Economics SLS 11-04-2012 UR UR UR 
5 

Sivaraman Mr Deer r n Performance Studies SCCE 28-07-2012 UR UR UR 
6 

Prof.Minna Habra Environmental Studies SHE 04-01-2013 SC-1 UR UR 

Damodran Develo ment Stuthes SDS 15-03-2013 UDC-2 UR UR 
Prof. Sumatala 

Go 	Pradhan Prof. 	ral ji Hindi SQL 01-10-2013 UR UR UR 
9 

Mane: ment Studies SBPPSE 02-12-2013 -WS UR UR 
10 Prof Kartik Dave 

Prof.11 	Racbana Mill Ps char SHS 15-03-2014 OR UR UR 

Sen Prof. Rultmh,i" Socroloo SLS 27-03-2015 OBC-3 UR UR 
12 

ri Rrisnan Film Studies SCCE 22-07-1015 UR UR UR 
Dritaan 

Bane 'ea Social° SLS 01-09-2015 ST OR UR 
14 Dr.Nrharilta 

bee Economics SLS 2011-2015 SC-2 UR UR 
15 DnAr dam Ranee 

----,  

(Noon41qJ 

Olt-Akha K Mao) 

Liaison Officer Sc &ST 

(Sameer Saini) 

Dy. Registrar (Acadecnic Services) 

& Lialson_Officer 

(S.R. Pranakaran) 

Liaison Officer P.WD 

ivastava) 

L„. 
(Sushi! Kumar Van) 

Joint Registrar, GGSIP University 

Name of the Post 	Associate Professor 

Number of Post in Cadre 	Total =63 Posts 

Category: Group A AGP LEVEL-11A 

Percen age of reservation prose bed for: 

Method of Recruitment Direct Recruitment 

SC-11% ST-7.5% EWS-10% 013C-27% 
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Category: Group A AGP LEVEL43 A 

Percen age of reservation prescribed for: 

Method of Recruitment: Direct Recruitment 

SQ.16°A ST-7.5% EWS-134 Osc-27% Number of Post in Cadre 	Total = 63 Posts 

Name of the Post 	I 	Associate Professor 

S 
Amiloe.dkar lirktversito Delhi 

POST BASED RESERVATION ROSTER FOR ASSOCIATE PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

SI 
No., of dtelaculty nicmhr Discipline School 

Date of 
Appointment 

Cutegora, 
earmarked 
as per 20e 
point 
RaSerV.IIJOII 
Roster.  

IVIiethio lit imps to 
SC/ST/OSCAEWS/GEN 

htledac 
IIR/SCAST 	PS 

Signature 
of 
appointing 
utl-urirs 

or other 
othorded 

otnsur Maraa lo. 

16 Dr.Suresh BbLI Environmental Studies SHE 07-04-2016 OBC-U UR UR 

17 Dr. Anita E. Cherian Literary An SCCE 01-07-2016 OR UR UR 

18 Prof Bodh Prakash English SQL 05-08-2016 UR UR UR 

1- Considered as 
Vacant as Prof 
Bodh Prakash is to 
be retired w.e.f 
31-5-2022 

2-Point no.18 is 
being subsumed 
under fresh 
vacancies. 

19 Prof Despite Chakravarty DevelopmentStudies SDS 01-12-2016 CIBC-5 UR UR 

20 MrAkhaKaihrii Mao Vocational Studies SVS 12-07-2017 SC-3 ig; 	ST UR 

Zi Dr. ICK Dixit 
English Language 
Teaching SL 04-12-2017 EWS-2 UR UR 

22 DASunita Singh Education Studies SES 13-12-2017 UR OR UR 

23 Dr Monlinalika Day Education Studies 13-12-2017 OBC-6 OR UR 

24 Dr. Marush Jain Education Studies SES 13-12-2017 UR UR UR 

(Sameer Sainp 

Dy. Registrar (Academic Services) 

& Liaison.afficer-OBC 

Prabhakaran) 

Liaison Officer P.WD 

Bi 	vastava) 

44111"Ui  
(Sushi! Kurn Vern) 

Joint Registrar, GGSIP University 

 

(Manjeet SiFlana (Deepek . Pandey) 

   

(Dr Akha K Mao) 

Liaison Officer SC &ST 
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• 
Ambetd Airy Delhi 

*)%9/  
(Manjeet S Rana) (131 	asiava) (Deepa 	andey) 

POST BASED RESERVATION ROSTER FOR ASSOCIATE PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

SI 
No. Nam4hEw faulty nieniher Discipline School 

Dated 
Appoiiitnhenr 

Gateway 
wirilldrited 
as iier 200 
point 
Ilene vation 
Roster.  

Wholly] belongs to 
ST ORE MS GEN 

Filled as 
I PR SC ST OB 	WS 

Signature 
of 
aluminiseg 
anchorite 
tin other 
withal iced 
pillar Remarks 

25 Dr.ParaKWaknis Economics SLS 08-01-2018 OR OR UR 

26 Dr.Rohit Negi Urban Studies SGA 23-04-2018 00C-7 OR UR 

27 Dr.Sunalim Kumar Global Studies SGA 27-04-2018 SC-4 UR UR 

28 DrKumar Mishra -A= Global Studies SGA 21-05-2018 ST-2 OR UR 

29 DePartha Saha PublicPolicy SGA 25-06-2018 UR OR OR 

30 Dr,Kaustav Eanerjee Global Studies SGA 01-08-2018 OBC-8 OR OR 

31 Dr. RC Sharma Instructional Design SGA 06-08-2018 EWS-3 UR UR 

32 DcSamik Chowdhury Public Health SGA 12-11-2018 UR OR UR 

33 Vacant OR Sc SC Already Advertised 

34 Vacant OBC-9 St ST Already Advertised 

35  Vacant SC-5 OEC OBC Already Advertised 

36  Vacant UR EWS EWS Already Advertised 

37 Vacant OR UR OR Already Advertised 

38  Vacant OBC-10 UR UR Already Advertised 

39 Vacant UR OR OR Already Adve rused 
, 

(Nooru 

(Dr tha K Mao) 

Liaison Officer SC & ST 

Cz  evotu.(1. •-• 

(Sameer Spin° 

Dy. Registrar (Academic Services) 

& Liaison Officer- OBC., 

(SS Prabhakara n) 	 (Sushil Kumar rn) 

liaison Officer P.WD 	 Joint Registrar, GGS P University 

Name of the Post Associate Professor Category: Group A AGP LEVEL-13 A Method of Recruitment: Direct Recruitment 

Percentage of reservation prescribed for: SC-15% $T-7.5% EWS-10% OBC-27% Number of Post in Cadre 	Total = 63 Posts 
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feckeztDent mboblkne University Delhi 

Total =63 Posts umber of Post in Cadre 

Name of the Post Assoctate Professor Category: Group A ASP LEVEL-13 A 

Percentage of reservation prescribed for: 

Method of Recruitment: Direct Recruitment 

SC-15% 81-7.5% EWS-1O% OBC.27% 

(Deepak 10. Pandey) (Manjeet $ Rarta) 

POST BASED RESERVATION ROSTER FOR ASSOCIATE PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

LICtLItV member Name of the 
SI

Ddle 
Dtscipiine 

t 
School 

of 
Appointmcnt 

CateelleY 
tartest Red 
as per 200 
point 
ROSCPV,Itit)11 
Roster. 

IVilethCr belongs to 
SyST/OBC/EWS/GEN 

Filled as 
URI5C/ST/013C/EWS 

Signature  
of 
appointing 
authority 
or other 
outhorised 
officers,. it 

No 

Vacant 
sr-3 Sr 

40 

Vacant 
SC-6 SC 

41 
OBC.1.1 OBC 

42 Vacant 
EWS-4 EWS 

43 Vacant 
UR UR 

44 
I 

Vacant 
08C42 OBC 

45 Vacant 
I UR UR 

,  46  Vacant 
5C-7 SC 

47 Vacant 
UR UR 

48  Vacant 013C-13 OK 
49  Vacant 

EWS-5 EWS 
50 Vacant 

UR UR 
Si  Vacant 

013C14 OBC 
52  Vacant 

UR UR 
53 Vacant 

SC-8 SC 
54 Vacant ‘ 

, 	• 

Mcm,,Aez.te...y.4._u  

(Sameer Saini) 

Dy. Registrar (AcadeI ic Services) 

& Liaison Officer OBC 
LS) ,--,..., ..--' 
--d 	1 

(SR. Prabhakaran) 

Liaison Officer P.WD 

ntastavai 

(Sushil Kumar Vern) 

Joint Registrar, GGSIP University 

(Noo 	aq) 

(Dr Akk-K Mao) 

Liaison Officer SC & ST 
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(Noo 

Akha Mao) 

Liaison Officer Sc & ST 

 

Orb., VS'S fAuc.." -mbedkar thliveesity Delhi 

  

POST BASED RESERVATION ROSTER FOR ASSOCIATE PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

    

Method of Recruitment: Direct Recruitment 

SC-15% ST-7S% EWS-10% CSC-27% 

 

  

Category: Group A AGP LEVEL-13 A 

  

Name of the Post Associate Professor 

  

    

Number of Post in Cadre Total = 63 Posts PerCell age of reservation prescribed for: 

  

    

      

      

      

SI 
Name ul f3clIl member Discipline cool 

Date of 
loon/ ntment 

Catc4 (i  
(01 

er 2 00 
point 
Ron r i Lion 
Jos 

Wiieth Cr balongo to 
T/OBC/IONSICE 

Pu Ile4ta . 
UR/ 	/Oen/ 

aut hon tv 
ocher 

atuthorled 
[ricer Remarks 

OR (To be bled 
against UR Category 
in view SO% 
reservation in 
accordance with 
DO Pt norms. As 
quota of ST is 
already completed 
befre this • Dint 

55 Vacant 
ctRc.1s a RC 

56 
.1 

Vacant 
UR 

57 Vacant 
UR 

59 Vacant 
OR 

59 
, 

Vacant 
OBC-16 

' 60 Vacant 
SC-9 

61 Vaca 
EWS-6 

1  62  
, 

Vacant 
013C- 7 

1 63 Vacant 

	

(Sameer Saini) 	 (Bi 	rivastavi) 

Dy. Registrar (Academic Services) 

& Lialson-OfWrOBC___ 

Prabhakaran) 	 (Sushil Kumar ern) 

	

Liaison Officer P 	 Joint Registrar, GGSIP University 

(Manjeet S Rana) )F""  (Deepa r. Pandey) 
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Name of the Post 	Associate Professor 

Number of Postin Cadre 
	Total = 63 Posts 

Category: Gro"pA AGP LEVEL-13 A 

Percentage of reservation prescribed for: 

Method of Recruitment: Olnact Recruitment 

SC-15% ST-76% EWS-10% OBC-27% 

\VP 

\\,kr Aklia—K Mao) (Sushi! KumarVern) 

Joint Registrar, GGSIP University 

Th-63/444maie -661____'ect  

(Noorul Ha) 	 (Sameer Sam') 

Dy. Registrar (Academic Services) 

& Liaison_Officer: OBC 

(SR. Prabhakaran) 

Liaison Officer SC & ST 	Liaison Officer P.WD 

(Manjeet S Rana) 	 (Deepa:Vr. Pandey) 

• 

   

A.mbedkne University Delhi 

    

POST BASED RESERVATION ROSTER FOR ASSOCIATE PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

Associate Professor Sanctioned Strength 
	

fled: 32 Vacant Posts: 31 

Category 

A 

Quota 

B 

Quota on the basis 
of filled Person in 

Position (32) 

C 

Person in Position 

, 

p 

Person in Position 
(Reserved) 

E 

Shortfall of 
Reserved 
vacancies 

(D-C) 

F 

Backlog 

G 

Earmarked pests 
vide earlier 

Advertisement 
made in Apnl 

2022.Recruitftent 
is Under Process 

R 

Earmarking ft 
fresh 18 Post 

I 

SC 09 04 0 0 04 t 01 .) 

ST 04 02 0 0 02 01 1 

OBC 17 08 0 0 08 0 01 	 

EVVS 33 
(06+27) 

03 0 0 03 0 01 2 

16 32 32 17(Excess) 0 03 7 (Vacancy c 
point no 18 i 
also includa 

UR 

Total 63 32 32 17 0 07 18 
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seacoast Ambedkar University Dells; 

Name of the Post 
Number of Post in Cadre 

Professor 
Taal -31 posts 

(Manjeet S Rana) (Bi. 	astava; 

Lothian Road, Kashmere Gate, Delhi-110 006 
POST BASED RESERVATION ROSTER FOR PROFESSOR w.e.f.14.01.2022 (ACADEMIC SERVICES) 

Category. Group A AGP LEVEL-14  
Percentage of reservation prescribed for: 

Method of Recruitment: Direct Recruitment 
SC-15% ST-7.S% EWS-10% 0BC.27% 

SI 
No 

Nit 	 ilty 
member Discipline School 

Dow Of 
10111111g 

Categoi y 
earinai It 
(Al as per 
200 
Pont 
geservat 
on 

Roster 

Whether belongs tr/ 
SC/ST/OBC/IEWS/GC 
N 

Signature 
oF 
iiiipointio 

authority 
or ether 
"uti1^117e1  
d officer 

i Reno lei 

1 Pitt Saud Minn History SLS 01-01-13 OR UR OR 

2 
Prot Honey Oberoi 
Vahalt Psychology SHS 01.00-13 UR UR UR 

3 
Prot Geetha 
Verkataraman Mathematics SLS 02-08-13 UR UR UR 

4 Prof. Radharant 
Chakr?varty 

CLTS SOL 12-08-15 0BC4. UR UR 

1.• Considered as vacant 
as Prof Radharani is to be 
retired w.e131-3-2022 
2- Point no.4 is being 
subsumed under fresh 
vacancies 

5 Prof. Anita Ghai Disability Studies SUS 24-1115 UR UR 

ng made in all subsequent recruitment as per DOPT norms. 
in future vacancies subject to ceiling of reservation roster up of 50% as per DO norms. 

—1k3(‘FPFlit 	 
(Sushil Kumar Vern) 

Joint Registrar, GGSIP University 
(tic Akha 	ao) 
Liaison OfficerSC & ST 

..Thcr.444&&Theiji_42:— 
(Sameer Saini) 

Dy. Registrar (Academe Services) 
8( LiaiS0 	ftcer- bBC 

r ----
- , 

(&R. Prahhakaran) 
Liaison °Meer P.WD 

Note: 1-Adjustments of reserved /shortfall Categories are bet 

2- Short Fall of different reserved categories will be subsumed 

‘./ 
(NoOrul 

(Deepak r. Pandey) 
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(Noorul Fie (Sameer Saini) 

Dy. Registrar (AcademiE Services) 

& Liaiso 	 BC 

(Deepak. Pa'ndey) 

41u-ttn, 
(Manjeet S Rana) vastavr) 

(kAkh (Mao) 

Liaison Officer SC & ST 

(S.R. Prabhakaran) 	 (Sushil Kumar Vern) 

Liaison Officer P.WD 
	

Joint Registrar, GGSIP University 

   

An-an-akar tiviiveositn- Delhi 

   

Lothian Road, Kashmere Gate, Delhi-110 006 

POST BASED RESERVATION ROSTER FOR PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

       

ethod of Recruitment. Direct Recruitment 

      

C 	o 	Group A AGP LEVEL-t4 

    

Professor 

Total —31 pa 

 

 

Name of the Post  
Number of Post In Cad 

   

    

SC45% ST-75% EWS-10% OBC-27% 

    

Percentage of reservation prescribed for 

     

      

       

        

SI 
No. 

\ 	m L 1 	10 	JUl Itt 
miinber Discipline School 

Dot' of 
Joining 

earrit:trk 
eil Ya ilec 
200 

i runt 
Ryser yin 
on 

Roster 

taller' liri lielangc to 
gi/S1 /00C/LAVS/GE 
N Col Ayer  

Signature 
of 
appointin 
g 
authority • 
or other 
authorire 

Rem.irlia 

--I 

Prof. Krishna Merlon Gender StudieS SHS 01-07-16 UR UR UR 

7 Prof. Babu P. Remesh Dov, Sdies SDS 01-08-16 SC-1 UR UR 

Pro n Lawrence hang Law and Politics 8 SLGC 09-08-16 onc-2 UR UR 

Prof. Praveen Singh Global Studies SGA 06-09-17 UR UR IIR 

10 Prof. MS. Farooco 
Social 

Entmepreneurship 
SRPPS 
E 31-10-17 EWS-1 UR UR 

11 ProE Am& Padwad 
English Language 
Teaching SOL 19-02-18 UR UR UR 

12 Professor Sitansu S. Jena Vocational Studies SVS 08-05-18 OBC 3 UR UR 

Note: 1-Adjustments of reserved /shortfall Categories are be ng made in all subsequent recruitment as per DOPT norms, 

2- Short Fall of different reserved categories will be subsumed in future vacancies subject to ceiling of reservation roster up of 50
0/, as per DOVE norms. 
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A iflr Delhi 

Lothian Road, Kashmere Gate, Delhi-no 006 
POST BASED RESERVATION ROSTER FOR PROFESSOR w.e.f. 14012022 (ACADEMIC SERVICES) 

SI 
'.NO.  

,IanteoithefiCiiltY 
414itifita4af Discipline School 

latle of 
joining 

Category earmark 
ed as per 
2011 
Paint 
Reserver 
ion 
Roster 

Whether helongs to 
SC/ST/013C/EWS/GE 
N 

Sign 	Lox 
ei 
all noir, tin 
g 
matte ratv 
or a die 1 
authorize 
il officer 

13 
Prof. Naldweran 
Nanjappan Public I limith 	 SCA 26-06-18 OR UR OR 

14  Vacant $T- 1 SC ST Already Advertised 

15 Vacant SC-2 ST ST AlreadyAdvertised 

16  Vacant OBC- 4 OBC OBC Already Advertised 

17 Vacant OR EWS EWS Already Advertised 

Vacant UR OR OR AlreadyAdvertised 
18  

Vacant 03C-5 UR OR Already Advertised 
19 

20 Vacant SC-3 UR UR Alreadyklverused 

21  Vacant EWS-2 EWS 

22 Vacant OR OR 

Note: 1-Adjustments of reserved /shortfall Categories arc being made in all subsequent recruitment as per DOPT norms. 

2- Shoat Fall of different reserved categories will be subsumed in future vaCaocics subject to ceiling of reservation roster up of 50% as per DOPT norms 

*7 
(Manjeet 5 Rana) 	 (Deepak r. Pandey) 

(Sushi) Kum r Vern) 

Mint Registrar, GGSIP University 

B. 	rivastavd) 

`A_ ----- 

(Sameer Salm) 
Dy. Registrar (Academig Services) 

& liaisorT,OfTicer- PBC 

S 	 - 
k r Akha K Mao) 	 (SR. Prabhakaran) 

Liaison Officer SC & ST 	Liaison Officer P.M) 

Name of the Post Category: Group A ASP LEVEL-14 
Percentage of reservation prescribed for: SC-15% ST-7.5% EWS-10% 0BC-21% 

Number of Post in Cadre Total —31 posts 
Professor 

Method of Recruitment: Direct Recruitment 
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ova caktralsecikar University  

Total —31 pests 
Professor Name of the Post 

Number of Post in Cadre 

Category: Group A AGP LEVEL-14 
Percentage of reservation prescribed for: 

Method of Recruitment: Direct Recruitment 
SC-15% ST-7.5% EVVS-10% OBC-27% 

S\I\W7  
(Manjeet S Rana) (Deepak Kr. Pandey) 

Lothian Road, Cashmere Gate, Delhi-110 006 

POST BASED RESERVATION ROSTER FOR PROFESSOR w.e.f. 14.01.2022 (ACADEMIC SERVICES) 

Si 
No 

Name of the I 	uitv 
member 

.. 
Discipit c School 

Data of 

Category 
earmark 
ad as per 
200

. 	point 
 

im 
iimmer 

RecenntWhether beirag• to 
SC/ST/013C/1. WS/GE 
N 

Signature 
of 
a ppoititut 
g 
tutitliortty 
or tither 
atttluti172 
il officer 

Z3 Vacant 013C-6 OBC 

24 Vacant UR UR 

25 Vacant 
UR 

26  Vacant OBC -7 OBC 

27 Vacant 
Sc 

28 Vacant ST-2 ST 

29  Vacant UK 

30  Vacant OBC-8 

31 Vacant EWS-3 

Note: 1-Adjustments of reserved /shortfall Categories are being made in all subsequent recruitment as per DOPT norms. 
2- Short Fall of different reserved categories will be subsumed in future vacancies subject to ceiling of reservation roster up of 50% as per DO 

PT no 

(Nord 	 (Sameer Saini) 

Dy. Registrar (Academic Services) 

& Liaison Officer OBC 

Mr Akha K-Mio) 	 (SR. Prabhakaran) 

Liaison Officer Sc & ST 	Liaison Officer P.WD 

(Sushi Kumar Vern) 

Joint Reel tier, GGSIP University 
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Arribentlear 1-Iniversing Delhi 
Eic-dA1 

Lothian Road, Kashmere Gate, Delhi-110 006 14.01.2022 (ACADEMIC SERVICES) 

POST BASED RESERVATION ROSTER FOR PROFESSOR w.e.f.  

,Quola on the basis of 
filled positions 

Person in 
Position 

(Reserved) 

Earmarked posts 
vide earlier 

Advertisement  
made M April 

202I.Recruitment is 
Under PrOCCSS 

01_ 
01 

1  03 (Vacancy of 
point no.4 is 

included 

• 

(Sameer Saini) 

Dy. Registrar (Academic Services) 
& Liaison Officer3.0BC 

(&R. Prabhakaran) 
LialsorhOfficer PAND Ahr A ki K Mao) 

Liaison Officer SC & ST 

2- Sh rt Fall of different 
Note: 1-Adjustme 	

reserved categories will be subsumed in future vacancies subject to ceding of reservation roster up of SO% as per DO 

PT norms 

nts of resetved /shortfall Categorms are being made in all subsem1ent recruitment as per Dan norms. 

le 	
va ta 	

(Mam et S ana) 	
(Deepak Pandey) 

(Sushil Kumar Vern) 
Joint Registrar, GGSIP University 
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Appendix-4(iv) 

    

41-. aorta .344-sicrifarnaltrana-oritictifl Dr. H.R. Ambedkar University Delhi 

Ealmmed sr"'At
RECRUITMENT NOTICE NOTICE FOR TEACHING POSTS 

No. AUD/I6/2022/Acad. Ser./ 
	

Dated: 22.04.2022 

Dr. B. R. Ambedkar University Delhi is a State University established through Dr.B.R.Ambedkar University Delhi Act, 2007 
by the Legislature of the National Capital Territory of Delhi. Dr.B.R. Ambedkar University Delhi is one of the few universities in India 
with the core objective of promoting the study of humanities and social sciences and it recognizes these disciplines as pivotal to the 
understanding and imagination of a society in transition. University's aim is to reconceptualise social sciences with innovative 

curriculum and pedagogic processes. 

The University invites online applications from the eligible candidates for faculty positions (Professor, Associate Professor and 
Assistant Professor) on regular basis in the following disciplines: 

SI. 
No. 

School Discipline Professor 
(Pay Level-14) 

Associate Professor 
(Pay Level-13A) 

Assistant Professor 
(Pay Level-10) 

1. School of Culture and 
Creative Expression 

(i) 	Performing 	Arts/ 
Performance Studies 

OBC-1 

0i) 	Literary 	Art/ 
Creative Writing 

- UR-1 - 

(ill) Film Studies - OBC-1 
2. School of Global Affairs Global Studies SC-1 05(UR-1 OBC-3 	ST-1) 

Urban Studies 02 (SC-1, ST-1) 02 (UR-1 OBC-1) 03 (UR-2, SC-IL 
3. School 	of 	Law, 

Governance 	and 
Citizenship 

Law 	or 	Any 	Social 
Science/ 	Humanities 
Discipline 

OBC-1 03(UR- I. 013C-1, SC-1,) EWS- I 

4. School 	of 	Education 
Studies 

Education 02(EWS-1, UR-1) 

5. School of Undergraduate 
Studies 

(i) Economics UR-1 UR-1 
(n) History 013C-1 02 (SC-1 EWS-1) 

Psychology - OBC-1 - 
Social Science and 

Humanities 
UR-1 02(EWS- I, SC-1) 03(UR-1, EWS-1, OBC-I ) 

English OBC- I ST-1 - 
Mathematics - UR-1 - 
Sociology - 02 (UR-1, OBC- I) - 

6. School 	of 	Vocational 
Studies 

Tourism & Hospitality/ - 
Retail 	Management/ 
Early 	Childhood 
Education/ Accounting 
in Finance/ Education 

02 (UR-1, OBC-1) 04 (OBC-2, UR-2) 

7. School 	of 	Business 
Public Policy and Social 
Entrepreneurship 

Management UR-01 03 
(UR-1, 013C-I, ST-0 

02 (OR-I, SC-1) 

8. School 	of 	human 
Ecology 

Ecology 	and 
Environmental Studies 

ST-1 - 

9. School of Design Design EWS-1 EWS-1 - 
TOTAL POSTS 14 22 19 

Of these vacant posts, 02 are res Ned for the Person with Disabilities in the following categories:-
i) OH(Orthopedically I landicapped) ii) V11 (Visually Handicapped) 
For details, please visit University website www.aud.ac.in  for Qualifications, General Instructions, Eligibility Criteria, online application 
form, payment of fcc & other details. 
Commencement of online application from: 23.04.20221,ast date to apply online: 22.05.2022 (up to 23:59hrs) 
The Last date of receiving hard copy of application form: 03.06.2022 (up to 17:30 hrs) 
A hard copy of the online application along with self-attested required documents, mentioning the name of the post/discipline on the 
top of the envelope, must reach at the following address:- 
DEPUTY REGISTRAR (ACADEMIC SERVICES), ROOM No.3, DR. B.R. AMBEDKAR UNIVERSITY DELHI, 
LOTHIAN ROAD, KASHMERE GATE CAMPUS, DELHI — 110 006 

REGISTRAR 
Lothian Road, Kashmere Gate, Deihl —110006, 	ail: c 	a aud.anin 
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N—.-AsNA\Nas -  
(Dr. Nitin Malik) 	(P of. Geetha Venkataraman) 

Appendix-5 

15th February 2022 
MINUTES 

Preliminary Meeting of the Committee to deliberate on UG and PG Admissions for 

conducting/adooting the entrance exam scheme 

Members Present: 

Prof. Kartik Dave, Dean (SBPPSE & Planning), Chairperson 
Dr. Nitin Malik, Registrar, Member 

Prof. Geetha Venkataraman, Dean, Research & Consultancy, Member 

Prof. Lawrence Liang, Dean (School of Law, Governance & Citizenship), Member 
Assistant Registrar, Student Services, Member Secretary 

Dr. Suresh Babu, Dean (Student Services ge School of Human Ecology), Member 
expressed his inability to attend the meeting. 

Meeting began with the Chair welcoming the members and introducing the subject 

matter with the singular objective of the Committee which is to explore the possibilities 
to deliberate on UG and PG Admissions for conducting/adopting the entrance exam 
scheme. Subsequent after a discussion, following decision was taken: 

To explore any national level, state level reputed agency, if it's compatible with 
the pattern of exam we conduct for various programmes at AUD we may go 
ahead with conducting/adopting the entrance exam scheme. 

To seek advice from National Testing Agency for registering with the agency and 
perusing the National Test Scores for our admissions. 

To consider scores obtained by candidates in DU-CET for similar courses at AUD 
as some of the icourses are same as offered in Delhi University, we may tie up 
with them if it matches our requirement. 

To conduct our own entrance examination at AUD through any reputed agency. 

For Under Graduate Courses - General Aptitude, Logical Reasoning, Diagnostic 
Exam etc., and, for Post Graduate Courses - subject specific examination. 

Meeting ended with a vote of thanks by the Chair. 

(Prof. Kartik Dave) 
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(Dr. Suresh Babu) 

fr 
(Prof. Lawrence Liang) 	(AR, Student Services) 
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MINUTES 

05th  April 2022 

   

2nd  Meeting of the Committee held on April 05, 2022,11:00 am & 2:00 pm at Committee Room —II  

Kashmere Gate Campus for conducting CUET (UG) 2022  

Members Present: 

Prof. Kartik Dave, Dean (SBPPSE & Planning), Chairperson 

Dr. Nitin Malik, Registrar, Member 

Prof. Geetha Venkataraman, Dean, Research & Consultancy, Member 

Dr. Suresh Babu, Dean (Student Services & School of Human Ecology), Member 

Prof. Lawrence Liang, Dean (School of Law, Governance & Citizenship), Member 

Assistant Registrar, Student Services, Member Secretary 

Special Invitees: 

Dean, SUS — (through online mode) 

Dean, SVS — (through online mode) 

Dean, SGA — (through online mode) 

Dean, SoL — (in person) 

The meeting was conducted in hybrid mode. 

Meeting began with the Chair welcoming the members. Subsequent after a discussion, following 

decision was taken: 

As decided in the first meeting held on 10/02/2022 to explore any national level/state 

level reputed agency, a letter was sent to the Director General, National Testing Agency 

(NTA) on 28/03/2022 for conducting Common University Entrance Test (Under 

Graduate) 2022. The NTA was requested to provide essential inputs/documents 

regarding CUET (UG) 2022. 

The public notice CUET (UG) 2022 dated 26/03/2022 with subject as conduct of CUET 

(UG) 2022 for UG programmes in Central Universities (session 2022-23) was shared with 

Deans of School (SUS, SVS, SGA, SoL, SLGC, SBPPSE) to provide input with regard to 

languages/subjects to be opted while filling the form of CUET (UG) 2022 to be 

considered for UG admission at Dr. B.R. Ambedkar University Delhi along with specific 

eligibility of the programme. List of UG programmes with eligibility's given below: 

List of Undergraduate Programmes with Eligibility 

SI. 

No. 

Programme/ Course 

offered 
Languages/Subjects 
to be opted while 

filling the form of 

CUET 2022 to be 
considered for UG 

Admission at AUD 

Eligibility for the programme 

1 BACHELOR OF 

BUSINESS 
ADMINISTRATION 

Section III: General 
Test 

Candidates must appear in 
CUFT. 
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(BBA) Applicants need to have passed 

the class XII examination with 
at least 50% marks from 

CBSE/DBSE or any recognised 

Board. 

(Relaxation of 5% marks for 

SC/ST/PwBD/Delhi-
OBC(NCL)/Defence/Kashmiri 

Migrant). 

Merit will be calculated by 
considering the CUET SCORE 

obtained in Section III. 

2 BACHELOR OF ARTS 

(HONOURS) HISTORY 

Section III: General 

Test 

3 BACHELOR OF 

VOCATION (TOURISM 
AND HOSPITALITY) 

Section III: General 

Test 

4 BACHELOR OF 
VOCATION (RETAIL 

MANAGEMENT) 

Section III: General 

Test 

5 BACHELOR OF 

VOCATION (EARLY 
CHILDHOOD CENTRE 

MANAGEMENT AND 

ENTERPRENEURSHIP) 

Section III: General 

Test 

6 BACHELOR OF 

VOCATION 

(ACCOUNTING AND 

FINANCE) 

Section III: General 

Test 

7 BACHELOR OF ARTS 
(GLOBAL STUDIES) 

Section IA: Any one 

Language 
Section II: Best of 

any three domain 

specific subjects 

Candidates must appear in 

CULT. 

Applicants need to have passed 

the class XII examination with 

at least 50% marks from 

CBSE/DBSE or any recognised 

Board. (Relaxation of 5% marks 

for SC/ST/PwBD/Delhi-

OBC(NCL)/Defence/Kashmiri 

Migrant). 

Merit will be calculated by 

considering the CULT SCORE 
obtained in the mentioned 

combination of subjects. 

8 BACHELOR OF ARTS 

(SUSTAINABLE 

URBANISM) 

Section IA: Any one 

LanguageSection II: 

Best of any three 

domain specific 

subjects 

9 BACHELOR OF ARTS 

(SOCIAL SCIENCES AND 
HUMANITIES) 

• 

Section IA: Any one 

Language 
Section II: Best of 

any three domain 

specific subjects 

10 BACHELOR OF ARTS 

(LAW AND POLITICS) 

Section IA: Any one 

Language 

Section II: Best of 

any three domain 
specific subjects 

11 BACHELOR OF ARTS 

(HONOURS) HINDI 

Section IA: 
HindiSection II: Best 

of any three 
domain specific 

subjects 

12 BACHELOR OF ARTS 

(HONOURS) 

PSYCHOLOGY 

Section IA: Any one 
LanguageSection II: 

Best of any three 

domain specific 

subjects 

13 BACHELOR OF ARTS 

(HONOURS) SOCIAL 

SCIENCES AND 

Section IA: Any one 

Language 
Section II: Best of 
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HUMANITIES any three domain 

specific subjects 

14 BACHELOR OF ARTS 

(HONOURS) 

SOCIOLOGY 

Section IA: Any One 

Language 

Section II: Best of 

any three domain 

specific subjects 

15 BACHELOR OF ARTS 

(HONOURS) 
ECONOMICS 

Section II: Best of 

any three domain 

specific subjects 

Candidates must appear in 

CUET. 

Applicants need to have passed 

the class XII examination with 

at least 50% marks from 

CBSE/DBSE or any recognized 

Board with at least passing 

marks in Mathematics. 

(Relaxation of 5% marks for 

SC/ST/PwBD/Delhi-

OBC(NCL)/Defence/Kashmiri 

Migrant). 

Merit will be calculated by 
considering the CUET SCORE 

.obtained in the mentioned 

combination of subjects. 

16 BACHELOR OF ARTS 

(HONOURS) ENGLISH 

Section IA: English 

Section II: Best of 

any three domain 

specific subjects 

Candidates must appear in 

CUET. 

Applicants need to have passed 

the class XII examination with 

at least 50% marks from 
CBSE/DBSE or any recognised 

Board with at least 65% marks 

in English. (Relaxation of 5% 
marks for SC/ST/RwBD/Delhi-

OBC(NCL)/Defence/Kashmiri 

Migrant). 

Merit will be calculated by 
considering the CUET SCORE 

obtained in the mentioned 

combination of subjects. 

17 BACHELOR OF ARTS 

(HONOURS) 

MATHEMATICS 

Section II; 

Mathematics and 
Best of any three 

other subjects 

either from Section 
II or Section IA 

Candidates must appear in 

CUET. 

Applicants need to have passed 
the class XII examination with 

at least 50% marks from 

CBSE/DBSE or any recognised 
Board with at least 65% marks 
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n 
(
f 

in Mathematics. (Relaxation of 
5% marks for 

SC/ST/PwBD/Delhi- 

OBC(NCL)/Defence/Kashmiri 
Migrant). 

Merit will be calculated by 

considering the CUET SCORE 

obtained in the mentioned 
combination of subjects. 

The list of UG programmes with eligibility was shared with Dr. Sadhana Pa rashar, Senior 

Director (Exams) and her team via email at CUET-UG@nta.ac.in   

To admit applicants in all 17 UG programmes offered by Dr. B.R. Ambedkar University 

Delhi through CUET (UG) 2022 may be adopted. 

Meeting ended with a vote of thanks by the Chair. 

fluk 
(Pro Kartik Dave) 

\ 
(Dr. itin Malik) 

Jowtt,,,..4.6 

(Prof. Geetha Venkataraman) 

(Prof. Law 	 (AR, Student Services) 
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Annexure-4 (i) 

thxcatlieig 	arrth-rr 

University Grants Commission 

(tau 4-A1ci4, 	tliN,1\0 

(Ministry of Education, Govt. of India) 

cielea5 vii-t) 74, d 	— 110002 

Bahadur Shah Zafar Marg, New Delhi — 110002 

snfami 05-et 

 

11 NJ 	viLl 

 

21.03.2022 

l'UBLIC NOTICE  

Common University Entrance Test (CUET) 

The Common University Entrance Test (CUET) for admission in Undergraduate 
programs from the academic session 2022-2023 in all UGC funded Central 
Universities will be conducted in 13 languages namely Hindi, Marathi, Gujarati, 
Tamil, Telugu, Kannada, Malayalam, Urdu, Assamese, Bengali, Punjabi, Odia and 
English by the National Testing Agency (NTA). The CUET may also be adopted by 
the State/ Private / Deemed to be Universities. 

Detailed structure of CUEI LlG is available on NTA websae https://nta.acin/ 

Application for CUET UG will be available in the 1st week of April 2022. 

A large number of Central Universities have also confirmed their participation in the 
CUET — 2022 (PG), the details of which will be available on the NTA website 
https://nta.ac.in/ shortly. 

All the stakeholders are requested to visit NTA website https://nta.ac.in/ for further 
in  

Secretary, UGC 
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fatafturaii arl-crff ant 
University Grants Commission 
9I1111 nviciq.ITTVff teeeDN 

(Ministry of Education, Govt. of India) 
ciFISYll v110( 77f W ft-At-110002 

Bahadurshah Zafar Marg, New-  Delhi-110002 
Phone: 011-23604448, 011-23604320 

140 
T79-fito19 	poii 

WIrtrartf UFEfel 

21.03.2022 

\LI I ‘71 ittall 

Mecarati ijct Taw trfikrriWI  

falltamq af-I&N airrilrf 	i1 fdrerfirff Trift 	-z:rfaardt tafor- Th4 2o2.2- 
2023 11 tildt cbl4cV 4-11 tra-vr *ftv itaIrd 	itjc*cI  radvi urflur rtzato, R-41131 trfleir 
gdrit (v9--acr) 	 Feet, 3Tht, 117TOT, a-PK 	 C14, 4, afAftl 41r41, 

trAT4i, alairr atR 31-01 TIPO 13 IrrEmAarrzilfA9 	wit' ttga 
th.T4/n4t/Tfie4laZirdit 	If •3{11-ffitn 	 t I 

4.0a 01 Thl ffa. 	NCO, Tgefq NI:17Z https://nta.ac.in/ ITT 311—daf t I 

tizgt 	it7 31*-9 '3{1 2022 ITO Wilt TT-dal 0111 

4$:1 tk5-1( 14 tag ited-C1W11 	astit -2022 of* arcrt 1-01-4-rft ifEr 
t rØ4 faToi kr9t7 	kTfirce-  https://nta.ac.in/ rTtT 3cf1e..1 614 	II I 

m-ft itatrm4 ,3{-04 	 79--eN 4 tafw 
https://nta.ac.in/ ñ S I 

ilr• 4, 1-0-41 

aft 
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Annexure-4 (ii) 

qiiq arl- R meg 
University Groats Commission 

India) 

4615"11  W-{ int 9-4 itA-i town 
Bo hada r Shah Nor Mart New Delhi-112 

Ph.: 011-23236288/73239337 
Fax : 011-2323 8858 

E-mail : secy.um@nicin 

• 

macs faitattit 

t. 774E41 -17 
ti of 

Prof. Rajnish Jain 
Secretary 

No. F.13-11/2020(C11) 
	

22nd  March, 2022 

Respected Madam/Sir, 

Please find attached herewith the Public Notice regarding Common University 
Entrance Test (CUET) for admission in Undergraduate programs from the academic 
session 2022-23 in all UGC funded Central Universities, to be conducted in 13 languages 
by the National Testing Agency (NIA). 

A large number of Central Universities have also confirmed their participation in the 
CUET-2022 (PG), the details of which will be available on the NTA website 
https://nta.ac.in/ shortly. 

Accordingly, you are requested to take appropriate measures for the Common 
University Test from the academic session 2022-23. 

With kind regards, 

Yours sincerely, 

(RajniLh Jain) 

To 

The Vice Chancellors of 
45 Central universities. 

End: As above. 
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Annexure4 (iii) 
ibiraWM4 31apbri 

National Testing Agency -7 eil 	University Grants Commission 

Eno? 

1:11 	 fb&ii usliel A-1RP yiechle 	cipur[fT eller( Piled) 
(An Autonomous Organization under the Department of Higher Education Ministry of Education, Government of India)  

PUBLIC NOTICE: CUET (UG) -2022 

Dated: 26.03.2022 

Subject: Conduct of the Common Universities Entrance Test CUET (UG)-2022 for 

Under Graduate Programmes in Central Universities for the Academic Session 2022-23 

The National Testing Agency (NTA) is established by Ministry of Education, MoE (Earlier known as 
Ministry of Human Resource Development-MHRD) as an independent/ autonomous, self-reliant and 
self-sustained premier testing organization. 

National Testing Agency has been entrusted with the responsibility of conducting the 
Undergraduate entrance tests for all the Central Universities (CUs) for the academic session 
2022-2023, cuEr will provide a single window opportunity to students to seek admission in any 
of the Central Universities (CUs) across the country. 

The CUET (UG) -2022 will be conducted in Computer Based Test (CBT) Mode. The aspirants who 
desire to appear for the test, may refer to the Information Bulletin for admission to Undergraduate 
programmes of the desired Central Universities (CUs) for admission into the Undergraduate 
Programmes. 

The details of the programmes offered by Central Universities (CUs) is being made available on 
their respective websites. 

Online Application Forms for Undergraduate Programmes will open from 02.04.2022, the link for the 
same will be made available on the official website littps://cuct.samarthae.in/. Candidates who wish 
to appear for CUET (UG) — 2022 are advised to go through the required eligibility of the desired 
University/ Universities for selecting the options from UG Programmes being offered. The 
Application will be open from 02.04.2022 to 3804.2022. 

Examination Structure for CUET (UG) -2022: 

CUET (UG) —2022 will consist of the following 4 Sections: 

Si 	Section I A — 13 Languages 
Section 18 — 19 Languages 
Section II —27 Domain specific Subjects 

3=i 	Section I II — General Test 

Choosing options from each Section is not mandatory. Choices should match the requirements 
of the desired University. 

Broad features of CUET (LIG) - 2022 art as Follows: 

Section Subjects/ Tests 
Questions to 

be 
Attempted 

Question Type Duration 

Section IA 
- 
Languages 

There 	are 	13* 	different 
languages. 	Any 	of these 
languages may be chosen, 

40 questions 
to be 
attempted out 
of 50 in eath 
language 

Language 	to 	be 	tested 
through 	Reading 
Comprehension (based on 
different 	types 	of 
passages—Factual, 
Literary 	and 	Narrative, 
[Literary 	Aptitude 	and 
Vocabulary] 

45 Minutes 
for each 
language 

Section IB 
- 

Languages 

There are 19** Languages. 
Any other language apart 
from 	those 	offered 	in 
Section I A may be chosen. 

TREI&Vp / Helpline Number +91-11-40794600, e-mail: cuet-tigOnta.ac.in  
ftifrrizi Website www.nta.ac.in  https://cuet.samarth.acin   
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innettance Ma imminent 

fttaittrR7 ITTM 
University Grants Commission 

fr Lragt 
National Testing Agency 

( alt1 	 111Tl4PT. 	H1Id 	1R i ti *rind n'T c1Rfd i 16-1) 
(An Autonomous Ortraniza on under the Department of I-1 crher Education Ministry of Education Government of India) 

Section II - 
Domain 

There are 27*** Domains 
specific 	subjects 	being 
offered under this Section. 
A candidate may choose a 
maximum 	of 	Six 	(06) 
Domains as desired by the 
applicable 	University/ 
Universities. 

40 Questions 
to be 
attempted out 
of 50 

Input text can be used 
for MCQ Based 
Questions 
MCQs based on 
NCERT Class XII 
syllabus only 

45 Minutes 
for each 
Domain 
Specific 
Subjects. 

Section 
III- 
General 
Test 

For any such undergraduate 
programme/ 	programmes 
being 	offered 	by 
Universities 	where 	a 
General Test is being used 
for admission, 

60 Questions 
to be 
attempted out 
of 75 

Input text can be used 
for MCQ Based 
Questions 
General Knowledge, 
Current Affairs, 
General Mental Ability, 
Numerical Ability, 
Quantitative Reasoning 
(Simple application of 
basic mathematical 
concepts 
arithmetic/algebra 
geometry/mensuration/s 
tat taught till Grade 8), 
Logical and Analytical 
Reasoning 

60 Minutes 

* Languages (13): Tamil, Telugu, Kannada, Malayalam, Maratlai, Gujarati, Odiya, Bengali, Assamese, 
Punjabi, English, Hindi and Urdu 

** Languages (19): French, Spanish, German, Nepali, Persian, Italian, Arabic, Sindhi, Kashmiri, Konkani, 
Bodo, Dogri, Mailhili, Manipuri, Santhali, Tibetan, Japanese, Russian, Chinese. 

*** Domain 	Specific Subjects (27): IAccountancy/ Book Keeping 2.Biology/ Biological Studies/ 
Biotechnology/Biochemistry 3.Busioess Studies 4.Chemistry 5.Computer Science/ Informatics Practices 
6.Economics/ Business Economics 7.Engineering Graphics 8.Entrepreneurship 9.Geography/Geology 10.11istory 
11.Home Science 12.Knowledge Tradition and Practices of India 13.Legal Studies 14.Environmental Science 
15.Matheinatics 16.Physical Education/ NCC /Yoga 17.Physics 18.Political Science 19.Psychology 20.Sociology 
21.Teaching Aptitude 22.Agriculture 23. Mass Media/ Mass Communication 24.Anthropology 25.Fine Arts/ 
Visual Arts (Sculpture/ Painting)/Commercial Arts, 26. Performing Arts — (i) Dance (Kathalc/ Bharatnatyam/ 
Oddisi/ Kalliakali/Kuchipudi/ Manipuri (ii) Drama- Theatre (i ii) Music General (Hindustani/ Carnatic/ Rabindra 
Sangeet/ Percussion/ Non-Percussion), 
27. Sanskrit 'For all Shashi (Shastri 3 years/ 4 years Honours) Equivalent to B.A./B.A. Honours courses i.e. 
Shashi in Veda, Paurohilya (Karmakand), Dharantshastra, Plotkin Vyakarana, Nalya Vyakarana, Phalit 
Jyotish, Siddhant Jyotish, Vastushastra, Sahilya,Puranetihas, Ptak,* Bhasha,Prachin Nyaya Vaisheshik, 
Sankhya Yoga, Jain Darshan,Alimansa,AdraitaVedanta,Vishihstadraita Vedanta, Sorra Darshan, a candidate 
may choose Sanskrit as the Domain/.  

A Candidate can choose a maximum of any 3 languages from Section IA and Section IB taken 
together. (One of the languages chosen needs to be in lieu of Domain specific subjects) 
Section II offers 27 Subjects, out of which a candidate may choose a maximum of 6 Subjects. 
Section III comprises General Test. 
For choosing Languages (unto 3) from Section IA and IB and a maximum of 6 Subjects from Section 
II and General Test under Section III, The Candidate must refer to the requirements of his/her 
intended University. 

3:0 Helpline Number: +1-i1;40.759000, e-mail: cuetsug@nta 	'n 
anCitid / Website www.nta.ac.in  https://cuet.samarth.acin  

[asset' 
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7a&c1et 4iteT1 Tat* 
Nation Testing Agency 

vo visa nqar aratn 
University Grants Commission 

a 	 •"'" 

fittrif terr iturrr, fOrnrr  	twoif 	061  Xi 16-0 
(Mn Amonomous urcianizavon unaer me ueparrrnent M ruiner caucautan miremw Or coucation uovemment or mcs 

Mode of the 'lest Computer Based Test-CBT 
Test Pattern Objective type with Multiple Choice Questions 

Medium 13 languages ( Tamil, Telugu, Kannada, Malayalam, Marathi, Gujarati, 
Odiya, Bengali, Assamese, Punjabi, English, Hindi and Urdu) 

Syllabus 

Section IA & IB: Language to be tested through Reading Comprehension (based 
on different types of passages—Factual, Literary and Narrative [Literary 
Aptitude & Vocabulary' 
Section II: As per NCERT model syllabus as applicable to Class XII only 
Section III : General Knowledge, Current Affairs, General Mental Ability, 
Numerical 	Ability, 	Quantitative 	Reasoning (Simple application of basic 
mathematical concepts arithmetic/algebra geometry/mensuration/mat taught 
till Grade 8), Logical and Analytical Reasoning 

Registration Registration will be online at https:licuet.sain rth.ac.ini. (available from 
01.04.2022) 

Level of questions for °JET (UG) -2022: 

All questions in various testing areas will be benchmarked at the level of Class XII only. Students 
having studied Class XII Board syllabus would be able to do well in CUET (UG)— 2022. 

Number of attempts: 

If any University permits students of previous years of class XII to take admission in the current year 
also, such students would also be eligible to appear in CUET (UG)— 2022. 

Choice of Languages and Subjects: 

Generally the languages/subjects chosen should be the ones that a student has opted in his latest Class 
XII Board examination. However, if any University permits any flexibility in this regards, the same 
can be exercised under CUET (UG) -2022 also. Candidates must carefully refer to the eligibility 
requirements of various Central Universities in this regard. Moreover, if the subject to be studied in 
the Undergraduate course is not available in the list of 27 Domain Specific Subject being offered, the 
Candidate may choose the Subject closest to his choice for c.g. For Biochemistry the candidate may 
choose Biology. 

Candidates are advised to visit the NTA CUET (UG)-2022 official website 
littns://cuet.samarth.ac.in/ (after 0/04.2022), for latest updates regarding the Examination. 

For any queries/ clarifications, candidates can also call at the NTA Helpline number 011-40759000 or 
011-6922 7700 or write to NTA at cuet-uu(i6nta.ac.in   

auga,say 
(Dr. Sadhana Parashar) 
Senior Director (Exams) 

, 
to-u 	/ Helpline Number +91-11-40759000, e-mail: cuet-t_tta.ac.in 

chmIC / Website www nta ac in ISn_arth.ac.in 103
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Annexure-4 (iv)  
Ambedkar University Delhi 

Undergraduate Admissions 2022-2023 

Subject: Admisswri process for Academic Year 2022-23 for Undergraduate programrne 

of Dr. B. R. Ambe{!1‘::11 University Delhi. 

Welcome to Dr. h 	Ambedkar University Delhi! 

We are happy W r , foim you that the admission process has started fin Academic Year 

2022-23 for Under CY ;dilate programmes ef Or. B R, Ambedkar Univei qty Delhi. The Dr.  

B. R. Ambedkai University Delhi has joined the Common University Entrance Test 

(CUET) to be C011fill( ted by NIA. The CUET will provide a single window opportunity to 

students to seek admission. In this regard, the National Testing Agency has been 

entrusted with the responsibility of conducting the Undergraduate entrance tests for 

the academic session 2022-2023. The list of UG programmes, eligibility criteria and 

other details are available on university website. 

Candidates are advised to visit University (www.aud.ac.in) and NTA/CUET website 

regularly for upcoming updates. 

With,,warm regards. 

N\ 

t.othian Road, Kashmeve Gate, Delhi 110 006 
91+11-2386 2320, 2386 3740, Fax: +91-11-2386 4055 

Website www.aud.ac.in  
104



t. •Tharr-s. ai 	 Pagraarmyer Per-c-ft 
Alin 

  

Appendix-6 

 

  

     

1)1'. 13.1k. Attune<Oar University Delhi 

 

 

AUD//17-18/2021-22/Laptop/ 171-9 I 	 Dated: ,<S7 	 / 

Notification  

Subject: Reimbursement for the Purchase of Laptop under Buy Your Own Device (BYOD) 
Scheme. 

The Board of Management in its 27th meeting held on 30.09.2019 had approved the scheme of 
Buy your own device (BYOD) and subsequently in 34th meeting of Board of Management held 
on 15.11.2021 has modified the eligibility criteria for purchase of laptops by faculty members and 
officers of the University. 

The Guidelines for prior approval/reimbursement for the purchase of laptop under BYOD scheme 
are as under:- 

S. No. Designation/ 7th CPC Pay Level Entitlement 
Ceiling 

I All regular faculty members and other academic staff of the 
university in 7th  CPC academic pay level 10 or higher 

80,000/ 

All regular officers of the university in 71h 
 CPC pay level 11 or 

higher pay level including appointed on tenure or deputation basis 

such as Registrar, Controller of Finance and Controller of 

Examination and such other officers. 

3 Officials of the university not covered at 1 & 2 above may be 
considered on functional requirement basis by the vice chancellor 

4 Other important terms and condition 

I. No advance shall be given for the purchase of laptop. 
IL Reimbursement would be done after stock entry in central store and IT Services. 

Reimbursement of actual cost would be restricted to ceilings as mentioned 
above and no part or split purchases shall be allowed under this scheme. 

The eligible faculty and officers may avail this facility only if laptop available 

with them (issued by the University) is more than five years old. The reckoning 
of five years' duration shall be counted from the date of purchase of the laptop. 

The laptop procured through project shall not fall under the above criteria of 
replacement of the scheme. 

The procurement is to be done online only after prior approval by the vice 
chancellor. 

The University shall not reimburse any additional amount for its repair or 
replacement of its part under any circumstances therefore it is recommended 
and advisable that laptop should be procured with five years' warranty. 

The prescribed format of obtaining prior approval from the competent authority and availing 
reimbursement on account of purchase of laptop is attached. 

COVID 19: Prevention is Cure. 

Wear Mask, Wash Hands, Social Distancing 

Lothian Road, Kashmere Gat , Deihl- 110 006, INDIA • reietax: +91-011-23863655: Webs te 	w.aud 	n 
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The extract of BOM decision dated 30.09.2019 (Annexure I) and subsequent detailed guidelines 
(Annexure II) as approved by the competent authority are also attached herewith for information 
and necessary compliance. 

This scheme is applicable from the date of issue this notification and supersedes all earlier 
notification on this subject. 

(Dr Nitin Malik) 
Registrar 

End.: As stated Above 

AUD//17-18/202 I-22/Laptop/ 	9 i 
	

Dated: 2g. LID at 

Copy to: 

I. 	Office of the Vice Chancellor, Dr.B.R.Ambedkar University Delhi. 
Office of the Registrar, Dr.B.R.Ambedkar University Delhi. 
Controller of Finance, Dr.B.R.Arnbedkar University Delhi. 
All Deans of Schools / Divisions / Librarian In charge. 
All Directors of Centres/ IT Services, All Faculty. 
All Deputy Registrar(s) / Executive Engineer / Deputy Librarian(s) / Assistant Registrar(s)/ 

System Administrator! Asstt Director Physical Education 
Webmaster for uploading on the AUD Intranet. 

Guard File. 

(Dr Nitin alik) 
Registrar 

Wear 	
19: Prevention Is Cure. 

Wear Mask, Wash Hands, Soda! Distancing 

— 
Lothian Road, Kashmere Gat , Delhi- 110 006, INDIA • Telefax: +91-011-23863655: Website:  wveimandiabin 
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St. Vft..1112. anbrcrrsfaftiltatiremItuell- 
EvIniult•I•ed bt the Act or Leg J 	A•• 

Or an. Ambecnar university Delhi 
."4"...•1C P̂l" Ttrr"." 

Proforma for Laptop Purchase 

(Request for prior approval to purchase laptop under BYOD scheme) 

Employee Name: - 	 Employee Code: 

Designation: - 

Level of Pay-scale/Matrix (As per Th CPC) 

Name of School /Division/office of 	  

Description Proposed 
online Source 
of 
procurement 

Estimated 
Amount

(Rs.) 

Laptop Proposed to procure under 
BYOD scheme 

Make: 
Model: 

(Amount in words) Rupees 	  

PS/Dealing Assistant 
	

Name & Signatures of the entitled faculty / officer. 

****************************************************************************** 

(To be filled while seeking prior approval for procurement) 
Verification of records BY IT SERVICES DIVISION 

Faculty / Officer to get below table filled by the IT Services division: 

Existing laptop make 
and model returned by 
Faculty / Officer 

Existing 
laptop 
physical 
damage (YIN) 

Existing 
laptop five 
years old 
(Y/N) 

Remarks if 
Any 

Signature 

COV1D 19: Prevention is Cure 
Wear Mask, Wash Hands, Social Distancing 

Lothian Road, Kashmere Gat , Delhi- 110 006, INDIA • Telefax: +91-011-23863655: Website: www.aud.acin 
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41.arrd.   fernerrererreter 	 Or. B.R. Ainindkar University Delhi 

Enablisbad the AI% Or Lt21.1•Ilve Asvcialr Of Yoalonsel Cmplai TorrIt.ry Or 0.11•1 

FULLY VOUCHED CONTINGENT BILL  

(For reimbursement of cost for purchase of laptop under BYOD scheme) 

Employee Name: - 
	 Employee Code:- 

Designation: - 

Level of Pay-scale/Matrix (As per 7th CPC) 

Name of School /Division/office of 	  

Description Online For use of 
Source of 
procurement 

Bill NO 
and Bill 

Amount 
(Rs.) 

Finance 
Division 

Date (Amount 
restricted to 
Rs. as per 
entitlement) 

Laptop purchase under 
BYOD scheme 

Make: 
Model: 
Date of Purchase 

(Amount in words) Rupees 	  

Certify that:- 

I. 	I certify that to the best of my knowledge & belief, the payments entered in this bill have 
been duly made to the party entitled to receive them. 

2. 	I certify that the sub-vouchers have been verified/counter-signed by me, being the recipient of 
the same. 

PS/Dealing Assistant 
	

Name & Signatures of the entitled faculty / officer. 

COVED 19: Prevention is Cure. 
Wear Mask, Wash Hands, Soda? Distancing 

Lothian Road, Kashmere Gate, Delhi- 110 006, INDIA Telefax: .91-011-23863655: Website: wwwaudac.in 
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(To be filled while before reimbursement) 

************************************************************************** 

CERTIFICATE TO BE GIVEN BY STORES DIVISION 

This is to certify that the above referred items arc as per entitlement of the claimant 
faculty / officer and have been entered in the stock register at page no 	 S.N. 

on 

This is further certified that the claimant faculty / officer has not been reimbursed for the 
cost of purchase of laptop under BYOD scheme during the last five years. 

Asstt./Dy. Registrar (Stores) 

************************************************************************e 

CERTIFICATE TO BE GIVEN BY IT SERVICES DIVISION 

Faculty Officer to get below table fulled by the IT Services division: 

New laptop make and model 
procured by Faculty / Officer 

Remarks if Any Signature 

COVID 19: Prevention Is Cure. 
Wear Mask, Wash Hands, Social Distancing 

Lothian Road, Kashmere Gat , Deihl- 110 006, INDIA * Telefax: L91-011-23863655: Website: www.aud.ac.In 
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Appendix-9 

Buy Your Own Device (SY0D) Scheme 
This scheme provides for purchase of Laptops by faculty members, other 
academic staff and officers of the University for performing their research work/ 
official duties in a flexible and cost effective manner. 

1. Elknbinw criteria  
Following categories of employees would be eligible for availing benefit of this 
scheme: 
All regular faculty members and other academic staff of the University in 711i  
CPC Academic Pay Level 10 or higher. 
All regular officers of the University in 7th  CPC Pay Level 11 or higher. 
Officials of the University not cornered at (a) & (b) above may be considered on 
functional requirement basis by tliteVic,e Chancellor. 

2. General Provisions  
a) The eligible persons are authorized to purchase one laptop (Windows/ Linux/ 

108/ android/ Mac OS supported), software(s) installable on same device for 
official use, external hard disk and external CDROM drive only as per their 
needs once in five years. 

ib) The University will reimburse the actual cost of purchase limited to maximum of 
Rs 80,000/= (Rs Eighty Thousand only).The total reimbursable cost also 
includes five year warranty.The entire amount or part thereof cannot be carried 
forward to next five years. 

a) The procurement of printer, USB thumb drive, mobile phone or anything which 
is not mentioned in this document is not permissible under this scheme 

d) The Laptop procured under this scheme shall be for official use and no separate 
laptop shall be provided by the University. 

3. Mode of Purchase  
The procurement is to be done onHne only after prior approval by the Vice 
Chancellor. 
Reimbursement shall be done after proper stock entries only. 

4. Mode of Disposal  
The hardware(s) and software(s) shall be depreciated as per applicable 
accounting policy of the University. In case the employee departs from the 
university due to any reason during the five year period from the date of 
procurement the balance amount after depreciation shall be payable to the 
University. 
After the completion of five years from the date of procurement of device, the 
employee can retain the device or can use buy back option while procuring new 
device or can handover the device to the university for disposal via e-waste 
management lutes as applicable from time to time. 

5. Miscellaneous  
Safety & security of the device would be sole responsibility of the employee and 
in case of theft, physical damage due to any reason, no replacement/ claim shall 
be provided by the university. 
The users would be required to adhere to IT Assets Usage policy of the 
University as applicable from time to time. 
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Annexure II 

Detailed guidelines under BYOD - Laptop scheme 

The laptop procured through project shall not fall under the above criteria of replacement of 

the scheme. 

In case any faculty or officer does not want to avail BYOD (laptop) facility, then IT services 

may issue a desktop (to be used within University campus). 

The accounting and stock procedure of the laptops brought under the scheme shall be same 

as being followed for the purchase of the laptops from the University and the maintenance 

of the records for these purchases shall be managed In the way mobile purchase is being 

carried out. 

4 	The faculty and officer eligible for availing this BYOD scheme shall submit its request in the 

attached format along with estimated price to the IT Services division for further necessary 

action. 

5 	The University shall not reimburse any additional amount for its repair or replacement of its 

part under any circumstances therefore it is recommended and advisable that laptop should 

be procured with five years' warranty. 

6 	No advance shall be given for the purchase of laptop. Reimbursement would be done 

after stock entry In central store and IT Services. 

7 	Reimbursement of actual cost would be restricted to ceilings mentioned in Annexure I of the 

notification and no part or split purchases shall be allowed under this scheme. 

8 	The laptop returned to the IT services division may be issued to the school / division with the 

prior approval of the competent authority and till it is disposed off as per the IT policy. These 

old laptops shall not be taken into any annual maintenance contract. 

The laptops procured via this scheme can not he surrendered back to the University. 

As per point 4(a) of the BOM approval, the hardware(s) and software(s) shall be depreciated 

as per applicable accounting policy of the University. In case the employee departs from the 

university due to any reason during the five years' period from the date of procurement, the 

balance amount after depreciation shall be payable to the University. 

This is to clarify that in case any faculty is going on Lien, deputation, sabbatical / 

extraordinary / without pay leave then she/he may retain the laptop and its settlement shall 

be done at the time of resignation /termination / retirement of his services from AUD. 

******************************** ."******* ****** **************End of the Page 
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Appendix-7 
	

1 

Data 2- 

File No. DIE-20 (75)/AUD/2021)595-0 

To 

The Vice-Chancellor, 
Dr. B.R. Ambedkar University Delhi, 
Lotheain Road, Kashmere Gate, 
Delhi-110006 

Dated: 

Sub:- Regarding "Buy Your Own Device(BY0D)" Scheme 

sie= 

ercee, 
In reference to AIR on the Minutes of the 34th  meeting of the Board of Management of 

AUD held on 15.11.2021 under Resoluttion No. 34.3, lam directed to inform that the scheme 
Atit be implemented in accordance with the Finance Department, GNCTD Office 
memorandum dated 07.08.2019 and Minutes of meeting of IT Department, GNCTD dated 
11.12.2017, copies of which are enclosed herewith. 

This issues with the approval of the Competent Authority. 

Yours pincerely, 
0.0-inv‘m  

02:02. /en. 
(A.K.Sharma) 

Deputy Director(HE) 

Ends.: As.  above 

Sir, 
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(5) 

Nature of Power Financial Powers 
delegated to HoDs 

SI. 
No. 

Remarks 

The conveyance hire of 
one vehicle should not 
exceed Z40,000/- per 
month and for HOD and 
above it should not 
exceed t50,000/- per 
month. 

FD's 	approval 	is 
required in respect of 
number of vehicles M be 
hired for the first time. 
but rot required for 
extenssin or fresh hiring 
of the same number of 
vehicles in subsequent 
years. 

2. 

(1) 
1. 

F.5100,000/-(Rupets 
five lakh) per 

annum. 
F2,50,000/- 

(Rupees two lakh 
fifty thousand) per 

annum in each 

Rs.5,00,000/- 
(Rupees five lakh) 

per month. 

case.  

(3) 

F10,00,000/- (Rupees 
ten lakb) per annum. 

F5,00,000/- (Rupees 
five latch) per annum 

in each Case. 

Full Powers 

(4) 

Page 1 of 15 

Financial Powers 
delegated to 
Administrative 
Departments/ 
Secretaries 

(2) 
Contingent  
Exoendicure 

Unspecified Items 
(Recurring) 

Unspecified Items 
(Non-Recurring) 

(a) Conveyance 
Hi re 

Appendix-8  

1/2  
No.F.20/08/2019/AC j54061/.2-5-36-247-11 

GOVERNISCENT OF DJiLHT 
FINANCE (ACCOUNTS) DEPARTMENT 

'A' WING, 4111  LEVEL, DELHI SECRETARIAT, 1.P. ESTATE, NEW DELHI 

Dated: 07-08-2019 

OFFICE MEMORANDUM  

Subject: Delegation of Financial Powers to Heads of Departments (BoDs) and 
Administrative Departments of Government of NCT of Delhi. 

In exercise of financial powers conferred under the Rules 13 and 18 of Delegation of 
Financial Power Rules, 1978, the Lieutenant Governor, Delhi is pleased to enhance and delegate 
the following financial powers to the Heads of Departments (HoDs) and Administrative 
Department / Secretaries of the Government of NCI' of Delhi with immediate effect as shown in 

the Table below:- 
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Full power Fun power 

  

Norms of entitlements 
will be the same as 
prescribed 	by 
Government from time 
to dine. 
NOTE:- 
Officer 	under 
suspension 	is 	not 
entitled 	 to 
reimbursement 	of 
residential 	telephone 
charges during the 
period of suspension. 

(b) 	Sanction of 
Residential 
telephones in case of 
officers 	drawing 
salary in Level 12 of 
Pay Matrix of 7th  
CPC {pre-revised 
PB-3: 	Rs.15,600- 
39,100 plus Grade 
Fay-Rs.7,600/..} and 
above. 

(c) Installation of 
Internet Connection 
in office including 
leased lines. 

Z1,00,090/- 
(Rupees one lakh) 

per annum 

t2,00,000/- (Rupees 
two lakh) per annum 

27. (a) All office 
equipments including 
electronic 
typewriters, Intercom 
equipment, 
Calculators, 
electronic 	stencil 
cutters, Dictaphones, 
tape 	recorders, 
photocopiers, 
copying machines, 
franking machines, 
addressographs, 
filling and indexing 
Systems etc. 

Full powers subject 
to 	obtaining 
relaxation from FD 
on account of 
economy ban if 
expenditure 
exceeds 
Rs.5,00,000i 
(Rupees five lakh) 
per annum 

Full powers subject to 
obtaining relaxation 
from FD on account of 
economy ban if 
expenditure exceeds 
Rs.2.0,00,000/- 
(Rupees twenty lakh) 
per annum 

(b) Purchase of 
Computers 
(including Laptops, 
Printers 	and 
Computer furniture). 

I *S l0,00,000/-
(Rupees Ten lakh) 
per annum 

t25,00,000/- (Rupees 
Twenty five lakh) per 

annum 

Subject to the general 
instructions, if any. of 
the IT Department and 
specific approval of 
TEC of IT Department. 

Hire 	& 
maintenance 	of 
Computers of all 
kinds. 

Full power 

Full power 

Full power 

Payment of 
monthly maintenance 
charges of punching 

verification 
machines etc. to 
Computer 
Maintenance Corp. 
Ltd. 

Full power 

Page Sal 15 	• 
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Appendix-9 

W4C- 

\trA 	 \•Wrf4S  

GOVT OF OF NC OF DELHI 
DIRECTORATE OF HIGHER EDUCATION 

GE , BOARD OF TECHNICAL EDUCATION BUILDING, TTE COMPLEX 
MUM MAYA RAM MARG. PITAMPURA, NEW DELHI-110034. 

EV°. DHE-23 02)/Misc/2020/ 1.45 ) 	
Dated: a'4 I )2_1202si 

cpc 
To, 

The Registrar. 
Ambedkar University Delhi, 	AUD (FINANCE DIVISION) 
Kashmere Gate. Lothian Road. 	Diary No  Z/ - 
Delhi-110006. 

	 - 
Subject: Request for additions in "Delegation of kman 'al Powers to Pleads of 
Departments (HoDs) and Administrative Departments of Government of NCT of 

Delhi" for the Universities of GNCTD. 

Sir. 

With reference to your letter dated 25.08.2021 on the above subject I am directed 
to inform you that your proposal has been properly examined and the following facts are 

given below: 	 . 

(i) 	
The said O.M. dated 07.08.2019 issued by Finance (Accounts) Department. 
GNCTD has never been endorsed to Autonomous Bodies/Grantee Institutions 
and hence, not applicable to Universities/Autonomous Bodies/Grantee 
Institutions. The Universities/Autonomous Bodies/Grantee Institutions 
generally exercise the powers as per their own delegation of powers issued 
with the approvals of Board of Management/Governing Councils in accordance 
with provisions contained in Act/Statutes of the Universities / Autonomous 
Bodies/Grantee Institution concerned. Therefore, issue of addendum with 
regard to nature of power delegated to HoDs of the department as well as 
Administrative department/Secretaries of GNCTD of Delhi on certain item of 
expenditure and to facilitate and to make application to the Universities does 

not arise. 

(H) 

	

	Further, a reference is also invited to instruction issued by Finance (Accounts) 
Department Order No. EA 2/3/2010-AC/dsfa/DS111/914-921 dated 18.07.2011 
vide which overall policy_ on expenditure management in respect of 
Autonomous Bodies/Grantee Institution were issued for regulating the 
expenditure and to ensure financial discipline in autonomous bodies/grantee 
institutions in regard to incurring expenditure out of GIA sanctioned by 

A 	Cfrili... 	
government. Para 22 of above cited order dated 18.07.2011 stipulates seeking 

titot-t-t ily_. 	of reta_tcgtion_ 	of economy instn.tctions Finance Der1Cartment, GNCTD before 
,- 

._._.__ .....___ 

‘1,0\ 	vy.,- making purchase of furniture, air conditioners, photocopiers and refrigerators 

\\ etc. 

1911\91 )41  
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These instructions were again reiterated by Finance (Administrative Division/ 
Department, GNICTD vide their order even No dated 03.03.2021 for compliance and to 
ensure adherence of expenditure management guidelines in respect of autonomous 
bodies/grantee institutions under administrative department of GNCTD. 

This issues with the prior approval of the Competent Authority. 

Yours sincerely, 

(Vinay aushik) 
Dy. Director (DIIE) 
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Government of NCT of Delhi 	
Appendix-10 

DEPARTMENT OF INFORMATION TECHNOLOGY 
Level, 13-Wing, Delhi Secretariat, IP Estate, New Delhi-11000

2  

http://it.delhi.gov.in  

F.No E-11/2/2015-DS (CCU)-Part(1)/g 	—_3 	Dated ...1.1.aZ. 2a19-- 

Subject - Minutes of the meeting of Technical Evaluation Committee (TEC) held 
on 27.11.2017 at 11.30 AM, under the chairmariSBIP of SocretarY (IT), in his 
chamber at 9th Level, 'B' Wing, Delhi Secretariat, Delhi, to examine the IT 
related proposals of various Departments of Goat of NCT of Delhi 

L 	List of members / participants present in the meeting, is placed as Annexure-I. 

IL 	
Proposals Of the following departments were examined In the meeting. Department 

wise decisions of TEC are as under: 

1. Department of Information Technology: (04 Proposals) 

Following 4 proposals of the department were placed in the TEC meeting for 

technical clearance: 

MC dlcused the proposal and decided renewing: 

c 	ittons- The officers opt below the scale of Rs. 15E00-39100, 

1.(ear gratik) 	 and  above will beeligible fortihilip—top- 

e 	 . 	o 	then eligible officers, the HOD of the 

decide on the basis of functional requirement of the 

TEC also decided that IT Cadre officers of the Govt. of NCT of Delhi will be 
eligible for laptop from rank of Assistant Programmer and above and all the 

Officers of NIC, beihr State Unit, Deihl Secretariat on the request of SO(NIC). 
Procurement of laptop for IT Cadre/NIC, Delta State Unit officers; will be 
procured by the Department of information Technology, GNL.I centrally. 

Officers, who are given Laptops, will be required to perform official work on that 

Laptop only- 

4, Configuration of laptop will be provided by IT department and will be reviewed 

from time to t.me, The latest configuration Mil be notified te Depaitinents 
through uploading the configuration on the IT Department webslte. 

5. The officers will have the option to retain the laptop after four years (life of 

Laptop) by paying Lfifiem Elf the original cOst. 
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6. For the purpose of calculation of the book value, a depredation of 25% per 
year, on reducing balance (as per the guidelines of Department of Expenditure, 
Ministry of Finance, &nit of India - Copy annexed at Annexure-III) b dopted 
with the consultation with Finance Department, GNCDT. 

7 No new laptop may be issued to the officers, who has already been allotted a 
laptop by any Department up to four years from the date of issue. The officer 
either retain the laptop after Completion of 4 years or will return to theiSsag 
Department after completion of 4 years or on transfer out of Govt. of Delhi. 

8, Department will condemn the laptops returned by the officers after usage of 4 
years as per the guidelines GFR and Finance Department, GNCTD. 

NO separate technical approval from Department of Information Technology, 
GNeTD or Technical Evaluation Committee will be required. HOD of the 
Department will be final authority to decide procurement of laptop to be issued 
te the eligible officers or on the basis of functional requirement. 

TEC directed Department of Information TeChnology,GNCTD to prepare a policy 
on basis of above points for plotinent of laptop. • 
ro proposal of Department of information Technology regarding adoption of Open 
Source Software Solutions Linux based Operating system "Bharat Operating 
SitzSterri Solutions (BOSS) was Scilscussed in the TEC meeting. 

Representative of the department was apprised the following to the TEC regattØg 
proposal: 

Notional Resource Centre for Free & Open Source Software (NRCFOSS) s 
taken and developed a GAILI/Linux Operating system distribution "Bharat 
Operating System SolutlonS MOSS)" through COAC Chennai (researCh,and 
development Society of Melt?, Con, 

BOSS i.e. Bharat Operating System supports 18 Indian languages including 
English, Hindi, Punjabi, Sanskrit and Urdu. BOSS has been certified by Linux 
Foundation and is expected to meet the stringent demands of our e-governance 
domain. 

Desktop and Server venal:MS (Enterprise Edition) are available for BOSS. 

4. CDAC, Chermai on Poe technical finding and user tegUirements/feedbacks, Is 
ready to develop a customized ØØS 	desktOftvenliOn for Defhi Government 
department users and attaftered for training to both administrators anMend 
users. 
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Further, details of REP were explaMed to the TEC including 	 tion, 
technical and financial criteria w 

TEC discussed and tecOnically approved 

to ic 
5 COAC proposes financial proposal total fts 16 Lakhat In which It has proposed 

to develop and deploy two different (Delhi government customized versions of 
BOSS OS with cost of 1NR 8 Lakhs as one-time development cost and Rs 8 
Lakhs for onsite support by deploying a resident engineer. 

TEC technically approVed the proposal with the advice that InlualtyBOSS may 
be implemented In following departMentv 

Department of Information Technology, GNCTD 
Department of Social Welfare, GNCTO 

This pilot implementation is also to benchrhark the feasibility for adoption of 
BOSS Systems In other Delhi Goverrithent DepartMents/Bedlea. After 
successful implementation of pilot project eratie basis of majority positive User 
feedbacks BOSS may be 	 In other Delhi Qoyemment 
Departments/Bodies. 

Proposal-11J 

After that, 7° preposattegarding REP-fer SelefitIon of new vendor for opertbn and 
maintenapee of webwpOrtal of Dent gaffeerfment Including 180 peaflites of 
departments of Delhi Government was plated before the TEC KS 'technical 
clearance 

Representative of the department was Infenned the TEC that webfaddlai of Delhi 
Government including departmental webSitts 	bere-devoloPed on Open Source 
technology using Drub& CMS, in plate•of extating,I13M CMS Tool (1352, TIVOLI 
DIRECTORY SERVER, WEEIPHERE narAL SERVE* EX) which ft' being usedOsr the 
last 8 years for managing and maintaining pekid Omit-merit web pors1 including 
departmental websites. The work of migration otexlsting website IntO,Ompal CMS 
may take considerable time and the edating LEM CMS is require, operational 
maintenance and management by enpaperrient)f outsourced vendor, The selected 
vendor will also facilitate coordination In mIgnatiOn Of contents from IBM CMS to 
Drupe' (CMS), 

Proposal4V 

4" proposal of BiStattment of Information 	nplogy regarding technical 
clearance to the Rk grope+ ed for selection of4eonsaction advisor for WWI project 
of Delhi to provide40e VVIFI to the admit DT the-Deihl, was placedbefor,e the TEC 

TEc discussed the proposals and advised that access points criteria for relevant 
past work eaviteritetaef bidder under 4e9MIStatiritaloation criteria maybe explore 
on thn- harts rittachnolooa avaikilitasild4dier4inalv PO arid st may be 
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EC decided that R with suggested modifications 	b 

the next TEC meeting. 

The current standard specifications of IT equipment are enclosed at Annexure-71. 

The approvals by this Committee (TEC)  are subject to the condition that respective 
Departments shall complete all codaf formalities as per Rules and Regulations 
Including financial instructions /guidelines for calling of tenders (as per GFRs etc.) in 

-this regard, 

The above approvaiS are also subject to the condition that the above said 
Departments Shall have to take approval of the Finance Department, whichever 
necessary, in accordance with Cabinet DeCislon No. 1585 dated 03.11.2009. 

TEC &so ratified the minutes of last meeting Dt.20.11.2017 held under chairmanship 
of Secretary (IT). 

The meeting ended vote of 	,ttdics11* 	hair. 

Syst m Analyst 

F.No, E-11/2/201"5411,S(Catf)-part 	 Datiadi 	n 

Copy to: 

Director (Plan 	Planning Cep 	t, (NCTD. 
Special SeCrete 	CO, flnattce epjUnent, GNCTD, 
Special Seciretely01), inform 	 _ogy Department, GNU°. 
Dr. Rakesh Gupta:SID, MC, 	 it, 'B' Wing, 3rd Level, Delhi 
Secretariat. 

5 Dr. m.R,s.13hada, Professor, Netajrsubhash Institute ol Technology, Sector 
3,Dwarka,N 

6 Dr. Mann( Kutner, Professor, Amberikar institute or Advanced Communication 
Technology and Research, Gelato COlOriy, Delhi, 
Sh Santutan Chatibey, Joint DireetOr, DJ.T., GNCTD. 
All Departmentt concerned. 

• 
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Government of NCT a Delhi 
DEPARTMENT OF INFORMATION TECHNOLOGY 

9th Level, B-Wing, Delhi Secretariat, IP Estate, New Delhi-110002 

STANDARD SPECIFICATIONS OF IT b ,UIP ENTS 

S.NO. Item SpecificatiOn 
Desktop as mentioned or equivalent: Intel core-i5/17 or 
similar,4 GB RAM or higher, 500 GB SATA HDD 7200 RPM 

or higher, 	18719" TFT, 	OEM 	Keyboard 	es Mouse, 

Operating System (Windows/Linux) Integrated sound and 

graphics. 

2 Laser Jet Printer, as me 	toned or equivalent: Printer as 

mentioned or equivalent (Mono Laser, 14-25 PPM, A4, 
600X600 dpi Or higher, Connectivity -- USB, Network 

optional, Duplex optional. 

3 Multifunctional Printer (SCAN/Copy/Print) or equivalent - 
Mono (A4 51.0, 600)(600 dpi or higher Scanner - Flatbed 
and ADF, resolution upto 2400 dpi, USB and Ethernet 

interface 
Laptop with specification as menhoned or equiv ent: 
Processor: Intel Core i5/17 or similar main memory: 4 GOB" 

Integrated 	up to 17" Display RAM, wireless LAN, 	 webcam, 

DVD Writer, Integrated Sound arid graphics. 
Network printer(Laser) as mentioned or equivalent: Printer 

as rnentioned,or equivalent (Mono Laser, 25-35 PPM, A4, 

600X600 dpi or higher, Connectivity - Network enabled, 

Duplex /scan/copy optional. 
Color Laser Printer as mentioned or equivalent : up to 20 PPM 

feeder speed 	Afillagai size page 	600 color and mono print 	 , 

dpi or higher, USS, 	wireless connectivity optional, duplex 

optional 
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Appendix-11 

PY SPEED PQST 
F.No.33 — 6 / 2011 — TSAI] 

Govemment of India 
Ministry of Human Resource Deveiopment 

Department of Higher Education 

Shastri Bhaetan, NeW Delhi, 
Dated, 5^  JulY, 2012 

To 

The Directors of all the 
National Institutes of Technology (NITs) 

Subject 	Special Allowances to Dy. Dittoctor, Deans, Associate Deans, 
Chief Warden and Mat:elate Wardertin each wr at par with the 
IIT system — regarding. 

Sir / Madam, 

As you are aware, the Council of Ws in its 3'd  meeting held on 18.112011 
endorsed the recommendations for grant of Special Allowances to Dy. Director, 
Deans, Associate Deans, Chief Warden and Associate Warden in each NIT at par 
with the IIT system. In this context, I am hereby directed to inform you that after due 
consideration, the Ministry has taken the following decisions with regard to grant of 
TA / DA and payment of special allowance:- 

Grant of special allowance. Dy. Directors I Wardens etc  

Keeping in view the Special Allowance of Z4000/- prescribed for Pro-Vice 
Chancellor and Dy. Director in iris, it has been felt that the honorarium for Dy. 
Directors, Deans, Wardens, Associate / Asst. Warden may be suitably revised 
keeping in view the eicisting nonns. Accorcfingly, honorarium / special allowances in 
respect of Dy. Director, Deans, Wardens etc. shall be as under- 

Existing 	 Proposed revision 
Dy. Director 	 Z1 COW- p.m. 	Z4000/- p.m. 

. Deans 	 r9001- p.m. 	 n500v- p.m. 
Wardens 	 Z800/- p.m. 	 112500/- p.m. 
Assoc./Asstt. Wardens 	Z500/- p.m. 	 Z20001- p.m. 

Eligibility for TA I DA with reference to Academk Grads Pay:  

The recommendation with regard to the question of equivalence of Academic 
Grade Pay with Grade Pay for the purpose of determining the eligibility for TA /DA 
and other benefits also requires a‘re-look. Even though academia grade pay has 
been fixed slightly at a higher levehthan the grade pay fixed for similar grade of 
Central Government employees, the entitlement for TA DA and other allowances ' 

11•••••1100•41•170••••••••} 
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would be governed by the provision of the CCS (RP) Rules, 2008 as per the TA / DA 
entitlement for contsponding Grade Pay. Accordingly, the following mapping of 
academic grade pay with grade pay is required to be followed for the purpose of 
determining eligibility for TA / DA and other allowances:- 

S I.No. Academic Grade Pay Equivalent Grade Pay for TA/DA 
and other allowance 

I. Z6000/- 8 S7000/- Z6600/- 
2. T8000/- t7600/- 
3 Z9000/- 8700/- 
4 Z9500/- Z8900/- 
5.  Z10000/- Z100001- 

C. 	HAG Scale of T67.000 — 79,000/- 

A new HAG scale of Z67,000 — 79,000/- has been introduced in place of 
Grade Pay of Z12,000/-. Accordingly, the Grade Pay of n 2000/- does not exists any 
more. 

The conditions for moving to the new HAG scale will remain exactly the same 
as the movement from AGP of Z10,000/- to AGP to Z12,000/-. Further, as indicated 
in this Ministry's letter of even number, dated 18.08.2010, this will have prospective 
effect from the date of issue of orders regarding revision of scales of pay i.e. 
18.08.2009 

2. 	This issues with the approval of Secretary (HE). 

Yours faithfull 

Copy for Information to:- 

/ 

(Raj .tengh) 
Deputy Secretary (MTh) 

Tel: 23073687 
Fax: 23384345 

1 	Integrated Finance Division (IFD), Ministry of HRD, New Delhi. 
fr 	Copy to CMIS Unit with request that the letter may be uploaded on the 

Ministry's webslte. 

di 
IS a3) • Lb-12_—

c_M g-(0 
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Appendix-12 

13.04.2022 AT COMMITTEE NO.1 TO DISCUSS (sz 

& ADMISSION 2021-22. 

• 

MINUTES OF THE MEETI' 
• -MATTERS RELATING Ph 

1. 	A meeting of the duly constituted Committee for .Ph.D Admission 2021-22 chaired by 
Dean Student Services was held on 13.04.2022 at Committee Room No.1 at 4:30 P.M. The 
following members attended the meeting: 

0 Dr. Suresh Babu (Dean, SS) 

Prof R.K. Singh (IGDTUW) 

Prof. M.P.S Bhatia (NSUT) 

Sh. Akha K. Mao (Director, E00) 

Sh. Sachit Sharma (AR, Ph.D Admission) - 
• 

Chairperson 

Member 

Member 

Member 

Member Secretary 

	

2. 	The Dean, Student Services welcomed all Members of the Committee for Reservation 
Roster for Ph.D Admissions 2021-22 and briefed the following: 

That as per the approval of 29th  Board of Management (BOM) meeting held on 
14.12.2020, the University follows 200 point roster for the admission to Ph.D 
programme. 
Draft 200 point roster was placed before the Committee for consideration and 
discussion. 

	

3. 	The Committee deliberated on the various modalities for the admission to Ph.D 
programme. During the deliberations, the Committee referred to the "UGC Guidelines for 
Strict Implementation of Reservations Policy of the Government in Universities, 
Deemed to be Universities, Colleges and other Grant-In-Aid Institutions and Centres 
2006". Para 9 (b) "Procedure to be followed in matter of reservation for admission" states that 
the roster point (as applicable in the recruitment) shall not be applied in the matter of 
reservation for admission. 

	

4. 	In view of the above, the Committee recommended that the University may take a 
fudher call to decide the reservation policy for Ph.D admission process. 

	

5. 	The meeting ended with the vote of thanks by the chair to all the members who took 
out time and contributed to the discussion. 

kv , Attler.  
Prof. R.K. Singh (IGDTUW) 

Sh. Akha K. Mao (Director, E00) 
ot--61....1- 1,4 41.i  

Prof. M.P.S Bhatia (NSUT) 
(Art-4 triii e-olat9M 

Sh. Sachit S 	Ph.D Admission) li 
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Appendix-13 

Ii1lqitq arscri astoThl 
University Grunts Commission 

     

m-fdirm fdTgril 

Al Taff 4lff 
e 

Prof. Rajnish Jain 
Secretary 

ITKLIT; waa itgratZ ATFT Art R1 it4t-110002 
8ahadur Shah Zafar Mug, New Delhi-110002 

Ph.: 011-23236288/23239337 
Fax : 011-2323 8858 

E-mail : sery.ugt@nicin 

13th May, 2022 

Subject: Implementation of Academic Bank of Credits (ABC) on urgent basis 

Respected Madam/Sir, 

As you are aware, the Commission with the concurrence of Ministry of Education 
had notified The University Grants Commission (Establishment and Operation of 
Academic Bank of Credits in Higher Education) Regulations. 2021" in the Gazette of India 
on 28Ih July, 2021. The Academic Bank of Credits (ABC) platform has been developed by 
the National e-Governance Division (NeGD) of Ministry of Electronics and Information 
Technology (MeitY) under DigiLocker framework, with facility/functionality of opening 
Academic Account by the students and on-boarding of Higher Educational Institutions 
(HEls). 

Academic Bank of Credits will digitally store the academic credits earned by students from 
HEIs registered with ABC, for awarding degree/Diploma /Certificates taking into account 
credits earned by students. ABC will ensure the opening, closure, and validation of 
Academic Bank of Accounts, verification, accumulation, and transfer or redemption for 
students. ABC facilitate students to choose their own learning path to attain a degree 
/Diploma /Certificates, working on the principle of multiple entry-multiple exit as well as any-
time, any-where, and any-level learning. 

To enhance the reach of the ABC programme, all Higher Educational Institutions are 
requested to take action on the following on urgent basis: 

Register your Institution on ABC (www.abc.govin). • 

Upload data of Student Credits obtained during or after the academic year 2021-22. 
Make the students of your Institution aware about ABC facility and encourage and 
hand-hold them for opening Academic Bank Account on ABC portal 
(www.abc.gov.in). 
Create a hyperlink of ABC URL, i.e., www.abc.gov.in  on your Institution's respective website's home page. 
Depute the Nodal Officers for implementing ABC and reflecting their details on their websites. 

Higher Educational Institutions may insist their students to fill up ABC id on all 
examination form. 

For any further information, you can contact ABC Cell of UGC on 011-24116316 & 
abc.ugc@gmail.corn 

With kind regards, 

Yours sincerely, 

;11-1 

(Rajn h Jain) 

The Vice-Chancellors of all Universities/Directors of all HEls 
The Principals of all Autonomous Colleges 

D.O.E. No. 1-1/2022(ABC) 

To 

126



Appendix-14 

1f441 d. t.3/4.- 33004/09 	 REGO No. D. L.-33004/99  

aiird.  on' 41314,1 
The Gatette of #3nclia 

111.11.-51.VR.-34.-29072021-228549 
CG-DL-E-29072021-228549 

EXTRAORDINARY 

4114 111-4194 4 
PART III—Section 4 

44c srwrftit 
PUBLISHED BY AUTHORITY 

T. 	3021 	 Bt far, 194 rc, ,141:1 28, 2021/4114916, 1943 
No. 3021 	 NEW DELHI WEDNESDAY, JULY 28, 2021/SHRAVANA 6,1943 

fl1 uii 	avid" c+11.414 

dj 	Tciif 

9tfll128jcIi& 2021 

fit t 14-31/ 2018 (8ta4t.t-11).—rn 	4-1-4T8-  ainiir, m-94 vA,T-zr atT4T8 1113B7 
ar, 1956 wrcr 26 *=r 79-41:(1 (1) k NS M.) 30 (W) dircHicillq<1. 	T1 vaT 

RNPr-rrfdRigini t,rlIJlcf. 

MI kfam, sr-TrzriTr 74-  sratt : (1) ‘t fdR»)it ttfd;:ofdsimg diq 	 ('cl P#ii 4 
-cr*--arw*F4-41:, rtf41-  TiaTrrtr atR tilrler)fdli, 2021 m61 MRyIII  

(2) 	fdRiq .74)thZr ar, T srr-dit 	.crT i.hri aIRP441 ,syr 7rr 21 c1I 
Wifita.  TIT n4IPI 71Rci 9--it 	 fd,:ardIrmir div•I arrthiT ar, 1956 (1956 
wr 3) *Dr tru 3 	16c1 Trrftl-  Rtfttrtzr trr tfitff tent, 3117 T9-  idniiit mittrfilt 

1,41-r 4411-471B19 ITCiiij 4ii,4 

(3)*Wrtd-  .1z1(41 ufftr trta-a-tr t- trthir wtrft ftk: 

41210tutt-1-4R141111,74- 87#-448374-4ratitnt 

(t) 	 Th7T ant fdNfd,21,14 11171.9.  11P1)11.  ar, 1956 (1956 TF 3) t; 

411901/2021 	 (I) 
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2 	 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 11-SEC Al 

ego 	i t; s 	at*limr 08747-*P7reff  	*11*i *nrrt.1i'1icc 

'crT 0411441cr 11194 ft9-4 R---47fr gi 	 Truer* fdA; 	trrA-04 4 3iffa" TiVit RhifiTT *9-Z 

1:11W, 2tin49.,tilAd, atalk9-, 1114-9.  31-79-r 1tfl *rift siii iiflTrerr qui R-th 7r 

c1141' 	cm.9- *771*-9- 4 	P*7,419t; 

IS,T199,  A=9-7, r 	arer 7* ai*glii* c1lf1t, 	J-* 9flt * 9-i31-4 TIT 

	tt-rt* Ar t, 	tra-17 WI' 1/27 21("htt *a 4 nii fiiiTt iiR 

	 1/2701-erfarT/airman-TI.Firniii-rta,'DTI1/2 ‘11”HTITT4 1/2i=n4T-&1/21iTtilirl,  

Wfa TA1/271 	*117 91-9-r 4rarFtw,TITIT* 1/2 	 NTrIST ,Aqi9 ch,.9-  91,1-  7# 7-A-AT 

Rivr 9 94191-  Trr 	9T9141 TR79-trAhl 	9-9-N-  dicy.41991 0 Trek-se* t1-; 

"4-149R; ,1419199 	T acif ti  7 'IlaTITITIT T=1 	aTtiirf 'Pa' NION*411/2 1/2  (1.-11c4ch 

tHI 	 1/2  49.1411/21/2 1/2 411/21/21/2 41c5TIraga thT1,11. 1/2  NorINR-11/2 4%1/21/21/2 1/2 1/27311/24TITT 1/2-041/2 # 

71'90 1/2  Tr17 fg-th Trr fIki71" 1IdctTh1K 	c1H1 zIT AliPTT 	4PTTRT Th"f Th..171 WR411-1 

749 31-Fte-mr 0 9419 4149-9-r*Nrfoirrr 99.91, 

tci 199 Imintailtr 3TTrzi 	IAA ftvriw t, 	9-g *Tr 7r7   	t 7r 	41 

310 917 k 1 --4 NAT 	IJ 414 19,91A.999 3f* 9ft1 T07 9cbi. A-  Rrcurce WT 

qiq t111 0 94 Rif 77r t, frTr* arm# R 7t d4c1d91-9; afrv“i -11c4141 	1/2 	TrT 
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UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

New Delhi, the 28th July, 2021 

F. No. 14-31/2018 (CFI'-II).—In exercise of the powers conferred by clauses (f) and (g) of 

sub-Section (1) of Section 26 of the University Grants Commission Act, 1956, the University Grants 

Commission with the approval of the Central Government hereby makes the following regulations, 

namely:- 

Short title, Application and Commencement.- (1) These Regulations may be called the 

University Grants Commission (Establishment and Operation of Academic Bank Of Credits in 

Higher Education) Regulations, 2021. 

(2) These Regulations shall apply to all Universities in India established or incorporated by or 

under a Central Act, a Provincial Act or a State Act; the institutions Deemed-to be Universities 

declared as such under Section 3 of the University Grants Commission Act, 1956 (3 of 1956); and 

the Autonomous Colleges as defined in these regulations. 

(3)They shall come into force from the date of their notification in the Gazette of India. 

Definitions.- In these Regulations, unless the context otherwise requires,- 

(a) 	"Act" means the University Grants Commission Act, 1956 (3 of 1956); 

(3) 

(5) 
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"Academic Bank Account" means an individual account with the Academic Bank of Credits 
opened and operated by a student, to which all academic credits earned by the Student from 
course(s) of study are deposited, recognised, maintained, accumulated, transferred, validated or 

redeemed for the purposes of the award of degree/diploma/certificates etc. by an awarding 
institution; 

"Academic Bank of Credits" means an academic service mechanism as a digital or virtual or 
online entity established by the Commission with the approval of the Central Government, to 
facilitate students to become its academic account holders, thereby paving the way for seamless 
student mobility between or within degree-granting Higher Educational Institutions through a 
formal system of credit recognition credit accumulation, credit transfers and credit redemption 
to promote distributed and flexible teaching-learning; 

"Academic Flexibility" means the provision for innovative and interchangeable curricular 
structures to enable creative combinations of Courses or Programmes in Disciplines• of study 

leading to Degree or Diploma or Post Graduate Diploma or Certificate of Study offering 
multiple entry and multiple exit facilities, while removing rigid curricular boundaries and 
creating new possibilities of life-long learning; 

(d) 	
"Autonomous college" means any institution, whether known as such or by any other name, 
accorded with autonomous status by the Commission upon the recommendations of the 
affiliating university and the State Government concerned, by virtue of which it provides for a 
course or programme of study with academic and innovative flexibility for obtaining any 
qualification from a university; and which, in accordance with the Statutes and Ordinances of 
such university, is recognised as competent to provide for such course or programme of study 
and present students undergoing such course or programme of study for the examination 
leading to the award of such qualification; 

(0 	
"Commission" shall have the same meaning as assigned to it in clause (a) of section 2 of the 
Act; 

"Course" means one of the specified units which go to comprise a specified programme of 
study; 

"Credit" means the standard methodology of calculating one hour of theory or one hour of 
tutorial or two hours of laboratory work, per week for a duration of a semester (13-15 weeks) 
resulting in the award of one credit; which is awarded by a higher educational institution on 
which these regulations apply; and, Credits' for internship shall be one credit per one week of 
internship, subject to a maximum of six credits; 

(i) 	"Credit-accumulation" means the facility created by Academic Bank of Credits in the Academic 
Bank Account opened by students in order to transfer and consolidate the credits earned by them 
by undergoing Courses; 

"Credits-recognition" means the credits earned through a registered Higher Educational 
Institution and transferred directly to the Academic Bank of Credits by such Higher Educational 
Institution; 

"Credit-redemption" means the process of commuting the accrued credits in the Academic Bank 
Account of the students maintained in ABC for the purpose of fulfilling the credits requirements 
for the award of Degrees or Diplomas or Certificates or Course work for Ph.D. programme etc., 
by the registered degree-awarding Higher Educational Institutions; 

(1) 	
"Credit-transfer" means the mechanism by which the Registered Higher Educational Institutions 
are able to receive or provide prescribed credits to individual Academic Bank Accounts in 
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adherence to the University Grants Commission credit norms for the 'course/s' undertaken by 
students enrolled in any Registered Higher Education Institution within India; 

"Higher Education Institutions" means the institutions which are empowered to award degrees 
by themselves or in accordance with section 22 of the Act; 

"Professional Standards Setting Body" means a regulatory or principal body created, established 
or constituted under an Act of Parliament for determining and maintaining standards in the 

relevant areas of higher education; 

(0) 
	

"Programme" or "Programme of study" means a higher education programme pursued for a 
degree specified by the Commission under sub -section (3) of section 22 of the Act; 

(P) 
	

"Registered Higher Education Institution" means an eligible Higher Educational Institution 
which is registered by the Academic Bank of Credits, under these regulations; 

"Statutory authority" means statutory bodies of higher educational institutions, such as the 
Governing Council or Executive Council or Syndicate or Board of Management or Academic 

Council, competent to take decisions on behalf of the institution. 

"Student" means a person admitted to, and pursuing, a specified credit-based course/programme 
of study in a higher education institution. 

3. Academic Bank of Credits.- (1) Academic Bank of Credits, shall be a national-level facility to promote 
flexibility of curriculum framework and interdisciplinary or multidisciplinary academic mobility of 
students across Higher Education Institutions in the country with appropriate credit transfer mechanism 
created through these regulations and shall facilitate students to choose their own learning path to attain a 
Degree or Diploma or Post Graduate diploma or academic qualification, working on the principle of 

multiple entry-multiple exit as well as any-time, any-where, and any-level learning. 

Academic Bank of Credits shall enable the integration of multiple disciplines of higher learning, 
leading to the desired learning outcomes including enhanced creativity, innovation, higher order 

thinking and critical analysis. 

Academic Bank of Credits shall provide significant autonomy to students by providing extensive 
choice of courses for a programme of study, flexibility in curriculum, novel and engaging course 
options across a number of higher education disciplines or institutions. 

4. Objectives of Academic Bank of Credits.-(I)To promote student centricity with learner-friendly 
approaches in higher education across the country and promote a more inter-disciplinary approach in higher 

education. 

To enable students to select the best courses or combination of courses to suit their aptitude and 

quest for knowledge. 

To permit students to choose a pace for their studies along with the associated logistics and costs. 

To allow students to tailor their degrees or make specific modifications or specialisations rather than 
undergoing the rigid, regularly prescribed degree or courses of a single university or autonomous 

college. 

To enable multiple entry-multiple exit for students to complete their degrees as per their time 
preferences, providing mobility across various disciplines and HEIs for Degree or Diploma or Post 
Graduate Diploma or Certificate programme or Course work for the Ph.D. programme. 

To support, procedurally, the teaching-learning activities to happen in a distributed and blended 
manner through integration across campuses or universities or autonomous colleges with increased 

mobility. 
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(5) 

(4) 	
Authentication of credits or academic awards by Academic Bank of Credits shall not, in any way, 
be construed as encroachment on the statutory powers of Higher Education Institutions registered 
with Academic Bank of Credits to award degrees and other academic qualifications. 

ABC shall act as the body empowered by the Central Government or the Commission, as the case 
may be, to provide authenticated records of credits earned by students from Registered Higher 
Education Institutions. 

(3) 

To facilitate lifelong learning amongst all, i.e., formal and informal students from both full-time and 
part-time modes. 

To satisfy the students quest for knowledge, freedom to choose and change their academic 
directions, connect different domains of knowledge and help them acquire the right foundations and 
building blocks to pursue their life goals. 

5. Organisational Structure of Academic Bank of Credits.- 
(I)Academic Bank of Credits shall be a 

digital or virtual or online store-house entity of academic credit data base of Higher Education Institution 
with students as its stakeholder. 

(2) 	
Academic Bank of Credits shall be established, on the lines of the National Academic Depository 
shall have a dynamic website providing all details of Academic Bank of Credits and its operational 
mechanism for the use of all stakeholder of higher education. 

Academic Bank of Credits shall be a bank for academic purposes, on the pattern of commercial 
banks for financial purposes, with students as academic account holders to whom, the Academic 

Bank of Credits shall provide a variety of services including credit verification, credit 
accumulation, credit transfer or redemption and authentication of academic awards. 

(8) 

(7 ) 

PITT III-TPM 4] 
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(6) 	
The requirement of credits as well as essential components of study for award of any Under 
Graduate or Post Graduate or diploma or certificate, or the Course work requirements for the Ph.D. 
programmes shall be as prescribed by Registered 1-1Els. 

Academic Bank of Credits shall provide to every student the facility to open unique or individual 
Academic Bank Account in digital form; and the account holder shall be provided with a unique ID 
and access to the Standard Operating Procedure (SOP). 

6. Functions of Academic Bank of Credits. 
-(1) Academic Bank of Credits shall deposit Credits awarded 

by Registered Higher Education Institutions, for Courses pursued therein, in the Academic Bank Account 
of 

the student and the validity of such credits shall be as per norms and guidelines issued by the 
Commission from time to time: 

Provided that ABC shall not accept any document pertaining to course credits directly from 
students and shall entertain such documents as valid only when the same are transmitted by the respective, 
Registered Higher Education Institution awarding the credits. 

(2) 	ABC shall register Higher Education Institutions under these regulations, ensure the opening, closure 
and validation of Academic Bank Accounts and shall also ensure credit verification, credit 
accumulation, and credit transfer or redemption for students; apart from promoting its role among 
stakeholder. 

Courses undergone by the students through the online modes through National Schemes like 

SWAYAM, NPTEL, V-Lab etc. or of any specified university, shall also be considered for credit 
transfer and credit accumulation. 

(4) 	
The functions of ABC are not limited to distance or a non-contact mode; and shall extend to 
amalgamation of various existing and futuristic teaching-learning models and it may also consider 

(7) 

(3) 
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credits obtained by students in assessments for theory or practicals, if the same are offered as 

separate credit courses. 

The norms in respect to the curriculum content, curriculum transaction, educational technologies for 
the courses offered, their timing, continuous evaluation methods, attendance and novel methods of 
assessment shall be as decided by the Registered Higher Education Institution, and shall be 
consistent with the overarching policy and philosophy of holistic, multidisciplinary education under 

National Education Policy-2020. 

In the interests of students, credits earned and deposited with ABC shall be valid for the purpose of 
redemption to a degree or diploma or Post Graduate diploma or certificate, for varying duration as 
specified by the credit awarding and credit accepting Higher Education Institution subject to a 

maximum duration of seven years 

Academic Bank of Credits shall encompass all higher education programmes coming under the 
purview of the Commission, the All India Council of Technical Education, and the National 
Council of Teacher Education; credits in professional programmes of study in respect of other 
disciplines may be included with the approval of the appropriate professional standards setting body 

and the Central Government. 

Academic Bank of Credits shall also facilitate the credit recognition and credit redemption process 
for students who may opt, according to their individual choice, for all courses, not falling in any 
particular subject domain, but fulfilling the total credits requirement for the Under Graduate degree 
to be awarded by a Registered Higher Education Institution and such Under Graduate degree to be 
awarded by the Higher Education Institution may be specified by the Commission. 

In addition to the choice based courses to be undertaken by the student as a part of the specific 
higher education programme in Registered Higher Education Institutions, students shall also have 
freedom to take additional courses of their aptitude, beyond the curriculum prescribed for such 
degree programme, and accrue credits in their respective Academic Bank Account: 

Provided that Registered Higher Education Institutions may award diploma or certificate against , 
credits accrued in respect of courses undertaken by students beyond the prescribed curriculum. 

Credits obtained by students by undergoing Skill-courses from Registered Higher Education 
Institutions offering vocational Degree or Diploma or Post Graduate Diploma or Certificate 
programmes are also eligible for accrual and redemption of credits through the Academic Bank of 

Credits. 

Credits obtained by undertaking Courses in Registered HEls during or after the academic year 2021-
2022 alone are eligible for Credit transfer, Credit accrual and Credit redemption through Academic 

Bank of Credits. 

For carrying out the purposes of the Academic Bank of Credits, the Commission may provide such 
financial and administrative assistance to the Academic Bank of Credits, as it may deem fit. 

7. Eligibility Criteria for approval of HEls to register with Academic Bank of Credits.-(I) 
Universities and Autonomous Colleges satisfying sub-regulation (2) of regulation I, which are 
accredited by either National Assessment and Accreditation Council with minimum 'A' Grade or 
by National Board of Accreditation for at least three programme(s) with a minimum score of 675 
individually (however, if the number of programme(s) being run by the Institution is less than 
three, then each of the programmes should secure 675 or more marks); or top 100 National 
Institutional Ranking Framework (NIRF) or similar Assessment and Accreditation body(ies) to be 
established by Government of India from time to time or those Indian Higher Education 
Institutions appearing in top 1000 world ranking of Quacquarelli Symonds (QS)/ Times Higher 
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Education (THE); Institutions of Eminence or Institutions of National Importance as declared by 
Government of India are eligible to register with Academic Bank of Credits. 

(2) 	
Accreditation or ranking status must be valid at the time of registration with Academic Bank of 
Credits. 

(3) 	
HEN shall obtain approval from their respective statutory authorities such as the Governing or 

Executive Council or Syndicate or Board of Management or Academic Council etc., to apply for 
registration with Academic Bank of Credits. 

(4) 	
Registered Higher Education Institutions shall be required to admit students to individual courses, in 
addition to their admissions to full degree programmes: 

Provided that in order to avoid overcrowding in a course(s) of any Higher Education Institution, such 

Higher Education Institution shall be permitted to have additional (supernumerary) seats in such 
course(s), subject to prior approval by the appropriate professional standards setting body: 

Provided further that in respect of courses, not coming under the purview of any professional 

standards setting body the Registered Higher Education Institution may, subject to availability of 
required infrastructure, create supernumerary scats with the approval of its statutory authorities: 

Provided also that, Registered Higher Education Institution may also offer a set of Courses, 
exclusively for the purpose of the Academic Bank of Credits Scheme. 

Registered Higher Education Institution shall have the appropriate educational infrastructure in 

terms of audio-visual facilities, e-resources, Virtual classrooms and studios etc., and specifically 
high bandwidth internet connectivity to support ODL or On-line courses or programmes and other 
infrastructural facilities for face to face theory or practical/ or training courses as specified, from 

time to time, under the relevant University Grants Commission Regulations and/or Statutes or 
Ordinances of the Higher Education Institution. 

(6) 	
A Registered Higher Education Institution shall have a webpage on its website containing details of 
the facility of Academic Bank of Credits, list of all Registered Higher Education Institutions, 

guidelines or Standard Operating Procedures for the students to utilise the facility effectively, along 
with a link to the website of Academic Bank of Credits. 

8. Academic Bank of Credits Implementation methodology. - 
(I)Academic Bank of Credits is 

essentially a credit-based, and highly flexible, student-centric facility. 

(2) 	
Registered Higher Education Institutions shall, with the approval of their statutory authorities; 
amend the extant Ordinances relating to, inter alia, Course registration, Course requirements, 
acceptance for inter-disciplinary and multi-disciplinary courses, Credits to be offered to such 
courses, Credit transfers and Credits acceptance from other approved Higher Education Institutions, 
nature of grades to be awarded etc. 

Registered Higher Education Institutions shall encourage and enable students to customise or design 
their own degrees utilising Courses selected by the student from among courses offered by one or 
more of the Registered Higher Education Institutions: 

Provided that, the student shall be required to earn at least fifty per cent of the credits from the 
Higher Education Institution awarding the degree or diploma or certificate: 

Provided further that, the student shall be required to earn the required number of credits in the core 
subject area necessary for the award of the degree or Diploma or Certificate, as specified by the 
degree awarding Higher Education Institution, in which the student is enrolled. 

(5) 

(3) 
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(4) 	Students availing flexibility under the facility of ABC provided in sub-regulation (3) are entitled to 
subscribe only to Courses of their choice and aptitude, so as to enable them to accumulate credits 
and not to the entire Programme of study leading to the award of a degree by the Registered Higher 

Education Institution. 

(8) 
	

The ABC shall maintain a dynamic online directory of Higher Education Institutions which satisfy 

the eligibility criteria stipulated under regulation 7. 

Every Registered Higher Education Institution shall provide student counselling and guidance to all 
students desirous of opening an Academic Bank Account with Academic Bank of Credits, in regard 
to the details of utilisation of the services of Academic Bank of Credits in terms of Credit definition, 
Credit accumulation, Credit transfer, Credit redemption as well as in respect of the opening, closure 
and validation of Academic Bank Accounts of students where such requests are recommended 
through the parent University or Autonomous colleges which are already registered with Academic 

Bank of Credits. 

Credits earned by students shall be deposited in the respective Academic Bank Account with ABC 
and shall be valid for not exceeding seven years as specified by the credit awarding institutions and 
subject to its acceptance by the Registered Higher Education Institution awarding academic 
qualifications, for the purpose of commutation of credits for the award of any Degree or Diploma or 

Certificate: 

Provided that once any credit is redeemed for the award of the aforementioned academic 
qualification, such credit shall be irrevocably debited from the respective student's Academic Bank 

Account. 

Where a student fulfils the norms of sufficiency of total number of credits and of the nature of 
credits, approved by a Registered Higher Education Institution for the award of the specified Degree 
or Diploma or Post Graduate Diploma or Certificate, the student shall be eligible for such award by 

that Higher Education Institution. 

Once used, or redeemed, Credits earned by a student cannot be re-used for the award of any other 

formal academic qualifications. 

With the approval of its statutory authorities, a Registered Higher Education Institution shall be 
encouraged by Academic Bank of Credits to apportion the stmcture of courses offered by it as core 
courses or core electives or open electives or skill enhancement electives or ability enhancement 
electives etc. wqh appropriate credit requirements, in order to promote multi-disciplinary or inter-

disciplinary higher education. 

In awarding academic qualifications etc., Registered Higher Education Institutions shall follow the 
norms and guidelines, in regard to the number of credits and duration of time, stipulated from time to 
time by the Commission or the professional standards setting body, as the case may be: 

Provided that in respect of time duration, a student pursuing academic qualifications under the 
Academic Bank of Credits facility may, after earning the stipulated credits, avail a relaxation of a 
maximum of one semester, provided the duration of the course or programme is of two-years or 

more (Four semesters or more). 

A Registered Higher Education Institution may fix its Course fee based on the number of credits of a 
course for which the student is enrolled. 

The Higher Education Institution shall pay a fee for registration as an eligible institution under these 
regulations, which shall be determined with the prior approval of the Central Government or the 

Commission, as the case may be. 

• 
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9. Monitoring, support and Quality assurance by Universities and ABC.- (1) It shall be the 

responsibility of Registered Higher Education Institutions, to monitor the development and 

operationalisation of the Academic Bank of Credits programme at the university level and at the level 

of their affiliated autonomous colleges. 

(2) 	Registered Higher Education Institutions shall offer teacher or staff training, mentoring, academic 

and administrative audit and other measures for improving the quality of performance of the 

Academic Bank of Credits facility and promotion of holistic/multidisciplinary education with the 

support of Academic Bank of Credits, which may be in the form of Faculty Development 

Programmes or Quality Improvement Programmes or Professional Development Programmes or 

Technology Inculcation Programmes. 

The Quality assurance of the implementation of Academic Bank of Credits at the level of the 

registered university or autonomous college shall be developed by the University or autonomous 

college concerned either through the Internal Quality Assurance Cell (IQAC) or any other 

appropriate structured mechanism as may be decided by the Registered Higher Education Institution. 

(4) 	Every Registered Higher Education shall upload, annually, on its website, a report of its activities ids 

a vis the Academic Bank of Credits, as well as of measures taken by it for Quality assurance, Quality 

sustenance and Quality enhancement. 

There shall be an Academic Bank of Credits-Grievance Redressal Mechanism at the level of Central 

Government/University Grants Commission/Academic Bank of Credits, and at the level of every 

Higher Education Institution registered with Academic Bank of Credits to address the 

grievance/appeals of students. 

10. Consequences of violation.- Where a Registered Higher Education Institution fails to fulfil the 

conditions or requirements prescribed under these regulations, the Commission may, after 

providing a reasonable opportunity of being heard, direct the institution to rectify the deficiency 

within such period of time as may be stipulated by the Commission and on failure on the part of the 

Higher Education Institution to do so, terminate the registration of such institution from Academic 

Bank of Credits and, in addition, cease to provide grants under the Act; where such grants are 

admissible to the institution. 

11. 	Interpretation.- Any question as to the interpretation of these Regulations shall be decided by 

the Commission, and its decision shall be final and binding in the matter. 

Prof. RAJNISH JAIN, Secy., UGC 

[ADVT.-III/4/Exty./167/2021-22] 

(3) 

(5) 
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4*# 	
No.PF K-34/2017/HRhj 

	 Dated-  20 04 2022 

Office Order No.  I 	/2022 

V) 	 The Board of Management approved the relieving of Shri Ashutosh Kumar with lien 

ni 	
of one year from 07.03.2020 to 06.03.2021 and the said period of lien granted for a period of 
one year was conveyed to him vide office order No.202/2020 dated 06.10.2020. The 

"14 

	

	
sanctioned period of lien has already expired on 06.03.2021. No further lien has been 
granted to Shri Ashutosh Kumar to the post of System Administrator (IT). 

"!3 	 Shri Asutosh Kumar has been issued a Notice vide letter No.PF/K-34/2017/HR/173 

-I) 	

dated 08/03/2022 with the direction to get himself relieved from BHU and report for duties at 
Dr. B. R. Ambedkar University on or before 31.03.2022 (AN), failing which his lien to the post 

4 

	

	
held in Dr. B. R. Ambedkar University will stand automatically terminated without any further 
notice but he has failed to comply with the instructions and did not report for duties. 

The representation of Shri Asutosh Kumar dated 25.03.2022 for extension of lien for 
year as exceptional case has not been allowed by the competent authority. 

if' 	 Accordingly, ken of Shri Ashutosh Kumar to the post of System Administrator (IT) 
held by him in Dr. B. R. Ambedkar University is terminated w.e.f. 31.03.2022 (AN). 

This issue with the approval of the competent authority. 

(Noo aq) 
Depu Reg trar(HR) 

To 
Shri Asutosh Kumar, 

.1; 	
System Manager, Computer Centre, 
Banaras Hindu University, 

-7-; 	
Holkar House, BHU, Varanasi -221005 

Copy to: 

1 	The Registrar, Banaras Hindu University, (BHU), Varanasi -221005 
2 The Assistant Registrar (Admn.-Teaching), Banaras Hindu University, Holkar House, 

BHU, Varanasi -221005 
3 	Office of the Vice Chancellor, Dr. B. R. Ambedkar University Delhi 

4 	The Registrar Dr. B. R. Ambedkar University Delhi 

5 	The Controller of Finance, Dr. B. R. Ambedkar University Delhi 

6 	The Director (IT), Dr. B. R. Ambedkar University Delhi 
7 Webrnaster- For uploading on AUD's Intranet 
0 	 / 	I 
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No.PF/K-34/2017/HR/ 143 	 Dated: oak -31D-0-3 

To, 
The Registrar, 
Banaras Hindu University, 
Holkar House, (MU, 
Varanasi — 221005 . 

Subject: Notice for— Termination of lien in r/o Shri Ashutosh Kumar. 

Sir, 

4 	Shri Ashutosh Kumar, System Administrator (IT) was relieved from Dr. B. 
R. Ambedkar University Delhi on 06.03.2020 (AN) vide Office Order No. 
106/2020 dated 06.03.2020 to join BHU on the post of System Manager, 
Computer Centre and was granted lien on his substantive post of System 
Administrator (IT) for a period of two years from 07.03.2020. - 

-7) 	
Since, the probation period as per the offer of appointment issued by 

BHU was for one year, hence, the lien period of two years was revised to one 
year i e upto 06.03.2021 vide Office Order No. 202/2020 dated 06.10.2020. 

Shri Ashutosh Kumar vide email dated 06.03.2021 informed that his 
probation period at BHU had not been confirmed and requested that his lien 
may be extended till confirmation of his post at BHU. 

Dr. B. Ft Ambedkar University Delhi vide letter No. PF/K-34/2017/HR/149 
dated 01.03.2021 requested BHU to intimate the status of confirmation of 
Shri Ashutosh Kumar and BHU vide letter No. AB/7-A-16/34614 dated 
10.03.2021, informed that the confirmation in respect of Shri Ashutosh Kumar 
has not yet been done. Again Dr. B. R. Ambedkar University Delhi vide letter 
No. PF/K-34(1)/2017/HR/248 dated 14.10.2021 requested BHU to intimate the 
status of confirmation of Shri Ashutosh Kumar requesting to clarify the probation 
period extension & the probation has been extended on his own request or 

PO 	otherwise and a reminder vide_ letter NS.PF/K-14/20174/HR/326  dated 
04.12.2021 was sent. In response to the said letters, BHU vide letter No.AB/7-A- 
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di Al Ng 3f43-07WAait-arofoRt—dt,  Dr. att. Ambedkar University Delhi 

Established by the Act or Legislative Ms,rnbly et:tette:sal Crpital Territory ueLsedhl 

16/9399 dated 20.02.2022 informed that Shri Ashutosh Kumar has not been 
confirmed yet on the post of System Manager, Computer Centre. 

Due to acute shortage of regular staff in the cadre at Dr. B. Ft Ambedkar 
University Delhi, it is administratively, not feasible to grant extension of lien to 
Shri Ashutosh Kumar, System Administrator (IT). 

Therefore, It Is requested to kindly relieve Shri Ashutosh Kumar, System 
Manger, Computer Centre, Banaras Hindu University (BHU) immediately with 
the direction to him to report for ditties at Dr. B.R. Ambedkar University Delhi on 
or before 31.03.2022 (AN), failing which his lien kept in Dr. B.R. Ambedkar 
University Delhi will automatically stand terminated without any further notice. 

This issues with the approval of the Competent Authority. 

(No 	aq) 

Deputy Registrar (HR) 

Copy to: 

1. Shri Ashutosh Kumar, System Manager, Computer Centre, Banaras 
Hindu University, Holkar House, BHU, Varanasi — 221005 — with the 
direction to get himself relived from BHU and report for duties at Dr, B. R. 
Ambdekar University Delhi, on or before 31.03.2022 (AN), failing which 
your lien to the post held in Dr. B. R. Ambedkar University Delhi will stand 
automatically terminated with effect from 31.03.2022 (AN). 

2 The Assistant Registrar (Admn.-Teaching), Banaras Hindu University, 
Holkar House, BHU, Varanasi — 221005 

3. Office of the Vice Chancellor, Dr. B. R. Ambedkar University Delhi 
4 Office of the Registrar, Dr. B. Ft Ambedkar University Delhi 

Room No.57C, Lothian Road, Kashmere Gate, Deihl 110006, INDIA. Tel-fax: 011-23862320. 
Email: brdiXiSioneadu  KG1.0 & arhaaagiar  In 
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BANARAS HINDU 

UNIVERSITY 

-rIztritn 	f 

(Crorzl&) - fMerof 

Office of the Registrar 
Administration-Teaching 

Insipitilion et Notional Impononce 
soblished by on Act el radiomen,  

Date: 20.02.2022 
Regisigiod Post 

Ref. AB/7-A-16/ r-TC`711 

 

Mr Noorul Haq 
Deputy Registrar (HR) 
Dr. B R Ambedkar University 

Room No. 57C 
Lothian Road, Kashmere Gate 
Delhi —110 006 

Subject 
Regarding status of confirmation of Shri Ashutosh Kumar, Sys:cm 

Manager, Computer Centre, BHU 

With reference to your letter dated 04.12.2021 on the subject cited above, I , 	. 	. 

arn directed to inform you that Shri Ashutosh Kumar has not been confirmed yet on 

the post of System Manager, Computer Centre of this University. 

Yours faithfully, 

ottios,1 

(Manojeeuritr Gupta -10064) 

ASSTT. REGISTRAR 
(ADMIN.-TEACHING) 

Ref. A3/7-A-16/ 

Copy forwarded for information 8, necessary action to: 

1. Shri Ashutosh Kumar (21969), System Manager, Computer Centre, BHU. 

(Manoj Kumar Gupta -10064) 
Crin. nCCISTP 117 
(ADMIN.-TEACHING) 

, of date: 

veatvarr• 77100:  UP, INDIA 
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1111 	
4 -to, 

The Registrar 
BanaraS Hindu University, 
Holkar House, 13HU, 
Varanas — 221 005 
Subject: E.xtension of lien period in rio Shri Ashutosh Kumar, System Manager, 

i  

Computer Centre, 13anar25 Hindu University (BHU) 

Sic, ICincity, refer to letter of Shri Ashulosh Kumar, System Manager, Computer Centre, 

Banaras Hindu University, (BM)) dated 27.012021 addressed to Registrar BHU with a copy 

endorsed to Registrar AUD regarding status of his probation period (copy enclosed). 

‘111f1 	2. 	

In this connection ills to inform you that Shri Ashutosh Kumar has been granted lien 

4

to the post (System Administrator (IT)) held by himin AUD 
for 

a period of one year Iron-, 

410 	

07.03.2020 to 06.03.2021 vide this Office Order No.202/2020 dated 05.10.2020 (copy 

enclosed) and lien period will expire on 06.03.2
021. 

Z. 

	

	
3. 	

Kindly intimate us about the status of the employee whether he has been confirmed 

S 	

in the post of System Manager, Computer Centre in Banaras Hindu University (BHU) for 

further necessary action al our end. 

(N 	ut Maqi 

Deputy Registrar (HR) 

Copy 

Shri Ashutosh KUMer, System kAanager, Computer Centre,Banaras Hindu University, 

Holkar House, BHU,Varanasi —221 005 tor information. 
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41.31Th. 3i24-6-057r49drattrdzi tWit 	Dr. 8.R. Ainhedkar University Delhi 

tstahlkbed by the Act of LegLilative Assembll of National Owital Tel afory of Delhi 

REMINDER - I 

No.PF/K-14/2017/HR/ 	 Dated: 0 4.13 . In) 

To 
The Registrar, 
Banaras Hindu University, 
Holkar House, BHU, 
Varanasi -221005 

Subject: Confirmation of Shri Ashutosh Kumar in the post of System Manager, 
Computer Centre, BHU - reg. 

Sir, 

Kindly refer to this office letter No. PF/K-34(1)/2017/HR/248 dated 14.10.2021 
vide which AUD has requested to confirm about the status of services of Shri Ashutosh 
Kumar in the post of System Manager, Computer Centre, BHU. But your reply on the 

issue is still awaited. 

You are once again requested to kindly intimate us about the status of 
Confirmation of Shri Ashutosh Kumar in the post of System Manager, Computer Centre, 

BHU. 
If his probation period has been extended, then it may please be clarified 

whether his probation period is extended on his own request or otherwise. 

Your faithfully, 

(Noo 	aq) 
Dy. R gistrar (HR) 

End, as above 

Copy to: 
Shri Ashutosh Kumar, System Manager, Computer Centre, Banaras Hindu 
University, Holkar House, BHU, Varanasi -221005 
Office of the Vice Chancellor, AUD 
Office of the Registrar, AUD 

Room No.57C, Lothian Road, Kashmere Gate, Delhi 110006, INDIA. Tel-fax: 011-23862320, 
Email: hrdiviclonPadu.acin & artnl@aud,ac.in  
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NoPIK-34/2017/14R/ 4otj 	
Dated egil 

Office Order No. ()(:)( 	 /2020 

With reference to the Office Order No.106/2020 dated 06 03 2020, the 
Competent Authority of the Dr. B.R. Ambedkar University Delhi (AUD) has revised 
the lien pbriod -granted to Shri Ashutosh Kumar from two years to one year i.e. 
07.03.2020 to 06.03.2021. 

2. 	
Accordingly. the Office Order No.106/2020 dated 06.03.2020 stands modified 

to the extent as above. 

(Noorul aq) 
Dy. Reg 	r (HR) 

Copy to: 

Shri Ashutosh Kumar, System Manager, Computer Centre, Banaras Hindu 

University, Varanasi -221 005 

2) The Joint Registrar (Recruitment & Assessment Cell), Banaras Hindu 

University. Holkar House, BHU, Varanasi -221 005 

Office of the Vice Chancellor, Ambedkar University Delhi 

Pro Vice Chancellor, Ambedkar University Delhi 

Registrar, Ambedkar University Delhi 

Controller of Finance, Ambedkar University Delhi 

Director, IT Services, Ambedkar University Delhi 

Deputy Registrar (Finance) - for further necessary action 

All Deputy Registrars and Assistant Registrars 
10)Webmaster - for uploading on AUD intranet 
11)Personal File 

12)0ffice Order file/ Guard file 
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No.PFK-34/2017/HR/ 0\ o c", 
Dated: 61h March, 2020 

Office Order No.164 /2020 

Consequent upon selection of Shri Ashutosh Kumar, System Administrator, 
Ambedkar University Delhi as System Manager in Banaras Hindu University (BHU) 
vide offer of appointment letter - Ref. No. AA/VI-RAC/Direct Rect./5095 dated 
08.11.2019 and further to his request dated 03.03.2020 to retain lien for the period of 
two (02) years, the Competent Authority is pleased to accept the same. 

Accordingly, Shri Ashutosh Kumar shall be relieved of his duties from 
Ambedkar University Delhi we.!. 06.03.2020 CAIN), retaining lien for a period of two 
(02) years to enable him tu join th-eTieli-graras System Manager in BHU. 

Slid Ashutosh Kumar has submitted 'No Dues Certificate' from all the 
Concerned Divisions. 

(Noo 	aq) 
Dy. R gistrar (HR) 

Copy to: 

Shri Ashutosh Kumar, System Administrator, IT Services Division, AUD 

The Jim. Registrar (Recruitment & Assessment Cell), Banaras Hindu 

University, lio(kar House, BHU, Varanasi- 221 005 

Office of the Vice Chancellor, Arnbedkar University Delhi 

Pro Vice Chancellor, Ambedkar University Delhi 

Registrar, Ambedkar University Delhi 

Controller of Finance, Ambedkar University Delhi 

Director IT Services, Ambedkar University Delhi 

Deputy Registrar (Finance) - for further necessary action 

All Deputy Registrars and Assistant Registrars 
10)Webmaster for uploading on AUD intranet 
11)Personal File 

1 2) Otfic,e Order file/ Guard file 

in 5 
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"61 

To, 
The Chairperson, 
Board of Management 
Dr. B R Ambedkar University Delhi 

8 
Sub: Termination of my lien vide Office Order No. 117/2022 dt. 20.04.2022. 	 0 
Ref Dr B R Ambedkar University Delhi office order No 117/2022 dated 20.04.2022. tri, --- 

‘041tC 

0-6 ae, 
Respected Madam, 

Kind attention is invited to the subject/reference mentioned above. 
 z 

o 
5 

1, the undersigned, Ashutosh Kumar, have joined Banaras Hindu University on 	 

07/March/2020, as System Manager, Computer Centre, on lien from Dr. B R Ambedkar 
University Delhi. 

As on date, I am still working on probation in Banaras Hindu University. However, 
Ambedkar University Delhi has terminated my lien vide Office Order No. 117/2022 dt. 
20.04.2022 and my request for extension of lien for third year has been rejected.  

As per Rule 17(2) and 18 of OM No. 28020/2/2018-Estt.(C) dt. 27th August, 2018, 
lien for any government employee is allowed till three (03) years, which has not been looked 

	

f`o 9 	
into, in my case. 

d- 
Therefore, it is kindly requested to re-consider extension of my lien for third year as per 

rule. 
bet 

7 7 

? 

	

	t 	Thanking you Madam 

5 
C- 00 With regards 

i?I)AAfi‘jht\A/  
Ashutosh kumar 
System Manager 
Computer Centre, BHU 

Copy to: 
1. Honorable.Vice-chancellor, Dr B R Ambedkar University Delhi 

Appendix-16 

K. 	2 

Dt. 22.04.2022 
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Date 	n-t  

Date: QZ.05.4U22-----r 
REGISTERED POST 

Dy. No 

tik<P' 

—it —1 cm:. -9 ilety", %allow 11-11%•J I I 	

AdminIstrc 
An Institution of National importance established by on Act of Parliament 
	  Appendix-17 
Ref. AB/7-A-16/ 

The Registrar 
Dr. B. R. Ambedkar University 
Lothian Road 
Kashmere Gate 
DELHI — 110 006 

Subject: 
	

Counting of past services for the purpose of pay protection in respect of 
Shri Ashutosh Kumar, Ex-System Administrator (IT Service), Dr. B. R. 
Ambedkar University, Delhi — reg. 

Sir, 

This has reference to this office letter no. AB/7-A-16/16154-156 dated 
24.12.2020 on the subject cited above (copy enclosed for ready reference) which 
reply has not been received till date. 

In this connection, you are again requested to kindly provide the following 
information in respect of Shri Ashutosh Kumar: 

Information on prescribed format 
Copy of updated service book, duly attested under the seal and signature of 
the competent authority. 
Last pay Certificate, in original 

Encl.'. co above 

Yours faithfully, 

aNs.,  St 
(Manoj Kumar Gupta-10064) 

ASSTT. REGISTRAR 
(ADMIN.-TEACHING) 

Ref. AB/7-A-16/ 	 , of date: 

Copy forwarded for information & necessary action to: 

The Coordinator, Computer Centre 
Shri Ashutosh Kumar (21969), System Manager, Computer Centre 
Banaras Hindu University 

(Manoj Kumar Gupta-10064) 
ASST. REGISTRAR 

(ADMIN.-TEACHING) 

Varanasi 221005, UP, INDIA 
T : 91-542-2368903, 6701700 

E : dradminl.bhu@gmail.com  
W : www.bhuac.in  
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Admin.-Teaching 

BANARAS HINDU 

rotkormq 	UNIVERSITY 
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Ref. No.. AB/7-A-16/ 

The Registrar 
Dr. B.R.Ambedlcar University Delhi 
Lothian Road, 
Kashmere Gate 
Delhi-HO 006 

Date: 24.12.2020 

Speed Post 

Subject: Counting of past service for the purpose of pay protection in respect of 
Sri Ashutosh Kumar, System Administrator (IT Service), Dr. 
B.R.Ambedkar University Delhi 

Sir, 
This is to inform you that Sri Ashutosh Kumar joined as System Manager in 

Computer Centre of this University on 07.03.2020. Prior to joining this University he 
was working as System Administrator (IT Service), Dr. B.R.Ambedkar University 
Delhi with effect from 30.05.2017. 

I am therefore, directed to request you to kindly; 

Provide the desired documents/information with regard to his services on 
the prescribed format (copy enclosed) 
Copy of his updated service book duly attested by the competent authority 
Last Pay certificate 
Confirmation letter. 

Yours faithfully, 

End. As above 	
Asstt. Registrar 

(Admin.-Teaching) 

No.: AB/7-A-16/ /6 /-S-  — /SS 	of dated; „.2 ri• ha • 2.4,26. 

Copy forwarded to the following for information and necessary action. 

The Coordinator, Comptiter Centre, 
Sri Ashutosh Kumar, System Manager, computer Centre, 

-Banaras-Hindu Univergity.  
cc 

-14-tb 
Asstt. Registrar 

(Admin.-Teaching 

cr"-- 
437tiltv 

         

,q( 	 

  

         

Varanasi-22l 005 UP, INDIA 
T : 91-542-2368903; 6701700, 

F : 91-542-2368903 
E : dradmintbhu@gmall.com,W : 

wwwbh •  

       

EIHU 
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BACKGROUND/ TERMS OF REFERENCE AND RECOMMENDATIONS 

The Committee was constituted with the approval of Competent Authority, vide notification 
no. AUD/22-1/Estate-236(60)/2021-22/624 dated 21.02.2022. The composition of the 
committee was as under: 

Mr. V.P. Rao, IAS (Retd), Consultant/ Advisor 
Dr. Urfat Anjem Mir, Assistant Professor, Faculty representative 
Deputy Registrar (Estate), Non teaching representative 
Assistant Registrar (Estate): to assist the committee by providing rules of 
allotment of other Universities ,established by GNCTD 
Ms. Uma , Assistant to provide the Secretarial Assistance to the Committee 

The Terms of Reference of this Committee was: 

"To frame the rules for allotment of residential quarters to the employees of 
Dr. B.R. Ambedkar University Delhi." 

Total four meetings of the committee were held during the finalisation of the draft rules for 
allotment of residential quarters to the employees of Dr. BR. Ambedkar University Delhi. 

In the first meeting, Sh. V.P. Rao, IAS(Retd), Consultant/ Advisor and Sh. Bipul Kumar 
Sirvastav (DR Estate) alongwith Sh. Rajeev Kumar, AR(Estate) were present. Dr. Urfat 
Anjem Mir could not attend the first meeting due to his prior engagement with refresher 
programme. 

During this meeting, Sh. Rajeev Kumar, AR(Estate) distributed the copies of Residential 
Rules for allotment of staff quarters of other Universities established by GNCTD i.e. Guru 
Gobind Singh Indraprastha University (GGSIPU), Delhi Technical University (DTU), National 
Law University (NLU) for perusal of the members present. 

In the second meeting, Sh. V.P. Rao and Sh. Bipul Kumar Sirvastav, Sh. Rajeev Kumar 
were present Dr. Mir could not attend the meeting due to his preouucpafion with some 
academic assignments. Based on the inputs received from the Members present a draft 
copy of residential allotment rules of Dr. BR. Ambedkar University Delhi was prepared and 
shared with all the members, through e-mail, for their consideration and advise. 

In the third meeting, Sh. V.P. Rao, Sh. Bipul Kumar Sirvastav and Dr. Urfat Anjem Mir and 
Sh. Rajeev Kumar were present. During this meeting, a thorough discussion b sed on the 
inputs and observation of Dr. Mir were discussed and the revised drafts were again 
circulated amongst the Members of the Committee for consideration and finalisation. 

In the fourth meeting, Sh. V. P. Rao, Sh. Bipul Kumar Sirvastav and Dr. Urfat Anjem Mir and 
Sh. Rajeev Kumar were present and the residential allotment rules were finalized during the 
fourth meeting. 
A copy of the draft residential rules is enclosed as Annexure-I. 

(Dr. U 	em Mir) 	 (Bip 	ar Srivastav) 	 (Raj 	ntl 
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Dr. B.R. Ambedkar University Delhi 
Lothian Road, Kashmere Gate, Delhi-110006 

DR. B. R. AMBEDKAR UNIVERSITY HOUSE ALLOTMENT RULES- 2022 
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Dr. B.R. Ambedkar University Delhi 
DR. B. R. AMBEDKAR UNIVERSITY HOUSE ALLOTMENT RULES- 2022 

1.0 	SHORT TITLE, COMMENCEMENT AND APPLICATION 

1.1 	These rules may be called "Dr. BR. Ambedkar University Delhi House Allotment Rule 
2027. These rules shall come into force from the date of its notification . 

1.2 	These rules shall apply to all the employees of the University as per the terms and 
conditions defined/ laid down in these rules. 

1.3 	The Vice Chancellor of the University, from time to time, may modify these rules 
which will be applicable from the dates from which the modifications are introduced or from 
the dates as may be specified. 

2.0 DEFINITIONS 

2.1 	In these rules, unless the context otherwise requires, following definitions shall 
prevail:- 

2.1.1 Estate Office - means the office declared as the office to hold and account for all 
immovable land, property and built up assets of the University including 
Residences/Houses/Flats, tracking record of permanent and temporary assets and 
buildings, allotment of these assets to various authorized users as laid down, allotment 
and vacation of the residences including carrying out evictions, if required, maintaining 
record of inventory in various buildings and residences, levying damage charges and any 
other such duty that may be assigned by the Vice Chancellor. 

2.1.2 Allotment - means the grant of license to occupy a residence under the 
provisions of these rules. 

2.1.3 Allotment Year - means the calendar year beginning on 1st  January and ending 
on 318' December of the respective year. 

2.1.4 University - means the Dr. B.R. Ambedkar University Delhi. 

3 
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2.1.5 Vice Chancellor: means the Vice Chancellor of Dr. BR. Arnbedkar University 
Delhi. 

2.1.6 Competent Authority: means the Vice Chancellor of the University or any other 
officer as designated by the Vice Chancellor. 

2.1.7 University Service - means service rendered on a regular basis/ substantive 
basis including contract appointment as per the University Recruitment Rules or on 
deputation. 

2.1.8 Family - means family as declared by the employee and subsequently accepted 
by the University as per rule.. 

Close Relations - The following are to be treated as close relations:- 

	

2.1.8.1 	Father, Mother, Brother, Sister, Son, Daughter, Grandfather and 
Grandmother and Grandson and Granddaughter. 

	

2.1.8.2 	Uncle, Aunt, First cousin, Nephew. Niece, directly related by blood to 
allottee. 

	

2.1.8.3 	Father-in-law, Mother-in-law, Sister-in-law, Brother-in-law, Son-in-law, 
Daughter-in-law. 

	

2.1.8.4 	Relationship established by legal adoption or as may be defined by any 
provision of Indian laws. 

2.1.9 License Fee - means the sum of money payable monthly in accordance with the 
rate as fixed by the University and as amended from time to time, in respect of a 
residence allotted under these rules 

2.1.10 Subletting - includes sharing of accommodation by an allottee with another 
person with or without payment of license fee by such other person except when 
specifically permitted by the Vice Chancellor. 

2.1.11 Accommodation/Residences/Houses/Flats - The terms may be used 
interchangeably and shall refer to the accommodation to be allotted to eligible 
employees of the University for the purpose of stay. This will exclude all hostel and 
transit accommodation except when allotted for any other purpose with the approval of 
the Vice Chancellor. 
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2.1.12 Seniority for Allotment - The seniority for the purpose of allotment in the 
University shall be reckoned as under :- 

2.1.12.1 - The seniority shall be counted only from the day an employee joins the 
University and No Prior service shall be counted under any circumstances. In 
case of all those who move out of the University on Lien/study leave or any other 
assignment with the approval of the competent authority, their original date of 
joining the University and seniority shall be counted and considered for allotment 
on return. 

2.1.10.2. - The seniority against an entitled type of residence shall be counted 
from the day the employee starts drawing the pay and allowances in the 
particular level of pay under the Pay Matrix as defined under the seventh CPC or 
as per the applicable university pay rules.. 

2.1.10.3 - The seniority between the applicants of all the eligible pay level will be 
from highest to lowest pay level. 

2.1.10.4 - In case the foregoing cannot establish seniority between the two 
applicants, first higher of the emolument 
shall be considered followed by age. 

2.1.13 	The concession of sharing accommodation available to the close relations as 
indicated above will not be admissible when relationship ceases by any order of Court or 
under relevant law. 

3.0 	CLASSIFICATION OF RESIDENCE AND ENTITLEMENT THEREOF 

3.1 	Accommodation/Residence/Houses/Flats Other Than Hostels. The classification 
and entitlement of Accommodation/Residences/Houses/Flats other than the hostels and any 
transient accommodation shall be as under unless amended/ superseded by an order of the 
competent authority. 

SN Type 	of 
Residence 

Grade Pay Entitlement Remarks 

(a) I Less 	than 	Rs. 	1800/ 	or 
corresponding level of Pay in 
the Pay Matrix under seventh 
CPC. 

(b) II Rs. 	1900/- 	to 	2800/ 	or 
corresponding level of Pay ir 
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the Pay Matrix under seventh 
CPC. 

(c) III Rs. 4200/- to Rs. 4800/- or 
corresponding level of Pay in 
the Pay Matrix under seventh 
CPC. 

(d) IV Rs. 5400/- to Rs. 6600/- or 
corresponding level of Pay in 
the Pay Matrix under seventh 
CPC. 

(e) V Rs. 	7600/- 	and 	above 	or 
corresponding level of Pay in 
the Pay Matrix under seventh 
CPC. 

Highest category quarter 
available 

Note - 1. The pay love entitlement may be amended with the approval of the 
competent authority of the University. 
2. The decision of the Vice Chancellor, on matters relating to the pay 
level equivalence shall be final. 

3.2 	The pay level for the purpose of entitlement shall be counted from the day the 
employee starts drawing the pay level and allowances of the particular level of pay under the 
Pay Matrix as per the seventh CPC. 

3.3 	Hostels — All Accommodation/Residences/Houses/Flats meant to be used by 
students enrolled in the University shall be transferred to the Dean Students Services or any 
other officer as decided by the Competent Authority and shall be handled by the Dean 
Students Services or any other officer as decided by the Competent Authority. 

4.0 	ELIGIBILITY 

4.1 	Eligibility shall be function of entitlement, grade pay/ pay level and seniority as 
determined for the purpose of allotment of residences as per the rules laid down here. 

4.2 	Only employees of the University in University service as defined under this rule shall 
be eligible for allotment of residences/Houses/Flats except when certain residences are 
earmarked as appointment houses or against essential services. 

4.3 	All unmarried employees shall also be eligible for allotment of houses one Type 
Lower than their entitlement fill their marriage in case S/he desires and applies accordingly. 
After marriage they would become eligible for their actual entitlement. The allotment of the 
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entitled Type would, however, be subject to such an employee making a request for change 
of allotment subject to availability of residences for allotment. 

4.4 	All allottees will be eligible to seek mutual exchange subject to their entitlements and 
eligibility and further subject to approval by the house allotment committee/ Vice Chancellor. 

5.0 	ESSENTIAL SERVICES 

5.1 	Services as given in this section shall be counted as essential services and houses 
as shown will be earmarked for employees hired against them including those who may be 
on deputation/contract or temporary hiring :- 

5.1.1 Registrar - 01 Type V house 
5.1.2 Medical Doctor -01 Type IV house 
5.1.3 Nursing Assistant - 01 Type II house (The allotment will made to 

one married nursing employee/staff and in 
case of bachelors more than one nursing or 
any other employee/staff with the approval of 
the Vice Chancellor). 

5.1.4 Driving Staff - 01Type II house (The allotment will made to 
one married 	driving 	employee/staff and 	in 
case of bachelors more than one driving or 
any other employee/staff with the approval 
of the Vice Chancellor). 

5.1.5 Any 	other 	staff 
considered against any 
other service approved 
to 	be 	an 	essential 
service 	with 	the 
approval of the Vice 
Chancellor. 

- Any appropriate House depending upon the 
entitled category of the staff (VVarden/ Matron/ 
Cook/ Electrician/ Plumber) 

6.0 NON-ELIGIBILITY 

	

6.1 	Any employee who has been debarred from allotment of residence within the Campus 
by the competent authority for any reason. 

	

6.2 	Any employee who was allotted an accommodation which he/she refused to take 
over shall be debarred from making an application again for 01 (one) year from the date of 
issue of Memorandum of allotment. 

	

6.3 	Any employee who owns a residence in his name or in the name of his spouse either 
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• 
individually or jointly within a radius of 8 (eight) Kms of the University. 

6.4 	An employee shall not be entitled to retain University residence under the 
circumstances mentioned below: 

6.4.1 When he/she constructs/acquires a residence in his/her name or in the name 
of his/her spouse either individually or jointly within a radius of 8 Kms of the 
University. 

6.4.2 When both husband and wife are in University's service, only one of them 
shall be entitled to allotment of residence. However, both of them shall be eligible to 
apply for allotment separately on the basis of their respective entitlement. The 
eligibility of each shall be deterrnined separately for allotment purposes. Provided, 
that this rule shall not apply in cases where husband and wife are residing separately 
in pursuance of a court order of judicial separation. 

6.4.3 When two University employees in occupation of residences allotted to them 
individually, marry each other, they shall be entitled to retain only one of the 
residences after such marriage and will be required to surrender the other within one 
month from the date of marriage. On failure to surrender a residence as above, the 
allotment of residence of the lower type shall be deemed to have been cancelled on 
expiry of the prescribed period of one month. If both the residences are of the same 
type, allotment of any one of them shall be deemed to have been cancelled by the 
Vice Chancellor/Estate Office. 

6.4.4 When one of the spouses has been allotted or is in occupation of 
accommodation from any Govt pool any where under Govt. of NCT Delhi to which 
these Rules are not applicable, he/she shall have to surrender either the University 
residence or the pool residence within one month of occurrence of such event. If 
he/she fails to surrender one of the residences within the specified period of one 
month, the allotment of University residence shall be deemed to have been cancelled 
by the Vice Chancellor/Estate Office. 

7.0 	CONSTITUTION OF HOUSE ALLOTMENT COMMITTEES 

7.1 	Allotment Committee. The Vice Chancellor shall constitute an House Allotment 
Committee as under :- 

7.1.1 One Professor as nominated by Vice Chancellor - Chair 
7.1.2 one member from the Teaching faculty nominated by the Vice Chancellor. 
7.1.3 one member from the Non-Teaching Staff nominated by the Vice Chancellor. 
7.1.4 DR/AR (HR) as nominated by the Vice Chancellor- Member 
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7.1.5 DR/AR / Academic Services) as nominated by the Vice Chancellor- Member. 
7.1.6 DR/AR (Estate) as nominated by the Vice Chancellor- Member Secretary 

7.2 	Functions of the House Allotment Committee. The House Allotment Committee 
shall: 

Scrutinize and certify the correctness of information submitted by applicants, 
check eligibility and examine grounds submitted in the request 
Examine all medical cases for their correctness 
Consider all facts and arrive to the decision of allotment as per these rules 
In case any departure is made from the laid down rules, the same shall be 
recorded in writing and approval of the same shall be obtained from the 
Competent Authority. 
Consider all requests for mutual exchanges within the same/ similar Type of 
residences based on entitlements and eligibility and consider for its approval. 

7.3 	Tenure of the House Allotment Committee - The tenure of the Chair and the 
members of House Allotment Committee shall be of 03 years from the date of nomination by 
the Vice Chancellor. If any of its member leaves the University/ resigns from its membership / 
is declared involved in any disciplinary proceedings or if a change is necessitated for any 
other reason, other member may be co-opted with the prior approval of the competent 
authority for the residual period for which the person whose place S/he fills, would have been 
a member in the Committee. 

8.0 	ALLOTMENT AND VACATION 

8.1 	Procedure for Allotment No application will be entertained and kept on file until 
there is a vacancy. However, as soon as a flat falls vacant, the Estate office shall take 
following actions expeditiously:- 

8.1.1 Direct the EMU division to carry out the required maintenance of the house 
and keep it fit for allotment in 21 days time less the white wash which will be taken up 
on confirmation of taking possession. On its part, if the EMU division finds that if any 
particular Flat has structural damage beyond its capability to repair within 21 days, it 
must inform the Estate office immediately and such a Flat will not be considered for 
allotment fill its complete repair and declared fit for possession. 

8.1.2 Simultaneously send circulars to all Deptts inviting applications within 21 days 
for both the fresh allotment as well as for the change of flats/allotment. Besides, 
all requests for mutual exchanges, if any, shall also be invited for consideration by the 
house allotment committee. Last day and time for submitting applications must be 
specifically mentioned. Notification shall be made as widely as possible within the 
University. Minimum 21 days shall be given for adequate dissemination of information 
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and will not be reduced without the permission of the Vice Chancellor. Besides, no 
application will be entertained, after the last day and time of receipt as notified, under 
any circumstances. 

8.1.3 An employee seeking allotment of residence shall apply for the same in the 
prescribed form and in such manner and within such date and time as is prescribed in 
the notification. The application form shall provide for choices of fiats from those 
which have fallen vacant. Since as laid down in these rules, those seeking 
change/transfer shall be given preference, certain flats are likely to fall vacant 
immediately on making the allotments. Therefore, the application form shall also give 
an option whether the applicant would like to take over any flat that may fall vacant 
due to change/transfer and without knowing the flat details (i.e Type, Floor and 
Number) in advance. Once applications are received these will be summarized by 
the Estate Office and a seniority list so prepared as per the details submitted by the 
applicants will be sent to the HR/ Academic Services for verification of various details 
such as Pay level/ Grade pay, details of dependents etc. The HR/ Academic Services 
will be expected to verify these details and return the same to the Estate Office within 
3 days. The Estate office shall make these verified details available in their office for 
cross verification within 03 days by the applicants and if possible also make it 
available on the University Website for information of the applicants. The Estate office 
will simultaneously take actions to fix a meeting of the House Allotment Committee. 

8.1.4 Save as otherwise provided in these rules an allottee desiring a change of 
residence within the entitled type will be given preference in allotment of a 
residence over and above the applicants listed against that type. 

8.1.5 On receipt of acceptance by allottee within 15 days, an allotment letter shall 
be issued with another maximum of 15 days to occupy the house In case the allottee 
fails to respond, on the 16th day from issue of Memorandum of allotment, a 
cancellation letter with letter debarring the allottee for next 01 year will be issued. 
Simultaneously, a Memorandum of allotment will be issued to next in reserve if the 
same has been made by the House Allotment Committee. 

81.6 Once the allottee decides to take over the house, s/he shall liaise with the 
Estate Office at least 24 Hrs in advance so that the Caretaker can accompany the 
allottee and hand him over the house as per a fixed Civil and Electrical inventory. 

8.1.7 A possession letter indicating date of taking over shall be issued by Estate 
Office to all including the Accounts which shall form the basis of deduction of license 
fee from the day of taking possession. In case, an allottee fails to take possession of 
the house beyond 15 days of issue of the acceptance letter, the accounts branch 
shall automatically stop HRA and start deduction of license fee and other charges as 
applicable from the 16 day of issue of acceptance of letter. 
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8.2 	Procedure for Vacation. An allottee may on her/ his own choose to surrender the 
residence allotted to her/ him for any personal reason or hen his allotment may be cancelled 
by the competent authority on certain valid grounds, in each case, following procedure shall 
be adopted for vacation of the residence ;- 

8.2.1 In case, any allottee desires to surrender the residence, she/ he will make an 
application to the Estate Officer with minimum 15 days notice for vacating the 
residence. 

8.2.2 In case the allotment has been cancelled by the competent authority, specific 
duration, not exceeding 30 days within which the vacation is to be effected, will be 
notified in the order. The allottee shall intimate the Estate Office of the day she/ he 
wishes to vacate the house. 

8.2.3 The Estate Officer in consultation with the allottee and the EMU division will fix 
up a time for handing/taking over the residence. The caretaker with the AE/JE shall 
visit the house and take over as per the inventory as per which the residence was 
taken over and all subsequent additions to the inventory. All missing items shall be 
recorded and signature of the allottee taken on site. The AEs/ JEs shall also note if 
there is any structural damage to the building or any addition/alteration in the building 
and record it. The AEs/ JEs shall prepare a damage assessment report with cost and 
the same will be intimated to Estate Office with a copy to the allottee under signature 
of AE/ JE within 24 hrs. 

8.2.4 In case of any major structural damage to the building reported by the EMU 
division, the Estate office shall inform the Vice Chancellor and seek directions for an 
appropriate inquiry and action. 

8.2.5. In case of any structural damage as above, the Estate Office shall inform the 
accounts for deduction of the damage charges from the allottee or await the 
deposition of the same by the allottee. The Estate Office shall — 

8.25.1 Issue No — dues certificate to the allottee on receipt of:- 

Payment receipt/ confirmation of deduction of damage charges 
from accounts, if applicable. 

NOC from Electric Company towards all electricity dues 

Clearance for damage free return of any other furniture/stores 
issued by the Estate office or payment in lieu thereof or payment of 
damage charges against these items. 

8.2.5.2 After obtaining all the clearances as above the Estate Office will 
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generate a Vacation report letter with a copy to Engg Cell and the 
accounts which will form the basis for the Engg Cell to undertake 
repair/replacement works in the vacated residence. 

9.0 NON-ACCEPTANCE OF ALLOTMENT OFFER OR FAILURE TO OCCUPY ALLOTTED 
RESIDENCE AFTER ACCEPTANCE 

	

9.1 	If an employee on receipt of an allotment order refuses or fails to accept the allotment 
of residence within 15 days or take possession within 15 days from date of issue of 
acceptance letter, and a total of 30 days from the issue of letter of Memorandum for 
allotment, the allotment order shall stand cancelled and the concerned employee shall be 
debarred for allotment for a period of 01 year from the date of issue of letter of Memorandum 
plus one month. 

9.2 If an employee, in occupation of a residence of a lower type than his/her entitlement 
applies for a residence of his/her eligible type and on allotment of such eligible type of 
residence fails to accept the allotment, he/she may be permitted to stay in the residence 
already in his/her occupation provided that he/she shall not be eligible to apply again for 06 
months. 

10.0 CHANGE OF RESIDENCE 

10.1 The term 'Change of Residence' shall include both the change within the same/ 
similar type of residences as well as change to a higher or lower Type of residence subject to 
entitlement and various other provisions as laid down in these rules. 

10.2 Any 'Change of Residence', both within same/similar Type as well as to a higher or 
lower Type, even if eligible, shall not be permitted under the following circumstances: 

Within 6 months of last allotment both within same/similar Type as well as to 
higher or lower Type, even if eligible. 

During the period of twelve months immediately preceding the date of 
superannuation; 

If an inquiry/disciplinary proceedings of any type is in progress against an 
allottee of a residence. 

	

10.3 	Not more than one change shall be allowed within the same/similar type of 
residences irrespective reasons/grounds of request. 

	

10.4 	Request for change of allotment shall be made along with the fresh allotments. 
However, all cases of change of allotments, if eligible, shall be dealt first and then the fresh 
cases will be taken up for allotment as laid down. 

12 trr 

L 
168



	

10.5 	All rules and conditions of acceptance etc as laid down for fresh applicants shall also 
be applicable to the applicants seeking change of residence. For example, if an employee 
fails to accept the change of residence offered to him/her as laid down in the procedure of 
allotment, she/ he shall not be eligible to seek fresh change for 01 year. 

	

10.6 	If an employee after accepting the change of residence fails to take possession of 
the same within 15 days he/she shall be charged license fee for such residence in addition to 
the normal license fee for the residence already in his possession for the period upto which 
the allotment of the new residence continues to subsist. 

11.0 Allotment of Quarters to SC/ST Employee. 

11.0.1 Reservation. There shall be a reservation for allotment of residences under 
SC and ST category employees. The detailed rules in this regard shall be framed 
once the University shall have an adequate number of residences for allotment. 

12.0 TEMPORARY ALLOTMENT FOR PERFORMING MARRIAGE/FAMILY FUNCTION ETC. 
IN THE FAMILY OF AN ALLOTTEE 

12.1 On receipt of an application, the Vice Chancellor may make temporary allotment, not 
exceeding five days including the day of marriage/function, to a University employee if a 
vacant residence is available (including any residence earmarked for allotment on medical 
grounds but not yet allotted) or likely to be available during the period for which allotment 
has been applied for. This will, however, be permitted on depositing an advance license fee 
for minimum one month, if resources are used then the actual electricity and water charges 
for the duration occupied and Rs 1000/- or any other amount approved by the Vice 
Chancellor towards various incidental expenses. 

12.2 Disciplinary action arid forcible eviction may be initiated under university rules, 
besides payment of penal license fee for minimum one month will be charged if the 
residence allotted is not vacated on expiry of the period of temporary allotment. 

13.0 PERIOD OF ALLOTMENT 

13.1 An allotment shall be effective from the date it is accepted by the employee and shall 
continue to be in force until: 

	

13.1.1 	Cancelled by the Vice Chancellor due to change/revision of entitlements or 
change/revision of the rules or for any other reason considered appropriate for 
cancellation. 

	

13.1.2 	Surrendered by the allottee, the allottee ceases to occupy the residence or 
15 days from the date of allotment of new residence if change of allotment has been 
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sought. 

13.2.3 On expiry of the permissible retention period as approved by the competent 
authority or as given in these rules. 

14.0 SURRENDER OF ALLOTMENT AND PERIOD OF NOTICE 

14.1 An allottee may at any time surrender the allotment by giving an application to the 
Estate Office at least 07 days prior to the date of vacation of the residence. The allotment of 
the residence shall be deemed to have been cancelled with effect from the 16'h  day after the 
date on which the application is received by the Estate Office or the date specified in the 
notice, whichever is later. However, the accounts office shall make all recoveries payable by 
the employee non-effective only from the day the Estate office issues a letter of vacation. 

15.0 CANCELLATION OF ALLOTMENT 
15.1 The Vice Chancellor may on the recommendation of the Estate Office after due 
examination by the House Allotment Committee, cancel the existing allotment and allot an 
alternative residence of the same type or in emergent circumstances an alternative 
residence of the lower type, if the residence in occupation of the employee is required to be 
vacated for some bonafide public purpose. Allotment will be cancelled in addition to the 
disciplinary action that may be taken against the allottee if he/she :- 

Unauthorisedly sublets the quarters. 

Erects any unauthorised structure in any part of the residence. 

Tampers with the electric or water connections. 

Puts the residence into improper use. 

Conduct prejudicial to harmonious relations with his neighbors. 

Has furnished incorrect information for securing allotment. 

16.0 ALLOTMENT OF HIGHER / LOWER TYPE RESIDENCE OTHER THAN ELIGIBLE 
CATEGORY 

16.1 No employee shall be compelled to accept a residence of a type lower than that to 
which he is entitled under these rules. However, on the request from an employee, a 
residence next below the type to which he is otherwise entitled may be given by the House 
Allotment Committee subject to availability and requirement of the applicant. Such an allottee 
must make an application for his entitled type of residence as and when vacancy arises and 
he will not automatically be considered for the same. 
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S. No. Events Maximum 	Permissible 	period 	for 
retention of residence 

18.1.1 Resignation, 	dismissal 	or 
removal 	from 	service 	or 
termination 	of 	service 	or 
unauthorized absence without 
permission 

1 month 

18.1.2 Retirement or terminal leave 2 months on normal license fee, another 2 
months on double the normal license fee 
and another 02 months on four limes the 
normal license fees. 
(I) On 	medical 	grounds- As 	per 	the 

Competent Authority. 
(Ii) 	On 	education 	grounds 	— 	Further 
retention of 01 	months on six times the 
normal license fee. 

15 

16.2 No house of higher Type shall be allotted to any lower sub-category. However, a 
house advertised twice and yet not occupied may be considered for allotment to a staff 
member of the next lower sub-category with the approval of the Vice Chancellor on the 
recommendations of the house allotment committee. 

17.0 SUB-LETTING AND SHARING OF ACCOMODATION 

171 	The allottee shall not sublet part or whole of the residence allotted to him/her. 
Besides, no allottee shall be permitted to co-share any part of the residence with any other 
employee or place anyone in the house in the name of security except when the allotment 
itself may have been made with the approval of the Vice Chancellor. 

17.2 	An allottee who sublets part or whole of the residence allotted to him/her shall 
render him/her liable to cancellation of the allotment and eviction from the allotted 
residence. He /She shall also render himself/herself liable to disciplinary proceedings 
under the University Rules, 

18.0 PERIOD OF RETENTION 

18.1 	A residence allotted to an employee may be allowed to be retained on the occurrence 
of any of the events mentioned below for the period specified against each from the date of 
such occurrence subject to the condition that the residence is required for the bonafide use of 
the employee or the members of her/his family: 

171



18.1.3 Death of the allottee 24 months on conditions given in these rules 
18.1.4 Transfer of an employee from 

University to another department 
/station 

3 months 

18.1.5 Temporary transfer on foreign 
assignments/deputation 	to 	a 
place outside India 

Till the period of assignment on payment of 
double license fee. 

18.1.6 Leave 	(Other 	than 	leave 
preparatory 	to 	retirement, 
terminal 	leave, 	medical 	leave, 
sabbatical leave and study 
leave) 

For the period of leave but not exceeding 4 
months 

18.1.7 Medical Leave Full period of leave as per certificate by a 
medical board of any Govt. Hospital 

18.1.7 Maternity leave Period of maternity leave plus leave granted in 
continuation as per the instructions issued by 
the Govt. of India/ University from time to time. 

18.1.9 Lien/Deputation inside India Not exceeding 12 months on payment of 
advance normal license fees 

18.1.10 Doctoral 	studies 	or 	other 
Research engagement under any 
Govt. funded schemes 

Not exceeding 12 months on payment of 
advance normal license fees 

. 

18.1.11 Study leave/sabbatical leave Full 	period 	of leave 	not 	exceeding 	12 
months on payment of advance normal 
license fees 

18.1.12 All other cases of leave To be approved by Vice Chancellor 

	

8.2 	Al types of retentions shall stand only on payment of advance license fee for the full 
period as laid down. 

	

18.3 	Retention on Death of Allottee. When a University employee in occupation of 
University residence dies while in service, his/her eligible dependant (near relation) may be 
allotted one type lower category on payment of normal license fee for the period shown herein 
earlier on the following conditions:- 

The dependent employee should have resided with the deceased employee. 

The eligible dependant will be permitted to stay only and only if the dependent 
is unemployed. The University does not undertake to provide or facilitate employment 
to any dependents of the deceased. Such a dependent will be required to vacate the 
house within 02 months if s/he or any of her/his family members gets employment. 
However, in no case will the total duration of such stay exceed 24 months from the 
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day of death of the allottee. 

All dues / outstanding charges pertaining to the premises occupied by the 
deceased employee should have been completely cleared before occupation by the 
dependents. 

The concession will not be admissible if the deceased employee or the 
dependant owns a house / plot anywhere in NCR region. 

18.4 	Regularization in case of re-posting/return from lien/leave. The employee shall 
be eligible to maintairdcontinue with hen his allotment only in case she/ he returns from the 
posting/lien/leave etc duly approved by the University within 12 months and has fulfilled all 
hen his obligations of payment of advance payment of license fee that his existing allotment 
shall be permitted to continue. In all other cases, on her/ his return from posting/lien/leave duly 
approved by the University, she/ he shall have to apply afresh as and when a vacancy arises, 
however, hen his original date of seniority in University will be preserved. 

19.0 RETENTION BEYOND PERIOD OF PERMISSION 

19.1 The Vice Chancellor may, for reasons to be recorded in writing, allow retention of 
University residence for a period not exceeding six months beyond that permitted under 
these rules on advance payment of six times the normal license fee, if Vice Chancellor is 
satisfied that the retention of the residence is justified for any of the following reasons: 

19.1.1 Serious or chronic illness in the family of the employee; 

19.1.2 Any other reason considered appropriate by the Vice Chancellor. 

19.1.3 This concession will not be applicable in cases of resignation, terminal 
retirement and where disciplinary proceedings may be in progress. 

20.0 OVERSTAY IN RESIDENCE AFTER CANCELLATION OF ALLOTMENT 

20.1 Where, after the allotment has been cancelled or is deemed to have been cancelled 
under any provisions of these rules, the residence remains or has remained in occupation of 
the employee to whom it was allotted or of any person claiming through him, the allottee or 
such other person shall render himself liable to the following: 

20.1.1 Payment of penal license fee for use and occupation of the residence and 
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damages equivalent to twice the normal charges for furniture, services, garden etc. 

20.1.2 Disciplinary proceedings for violation of University rules and/or any other rules 
in this regard applicable to the University employees. 

20.1.3 Any other proceedings, as may be approved by the Vice Chancellor for 
getting the residence vacated. 

21.0 PERSONAL LIABILITY OF THE EMPLOYEE 

21.1 The allottee shall be personally liable for payment of the license fee and other 
charges for the accommodation and/or for any damage, beyond reasonable wear and tear, 
caused thereto or to the furniture or fittings or services provided therein by the University 
during the period of occupation and until full vacant possession thereof has been restored to 
the Estate Office. 

21.2 Non-payment of license fee and any other charges as may be applicable for the 
accommodation shall constitute breach of these allotment rules. 

21.3 If the allottee fails to make payment of prescribed license fee and other charges, the 
allotment may be cancelled. 

22.0 FURNISHING OF INFORMATION 	REGARDING TRANSFER/DEATH OF AN 
ALLOTTEE TO THE ESTATE OFFICE 

22.1 It is compulsory to inform or bring to the notice of competent authority/ Estate Office 
on transfer on Foreign Service/Deputation basis or retirement or death of the allottee 
immediately on the occurrence of such event to enable the Estate Office to take appropriate 
follow up action in respect of the University accommodation. 

23.0 PROVISION RELATING TO LICENSE FEE 

23.1 The rates of license fee payable by the allottee for different types of residences shall 
be as per the notifications and/or instructions issued by the University from time to time. 

23.2 Where the allotment of residence or alternative residence has been accepted, the 
liability for license fee shall commence from the date of occupation or automatically after 15 
days of issue of acceptance letter or 30 days from the issue of letter of memorandum of 
allotment, whichever is earlier. 

23.3 Where an employee after accepting the allotment fails to take possession of the 
residence within 15 days from the date of issue of possession letter leading to automatic 
cancellation of allotment, he/she shall be charged license fee for at least one month. 

23.4 Where a University employee is considered to be in deemed pc:ice-Fission of the 
residence even for 01 day in accordance with the provisions of these Rules, she/ he shall not 
be entitled to HRA for at least one month. 

18 

174



23.5 If on allotment of an alternative or entitled residence the former residence is not 
vacated by the date already mentioned in the preceding rules, the allottee shall be liable to 
pay penal license fee and damages for continued occupation of the former residence with 
effect from the date he/she takes possession of the newly allotted residence. 

24.0 PENAL LICENCE FEE 

24.1 The rates of penal license fee shall be 10 times the applicable normal license fee 
applicable at that point of time. 

24.2 The Vice Chancellor, University shall have power to waive off the penal license fee. 

24.3 The Vice Chancellor, University shall have power to revise the penal license fee from 
time to time. 

25.0 UNDERTAKING FROM THE LICENCEE 

Each employee shall give an undertaking at the time of allotment of residence that he/she 
shall vacate the residence on cancellation or deemed cancellation of allotment failing which 
he/she shall be liable to pay penal licence and that the University shall have authority to 
withhold his/her gratuity and leave encashment etc. 

'Provided, that gratuity and leave encashment etc. may be released on furnishing of 
bank guarantee by the employee for an equivalent amount. Bank guarantee shall be 
discharged after vacant possession of the residence is surrendered to the University and all 
the dues relating to the residence have been settled, failing which the bank guarantee shall 
be invoked.' 

26.0 CONSEQUENCES OF BREACH OF RULES AND CONDITIONS 

26.1 If an allottee including any member of his family who under these rules is permitted to 
stay in the residence sublets the residence, charges license fee or shares the residence with 
anyone except those permitted in these rules or erects any unauthorized structure in any part 
of the residence or any portion thereof for purposes other than that for which it has been 
allotted or tampers with the electric or water connections or commits any other breach of 
rules or of the terms and conditions of the allotment or uses the residence or premises or 
allows it to be used for any purposes which the Vice Chancellor considers to be improper or 
conducts herself/ himself in a manner which in the opinion of the Vice Chancellor is 
prejudicial to the maintenance of harmonious relations with her/ his neighbors or has 
knowingly furnished incorrect information in any application or written statement with a view 
to securing the allotment, the Vice Chancellor may, without prejudice to any other action 
including disciplinary proceedings that may be taken against such allottee, cancel the 
allotment after giving show cause notice and initiate disciplinary action as per the University 
rules or as may be applicable. 

26.2 If the allottee sublets his/her residence or any portion thereof or garages (if any) 
appurtenant thereto in contravention of these rules she/he may without prejudice to any other 
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action that may be taken against hen him, be charged penal license fee/damages as laid 
down in these rules for a period as may be approved by the Vice Chancellor on the 
recommendations of the Estate Office. Further, not only may the allotment be cancelled but 
the employee may also be debarred from re-applying for allotment of a residence in 
University Campus for a period not exceeding 01 (one) year as may be decided by the Vice 
Chancellor. 

26.3 Where action to cancel the allotment is taken on account of subletting of the whole or 
part of the allotted residence a period of 30 days shall be allowed to the allottee and any 
other person residing with him/her to vacate the residence. The allotment shall be cancelled 
w.e.f. the date of vacation of the premises or on expiry of 30 days from the date of order for 
cancellation of allotment, whichever is earlier. 

26.4 Where the allotment of residence is cancelled for conduct prejudicial to the 
maintenance of harmonious relations with the neighbors, the allottee, at the discretion of the 
Vice Chancellor may be allotted another residence of the same type at any other place. 

26.5 The Vice Chancellor shall have power to take all or any of the actions under these 
rules including cancellation of any allotment in respect of any allottee and to declare the 
allottee ineligible for further allotment for a period not exceeding 5 years for any reasons 
considered appropriate by him. 

26.6 In all cases where the allotment has been cancelled under these rules, the allottee 
shall have to vacate by the last day as laid down after which license fee at the penal rate will 
automatically become effective and the Estate office shall proceed to take action under the 
University rules. 

27.0 MAINTENANCE OF RESIDENCE, MISUSE AND DAMAGE CHARGES 

27.1 The allottee shall maintain the residence and premises in a clean condition to the 
satisfaction of Estate Office as approved by the Vice Chancellor. He /She shall not grow 
tree(s), shrubs or plants contrary to the instructions of the Competent Authority/ Estate Office 
nor cut or lop off any existing trees or shrubs in any ground, courtyard or compound attached 
to the residence save with the prior permission in writing of the Competent Authority/ Estate 
Office. Any plantation or vegetation grown in contravention of the instructions may be got 
removed by the Estate Office at the risk and cost of the allottee. Further, the allottee shall 
also be liable to damage charges as given in these rules 

27.2 Maintenance of Residence 

27.2.1 	Estate office shall handover the residence to the allottee along-with a 
complete inventory of civil and electrical items to the allottee. The allottee shall be 
responsible for maintenance of complete residence including the inventory of civil and 
electrical items taken over by him/her. 

27.2.2 The allottee shall, however, not be responsible for items of inventory which 
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are approved for replacement once it goes unserviceable so long as she/ he deposits 
the item. In addition, all works approved by the Vice Chancellor such as new works, 
addition/alteration works, special repair works, periodical maintenance works etc shall 
be executed from within the University resources. 

27.2.3 All items of inventory once taken over will have to be deposited back at the 
time of vacation in serviceable condition (including unserviceable items in respect of 
items approved to be replaceable by the Estate Office/Engr. Cell) 

27.3 Damage Charges 

27.3.1 The rules regarding the damage charges shall be applicable till successful 
taking over possession of the residence by the next allottee. 

27.3.1 All such items which are approved by the Vice Chancellor to be replaced will 
be replaced strictly on deposition of used items once rendered unserviceable 
otherwise the allottee shall be liable to pay the market cost of such item as damage 
charges. 

27.3.3 All other types of damages will be assessed by the Engr Cell and the allottee 
shall be liable to pay the same at prevailing Delhi Schedule of Rates (DSR) rates in 
respect of scheduled items and market rates in respect of non-scheduled items. 

27.4 Additions/alteration in University quarters at the request of the allottees- Certain 
facilities have been prescribed in the University quarters as per the currently applicable 
yardstick for the respective types of quarters. If these facilities have not been provided at the 
time of original construction, they will be carried out, if approved by the Vice Chancellor, 
during the intervening period between one handing over and the next taking over of such 
quarters and before further allotment thereof. In respect of quarters under occupation, if such 
a work has been approved by the Vice Chancellor, the same will be carried out in 
consultation with the allottee. It will be mandatory for all the allottees to get all the works 
executed in their residences approved by the Vice Chancellor as addition/alteration works. 
However in case any allottee wishes to get any addition/alteration work done in her/ his 
house, other than approved by the Vice Chancellor at her/ his own cost, she/ he will be 
required to seek specific permission of the Vice Chancellor through the Estate Office. 

28.0 INTERPRETATION OF RULES 

If a question as to the interpretation of these rules arises or if an error of any kind is noted 
after promulgation of these rules, the Vice Chancellor shall be competent to take a decision 
in this regard and his/her decision shall be binding on all. 

29.0 RELAXATION OF RULES 

The Vice Chancellor, on the recommendation of the Allotment Committee, may, for reasons 
to be recorded in writing, recommend relaxation of any of the provisions of these rules in 
case of an employee or class of employees or residence or type of residences including 
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cases where waiving off of the penal license fee is involved. 

30.0 CODE OF CONDUCT FOR ALLOTTEES OF INSTITUTE RESIDENCE 

30.1. The University residences are allotted for living for the allottee and his/her family and 
dose relations as defined. No person other than permitted is allowed to reside in the 
residence. If an allottee or his/her family is not staying in the house, it must be vacated, 
except as permitted under these rules. 

30.2 No allottee is permitted to sublet the residence allotted to him partially or fully or use it 
for any trade or business purpose. If a complaint is received to this effect, appropriate action 
will be taken by the University authorities. 

30.3 Sharing of the residence by the allottee with anyone else, other than those permitted 
is strictly prohibited. 

30.4 Mutual exchange of residence by allottees without permission from the University too 
is strictly prohibited. 

	

30.5 	The allottees will regularly pay the license fee, electricity and water charges for the 
residence as prescribed by the University from time to time. 

30.6 Any addition or alteration in the University residence shall not be allowed. However, 
the University may decide for identical addition or alteration in a group of identical houses. 

	

30.7 	Milk cattle or any other cattle will not be kept in the University residence or its out- 
house, garden etc. 

	

30.8 	The allottees will not tamper with the electricity installation, water supply and sanitary 
fittings or other fixtures in the residence provided by the University. 

30.9 Unauthorised use of electricity or water supply in any manner will be treated as a 
serious offence and render the allottee liable to disciplinary action. 

30.10 The allottee will immediately report to the concerned authority about any defects in 
installations leading to wastage of water or leakage of electricity, etc. 

30.11 The allottees are expected to conduct themselves in a courteous and polite manner 
with the neighbors. If any complaints are received about any resident being quarrel-some or 
indulging in objectionable activities like entertaining undesirable characters disordedy 
behavior, getting intoxicated outside the house, etc., appropriate disciplinary action including 
cancellation of allotment of such residence shall be taken by the University authorities. 

30.12 The allottee will not encroach upon the University land or the land of the neighboring 
residences for gardening or for any other purpose. 

30.13 The allottee will not undertake cutting or lopping of the trees in the compound of their 
residences or nearby areas on hen his own without permission. 

22 	/ 

- 

  

178



30.14 Any fruit bearing tree(s) in the compound of the residence shall be the property of the 
University. The allottee may use the fruits for hen his own eating purposes. In case the 
resident sells the crops she/ he will have to deposit 75% of the sale proceeds with the 
University. 

30.15 Any timber yield from the tree(s) in the campus of the residences will be deposited by 
the allottee with the Estate Officer of the University. 

3016 If an outhouse is attached to a residence, the allottee shall furnish the name and age 
of the person staying in the outhouse to the Estate Office. The allottee shall be fully 
responsible for the conduct of the person residing in the out-house. No commercial activities 
will be allowed from the out houses. Only the person, spouse and their children can stay in 
the outhouse. Violation of this rule will invite a penalty to the allottee © 50 times of the 
normal license fee. 

31.0 REVIEW 

The Vice Chancellor may, if considered appropriate„order review of these rules at any point 
of time. 

*•*********•*********•*************************Int • MIS *****• *-f• ********************f********************* 
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