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BHARAT RAlNA DR B.R.� 

AMBEDKAR UNJYERSITY. DELIll� 

MINUTES OF THE 13T H MEEIING UFTHEB01\RD OF MANAGEMENrHEJ.:D 
ON MONDAY, THE 11TH FEBRUARY. 2013 AT 10.00 A.M. AT PRIVATE DINING 
ROOM, INDIA INTERNATIONAL <;ENTRE, LODHI ROAD, NEW DELHI-ll0003 

J. Professor Shyam B. Menon, Vice Chancellor� Chairperson 

2. Professor N. R. Madhava Menon� Member 
Nominee of the Government ofNCTofDelhi 

3. Dr. Kiran Datar� Member 
Nominee of the Government ofNCTofDelhi 

4. Shri Rajendra Kumar� Member 
Secretary (Higher Education)� 
Nominee of the Government ofNCTofDelhi� 

s. Professor Chandan Mukherjee'� Member 
Dean,School of-Development; Studies�
Nominee of the Chrmcellor " .� 

6. Professor Ashok Nagpal,� Member 
Dean, School ofHuman Studies� 

. Nominee of the Chancellor� 

7.� Professor Kuriakose Mamkoottam Member 
Director, School ofBusiness Public Policy &� 
Social Entrepreneurship� 
Nominee of the Chancellor� 

8. Ms.Sumati Kumar, Registrar Secretary 
9. Smt. Asha R. Rungta, Controller ofFinance� Special Invitee 

Professor Armaity Desai, Nominee of the Government and Shri Shakti 
Sin~a, Principal Secretary (Finance) regretted inability to attend the meeting. 

The Vice-Chancellor extended a warm welcome to all members of the 
Board of Management. 

The Board expressed a deep sense of appreciation for the services 
rendered by the outgoing members Shri Lalmalsawma, Former Principal" 
Secretary [Higher Education), GNCT of 'Delhi and Shri D.M. Spolia. Former 
Principal Secretary (Finance), GNCT of Delhi, now the Chief Secretary, GNCT of 
Delhi. The Board extended a warm welcome to the new mern ber Shri Rajendra 
Kumar, Secretary (Higher Education), Government of NeT of Delhi and Shri 
Shakti Sinha, Principal Secretary (Finance). Government of NCT of Delhi. 
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1) To consider cQnfirmiiboriof the Minutes of the 12 th 

u 
o 
o 
u 
o 

Meeting of the (,,)
Board of Management held on Tuesday, the 31st July, 2012 

o 
Resolved to approve the Minutes of the 12 1h Meeting of the Board of 
Management held on 31" July, 2012, including the agenda item approved o 
through circulation, "Letter No. AUD/Admn/BOM(13)/2012-13/9661 odated 04.10.2012'" [Appendlx-L]. 

u 
2)� To Report on Action Taken on the decisions of the l·Z'h Meeting of the 

Board of Management held on 31 st July, 2012 u 
o

While resolving to approve the action taken on the decisions of the 12 ' h 

meeting, the Board of Management also decided: I,J 
i) That the full text of the Minutes of the other Authority Bodies, viz.. 

the Academic Council, the Finance Committee and the o 
Establishment Committee' be not included in the agenda of the. (J
Board of Management in future, instead only a summary of the 
deliberations of these bodies be included highlighting those o 
resolutions of these bodies that have policy implications and 
where the consideration of the Board of Management is called for. o 

ii)� Approval on the items for Reporting and Ratification could be r::J.
done, whenever possible, through' circulation. This would' allow� 
sufficient time for the items requiring substantive discussion (.)� 
during the meetings.� 

iii)� Minor corrections were made in items No. 16 and 17 on the Report e 
of the Action Taken [revised copy enclosed) as (Appendix-2). o 

It was� decided to authorize the Vice Chancellor to constitute a Business u 
Advisory Committee to look into the Business Procedures of meetings of� 
all the Authority Bodies.� 

(J
3)� To Report the extension of period of Deputation/Extra Ordinary 

Leave with Lien t..J 
Resolved to approve the extension of period of Deputation/Extra"'~ Q
Ordinary Leave with . Lien for the following faculty members: 

ExtensiQn QfDeputatiQn: 
1. Dr. Sanjay Kumar Sharma, Associate Prof. 

Extension of Extra Ordinary Leave with Lien: 

1. Prof. Geetha Venkataraman, SUS 
2. Prof. Honey Oberoi Vahali, SHS 
3. Dr. Rachna [ohri, SHS 
4. Dr. Amites Mukhopadhyay, SLS 
S. Dr. Kiranmayi Bhushi, SLS 
6. Dr. Diamond Oberoi Vahali, SLS 

AUV/BOM(131/11.0Z.Z013 
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4) To Report the Extension of Joining time 

Resolved to approve the Extension of Joining time of the following faculty 
members: 

1.	 Dr. Milind Wakankar, Associate Professor, School of Culture & Creative 
Expressions. Joining time extended upto 01.12.2012. 

2.	 Dr. Suchitra Balasubrahmanyan, Associate Professor, School of Design. 
Joining time extended to early November 2012. 

II.	 Further resolved to approve the Extension of contractual engagement"­
of the following officer: c 

1. Ms. Alka Rai. Assistant Librarian, the contractual engagement was 
c extended till 9 December 2013. 

5) . To Report Joining details of new faculty members "Col· 

\.;	 Resolved to approve the joining details of the new faculty members listed 
in the Appendix .(App-endix- 3) . / 

<.;: 

6) . To Report confirmation of appointment offaculty members~ 

C 

'" 
Resolved to approve the confirmation of appointment of the faculty 
members listed in the Appendix. (Appendix-4) 

C,;; ." To Report resignation of Mr. Trinadh Nookathoti, Assistantr } 

Professor from SLS"­
<,; 

Resolved to approve the resignation of Mr. Trinadh Nookathoti, Assistant 
Professor from SLSw.e.f. 26th July, 2012 (afternoon).'"	 •
 

8) To Report child Adoption Leave sanctioned to Dr. Shailaja Menon c '" 
Resolved to approve the Child Adoption Leave sanctioned to Dr. Shailaja '-i 
Menon, Assistant Professor, SLS. She has been sanctioned 180 days' Child 

<.; Adoption Leave w.e.f. 19.07.2012 to 14.01.2013 as per rules. 

<;;, ..

9) To Report extension of probation period of Dr. Dheera] Kumar Nile 

C;; 

(,.; The Board took serious note of the case and resolved that the probation of 
Dr. Nite shall begin from the day of his return from his visit to South 

e Africa i.e, 23/04/2012. 

'-I 
AUD/BOM(l3J!1l.02.20B
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Under any other item, the Board noted that the Delegation of Financial 
Powers shall need further revision to include the powers to be delegated 
to the Pro-Vice-Chancellor. 

14)	 To ratify the Minutes ofthe Eighth Meeting of the Finance Committee 
held on 18t h December, 2012 . 

Resolved to ratify the Minutes of the Eighth Meeting of the Finance 
Committee held on 18'h December, 2012. 

On item no. 6, of the 8th Finance Cornmittee.jthe Board noted that the 
'-I DDA has since raised the bill of demand of the land cost at Dheerpur 

amounting to Rs. 111,63.57,590/· which has now been sought from theo GNCTD (Appendix-7) 

8 th '"	 15) To ratify the Minutes of the Meeting of the Establishmentc Committee held on 11 th October, 2012; 2;1st November, 2012 and 18th .. 

(,.) December,2012 . 

"­ Resolved to ratify the Minutes of the 8'h Meeting of the Establishment 
(; Committee held on ll'h October, 2012; 21" November, 2012 and 18'h 

December, 2012. _However, the Board desires that the Recruitment Rules. 
~. may be discussed in the Establishment' Committee once more and 

whatever fine-tunings that need to be incorporated, be done before the
C Recruitment Rules are notified (Appendix-8) 

~ 
16)	 To ratify the recommendations of the Selection Committees fore various faculty positions 

"­
Resolved to ratify the approval of the Vice Chancellor of the
 
recommendations of the Selection Committees for various faculty
'" positions (Appendix-9f


'" "-	 . 17) To ratify the appointments of Deans/Directors 

'"	 Resolved to ratify the appointments of the following Deans/Directors: 

'"(;) 1. Appointment of Professor Ashok Nagpal as Dean (Academic Services) 
w.e.f 01.09.2012 till further orders, in terms of Clause (3) of Statute 7A 

~ of the Statutes of the AUD. 

" 2. Appointment of Professor Honey Oberoi Vahali as Dean, School of 
Human Studies w.e.f. 01,09.-2012 for a period ofthree years, interms of 
Clause (2) of Statute 7 of the Statutes of the AUD.'" '-: 

~ 
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3. .Appointment of Professor [atin Bhatt as Dean. School of Design w.eJ .... 
:14.09.2012 for a period of three years, in terms of Clause (2) of Statute. _ o 
7 of the Statutes of the AUD. y

1. ,:Appointment� of Professor Venita Kaul as Director, School of� 
lEducational Studies w.e.f. 30.10.2012 tiltfurther orders as additional� o 
responsibility. o 

18)� To'ratify the appointment of Deputy Deans o 
\J

Res'olved to ratify the appointment of the following Deputy Deans: 
IJ 

1.� Dr. Chirashree Dasgupta appointed as Deputy Dean, School of c 
Undergraduate Studies w.e.f. 16.10.2012 for three years. o2.� Dr. Rachana [ohri appointed as Deputy Dean, Student Services w.e.f� 
12.11.2012 for three years.� I.,) 

3.� Prof. Denys Leighton appointed as Deputy Dean, School of Liberal 
Studies w.e.f. 23.11.2012 for three years or till his term ends on o 
02.08.2015, whichever is earlier. 

~. .0" ~.

" 
19)� To ratify the recommendations of the Leave Advisory Committee o 

r ,� o 
Resolved to ratify the following recommendations of the Leave Advisory cCommittee: (Appendix-10) 

o 
1.� Dr. Radhika Govinda, Assistant Professor, School of Human Studies, for ogrant� of two years' Extra Ordinary Leave (without pay) with effect 

from 9.8.2012 for accepting teaching assignment at the University of o
Edinburgh, U.K. 

2.� Dr. SumangaJa Darnodaran, Associate Professor, School of o 
Development Studies, for grant of Duty Leave to travel between u26.9.2012 to 1.11.2012 to accept the teaching assignment at the 
University of Cape Town, South Africa. u 

I,) 

20)� To ratify the grant of EOL for one year to Dr. Suchitra c 
Balasubrahmanyan o 
Resolved to ratify the approval accorded by the Vice Chancellor of the o 
grant of EOL for one year to Dr. Suchitra Balasubrahmanyan I)
(Appendix-ll ) 

o 
o 
c 
oAUD!BOM(131111.02.2013 
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\J 

(,.) 
21) To consider norms of payment to V~i!i!lg£acultyfrom abroad 

\J 

\J� Resolved to approve the norms of payment to Visiting Faculty from 
abroad as recommended by the Committee appointed for this purpose by 

~ the Vice Chancellor. (Appendix-12) 

c 
1. Visiting Faculty for duranon ofless than 10 days:

(,.) 
(i) Assistant Professor One and half times that of the amount 

t:� approved for domestic faculty of the 
same level 

~ (ii) Associate Professor -do­
t:� (iii) Professor -do­

t..' 
In addition, accommodation� (single) and local conveyance will be 

<;; provided. 

c 
2. Visiting Faculty for duration of more than 10 days, but up to one 

(.; month and shall, act as� a resource person in teaching/ 
~ 

workshops/seminars:(;: 
(i)� Assistant Professor One and halftimes that of the amount 

~ 

c 
approved fo; the domestic faculty of ­

the same level. 

(ii)� Associate Professor do­
~ (iii)� Professor -do­

c 
In addition, International� return (economy) airfare, accommodation

(;.,J 
(single) and local conveyance shall be provided.� 

(,.)� 
3.� Visiting Faculty-for duration of more than one month:

\,; 
(i)� Assistant Professor: Equivalent to gross monthly starting salary at 

(.;� the higher end of the scale (rounded up to the nearest thousand) of . 
an Assistant Professor with or without a Ph.D. 

(ii)� Associate Professor: Equivalent to gross monthly starting salary at '"� the higher end of the scale (rounded up to the nearest thousand) of 
an Associate Professor. '"'0 (iii) Professor: Equivalent- to gross monthly� starting salary at the higher 
end of the-scale{rounded up to the nearest thousand)of Professor.(;.; 

In addition, international� return (economy) airfare, accommodation"" (single) and local conveyance will be provided. (.; 

<.I 

AUD/BOM(13}/11.01.1013"" "v 
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22)� To consider grant of annual increment to Professor Denys Leighton, 
Visiting Professor 

Resolved to approve the grant of annual increment to Professor Denys 
Leighton, Visiting Professor retrospectively from 1.7.2010. The Board also 
resolved to approve building in the provisions of annual increment in 
tenurial/visiting appointments of duration longer than one year 
(Appendix-13) 

23) a.� To consider proposal for creation of additional posts of Academic 
Fellows and Research Assistants 

Resolved to approve creation of 10 additional posts each of Academic 
Fellow and Research Assistants to the pool of Academic Fellows and 
Research Assistants already.created through a resolution of the Board. as 
per norms already approved by the Board of Management. 

23) b. To consider creation of a separate budgct head for Visiting/ Adj~ct 
Faculty ~ 

Resolved to approve the proposal 'for creation of a 'Separate budget head 
for visiting faculty with funds earmarked equivalent to the cost of hiring 
on a regular basis 12 full time Professors. Appointments of visiting faculty 
at all levels as well as adjunct and guest faculty be drawn from this budget 
head. This will be in addition to such appointments made from time to 
time against vacant faculty positions. (Appendix-14) , 

24)� To consider fixation of pay in respect of Professor Shivaji Pamkkar, 
Professor latin Bhatt and Dr. Debal C. Kar 

Resolved to approve the fixation of pay in respect of Professor.Shiva]: 
Panikkar, Professor latin Bhatt and Dr. Debal C. Kar (Appendjx-jS] 

,.. 
The, Board desired that in future, decisions pertaining to 'advance 
increments and pay fixation for positions of Professor or equivalent, 
(if recommendations in this regard are not made by the concerned 
selection committees) be made by the Vice-Chancellor or as per 
recommendations by a Committee chaired by the Vice Chancellor with 
two or more external experts. For the positions other than Professors or 
equivalent, (if recommendations in this regard are not made by the 
concerned selection committees) be made by the Vice Chancellor on 
recommendation of a committee chaired by the Pro Vice Chancell~r in the 
case of non-teaching positions and Dean (Academic Services) in the case 
of teaching positions with Professors or equivalent of the University as 
members. 

AUD/BOMl131111.02.2013 
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25)� To consider the draft policy on "Prevention of Sexual Harassment 
and Discrimination based on Gender' Identity -and Se~ti.aj:-=~---­

Orientation" 

- The Board considered the draft policy on "Prevention of Sexual 
Harassment and Discrimination based on Gender Identity and Sexual 

(.: Orientation," Members of the Board expressed their views on the draft 
policy. The representatives of the Committee that developed the draftc..: policy recorded these observations. After due deliberations, the Board 
observed that in the first instance views of all stakeholders i.e. students, 
faculty and administrative staff may be obtained on the proposed policy. 

c '"' In the meanwhile, a workshop may be organized for a half-day interaction 
between members of the Board and the members of the committee that(,;.; 
formulated the draft policy to enable the Board to clarify related matters 

(.: and give their considered advice. The Board also expressed appreciation 
of the good work done by the Committee to bring out such a report after 

4,,; extensive deliberations. After this process is through, the draft policy be 
brought back for the consideration of the Board. <.; 

c... 26)� Proposed allocation of unassigned/unfilled Faculty .positions
,r� ~ 

": sanctioned by the jjoard of Management 

'"' (,,; Resolved to approve the proposed allocation of 
unassigned/unfilled/vacant Faculty positions sanctioned by the Board of c Management with minor corrections (revised table of, allocation 
enclosed as Appendix-16)

tI 

c� The Board also suggested that selection for different levels of faculty may� 
be held contiguously to avoid multiple appearance of a candidate before� 
the Interview Board. For the long term, jt was resolved that a� 
comprehensive set of procedures for recruitment of faculty and other� "f... 
positions be formulated and taken_through the due -process for 

"� -consideration and approval of the Authority Bodies. 

<.; 
27)� To consider the constitution of Steering Committee fof campus . 

Development 

The Board deliberated on this matter at length, suggested some changes 
in the proposal that was presented for its consideration and resolved the 
following: 

An Advisory Committee of a high stature be constituted to provide 
advice on all matters pertaining to campus development; 

A Steering Committee which is more sleek and functional be 
constituted to oversee, on behalf of the Board of Management, all 

AUD!BDM(13//11.01.1013 
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matters related to campus development and to report to the Board 
of Management periodically on the progress in Campus c 
Development: I) 

The Vice Chancellor be authorized to incorporate the suggestions o 
that carne up during the Board's deliberations, finalize the Terms 
of Reference and constitution of the two Committees mentioned I) 
above, and record this as part of the Minutes of the present 

I)meeting. (Appendix-17) 

I)
Further, the Board advised that the University mustibegin ,a series of 
'envisioning exercises' with its staff, students and other stakeholders to i) 
arrive at an expression of collective imagination of the University 
community about the campus and the core processes that this space ~ 

would hold and support. c 
a28)� Report of the Mid-Term Review Committee 

c 
Resolved to accept the Report of the Mid-Term Review Committee. I.)
(Appendix IS) After due deliberations, during which the written� 
comments sent in hy Professor Armaity Desai were also taken into� a 
consideration, it was suggested that the report may be widely circulated 
and discussed among all constituents of the University community. It was () 
suggested that an interaction between members of the Board and 
Academic Council with the members of the Review Committee be o 
organized. Further, it was resolved that the report may also be a
communicated to the Government highlighting the relevant 
recommendations. <J 
The Board recorded its deep. sense of appreciation for the Chair and <;)
members of the Mid-Term Review Committee for coming out with such a'� 
comprehensive, at the same time incisive, report after extensive o� 
consultations, research and intense deliberations.� -Q 

29}� To consider the conversion of 5 year tenurial appointments of w 
Director (IT Services] and Librarian into regular appoinhnents c 
Resolved to approve the conversion of 5 year tenurial appointments to o 
regular appointments for the posts of Director (IT Services) and Librarian. cThese posts shall be filled up after 'following due process of selection.� 
(Appendix-19)� o 

o30}� To consider the approval on depositing an amount of Rs. 83,940/--+--_· 
interest as TDS to the Income Tax Department a 

cThe Board directed the University to send reminders urgently seeking� 
information from Shri CM Sharma, Ex-Advisor Finance on deposit of tax.� o 

o
AUV!BOM(131111.01.1013 
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Meanwhile, the University must deposit an amount of Rs. 83,940/- + 
interest as TDS to the Income Tax Department under intimation to the 
Government of NCTof Delhi for information. (Appendix-20) 

31) To consider the Appointment of Pro-Vice-Chancellor 

Resolved to approve the recommendations of the Search Committee, duly 
constituted as per statutes, comprising Professor Shyam B. Menon, Vice 
Chancellor (ex-officio), Professor PuJin Nayak, Nominee of the University 
Grants Commission and Shri Lalmalsawma, Principal Secretary (Higher 
Education] (ex-officio), Gov!. of NCT of Delhi to "the appointment of 
Prof. Chandan Mukherjee as Pro-Vice-Chancellor of the University 
(Appendix-21) 

Any other item with the permission of the Chair: 

\.' 

32) The Board noted that the tenure of Professor Shyam Menon as Vice 
Chancellor is due to expire on the 31" of July 2013. The Board -resolved 
that the Government of NCT of Delhi be requested to initiate the process 
of search and selection of a Vice Chancellor as per provisions of the Act 
and Statutes well in time so that there is.)lO interregnum. The-Board noted 
that the Report of the Mid-Term Review Committee had also highlighted 
the need for avoiding agap between the time the present Vice Chancellor 
de'mits office and the time a successor assumes office. 

c 
(,) 

The meeting ended with vote of thanks to the Chair. 
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Appendix - 1 
Resol. No.1 /BOM(13) /11.02.2013 

The Minutes of the 12 lh Meeting of the Board of Management held on. 
Tuesday. the 31st July. 2012 

Resolved to approve the Minutes of the 1Zth Meeting of the Board of 
Management held on 31" July, ZOlZ as circulated, including the agenda item 
approved. through circulation. "Letter No. AUD/Admn/BOM/Z01Z-13/10011 
dated 16.10.Z01Z" regarding the "Revised Estimates 2012-13 and Budget 
Estimates 2013-14" of the University. Copy of the resolution signed by the 
members of BoM enclosed. 

., .~--

I 
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l3ltt.... l Rarrre- OrB R 

A=bedkar University, Delhi J 

October 16, Z012 :> 
..) 

. ;~ J 
-P,ai..fv_R.Madhava Menan oDeviPriya, TC 17/2166 

Solrom Road, Poojopuro ..J 
Thi,uvona~thopu,om- 695012 

..J -- Kerolo _.. -_. - .- --- - - -.._.­

J 

Sub:Approval o(Agenda bv circulation - reg. J 
Rekrence: Letter No. AUO/Admn/BOM (131!?OlZ'13/9661 dated 04-1o-Z0lZ 

J 
Dear Sir, J 

~-' 
~ 

The Revised E5Iimote/Budget Estimate of tbe University has been approved by the Finance ..) 
Committee in its meeting held on October<1:»'i2fJJ-2,and this is to.be presented to {he Court of 

)University to be held on the zl!" Octobei;..l0rr.i $!~;:~lQe meeting of the Board ojManagement' 
has been postponed, I am forwarding .tH~ ·";riif1setf.Estimotes Z012-13. and Budget Estimates 

...J I Z013-14u as an agenda item of theo'80ard'ijtir-:',Y,fi'iJi: consideration and kind approval by 
. - . ',." -,'..! ' •. ' s 

circulation. ·.·tJ ~;l- :".;~~;,~.>l;' ":,. ­
'.- - -. .J
:': .: \.:. -..t' :, 'J';-: 

Your approval/comments on this rriaY'!</rfdly De sent back to undersigned as' early as -.J 
possible, before the meeting of Court on Z6.1ifz01Z. This will enable us to place this agenda 
before the Coun. - - j~~% . -...J 

. ~"-;:;,:' ..)
With regards, 

~ 

Yours sincerely, ~ 

.J 

J 
-.J 
...J 

.-.J 

.J 
.) 

J 
j 

J 
-J 

Lot hf an 2~).~d. Kashme-e G.1t('. Dt?lbi- J 10006. !NDIA 
TcJ~f;;.\. ~ ~ 91-01 i - 23865070 webstre: VJ ..'/\"....(!Uc.LacJll J 
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Board of Management 
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II 
I Resolution 

0'" 
The recommendations with regard to the Revised Estimates for the financial 

e year 2012-2013 and the Budget Estimate for the year 2013- 2014 approved 
by the Finance Committee which met on the 15'h of October 2012 are 

<oJ accepted. 

Co) 

(;) 
Professor Armaity Desai

(,) Member. Board of Management 
, Q;fJ)(J OJ r! I :L '(;) I<;. 
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Board of Management 

Resolution 

'r··-:::·?·':::' ::..~.~. / .. 

_I !he recommendatio,~s.:Vithre~~rd to t~e~:vised Estimates for the financial 
-:_" : 

•[ year 2012-Z013 and the Buagel Estimate fot the year 2013- 2014 approved .•~c>~_ J 
by the Finance Committee which met on the 15th of October 2012 are ~ 
accepted. 

!" .l.l-~ 
: i Pro~%~ 

. Me~"'b~ard of Management J 
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Board of Management 

Resolution 

'.:r.,. 

The recommendations wittnegarcrta the-Revised Estimates for the-firranciar-­
year 2012-2013 and the Budget Estimate for the year 2013- 2014 approved 
by the Finance Committee which met on the is'" of October 2012 are 
~ccepted. ,•
· 

Shri Lalmalsawma 
Member, Board of Management 

• . ~ . , 
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Board of Management 

Resolution 

-
:The-recommendations with-reqard-to the Revised Estimates tor-the finaneial ......J.� 
year 2012-2013 and the BUdget Estimate for the year 2013- 2014 approved ~
 

by the Finance Committee which met on the 15'h of October 2012 are� 
!accepted. J� 
I 

?- Y-'~ v 

Dr Kiran Datar J 
. Member, Board of Management 

J 

..� 
v 
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Board of Management 

Resolution 

'Thifrecbmmendations with, regard to the Revised Estirnates.ror tha.tinancial. ._..~_, 

'year 2012-2013 and the Budget Estimate for the year 2013- 2014 approved 
iby the Finance Committee which met on the 15'h of October 2012 are 
:accepted, 

• C,.;­

<.;:' . \ /Y
it'-~L-~ 

Professor Chandan Mukherjee 
Member, Board of Management 
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Board of Management 

Resolution 

The recommendations with regard to the Revised Estimates for the financial 
year 2012-2013 and the Budget Estimate for the year 2013- 2014 approved 

1S1h by the- Finance Committee which met on the of October 2012 are 
accepted. 

·,,\r
Professor Ashok Nagpaf 

Member. Board of Management 
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4.­ Appendix - 2 
Resol. No. 21BOM(13)1l1.02.20134.­

(,.� RepQrt the Action Taken on the Minutes Qf the 12 th Meeting Qf the Board 
QfManagement held Qn Tuesday. the 31" July. 2012 

"'­
- ._-- ---
ResQI. No. 4.-� -_. ---. 
I. 

4.­

~- .--­"'­ 2. 
\". 

....� --.--­
1. 

\., 

....� 
4. 

.. . -
\.. 

--_. ­.... I~'(aj-- ­

\". 
1-... ­

6:(b)c... 
c... 
c.. r--_ 

6.(c) 
.... 
c.. 
c.. L.. 

7. 

c.. 
8. c... 
9.'­

""� 10.... 
c.. 

II.c.. 
(",. 

c.. 

-----_. ~ ---_._-~- ­
Decision Action Taken 

r--~----·- - ..--- ----- -­
Resolved to confirm the Minutes of the 12 th Meeting Recorded 
of the Board of Management held on Tuesday, 3151 

July, 2012 as circulated. 

Resolved to approve the Report on Action Taken on Recorded� 
the Minutes of the 12t h Meeting of the Board . of� 
Management held on 31 S1 July, 2012.� 

.� - _.-. -~ ----1--------�­
Noted the re-nomination of members on the Board of Recorded� 
Management under Clause 21(2)(b) for another term� 
of 3 years� 

-_.__. 
._----~------� - .------ ----_. -

Recorded the joining of Ms.Sumati Kumar to the post 
of Registrar 

f-- ----------_. ­
Noted the confirmation of faculty members 

Noted the joining report of the faculty members as 
Assistant Professor, Associate Professor and lissistant 
Librarian 

Noted the non-acceptance of offer of appointment on 
the posts of Associate Professor and Assistant 
Professor in the School of Culture & Creative 
Expressions 

Noted the Extension in joining time on the post of 
Associate Professor and Assistant Professor in the 
School of Liberal Studies and School of Culture and 
Creative Expressions 

Noted the resignation of Dr.Rajah [ayapal, Assistant 
Professor in the School of Human Ecology -

Noted the extension of services to faculty members 
who have joinedAUD Qn EOL with Lien 

Noted the approval of financial SUPPQrt ro the faculty 
members for Research Projects 

Noted the approved list of holidays received from the 
GNCTD for the Year 2012 

Ratified the recommendations Qf the Selection 
Committees for various faculty positions. 

The Committee recommended the following 
candidates in the order of merit for the appointment 
to the following position: 

{", L._____. 
(", 

.- .­

(",. 

(",. 

c... 

No action required 

---- .­
No action required 

No action required 
.­

. 

No action required' 

No acrion required 

-

No action required 

No action required 

Recorded for 
implementation 

No action required 

No action required 

I 
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1. Assistant Librarian (Post - 01) 
The Committee-z:erornmends-the foll():",i.ng: 

])� It observed that none 'onneappJicants in the 
Deputation category were suitable for the 
position of Assistant Librarian. 

2)� The Committee thus, recommends the 
following for a contractual appointment as 
Assistant Librarian on a consolidated 
emolument as obtainable at the start of the 
relevant pay scale for a period of one year and 
to be reviewed at the end hence. 
i) Ms.Alka Rai. 

3)� Further the committee recommends the 
following applicants may be offered short, 
term professional assignments commensurate 
with their qualifications and work-experience. 
i) Ms. Gargi Verma 
ii) Ms. Marnta 
iii) Ms. Hema Singh. 

.iv] Ms.Keerti BaJa Jain . 

2.� Assistant Professor (SBPPSE) 
Posts: Gen - 04, SC/ST - 01 

The Committee recommended the following 

candidate(s) in order of merit for appointment to the 

post of Assistant Professor in the School of Business, 

Public Policy & Social Entrepreneurship: 

SC/ST Category: 

Application No. 99 Dr.Xancharla Valentina (SC) 

General category: 

S.No App\. No Name 

] 31] Dr.Tuheena Mukherjee 

2. 159 Ms. Nidhi Kaicker 

3." 24 Dr.Anshu Gupta 

4. 100 Dr. Kanwal Anil 

5. 210 Dr. Rama Krishna Reddy Kumrnitha 

6. 29 Dr. Anupama 

I 3. Associate Professor (SBPPSE)� 
Posts: 02� 

l No candidate was found suitable. The position may be 
_____---L'-'re'-.C'-ad"-v:.:e:'rt-"J~·s=ed. -----l.. ----.-J 

u, 
~ 

J 
(J 
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J 

.J 
-.) 

.j 

:J 
:.J 

-JI� 
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..J 
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4.� Assistant Professor (Economics) SJ.S� 
Posts: Gen - 03, SCjST - 01� 

The Committee recommended the following 
candidate[s) in order of merit for appointment to the 

post of Assistant Professor [Economics) in the School 

of Liberal Studies: 

SC Category: 

Appl. No. 163 Mr.Trinadh Nookathoti. 

General Catagory 

Appl.No. 51 Dr. [yotirrnoy Bhattacharya 

Appl. No. 161 Dr. Taposik Banerjee 

AppLNo. 155 Dr. Surajit Das 

Appl. No. 12 Dr. Aparajita Bakshi. 
Appl.No. 116 Rittwik Chatterjee. 

5.� Associate Professor (Mathematics) SLS 
Posts: OZ 

The Committee found no candidate suitable for the 
position of Associate Professor in t'lathematics. The 

position may be re-advertised. 
6.� Assistant Professor (Mathematics) SLS 

Posts: Cen - 03, SCjST - 01 

Scheduled Caste 
The Committee found none suitable. The position may 

be re-advertised. 

General 

S.No. Appl.No. Name 

1. 128 Dr. Ramneek Khassa . 

Z. 109 Dr. Pranay Goswami 
3. 35 Dr. BaJchand Prajapali 
4. 49 Dr. Divya 8hambri 

7.� Associate Professor (SCCE)� 

Posts: OZ� 

The Committee recommended the following 
candidate[s) in order of merit for appointment to the 
post of Associate Professor in the School of Culture & 

Creative Expression: 



!

.-/ 

\.) 

- Z3·� 0 

1. 5. No.9 Dr. Kaushik Bhaumik .1_... J 

2. S. No. 22 Mr. Deepan Sivaraman _1 V 
3. S. No. 37 Dr. MiJind Wakankar 
4. S. No. S Ms. Anuradha Chandra� J 
5. S. No 19 Dr.Anita E.Cheriyan 

.J 
The Committee recommended the following j
candidates for Adjunct/Visiting/Guest Faculty as per 

the needs of the School: J 

S. No.2 Mr. Ajay Bhardwaj� '...J 
S. No. 21 Me. Bharat Sharma .:.J
S. No. 38 Mr. Vipin Bh~ti 

S. No. 29 Dr. Rizio B. Yohannan ---'• 
S. No. 32 Dr. Sharon Pillai 

..J 
8. Assistant Professor (SCCE) 

J
Posts: Gen - 04, SC/ST - 01� ., 

J 
The Committee recommended the following J 
c'!J'didate(s) in order of merit for appointment to the 

~ 

: post of Assistant Professor in the School of Culture &� vi 
Creative expressions: .J 

~General Category: 
J~ 

J. Appl. No. 19 Mooshumi KandaH� .J! 
2. Appl, No. 85 Manjeet Baruah 
3. App!. No. 38 Santhosh S.� '-' 
4. APP!. No. 122 Veena Hariharan 

0'5. App!. No. 113 Shefalee Jain 
6. Appl.No. 30 Rajan Krishnan V 
7. Appl. No. 70 Gargi Bharadwaj _ 
8. App!. No. 91 Navneetha M.Maruthur� ....) 
9. Appl . No. 53 Amit Ranjan 

~ 10. App!. No. SO Mrityunjay Kumar Prabhakar 

J 

Scheduled Caste: OJ 

1. App!. No. 61 Benil Biswas� ~ 
Z.� Appl. No.1 05 Samkutty T. , 

V3. Appl. No. 29 Rahul Dev. 

.) 

The Committee recommended the following ...; 
candidates for Adjunct/Visiting/Guest Faculty 

•
positions as per the needs of the University :� J 

\.) 

App!. No.8 Mr. Benoy P.J. ,)
I AP p!. No. 57 Dr".A",r"c",h;::an",a,-V,-c;::rcom=a _ 

J 

v 
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Appl. No. 27 Dr. Preeti Ramaswamy� 
App!. No. 86� Ms. Manmeet Sandhu 

-

App!. No. 124 Dr.Venugopal Maddipati 
ADDTNo.-8TNlr.Loliesh Khodke 

.. __.. -----
_.~ 

"T2.~- Ratified the action taken for the payment of Dearness Implemented 
Allowance to the University employees at revised rate 
of 65% effective from 01.01.2012. 

13.� Ratified the adoption of the following Academic Implemented 
Calendar for the year 2012-13: 
(i)� Monsoon Semester -18'h july, 2012 to 14'h 

December, 2012 
(ii) Winter� Break - is» December, 2012 to 1st 

-. 
january, 2013 

[iii] Winter Semester _20d january to 1 7'h May, 2013 
(iv) Summer Break -18'" May CO 17'h July, 2013 

14.� Resolved to approve the minutes of 6'" Meeting of Recorded for 
Finance Committee held on 16 ' h [uly, 2012 implementation 

15.� Resolved to approve the minutes of 7 th Meeting of Recorded for 
Establishment Committee held on 18'h July. 2012 implementation 

16.� Noted and desired by the Board that report be re- In progress 
submitted for its consideration alongwith a note 
based on an in-house analysis of the amendmentsI 
suggested by the Committee and their implications 

17.� Resolved to approve to assign a position at the level of Recorded 
Associate Professor for five years for the Centre for 
Community Knowledge (CCK). 

The Board also opined that a fresh policy on the 
support required by the Centres in the University may A committee has 
be due, especially in respect of assigning of core been constituted in 
faculty/staff positions. this regard 

18.� Resolved to approve the appointment of Professor Ycnita Recorded 
Kaul as Professor under the provisions of Statute 15 (I) 

-

ofthe Statutes ofthe Ambedkar University, Delhi.� 
­

19.� Resolved to approve the proposal for extension of Recorded 
tenure of Professor Denys Leighton as Visiting 
Professor in the School of Liberal Studies for a period 
of 3years w.e.f. 03.08.2012 

20.� Resolved to approve the Annual Report of the Recorded 
University for theyear 2011-12 . 

.
21.� The Board directed to the University regarding the Further reminder 

matter relating to outstanding dues to be recovered may be sent to 
from Shri C.M.5harma, Former Advisor (Finance), Department of 
Ambedkar-University to report the matter to the Finance, GNCTD as 
Department of Finance of GNCTD for ensuring the per directions 
recovery from Mr.C.M.5harma.~ 

o 22. The Board expressed its pleasure in felicitating Implemented� 
Professor C.R.Babu, Distinguished Professor of� c 

:"" 
c 
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Environment and Ecology, School of Human Ecology, 
AU D on the occasion of his being awarded the Indira 
Gandhi Paryavaran Puraskar. The Board also desired 
that Professor Babu's achievement should be 
mentioned in the Convocation and also be part of the 
Annual Report. 

23.� The Board noted the status report on campus spaces. 
The Board approved the status and the broad plans 
with regard to utilization of the spaces at the two 
temporary campuses and the time frames involved. 
The Board also noted the status with regard to 

-� allocation of land for permanent campuses ~nd 
approved the action required with regard -. to 
temporary structures and preparation for campuses 
construction. 

24. I Any other item with the permission oftlfe'Chair: 
I , 

The -Board deliberated the issue of prior approval of 
the Government of NCT of Delhi by the University in 
case of collaboration with foreign Universities as 
prescribed in the Act of University under the "powers 
of the University". The Board directed that a note on 
general waiver to the University on the MOUs with no 
financial implications on the part of AUD may be sent 
to the Directorate of Higher Education. 

.~The Board has 
directed to take up� 
the matter with� 
GNCTDfor� 
allocation of funds� 
Rs.lll,63,57,590/­�
Crores in the budget� 

.....Jestimates for the� 
financial year 2012·� 
13 and release of� 
the said amount� 
within the stipulate� 
period as fixed by� 
DDA� 

, Recorded 
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1. 

2. 

·1. 

3. 

, 

Dr. Ivy I h 

. I irba n Sen 

AS$i rant r 

ndi tnka 

upra 

1 . .20 ] 0 

I \.01.2 1) 

1. 01.02.2012 

01.02.201 ' 

I. 

3. 

seH 

9.02.2 1 

18. 7.20 1 1 

2. 1. .20 1 

•� 

•�•�•�•�
2.03.20 1 •

1 . :>.2() 10 

] . 3. 

• 8.05.2 1 ••
1.02.201 2 ••

01.02.2012 ••
o .02.2 12 •••1 . 7.201] t 

t 
01.08.20 11 

Was gra nted leave w i OUl pay fo s ixt n mo nths & 28 d ys w. J. 17. 2.20] 0 to 
OS.0 7. OJ 1. accor lingly the d l f on Ir m a iris deferr d. 
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O. I DI d «n 13/1' t r HoJht 'j I 

•• 
Ll 

. 
S. No. HOLIDAYS D:\It" SAKA DATE Dav� 
I Milad-un-Naln or Id-E-MII d 25'h J:mu ry Ma ha 05 Frida '� 

•�
,

(Birth lay C I I rop et 
Mohammad 

2 Republic Day 26111 Janusrv Magha 06 SaruldJY 
1935 ~'AKA ER A 

J. Holi� 27'hIMarch Chaitrn 06 Wednesday 
29 111Good Fridav� jMarch l haitra 08 Friday~	 ­

5. Ram Navarni� 19'" April Cha itra 29 Friday 
6. Mahavir Javanti� 14'· A pr il Vai snkh a 04 -Wedn esllay 

•� 7. Buddha Pu rnirna 2S'-" May Jya ishtha 04 of' Saturday ,, "� 

• 15
;Ju' j Fitr 9th August Sravana 18 Friday 

1119. IndeD~nd e n ce Day� AU2USI Sarvana 24 Thursdav 

•�
­

10. Janamashtami (Vaisnava)� 28/· August Bhadrn 06 Wednesday -

I I. Mah atama Gandh i's Birthday� 02....October Asvina 10 
12. Dusse hra (V iinvDDashaml)� 13'11 Oc tober vsvina 21 Sundnv 

• 13. Idu'I. Zuho CBakrid) J6'hOctober uvinn 24 WedneSday 
14. Maharishi Valmiki's Birthday� 18m Oc tober svina 26 Friday 
15. iwall (Deepavali)� J"' l' overnb r Kartika 12 Sunday 
16.� I'>' uharram Hili Novern Der Kartika 23 1 

1711117. liuru Nanaks Bi rthday No vc rn lx:r Kart lka 26 Sundnv 
I ~. hristrnas Day 25m Decem ~.. Pausa 04 Wednesday 

-. In iIi n [ 0 th a "'C' h lida}'S. the staff vorking in I e niversity shall lobe til led 10 11 two Re~rri ted 
Holi ys durin of r 20 IJ (5 ,\ K : IU )4· 5). re lis t of Resrricte huli aY1 is nile .--:':" 

ote..- R~ i rrar 

, II 

ading on the: AUO e ire 

• 
•� 
•� 
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h r I R.MlI .. D. . 

b dl 8 1" U i i 'er "ty Ihi 

E 

S.No. HOUDAYS Date SA KA DATE Da y� 

1934 SAKA ERA� 
I New Year' s day January 01 Pausha 11 Tuesdav� •�2.� MalmrSankranti January IJ Pausha 23 Sunday 

3. Pon~ 1 January 14 Pa us ha 24 Monday� 

4 GuruGO'And Sinah' s Birrhdav Janunrv 18 Pausha 28' Fridav� 
5. Sri Panchami Februarv 14 MnJtha 2S Thursdnv� 
6 Basanta Panchnrni February 15 MnRha 26 Fridav� 
7 Shivaji Jnyan ti Febru ary 19 M~gha 30 Tuc:sd:1J.� 
~, Guru Ravldas Birthday Fc b ru~ry 25 Pha lgu nn 06 Momrov� •�9.� Swam i Dav an nnda Saraswa ti Javanri March 07 Ph alguna 16 Thllts.dIlV 
10 Maha Shivrat ri March 10 1 ''pha ) ~ ll-n fJ 19 Sund.,.,� 

J935 SAKA ERA� •�, 

.u., Iiolika Dahan� March 26 Cha itra 05 T uesday 
12.� Easter Sunday Mnrch 3 1 C ha itra 10 Sunday 

I . .,� Cha jtra 'SuklnuilGwli Ap \I II Cha itr 2 1 Thursd )' •�
P~d:lVallJl!llcIiJChc1 i ChnuJ 

14.� Vaisakhi Apri l 13 C hnitra 23 Saturday 
.15,� Yishu April '13 Chaitra 23 Saturdav 

16.� Mesad] Anri] 14 Cha itra 24 Sunday 
17. V i khadi (Rei ill)/ B hag Bihu April 15 C ha it 25 Mond� 

(Assam)� 

18.� Gtu1I Rabindranarh 's Bin hday Mny09 Vai sakha 19 Thursday 
19.� Hazarnt Ali's Binhdnv May 24 Jyai shtha 03 Friday 
20.� RathYarra July 10 shadha 19 W~ncsd3 Y 

21.� Jamat-Ul-Vida August 02 rava na 11 Friday 
22 .� ParsiN~\Y Yenr '£ Dav August ) 8 ravana 27 Sunday 
23.� ~1I83ndhan AURUst 20 Sra vana 29 Tuesday -
24. V'nayaka Ch turthi/ Ganesh September 09 Bh. dr 25 Monday� 

Chaturthi� 
25.� Onam SePlembcr 16 Bhadra 25 Mondny 
26.� D ssehra (Maha S ptami) October 11 Asvina-19 Friday� 

(Additional)� -
27� Dussehra (Mnha A htami) Octobe r 12 A svin 20 Sarurd y� 

(Addilional)� 
28.� Dussehra (Maha NlIvmi) October 13 Asvina 21 Sunday 
29.� Karnb Chnlunhi (K:nv3 Cho uth) October 22 Asv ina 30 Tu esday 
30.� Deepavali (South India) November 02 Kartika J I Saturday 

I. Nama Chatu rdasi November 02 Kart ika II Saturday� 
Jl . Govardhnn Pujn 

. 
November 03 Kartika 12 Sunday� 

.3. BhaiDuj November OS Kartika 14 T uesday� 
] .! Parihar S hthi Or S Ur}';1 Sashthi Nov mber 08 Ka ika 17 Frid:lY� 

(Chll:\t Puj :,) 
35.� Guru Teg I lahadur ' s M llrtyrdom Day Novernber z-t Agrnhayana OJ Sund~y 

16.� Christmas ...e December 24 Pau shn OJ Tu esdav 
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Appendix-6 
Resol. No. 13/BOM(13)/11.02.2013 

Resolved to ratify the Minutes of the Seventh Meeting of the Finance 
Committee held on Monday. the 15th October. 2Q12 

The Seventh Meeting of the Finance Committee was held on 15/10/2012. 

The Minutes of the meeting are enclosed. 
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Ambedkar University, Delhi 

:J 
Minutes of the Seventh Meeting of the Finance Committee 

Monday, Oct06UJ5, 2012,JDlO AM ..) 
Venue: India IntemanOilllmnrre (AnnexeJ,T6<lfill<oad, New Delhi 

J 
Members Present: :; 
1. Professor Shyam D. Menon, Vice - Chancellor (Chairperson) :J 
2. Shri Lalmalsawma, (Member) 

Principal Secretary (Higher Education), GNCf of Delhi oJ 
3. Dr. Kiran Datar (Member] 

JBoard of Management Representative 
4. Professor Chandan Mukherjee (Member) J 

Board of Management Representative 
5. SmL Sumati Kumar, Registrar" . (Special Invitee) ~ 
6. Smt. Asha R Rungta, Controller of Finance Secretary J 
Shri D M Spolia, Principal ~tary (Finance), GNCf of Delhi, could not attend the - ..) 
meeting. 

:::> 
'"" 

.:> 
To confum the Minules of the Sixth meeting of the Finance Committee :J 
Minutes of the~' Sixth meeting of the Finance Committee held on July )6; 2012.were ,..J ,
confimied with modifications as under: 

:J 
Item No.6 

.J 
(i)' The scheme. of Students on Part-time employment should be renamed as 'Earn while you 

,.)Learn Scheme'. 

.J
(0) In the Scheme of remuneration to tbe students on part-time employment in the University, 

.the list of skills may be modi,fiedas (oDows:. " . ~ 

...)"'The list of skills mentioned below is not exhaustive, but only indicative. Maxinllim:,:...:
 
number of days a student can be employed shaD not onliDarily uceed an equivaleDt of
 ...;
10 days in a month. . 

SJ.No. Job 'OnalilkatioD RemllDCraoon 

. 
...L..~, .Routine jobs which require no PursuingUG Rs.5QOl per day .
 

special skills 01 experience degree .
 
2
 Jobs which require some skills such UGI Pursuing PG Rs. 800-10001- per
 

as knowledge of computers & -<legrre- .. day
 
software, but no previous
 
experience needed
 

3 Jobswhich require technicall Pursuing.ffiL__ . 11. l?NL15001 per 

special skills, such as application M Phil degree day U 
software, accounting, proof leading! 

. . . <J 
.:.) 

J 

J 
J 
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copyediting, library accessioning,
 
but no previous experience
 

4 ­ -Jobswhich require research f M.Phill Pursuing Rs.l800-2000Cl>er 

technical/ special skiIlr,use of PhD· 
_~ 

day... -	 .- - - - ~ ­
application software; designing, 
proof reading, copy editing, Library Rs.1000/- per hour 
accessioning, teaching assistance ofTeaching 

(student assessment & participation 
in teaching), with some previous 
experience 

Further it was also recorded that since the part-time employment against jobs at SI.No.4 shall 
be against vacant faculty/staff positions, the payment shall be made from "Salary" head. For 
SI. Nos. 1,2 and 3, a separate head of account has already been created, which is sought to 
be renamed under Item no 3 of the minutes. 

item No.2 

To reporf -'be Action taken on the decisions ta)u,n in the sixth meeting of Ibe Finance 
Committee held on 16'" July 2012. 

"The Committee noted the actions taken on the decisions of the sixth meeting of the Finance 
. Committee hel<!,on July 16, 2012, as under 

~ 

llem	 Description 
3	 To consider ~he replies to the audit 

observations made by Examiner Local 
Fund Accounts (ElFA) audit for the year 
2010-.11. 

4	 To consider the Annual Accounts of the 
financial year 2011-12 and internal Audit 
report. 

5	 To consider and aWJOve the Delegation 
of Financial Powers. . 

6	 . To consider the matter of remuneration 
to the-Students on part-time employment 
in the University. 

7	 To consider the proposal for iiltrOOuclion 
of payment gateway services to 
streamline the fee collection system. 

9 To consider the proposal for claiming 01 
overhead charges from the grantor 
institutions· to carrrout~various--stu";., 

under project mode by the 
Schools/Centres of Ambedkar 

Actioll Taken 
Noted. Further observations 'have been 
received from EIFA and the pending 
issues are being . taken up at. the 
appropriate level, 

NOTed. The Annual Accounts for the 
year 2011-12 bas been forwarded to 
ELFA andC&:AG for audil. 

The revised delega.tjon· of financial 
powers is being circulated to tbe 
concerned SehoolslDivisionslCentres. 
The decision is being implemented. 

It is in"the piocess of-implementation. 

11Ie decision is being implemented as 
minuted in !be 80M, The extract of the 
"';"utes--of-the-BOM-is-enclosed as 
AnoeJl11l"e-I. 

VI 



C=' Universily, Delhi (AU D). 

Item No.3 

To consider and approve the Revised Estimates for the current Financial Year 2Ufi"-13 
and Budgel Estimates for tbe next Financial Year 2013-14. 

The Revised Estimates for rhe financial year 2012·13 and the Budget Estimates for the 
financial year, 2013·14 were considered. The provisions have been recommended as retIected 
in the RE 2012·13 and BE 2013·14 in consultation with DHE, GN<;JD. 

The committee while deliberating the provisions on various heads,~f accounts, it was 
suggested thai the head of account :Srudent Volunteers" should be renamed as 'Earn while 
you Learn Scheme' and recommended the provisions of Rs.5.00 lakh each under RE 2012·13 
and BE 2013·14, The committee also approved the creation of new heads such as Vice 
Chancellor's Relief fund, Memberships & Subscriptions, Creche, and Professional 
Development of Faculty and Staff etc. The funds available under these new beads of 
accounts are placed at the disposal of Registrar. 

The committee also approved the proposal of creation of Corpus Fund in the University for 
meeting the expenditures on extraordinaryinitiatives and developmental activitiese r'The fund 

, , 

will be generated from the annual fee collected after the waivers and reimbursements; and the 
amount will be placed in the Fund Depositaj.the end of the financial year. The fund will not 
be allowed to be utilized for meeting the rtcurriog expenditure. The fn.fJd will be utilized by 
following duly laid down procedure only after approval of duly constituted committee (in 
which there may be government nominee).' -,' . 

-, 
J 

:J 

:J 
':J 

J 
.J 

.J 

.J 

t . 

I, 

. . 
Particubrs 

, .­ - -­ - ,. , 

Revenue ACQ!UDl 

Capital Account 
-'7 

Total 

Budget at a Glance 

201l-l0ll ZOll-2013 
Actual -Budget 

all"""tion .Estimates 
(Allocation) 

17.00 18.00 
-

." 

1.00 10.00 
.. 
18.00 28.00 

. 

(Rupees in crores} 

Z012·2013 2013-2014 
Revised' Budget 

Estimates &timates 

24.14 - 26.95 
-

2.50 3.90 -
- .. 

26.64 30.85 

.J 

J 
,.), 

/' 

J 

-J 

I...} 

Incorporating the suggestions made by 'the committee, the Revised Estimates for 2012-13 and 
- the' Budget Estimates for 2013·14 were approved by the Finance Commitk£(Alinhiire-2). ' 

, 

Item No.4 

To consider thunatter relating to stipends to be paidto.M.Pbil and Ph.D. Students; 

____The-Commillee-approved-the-SChemeof granting.stipends, 
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(a)	 in the case of MPhil and PhD in non-professional areas, at par with UGC norms for 
Central Universities, and 

(b)	 in the case of professional MPhil, at par with 1he "vllIlS followed byUprofessic;naf 
institutions in the respective areas, e,g" NlMHAN5-iJMhe-case-ofPsycliOtiierapy':fnd 
Clinical Thinking. 

The estimated amount has already been included in the proposed RE (20l2·B) and BE 
(2013·14), 

Item No.5 

To consider the Scbeme of Students" Wellare Fund. 

The Committee approved the scheme as proposed. The committee further suggested that 
instead of student representative, a sludent nominee as recommended by the Dean, Student 
Services may be included in the Student Wellare Fund Management Committee. 

Any olher JI£m 

Ii)	 To consider !be proposed amendment 10 Delegation of' Financial Powers 
approved by tbeFlnance Commillee in Its C"meeliog beld DO 16'"July 20)2. 

The committee .q;proved the Delegation of Financial Powers withJl1e amendments as 
detailed in An~xure-3_ ., 

(ii),	 The Finance' CoimiUnee' recommended that the University should <;xplore the 
possibility of a Students' Group Jnsurance Scheme. 

(iii)	 Along with Delegation of Financial Powers, Standard Operating Procedures and 
Pr3ctices'(SOPP) may Jlt'prepared and formalized by the Administration. 

(iv)	 A1N should ordinarily be prepared Within a fortnight of the next meeting ofJhl!' Board 
of Management which is the approving authority for recommendation of the Finance 
Committee. -

Th~ meeting ended with a vote of thanks to the chair. 

"~, (AshaR') 
Secretary, Finance jttee 

--~ , .. " - .::,_ ..~.,..­
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ANNEXURE-l 
f: 
J 
~ 

~ 

-~ _._-­
--Extract-of the Minutes of the J2 th 

held on 31 st July 2012 

Item No.9 

Meeting of the Board of Management 
J 

.J 

J 
.J 

To consider the proposal for claimingof overhead charges from the grantor institutions 
to carry out various studies under project mode by the Schools/Centres of Ambedkar 

---- University, Delbi (AUD). 

j 

.) 

14) To consider and approve the Minutes of the Sixth Meeting of the 
Finance Committee held on 16t1lJuly, 20:12 -­

') 

J 

Resolved to approve the- Minutes of the Sixth Meeting of the Finance 
Committee held on 16Lb July, 2012 (I}nnexure-13). 

:J 
.,j 

.:;.-.... 

(i) 

(H) 

The -Board noted that the Directorate of Higher Education be 
reminded.ro get the draft pattern of Assistance for AUD approved 
and audit paras pertaining to previous years settled. 
On the addendum on the item no 14 of the Finance Committee 

.minutes, the Board directed that the Univer-sity-must- explore­
taking a -poliCy decision on charging a higher amount as overheads 
on the grants received for projects i.e.• to the tune of 30 to 40 % as 
practiced -by several other institutions. Further, the Board resolved 
to share 50 % of the overhead charges on the grants received by 
centresj'schools with them, the 50% of the remaining amount with 
AUD should be kept at the-Universtry leveLand must be utilized 
for supporting research and projects. 
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ANNEXURE-2 

EXPlANATORY NOTES TO THE REVISED ESTIMATES 
20J.k.13 AND BUDGET ESTIMATES 2013-14 (pLAN) 

PREAMBLE 

The University has been entrusted with Ihe task of evolving and imparting comprehensive
 
higher education of excellence with focus on liberal arts, humanities and social sciences, Like
 
any other University pursuing excellence, it is expected 10 organize advanced studies and
 
'promote research to disseminate knowledge and processes by organizing lectures, seminars,
 
symposia, workshops and conferences and to liaise with institutions of higher learning and
 
research in India and overseas, While furthering these objectives it is also expected to
 
promote socialand ethical values related to equality, socialjustice and excellence,
 

As per the provisions contained in the Act, the budget estimates of the University are to be
 
prepared and placed before the Finance Committee and the Board of Management for their
 
consideration and approval. A commullication to this effect has also been received from the
 

- Directorate of Higher "-ducalion, GNCJD vide their" letter No. DHE-3(5)JRE-BEI2012­
]:]436-39 dated 6'h August 20]2 with regard to submission of budget proposals, The 
proposals are being submitted to the DHE with detailed justification and are subject to 
approval oflbe Finance Committee and Board of M~anagement as requesjed by the DHE. 

-. - . ., -.. --., - . 

UNlVERSJTY SrRUCfURE -. 
Schools 

AUD plans to develop its postgraduate and research programmes within interdisciplinary 
Schools of study. Its undergraduate programmes will however have a discipline-based - ~ 

orientatioa.At presentthe University is offering Fourteen (14) PG programmesand Seven (7) 
Undergraduate programmes, Two (2)ftofessional M.PhiJ programmes, Three (3) M.Pbi! 
programmes and Ph.D programme in several disciplines under the following schools: 

, 1) School of Undergraduate Studies 
2) ScbooJ of Development Studies 
3) School of Human' Ecology ­
4) School of Human Studies 
5) School of Culture and Creative Expressions 
6) School of Business, Public Policy and Social Entrepreneurship 
7) School of Educational Studies 
8) School of Liberal Studies 
9) School of Design 

Centres 

AUD proposes to set up Centres fOT researcb, documentation and training, Centres will
 
function in a project mode and will work in areas of contemporary importance 'and will" be
 
linked with the University's academic and research programmes. At present there are three
 

" cenlres. 

I] Cenlre for Early Childhood Education and Development
 
2) Centre forSocial Science Research Methods
 



..) 

..) 

3·3 

3) Centre for €ommnnity-K-flOwledge~__ 

Divisions 

1) Administration
 
2) Finance
 

..J3) Planning
 
4) IT Services
 J 
5) library
 
6) Student Services
 
7) Academic Services
 
8) Campus Development
 

ACADEMIC PROGRAMMES 

M .Phil Programmes 
.. 

1) Hindi
 
2) History
 
3) . Psycbotherapy & Clinical Thinking
 
,:) Development Practices
 J 
5) Gender & Women's Studies
 

--- --~- ----,..;.
 

Ph.D.~es 

1) Hindi 
2) History .--; - ­

c , 3) Development Studies J. 
4) Envimnment.d.Development -Ji5) Psycbology . »" 

JIPostgru#uDJe Programmes 

1) MA EdueationJM.Ed (MAES)
 
2) MA in Developmenl Studies (MADS) .• ­
3) MA in Economics (MAE) ..J
 
4) MA in EDgIish (MAENG)
 

..J5) MA in History (MAH)
 
6) MA in Sociology (MAS)
 ..)
7) MA in Environment & Development (MAED) 
8) MA in Gender Studies (MAGS) 
9) MA in Psychology (psychosocial Clinical Studies) (MAP) 
10) MA in Performance Art 
11)MAinVisuaJArt 
12) MA in Cinematic Art 
13)MA in literary Art - J 
14) Masters in Business Administration (MBA) 

'~I
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Undergraduate Programmes 

1) BA (Hons) with M~AECO) 
2) BA (Hons}wiI .. . 

3) BA (Hons) with Major in History (BAH) 
4) BA (Hons) with Major in Mathematics (BAM) 
5) BA (Hons) with Major in Sociology (BAS) 
6) BA (Hons) with Social Sciences & Humanities (BASS) 
7) BA Honours with Major in Psychology (BAP) 

PLAN EXPENDITURE 

PLAN REVENUE 

The proposed expenditure is commensurate with the exponential growth of the academics in 
the University. The complete details of Plan expenditure are enclosed. A few heads of 
acconots have been proposed-and modified in view of the speedy growth in the 
developmental acti.vities and expansion of academic programmes of the University. 

ACADEMIC EXPENSES 

·'ile University is planning to lake up new academic assignments and conduct of international 
conference and seminars along with an increasing pace of faculty exchange,' invitation 10 

experts both national and international. The University is also proposing to.make provisions 
for payment of stipends to the M.Phil students in keeping with the trends across Universities. 
A total provision of Rs.3.12 Crores IInder.!lli 2012-13 and Rs.3.42 Crores under BE 2013· 
14 has been proposed. 

ADMINISTRATIVE EXPENSES 
~' 

NewInitiatives 

_lbe_.Budget.Estima~ have taken into .account cthe . token provision for .necessary 
infrasfiueture .Jor \be new programmes being contemplated during the remaining part of 
current year and in \be year 2013-14.. A provision of Its. 25 Iakhs each bas been proposed at 
Revised Estimates 2012-13 and Budget Estimates 2013-14 stages under the head 'New 
Initiatives'. 

Salary 

As on date, 20 positions of Professor and 40 positions of Associate Professor and 80 positions 
of Assistant Professor , 10 posinonsof_Academic Fellow and 10 positions of Research 
Assistant under the category of Academic Staff and 121 positions under the category of 
Administrative Staff have been sanctioned by the Board of Management. In the light of 
increase in the staff strength, a provision of Rs.Il.90 crores under RE 2012-13 and Rs.I5.90 
crores under BE 2013-14 has been proposed. 

Under the category of 'Administrative Expenses', a few heads of accounts have been 
proposed/modified as detailed below, bul generally covers (he needs of a growing.newand-: : . 
upcoming university. 



I 
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40 

) 

) Student Volunteers & Student Welfare 

The University has initiated a policy of 'eam ...hih yo" Ifarn!-withiiL the University 10 

studenlsi-who- pursue different rourses-aAd-alAifferep' levels of.Jhcir study, will serve
• different purposes including the following: 
) 

•� Supplement the skeletal staff employed at different levels and areas of University
) 

administration; 
•� Provide support to teaching staff by engaging Teaching/Research Assistants, where 

needed; _. 
•� Provide opportunity for students to gain practical work experience. 

In order to make this policy effective and valuable 10 the University, II IS important to , develop a rational remuneration policy which will be commensuratewi!h education/ skill 
level of the student that will be required to carry oul the requirement of the job. _ 

The University has also initiated a policy of engaging students for the day 10 day running of­
various activities of the University. The involvement of learners shall definitely help-the 
Universiry.as well as support the learners for self sustenance. In addition, the policy will 
prepare (he students for-eiidertaking responsibilities, 

-:: Keeping the significance of the activity in view, a provision of Rs.5.00 lalm each uDder Ihe 
head 'EaIDWlUfe-you learn Scheme' at RE 2012-13 and BE 2013-14 and also Rs.5.oo lakh at 
RE 2012-13 and Rs.I0 !akh at BE 2013-14 for 'Studenl Welfarethave been proposed-. 

IT Equipment/Software 

The IT Services Division is playing pivotal'roie in the establishment/arrangement of IT 
;, Labs/IT Services for the learners. InIheprocess 'of-development of IT activities, the division' 

/ has proposed IT requirement which indudes purchase-of software and hardware. A provision 
of Rs.lSO !akh under RE 2012-13 and Rs.5O Iakh under BE 2013-14 for IT in general and 

• Rs.50 131m under RE 2012-13 and Rs.2O !akh under-BE 2013-14 bas been proposed for ERP • 
.: 'anaother software. 

... ~-
PLAN CAPITAL� -~-' 

A token provision of Rs.2.5 Crores under RE 2012-13 and Rs.3.90 Crores under BE 2013­
14 has been proposed for construction and renovation activities under Capital Account. 

Corpus Fund 

The funds generated and kept for the existence and sustenasce of-tbe organization are called 
corpus funds, Normally a corpus fund denotes a permanent fund kept for extraordinary 
expenditures of the organization. 

The corpus fund is not allowed to be utilized for meeting the recurring expenditure. 

.. The corpus fund is not allowed to be utilized for meeting the recurring expenditure. Of late, 
., the Plan document's 'chapteron-tleaJtlu:are:'suggesterl ~cal colleges to develop their-own 

corpus to attain financial flexibility over a period of time. Based on the view of the plan 
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t;) document, the AVD is also planning 10 set up Corpus Fund in the current financial year 2012· 
c;.;, _.---.-- 13. -II-iS-beiJlg-proposed that the fund will be utilized for the expenditures on extraordinary 
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initiatives, and developmentalactivities, The actual funds from annual fee collection afler t~· 

waivers and reimbursementsat the end of the financial year shaJLbe p!acedlimrestcd in !be 
Corpus Fund till the actual corpus reaches about Rs.100 crores. 

There shall be a dilly laid down procedure for utilizing the amounts for given purposes only 
after the approval of a duly constituted committee (in which there may be a government 
nominee 100). 

Budget al a Glance 

RECEIPTS 

51. Classification . 
No.-- 1.� Grants-in-aid from Department of 

Higher Education, Govt. of NCT ?f 
Delhi 

2� Balance carried over from previous 
year (as on 104.2012) 

3 .. Fees from S!lJdents including caution 
money (refundable) - ...... 

... 

(Rs. in crores) 
.RE BE 

2012·13 2013-14 
-, 26.64- .".- 30.85 

-

1.79 0.00 

2.80 3.50 

Revised Estimates for 2012-13� 

The Revised Estimates 2012-13 have been placed at the level of Rs.26.M Crores witiibr~ak'
 
up as under:. .... _ . •• 

..� - .-~ 

Description 

Revenue Expenditure 
Salary&� Wii/% 
Academic Expenses 
Administrative Expenses 
Total- Revenue Expeodibire 

Capital Expenditure . 
Total Revenue and Capital 

Budget Estimates for 2013·14 

-'(Rs. in Crores� 
RE� 

2012-13� 

11.'90 
.~,12 

9.12 
24.14 

250 

26.64 

.. 

The -Budget Estimates for the-financial- year 2013-14 are proposed to be at the level of 
Rs.30.85 Crores to be met by Grant-in-aid from the Government" of"NcrorOcllii'-The 
breakup of the proposed provisions is shown as under: 
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) 

Description 

Revenue Exnenditure 

Salarv & Wanes 
Academic Exncnses 
Administrative Expenses 

42 

-

(Rs in Crores) 
BE 

2913-]4 

-

15.90 
3.42 
7.63 

...J 

11 ..J 
-
..J 

.....L 
--<J 

..J 
-
..J 

..J 

Total - Revenue Exnenditure 

Canital Exnenditure 

Total Revenue and Capital 

26.95 

3.90 

30.85 

'. 
..J 

J 

J 

.jl 

...J 

..J 

~-

j 

J 

..J 

..J 
l 

J~, 
..J 

J 

...} 

'....J 

. ...} 

J 

..J 

J 

J 

J 

...J 
, 

J\, 
J1 

J 

ij..J:,
H 

i 



43 

AMBEDKAR UNIVERSITY, DELHI 

Proposed Revised Eslimales-2012"131l1lltBudget Estimates 2013-14 

~I 

REVENUE ACCOUNT 
1.,..1 

Salary 

""I iRs. in thousands) 
SI. BE BE Expendi­

~l Actuals RE BENo Accounl Description 2012-13 2012-13 ture.upto..2011-12 rm12-13 2013-14 . Proposed AJlocaIion July-12
~I 

Academic Staff 62916 131500 60000 ·33408 90000 120000 
~ndlJdjng Pay. Grade(.,.1 
Pay. Special Pay.1 D/vcCNTA, TA on DA,~. 

, 
HRA, LTC. and other 
allowancesl

'""~ Administrative Staff 13962 50000 20000 9096 16000 25000 

"".
.. 

..~><TIIldlJdijjg Pay. Grade . .. f.,. ­
Pay. Special Pay.­

2 
l..~ DAlCCNTA. TA on DA, . 

HRA, LTC. and other 
(..t allowances) 

S New Pension Scheme 
, 

2113 4590 2500 5000~ 
\.,. leave Salary & Pension 3373 6000 4500 615 ~6000 6000 

4 Contribulionl (Sinking 
­... t Fundl .. ' 

5 
'. . . ...0leave Encashment 500 .. 500 500.... 

Reimbursement of Tuition 124 500 100 500 500
6 Fee~t 

Total '82510 194090 88000 43219 119000 159000
c...D 
\.,. It Academic Expenses 

- iRs, In thousands)-... , .
SI. BE BE Expend!-

Aduals HE BE
No ACcoUnt DescrlpUo,! _ 2012-13 2012-13 fure·upto

2011-12 2012-13 2013-14... t­ Proposed AIIocaIIon JuJy-12 

\.,.t SeminaJs/ConIerencesI 2500 3000 2500 1052 3000 4000 
1 

. WorlcshopsJFunct.. ...Ilooks/I..ilmfy Newspaper 5400 10000 iiOOO WOO 20000 20000
"" & Peoiodicals, subscription 
c... D ofjoumals&e­

joumaIs/~Video etc..... 2 

\.,.D 
3 Examination Expenses 300 700 500 166 700 1000 -

SCItoIarsh¢'PriI 1400 2000 1500 500 2000 2000...D 4 AwanisIStipends 
(..D 5 Research Projects ·1~ 2000 0 2500 3000 

FieldBased learning! 300 1000 1000 100 1000 1200 
...1:' 6 Educational TWIS .. 

c...1iP 7 MJIIIICI & Visitilg Faculty 400 1000 ~'15OO .. '~ . ....;-"!1'N _'",,3000 

Talal 10400 20700 15000 3418 31200 3420040.­
...0 

...C 
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Administrative Expenses 
.' . 

" '­
- .. 

.. -
. IRs. In thouSands) 

51. 
No Account Description 

Actuals 
2011-12 

BE 
2012-13 

Proposed 

BE 
2012-13 

Allocation 

Expendl­
ture upto 
July-12 

RE 
2012-13 

BE 
2013-14 

1 TNDA (Domestic) 574 1200 800 193 1000 1200 

2 TNDA (Foreign) . 263 1500 1000 228 700 1000 

3 E1ectrici1y Charges 2593 4000_ 
. - 5000 1467 . 6000 7000 

4 Water Charges . 
53 -.500 200 . '. 3 500 800 

Pol. Charges! 

5 Maintenance/Hiring of 2503 - 2500 2500 948 3500 4000 
Vehicles 

, . 
6 Te1eph6lle & Internet 2560 2000 ·2500 251 3000 3500 

7 Security .. 6621 3500 5000 2315 6000 7000 

8 
Repair. Maintenance & 
Rl!novalioil -. ". ~ ·207 .., 1000 1000 234 

-
500 .'.0­ 700 " 

9 Office Contingency 168 800 800 381 800 1000 

10 Advertisement & Publici1y 3942 4000 4000 2057 6000 - 7000 

11 
Professional Charges 
(Administralive Nature) 168 1000 500 0 400 

.. 500 

I 
- 12 Rern. Rates. & Taxes . . - .0 0 

-
200 0 100 .200 

13 Postage 52 200 - 200 0 200 300 

.­ 14 HorticUlture
. 

265 1000 . .800 12 1000 1500 

15. Sanitation 4315 3000 3000 760 3000 4000 

AMCslRepai~& 
16 Maintenance 01 116 1200 "120ll 373 1000 1000 

ElIUiDments - - .­

17 Legal ExpenSes 0 500 200 0 100 200 

18 Medical 1327 3000 3000 284 1500 1500 

19 Hosp~ Expenses­ 251 100 100 0 100 100 

20 
Meetings of Statutory 
Bodies - 51 800 400 37 roo' -

500 

21 Purchase ofVehicles - . --­ 0 
.... 

0 800 0 1500 ~ 1000 -­
.22 Insurance 0 0 0 0 0 0 

23 Convocation 0 1200 2000 0 2500 2500 

24 Printing & Stationary 2196 2000 2000 644 2500 2500 

25 Student Welfare' _. ". 0 100 500 304 500 1000 

26 Staff Wei/are 0 0 0 0 500 500 

27 Earn whir.. you learn 
Scheme 0 0 0 0 500 500 

28 Gym/Games/Sports trems 0 800 800 0 800 800 

29 
Professional Development 
of -Faeutrylllld Slaff 0 1000 0_.-­ 0-----------_. 500 SOO 

~ Hostel Expenses 1023 5400 500 221 0 0 

31 
Consutrative/Course! 
CurriaJlar/Seleclion 
Committees! Meetings - . 

1953 ........ -

- --­

.~~ " 
3000 

... -­
141 

- -.. 1500 
--- ~;>,~ --. .­

2000 . -

J 

I 

J,
. i

:: 

J,

,I 
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) 

)-­

(,.. 

(,.. 

.... 

32 

33 

34 

Memberships & 
Subscriptions 

VICe-Chancellors Relief 
Fund 

Creche 

-

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o. 

0 

-­

1000 

---500 

500 

1000 

C~ 

500 

-

)4.. 35 New Initiatives 0 20000 10000 0 2500 2500 

) 

) 

~ 

"­
4".. 

'-­

36 

37 

38 

Furniture & Fixtures 

Climate Control (Air 
Conditioning & Heating) 

Computer Hardware & 
Other Equipmen1S 

29414 

957 

5209 

10000 

5000 

5000 
. 

10000 

5000 

5000 
-. 

3476 

9 

3901 

15000 

5000 

15000 

10000 

500 

5000 

• 
~• 

.... 
t,...

l... 
39 

University Wide Resource 
Management System-
ERP & purchase of other 
softwares 

Total 

0 

667B2 

5000 

89300 

5000 

77000 

1794 
-

20033 

5000 

91200 

2000 

76300 

..... <... 

c.... Total Revenue Account 159692 18OOllO 66670 241400 269500 

4..> CAPITAL ACCOUNT 

I.. 
-~-- IRs. in thousandsl 

4..a 

,,) 

l"..t 

51. 
No 
. 
1 

2 

Account Descrlption 
-

.Construc1ion & 
.Aenovation 
Purchase 01 land 

Adlllds 
2011-12 

2799 

~-

BE 2012­

- 13; 
Proposed­

20000 

100 

BE 2012­
13 

Allocation 

Expend!­
. lure upto 

July-12 

182 

0 

RE 
2012-13 

Z5000 

-

BE 
2013-14 - ­

39000 

~ 3 Development of Land 100 - - ..... 0- ­ . .. -­

,-P 4 

5 

Boundary Wan of Land 

Construction of Buildings 

100 

100 

0 

0 

/ 
, 

e...t Total 2799 20400 100000 182 25000 39000 
-o 

(.t 
GRAND TOTAL 
(REVENUE + CAPITA4 

. -162491 324490 28000D .­ 66852 266400 308500 

~~ 

.» SUMMARY OF RECEIPTS 

c..'.., -­

\,.' 
....' 

51. 
_ N~_ Account Description 

. 
1 Gran1s-in-aid from 

Department of Highet 
- -Education, Govt,of-NCT 

of Delhi 

Acluals 
2011-12 

180000 

BE-2012­
13 

Proposed 

280000 

Actual 
upto .July 

2012 

450000 

IRs. In thousandsl 

RE BE 
2012-13 2013-14 

266100 307700 

f...' 
V 

2 

3 

Balance carried over from 
previous year -­ -
Fees from Students­ = 

12558 

'£0<­

0 

32000 

. 17898 

_.14100 -

17898 

.2aacx>:, : 

0 

.il5OO9.: _ 

" including caution money 

...
'" 



--
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ANNEXURE-3 

-. ---.- ·Amenti~.to . tbe Delegation of Financial Powers approved by tbe Finance 
O.r' 

V 
• 

OImmiitee inils 6"'-meeting held on 16'" July 2012. 

.- ~_. -- --.------.- .. SCHEDULE-Ill 
ADMINISTRATIVE EXPENSES 

(COMMON TO ALL DIVISIONS) 

SL Item of Expenditure Powers of Registrar Dean/Heads Remarks 
No. the Vice- of Centres I 

Chancellor Divisions -. 

1. IPurcbase of lnfrastructural Full powers ------ ----------- With the approval of 
. -.

!FIXed Assests Ex. land! 180M(on tbe .J 

~ilding; and Construction ecoInmendation of 
pf new BuiJdinl',S Steerinz Committee) 

35. !Earn while you learn Full powers Upto Rs.5,OOO/- per Upto Subject to approval of the 
,,.. " 

~-.Scheme - . ",'. annum . ~.25,OOO/-	 rates by tbe competent , 
- p.a. only for uthority 

pean (~tudent 
-,� Services).b----.39 lRepailS and Renovation of !Full powers rupto Rs. 20 Jakbs per ~ubject to concurrence of 

r� ~i1dings . _ .. annum -.� Finance Division. . .� 
. ._. - . ..� 

­

-(A)IT SERVICES 

!SL Item ofExpeoditure Powers of the Registrar Powers of the- Remarks 
No. 

iJ'urcbase of Computer, 

VICe­
ChliJKel/or 

lFull power.; 

. - .._-
Upto Rs.IO 

Dit:zctor, IT 
-Services Division. ... 

-­ / ~ubject to due process 
rrmtelS, Computer akhs - ~ugblT 

. are, Add-ons, per annum - Procaremenr 
,. --­ -­ --ere:, . - - - .­ - - ittee on the 

-Netwodcing, so~ 
, development, . 
OD 

-'.'.'­
. 

- . 
justificati<!!1 provided 
by the IT USer 

ittee, general 

~ 

. ..:'-~ 

. 
~ctions 
GFR 

and-as per 

2 Maintenance·of-- . ­ .-'., . Full powelS for Upto Rs.50,OOO/-· Subject to availability -. 
J 

, . ComputelS am). __ . awardofAMC in eacb case (Upto of funds, and 
peripherals _ 
AMO' ,- contingencyJ 

rn tbe 
r:commeDdatio 

Rs, 1 lakb on the completion of codal 
reoommendation of ~ormalities. Purchase 

Dota a committee wbere ~ve Rs.I0,OOO will 
Committee AMC doesn't exist) be made witb 

concurrence of Finance 
3 IT ConsumabJes Full Powers -­ Full powers Subject to approval of 

.mW!-PID~herals)	 RateContract/ Norms 
dulyapproved by VCI

- -- ..~.- c_ - -- -. --� . -- . 
~. 
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(.,)� (8) Library 

(.,1� II . sr. Item of Expenditure Powers of. Dean Remaoo 
No theSc._ -(.,) 

(.,) J. Purchase of hooks and Full powers Upto Rs.5 Iakhs on - Chairman, library 
Uoumals/ e-resources/ each occasion Committee also vested 

(.,) 
periodicals/Audio/Vi deo with full powers. 
etc.(.,) 

2. Material for packing, - Full powers subject - Purchase above 
~~	 binding indexing library to call of the lenders '. Rs.50,OOO will be 

cards special registers and on 
.' 

made with concurrence 
~~ elc. recommendation of of Finance. ... ~ Purchase Committee 

3, Purchase of publications Full powers Up to Rs. 1 lath p.a. 5000p.a Library Committee will
... t like Newspapers &� (Subject 10 have full powers. 

<­ Periodicals, etc, and .� approval of Subject 10 availability of (.,J' 
special library stationary the Vice- funds, completion of 

c.,. t' Chancellor) codal formalities as per 
laid down purchase

'-J� 
­

procedure.Purchase.� ~, 
above MlO,OOOwill be 

~ ---- .. 
made with concurrence 

II ­""t . I .'� ofFinance. ­-
... ~ Amendment 10 Passing of Bills 

(.,~ 
For cases other than Works::hJ1 cases of expenditure uplO Rs.2.00 lath shall be concurred by­
AR (Frnance), cases exceeding Rs.Z.OO laths and upto 10.00 lakhs shall be concurred-by DR- , "". (Finance)lGOF when and if DR is not available and'cases exceeding 10, lakhs shall be4",t concurred by Controller of Finance. 

c.,.t 
AU -cases of expeDditnre biDs upto Rs.5.00·1akh shall be- passed by AR (Finance) cases 

c.,.~ uieeding Rs.5.00 Jakm-and upto 15.00 Jakbs sl!aJl be passed by DR (Ymance)/COF 
wbm DR is not availitble and cases exceeding 15 lakbs sbalt"be passed by Controller of (.,.t 
YlJJlIII(e. 

(.,.t 
For Works: All cases sanctioned by VC will be concurred by the Controller Finance and the 

~ same will be applicable for passing of bills,., . 

",,­ Note: 

(i) Vice Chancellor C3Jl exercise powers of any of the officers to whom powers have been 
(.,It delegated as above, 
,-It (ii) ..Powers to sanction expenditure in respect of items not specified above, shall rest with the 

Vice-Chancellor . 
c.,.' (iii) Powers 10 sanction expenditure beyond the limits specified above shall rest with the 

Vice:.cbanrellor 
..,- -~-~(l:::v"')"PoWet'S"to release all salarY'Ielated payments shall rest witll-1he"AsstFRegistr.u 

,-' (Fmance). 

"'" 

"" 

I 
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Appendix-7 
Resol. No. 14/BOM(13)/11.02.2013 

ResQlved tQ ratify the Minutes oBhe Eighth Meeting QBhe Finance Committee 
held on Iuesday. the 18 th December. 2012 

The Eighth Meeting ofthe Finance Committee was held on 18/12/2012. 

The Minutes of the meeting are enclosed. 

(;,; 

'"'t,; 

(;.; 

'" 
"" .'-i 

C. 
(;,; 

c 
(,; 

(;.. 

'"' 
'"' 
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Ambedkar University, Delhi. 
.' . 

Minutes of the Eighth Meeting of the FiDaD~ CommiUee
 
Tuesday, December 18,2012,130 PM
 

Venue: Committee Room, AUD Campus.Kashmere Gate, Delhi 110006
 

Members Present: 

1.	 Professor Sbyam B. Menon, Vice - Chancellor 
2.	 Shri Lalrnalsawma, 

Principal Secretary (Higher Education), GNCf of Delhi 
3.	 Dr. Kiran Datar 

Board of Management Representative 
4.	 Professor Cbandan Mukherjee 

Board of Management Representative 
5.	 Prof. Asbok Nagpal, Dean .. • . "'. 

Academic Services 
6.	 ::;mt. Sumati Kumar, Registrar 
7.	 Smt. Asha R Rungta, Controll!?..of Finance 

(Chairperson) . 
(Member) 

(Member) 

(Member) 

(Special Invitee) 

(Special Invitee) 
Secretary 

Shri D M Spolia, Principal Secretary (Finance), GNCf of Delhi, could not attend the 
meeting. 

Item 1 

To confinn the MiDutes of the Seventh meeting of the Finance Comiuiuee
 

Minutes oftheSeventh meeting.of tbe..Fi..anceCommittee beld on October 15, 2012 were --.-...
 
confirmed, ,


.» 

Item No.i 

To report the Action taken on the decisions taken in the sennth meetiDg of~ Finance 
Committee held.on October 15,ZOll. .~. - .' ~ 

The Committee noted the actions taken on the decisions of the seventh meeting of tbe 
Finance Committee held on October 15, 2012, as under 

Item 
1 

. Description 
To confinn tbe Minutes of the 
meeting of the Finance Committee 

Sixth 

3 To consider and approve the Revised 
Estimates for the current Financial Year 
2012-]3 ami Budget Estimates for the 
next Financial Year 2013-14. 

- ,~. --..- . 
~---

Action Taken 
The minutes were confinned with 
minor modification in the 'Earn while 
you Learn Scheme'. 
The Revised Estimates 2012-13 and 
Budget Estimates 2013-14 as approved 
by the Finance Committee were PUI up 
10 the Board of Managemenl ~ and the 
Court for consideration and approval. 

:,-~..... . ~.----.~.'-'-'.' - - - ~. 
--.~ - .._. ;- - .llie" approved estimates were sent io,;0 ~_ 

Department of Higher Education, 
GNCfD for further necessary action. 

J 

:) 

J 
.) 

~ 

..) 

J
 

J
 

J 
~ 

.J 

..J 

J 

J 
-; 

j 

:.J 
:.; 

::.J 

:) 

;:,., 

..) 

.J 
.) 

J 

-'::>.-	 J 

.J 

.) 

:) 

J 
.) 

0 
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...
 
...
 
...
 

)I... 
4 1T~ .consider the matt~r. relating to The extract of the minutes is being 

... 1 :>11pel\ds !9 be paid to M.Phl!. and Ph.D. circulated to all Schools and Student 
Students, Services Division for deciding the 

I... modali ties. 

5 To consider the Scheme of Students' The scheme circulatedI". 
Welfare Fund. 

Iw' 
Any other item:"" )... , To consider the proposed amendment to The approved Delegation of Financial 
Delegation of Financial Powers approved Powers was circulated to all"", by the Finance Committee in its 6" Schools/Divisions/Centres, 
meeting held on 16'b July 2012.·

""~ 

"".	 -......lIem No.3 
"" J" .... To consider the appointment of Cbartered Acrountants for audit of the Uninrsity 

Accounts rorthe Fmancial Year 2012-13."",. 
The Committee	 resolved to appoint MIs Verma & Associates, the Chartered Accountant finn... ror rne audit of the University accounts lor the Financial Year 2012-13. ....
Item No.4"",. 
To consider Ibe mailer relati~g to conduct"lbe msAudit tbrouW! external auditors..... .... TbeCommiltee- oonsidered-thematter and "resolvedthat there will be"rio necessity for conduct . 

./"(Jf Tax Audit separately in view of the fact that tbe accounts are already being audited 
... t annually by a Firm of Chartered Accountants, duly appointed as auditors by the Board of 

Management, the ELFA audit of the State Government and the C&AG, (wbo have already­
... t been sentprescribed copies of the accounts to commence audit). The University may instead 

appo"mt a consultant for rendering advice on mailers"related to tax as and when required..... 
~ - . 

...t	 Item No.5 .... 
To consider and approve the Works estimates for AUD's campus at Robini and fund 

"",D availability under Capita' account to tbe tune of Rs.11.50 CroJ=eS.-­
._-".' .- ~ ....	 The Committee considered the signed Preliminary Estimates (Annexure-I) received on the 

same day (and tabled), from the 0/0 the Executive Engineer, B-133 Division, PWD 
Haiderpur, for an amount of Rs 11.66 Crores (copy enclosed as Annexur-2) for construction 

"",P	 of semi-permanent structures and other facilities, and was duly informed thai the estimate 
was subject to the NA & E/S from the competent authority in PWD. The Finance Committee )...	 resolved to make a provision for the said amount under 'Capital' in the budget of 2012·\3 
and seek the same from the Government, The Committee authorized Vice-Chancellor to"...It 
approve the variation, if any, in the NA & E/S and the final estimates.
 

...D '"'. - - '_':"...
 .... 
lo.l» 

., 
lo." 

...i 
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Item No.6 
::-.::r 

To consider and approve the allocation of funds under Capital account to the tune of 
Rs.lOO Crores for purchase of land from DDA at Dheerpur, 

The Comiiiiifee 'considered the proposed item with additional amount sought for Dheerpur as 
a tabled Dote included under item no 6, amounting to Rs 5 Crores for immediately cordoning 
the land to keep it free from encroachment, by building of a Boundary Wall, stationing 
security guards, building security cabins and toilets etc, The committee resolved to make a 
provision for the amount of Rs 100 Crores for purchase of land, along with Rs.5 Crores for 
boundary walletc, in the current year's budget and seek the same from the Government. 

The meeting ended with a vote of thanks to the chair. 

(AsbaR 
Secretary, Finance Co\~" .­
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CQ'py to i. ..' .: .' '-.' ­....» 
.... ~eChan~ell~r Bh~ratRJiria Dr. ~.R.A~edkar Uniyersity, Kashmir; gate Delhi 

: for Information please. (Advance Copy of Estimate).... 23.D/roctor Higher Education: '5 Shamnath Marg, Delhi for information and necessary 
action please. . ! .. '.'V 

:l SIl. ViJay Varma, OiL. (Plkrining & development) AUD for information & necessary action 
. pleas~.·' . . •• ,: •... .' 

4~. ':rh~'~xecutive Engineer .(~) . 8'-14.1. PWD, Sector-g. Dwarka. New Delhi for information '"' ': 'Please . . .11.:";' . ."" 5. "Th7'Assistant Engineer B-1331 for information & necessary action please o 
! .. " . . Cf>f4'1I~11"" V ..., 
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Non: FOR CONSIO[(!AT\ON OF SPECIFIC .wORK II'RO.lECT/SCHEiV!E 

Project : Ambedka:,- University Delhi al Sector-S Rohini Delhi 

..J 

• Scheme: C/o SPSClassrooms (Double storey] withtoilets and staircase 

I, • Cosr : J1.66 Crores'f 

Construction agency: PWI) 

" , ' 

L Name of rhe Department 

2. Head of Depar-tment 

"v , 

i· ',' 

J. 

i) Designation 
ii) Responsibility for the 

W;ork /Projcct/Scheme 
iii) .s~ecirlC·obserValion~ 

witll regard to the 
WorklPj-pject! Schen.e . 

Admini"tra!ive Secretary 

i} .Role in respect of rhe 
project 

, ­
ii) - Respo~sibility for 'he 

'WorklProjecll Scheme 
iii) Specific observations 

with. regard to the 
Wo-i-kiPro'ectl Scheme 

• A. Im.p!olq.,-ntation office;­
J • ', ­

i} kiurie" 
.\ 

l~:~. ~si~.r~on 

iii) !ihone N<i­
iY)~q~lja~ ,: 

. -. --­~ 

.JP\\!b.GNCTD
 
.
 

,J 

. - . .. - J 
Chief ""gioCcr 

- Responsible for adn J 
control. I J ,I
 
To meet oui cI~ n,)Oms & toilet with staircase j.
 .),- ','" ': ' ..... i 

J , i--------j.~. 
--~._---­

5. Nam~b~ the' Wor0Projci:'t C/o SPS Classrooms [Double ;!oreyl with toilets and staircase I 
JISch~e for ~bedkar University Deihl al Sector-S Rohini Delhi 

..J 

~5US8625.~50885S0 

:.J 
hn,plemenlat;on of project by monitoring. progress ofrhe - . -'1 work. awardexecution & buduet distribution. ..J 

,-' 

To resolve issues in which involvements or other department 
and Court "matters a od also 10 erasure the ~acility to run the 

"I

I 
JAmbedkar Universiry Delhi in SPS ' ­

Admini"'ra'ive r"le_ . - .. '/, 
..J 

To enSure proper- and-smooth implication of establishment of II J! 
Ainbedlar U"iv<rsily Delhi. . 

Jl 
~I J 

st.. M# Mohan 
"w -. J 

ProjectManager/B-1 J 
..J 

: ; I 
," ~ ~: v 

CPWo-SpecificotioilS ~009 Vol I-VI with upto date
 
~006_ __ .___
 

PAR·2007 plus cost index 390/0 and market rates.
 
L- ~ . 

,­
I 
I 

cis upto i ' 
._---.-J

! 
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r , )... -. ,"	 

..•- .. ".---- -_. r---- ­.. ~~-_. . < etirn:;l~d C(~~'I .. '	 .-_. R~~~-i~~J------r ~'h~J'iil':;(I-'Ori~ill:ll 

i·-(i Iiu crure r ii rin ucrore I (ii',t.	 -- . i--' .- ._-_.. - - -_. '-j .,.~: 0' A l-ii~ii"in~s' .	 ,
, 

~1' oj Ollic. HlI,'dlll~ «I , 
,	 I 

~ I'	 II) ReSllknl,allJuild'"g ( () 
iii) Office Bu;ld;n~ tEl 2.03 
iv] Developmem wor-k in the 

total complex i/c payment
 
10 local bo<l;e, for Hl '2. '2 7
 
connection
 -1---. ­

\I)	 Misc. Schemes 

i 
!Ccmponems, parks t:"((_
 

Total [sfim~)led CoSI
 

--~-----. - ­

8)	 Roads IBridges/
 
FORs/l'lyoversi Crade
 
Separatess


(;.;t 
C) Drains 

. .•.. 
"O. 

0) M·~jo.. s-enevation 
~. Schemel 

C.	 I 
~)	 Any .o'he...'york 
1. Pr~\'isinn ofE'WS dwelling I 
2. Pa'y""'';l10 locaJ bodies lor !- HTconnecnon. ..... 1 
3, ConsullanCy Charges
 
4 labour cess
 0.1 0 ,I 5. C~~~J!-~~it."S -- 0.10 

__0.
 

",t- 6, Quality assurance I, -- ­
"", i 

~- ...; . -'	 . 0.10I	 .. - -- j ­
;'!.!. F':.~ .~:-. -- I	 _.""D I I -	 I~{.1~;"r::~.~ .~. 

,
~:,:" :~';;:' ~_·i '\ -1\,;9 ,	 i ­

<I '1m.i1£stimaled COSI . 10.'3",It 
[ 9. Covered Are"	 ( )r(c.;J1tIJ Rc,·i:.,ed .~{"d;fied Differential ­

• ~ ,4	 ,- , !-w: r.: ~,- , -	 I . -- ;, 
.~ 

til t rv 
(;.;. 1-1-~~=- +_. _.. --''''-- -" +_Y-,"---,-._' I

1 A) BuiliJ\iJ~.
",t:

i) . OtRce BlIildill!!'lC) 507(}w/ lJI ",.1 ii) Office BUild'~~EJ 50 70 S'I'"I iii) Re~denlial'Building<,;01
iv] oevelopmt:l,l work in the 301100.\(/111I 

b\llldi'ngcomple,",81 
v) Mis"- SChemes! 

C<J,t.j>OnenlS; i.e. litis. parks,,-j 
"I(f·,' 

Roads. /8':',igcsl"'~, 8) 
FOBsiFlyoVen/ Unotle 

,
 

Separalors
"'~ 1	 !or. 
... L'--=-:~=~_----,_ --.lL--====---J_~===--==-'·L 
",,9


. ,
". 
<.;,e
 

\;.G
 



t'''';J;} 
J 

J 
, ., :) 

J
I 
I __J,." J 

b-'---=~~-"--c---c-- - ..-' -.. _- ----+-------l 
i.·~: j;','. Total Cove red Area per .pm VA., . ) 
,'-' f:,':cl':cO~;--:CUcciJ.it Co~s-":---" .-- ( )ri,l!.il1ul Rel'I.\{!(/ Modi/ie,1 Differennot
 

lij Iiij t iv) ~
1;'- .',.. I'::c-.'''cT:c--:;:-,;::-:':----------~-+--.:.c'~.-__+-----'=---_j_j~(, iii}'---(____'-'-'-'__--1 
J 

r; 

.... - ,. , ,­

,/<:) b~I"': . ~i. '. .
 

. D}. Major ~i>Violhms.-"emes 

• . ' <, th ,,-oyother worfl i 

• :c"1.1: ~ectlve. 
"; ~ : ~.'• 

r 

• 

.1 '-yt1fr-j'ha lf yt ar ----- ­

~ IJ6._.~~~~i~u_l~ j~c~rred Sl~' rar~ 
I I ~_ "'; 
) 

,J 

5070 ..J 
j{)7(J 

J 01l1)(Is'11II 

j 

Ifi75J .J! 
,I 

i
I. I, 
I 
I 

I 

i 
To C/o SPS Classrooms (Double storey) wilh toilets and staircase for ..J 

.» 
nmbedkar University Delhi at Seetof-3 Rahim Delhi .) 

Original J 
,.j 

Original Cupi/a} /Pton work t,j 

..------------- ----- -----.-­
NIL i 

,i 
___.........J
 

" "..
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<.,i' 
I • ,~ 

~I{;;J
7'

~,' - ­

,.-:cI7=--::; -O~ j S iOn	 rO;-;;;;~-~~~;'~~r~~;;;'-I~~I<li~d(0 lh~ Aller (fCCOnll~rR(!\,j.'jedA/A & E:'S_ pc"r
proJecl	 I1
P"y.\"ico! ill'p!;((~(;tJ"5 Shan be taken lip ahcr completion of work lin 
D:lY (0 da) routine mainrenancc handed over 10 maintenance unit. 

Annual ma cuenance 
Preventive mauuenance 

'JI	 Special maintenance 
Firillnc;,,1 i,;,plic'lIlian:}" NIL - Shalt he mel ,'HIt from lhe 1.:l)llliJlg.~llc ies t l r 

any)
 
I " -,
 
.... ' ':'.;- f--c-~--~--------'----'---" .--,---.-------.-~-------'-----__; 

.- - lS,·M:mnower ~'an,!:.:in=-lg,,--__ 
t..;- ~.~:. (fJ ·J!.!jY-~~~.·(I! imiilklllilJII --- --- ----- The Expenditure 10 be incurred on this account has ! 

:<., __ 'i';/~;i1.J.,jle'·lricl.,11 been considered separately in Ihe estimate as pel" ..
 
1.;. . . ·Br:·Filrd.'.lci~~llii.ifJlicuJ;o" Annexure ·~E·' attached
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~~ (en.11 '0 ctectll,-=,al)	 t 

126. A~aii;l>lii!i~{~".ic -:-~::::-- __ ~.:-~':=::::~~=-:::::=::--'-::-=~ --_~ ..::=:::..::.--------i 
~~ -.i) !--ail,fisavai1ilble Ii.)': the project or 1101 Yes. available	 -c-t 

~t 
::1) t;,~~ ~;:';C_~;~l~~~~l~~I~~;~r Olh""',,e NR.;A~~enti';' -	 ",' II 

~~ 
,21.- S.18Iusofrequ~ile Sialulory clearances 

\.'	 
-- .­

12. A~p;"~.',;r-Mi';i;,~r has been obtained or This proposa I is for ~s. 10.25 crQfC. "" ' .. ,.' . 

:z3:;:~~dul. of c.;;;.-w-II;"Ii"o'n----------t---------------------------j ...",., IT: e;;~ orpre~orslruction stage .­ One month
 
ii) ~ruct.ioll period .5 months
 
~ '. ;:'.:.. '-- ~:. ": .: . 

\J 
f-------'-----'--c:..:.:..:...:.....,...-•• -. "'-'" ._ ... -_.- .__ ._-­
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""t,'1 

~-:,-
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4) :_-- . r 
2.1. Design of tbe pnljL'L'1 anti 

... ,-ovals th£!·~~.~ . .. _ 
i) Concept plan 

\ '.' . -ii) \Vpr~ing. drav"ings 
- . "iii} Soil exploration report for facilil(Jling. 

foundation 
.'ivl Derailed archuectural drawing 
y) Derailed strucrurat dr<l\'I.·ings 

57� 

As per standard design of SPS rooms & requisition 
submitted by the A UI) autbority. 

·CoM 0' 
Elect, work 

..--.---: 

~
 

'i) 

"­
PARIOS 

.i'" type) 

4_05 

type) 

1.16 1.13 

.~'i 
::ii)Ml<._:Rate ; 

;cl~~9~o~-'-- t:- .. -_ 
-1:\: .)" /9.. '; t :-.~---

}O~'("":' ' 
.r?~!~·U'l' . 
a~unr 

1T~181 
j 

i 
I 

I 
6.34 

,010 
! 
!O.IO 
[ 

0_10 

I� 
I� 
I� 
I 

I 

.-----J ;� 
-~8.· Observations tlf 

. planning. 
. depanmcnt & 
-.COmpJilCL'tlCt: 
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..... '. it"e­) ~ 1'- '.: ..-. i 
4...-~fr~"·~-=- - evumined the: estunutes of the proie, I C(o SPS II··C "erJrjied J/WI / huve perHJnulh I ('!(/IIf7j{ to 

4". (-;':.:" aassrooms [Double st'!IT'lLwith toilers and staircase for Ambedkar Univer5lty Delhi al 5eclor-3 

.,.>~> .: ~~r Kohl"1 Deihl "'lima/I'd. cost ul 1I hid, 15•• R\ 11 66 crore (R,' Eleven ('re:, e Sixly. ~ix lacs I 
4".).>;'';~Pc?:~i: ~~<pm!), and 1.~.IIi/ly "u/I.'.fied thin theproject is justified Further. the technicul undfinancmti 

4".»:;1Bt~ 'f:'::);9"1(l0nm l., 10 the cost estimoti,m is corral in oil respec: and il [uliills the principles ofl 
~:;;~f~~:' ~t~;·7Fc.al ~n~ [inunciai prmlrnce lind 1.\ most economicul vile ttr //ii/ill iI' objective anJ' 

4". .: >.;~~L \i:t.p15,:~{t!tl!. us conception and estnmrnon 1.\ )III1Yjll.l/llwd
f.,.)1.~}1 ;~~f~}1~;:?~;:_;;~:' .' ; . .: ,

7:.,;..,-,. ~ '.~: ~;~ -;q;1jiJ)~~F... ccr'!JieJ thnt the project- complies with the nurms (4)ihonciuf propri(:fary and 
,-' " "'.. ;.. ii[i;(rfPflr,my in :exp,enJilllre and collld,he completed within the scheduled lime period 

• .r~ ".iW!liriJ~'f}.\(' /I has I1V impediments/obstsuctions ill us implementation. . 
4...1',;~' ~v ~ ~.~ i1~:t~,:~· .".:, :. "-:' . . _ .- . ; ..� 
....~..:::~)(~:..f.;,: ... fJ....�... ~ rr:f~~~!!b/(I'~(~I: ~he proposal hus been gal examinedfrom PlilJ1IIJJlClilJnary;An~ol~,!I."-~ 

~~.r...·.·~.,:.:"",'.,,".:._;:.''.'_'.•.•,?.:,~.':'· .. ....~.:.:;.·.•..~.-;.:;.'.··~ ; . ·,tf,~[;~!?:/Plt..Deportment and their ubWr!:alWIIS have been token into uccoum . .. ...•... c.:.:·.·.~.,.~::...."~' ::1;;")f~J r~~~l'::, ,.;.: . ... '� 
'" :> ' .. ~_._:r._;.-..-":... ..:.. 

"" .: Chief Engineer ..., ' 

;30. 

V ", t.r~d, dial. t have :penimally" perused the proposal anti h ave found il suitably� 
·ti}!,e~'llali;fd. The !priopasal wauli meet/serve the requirements/objectives of the�4",'» ~ .,- . . 
.~~" EncllmbranCi! free land is available. All admi"islralit!t! formalities, promions 
.i/fJ,i!cr.kMg.:hlive been'ctimp!ied necessary provision for on" year after ..completiosr of worl< /4".'».. flt!JjfcMt!i'eme me" pa;"ei' p!.."...n"ing power has been estimatednnd efforts will be made to 

c.,..t f,.f~l!fi(t!ffii.erjuireJ posts by the !JiPe the project is complete and fill them of within the 
iJ4fjf.~/!f.J:I1If!IItl'sof con!,:/~Jion of-projects. However, ll"ring the interveiling period the ! 

4".' ~!,.~;<~..iI{;6e,l,andled. by iucnmbeuts "ngagell an contract. TI,e proposed work can be I 
·~li.i'liifjvit~il' a period 1. (One) mosuhs of Ihe sanction and excepted 10 be completed4".' 
witNih tfteschedule period'if IS nmmhs. ­
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.' I'UIIUC WO!{KS OEI'AlfrMENT 
COVT or DELHI 

State : Delhi Brandi: B & 1< 
Division: PWD Div. - BPO-B133 Year :2011·]2 

Sub Div. :B-J331 

Name of work: Go Sf'S Classrooms (Double storey) wilh toilers and s rairca se for� 
Ambedkar Urnvcrs ity Delhi at Sector-Sftohini Delhi� 

The preliminary estimate prepared by Er. T.K. Halder, Executive Engineer B-1:13 PWD & 

processed by the Project Manager B-n, BPC aud further processed by 'he Chief EngIneer," 

B-1, BPZ, FWD for the probable '051 of Rs. ll,bh,Of!-(XlOl - ilc 1'l, contingency 

........� 

REPORT 

This, preliminary estimate amounting to Rs. 11,66,00,000/- i/c 1% contingency has been 

(,',"ued io nieerout the expendilure'"llhe 'above noted ";ork The estimate has been framed 

as per the ~uisition received iroOl Director (Pig. & Dev.) Ambcdkar University Delhi. 

P~ntl)f ~ .Arnbedkar U,ntversity Delhi is functioning .f!o~. two campus.one .ar .Kashrner! 

Gate ~nd other at Sector, "9 Dwar ka. by sharing basis. "'ith.Jhe lilT am! NIT, AVO is under 

mcreasing pressure to vacate its premises -etDwarka Gm,pus by the begiilning ori:he i)e~i -. 

academic year40w the AVO authority wants 10 shitt their lnstinne fro;', Dwana to Sector­

3; Rohini Ior which la.nd has already been allotted and these estimate is based 'on the, 

requisition received from the All.Q authority for construction olSPS type building fOI class 

IQ<1m. and o!her facilities on urg':nt basis so lhat classes could be started by July 2013 (Next 

~ion) and ":';uesled the PWD to go ahead with work in anticipation of the sanction to 

s~",e 'ihe"li!ne. Hence these estimate is prepare" lor obtaining AI A & EIS from the 

cOll)petenl;authorily, 

DESIGN ANOSCOPE:� 

The following provisions ha ve Ilt-'t:>n taken in this est imate. which cut:' ll1i\de of ({1..1\' l~dfing
 

double .store)· structure 'v '111 iln~It'/(ees/RS jnist & srooe slab rOlAing 'oYith kol.'1 stone 

lJooring: 

1, C/o ~7 cos. SPScI.,ss rOOI.115 of size 6.37x6.37mtr considt.~ring different sizes and numbers 

req\llsit!Qnt"'li with 1.8.1l!IT wide ,oJrHtCir/vcrilnd.,h . 

.2,:-01-0 conH~non toilet blocks with gl.l1"(~·I;It:' finishing, 
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\ C, 1..1 st,)ircast;>s 

..4. Development works such as C/o internal roads ,llld 1'.llb\\',I)" Ivvcllrnb dl. 

5. C/o sewer line, storm waterline.etc.L, 
.--,-'--- --." 

6, Providi,:'g sanitar)!'fi!tings;:PVe":1ankS,,,tc. 

7, Boring, of on~ tU~weU, 

8. Provision of various electrical w~rks ifc campus lighting,� 

9, Watch &,';',ard2 person 3 shift 'pe; day for six months,� 

10, s,;lary 61 ~hnital. Clerical SlafLinspection vehicle. furniture & running cost of office.� 

11. R~si';ration ~(75(fmi' long, ~u nda'ry wall .grills WiU, concertina coil & gates [or the' whole­�

complex i/cio site Ol/ice,guard rooms willll~ilet9 & parking wilh paver blocks etc.� 
'.. . ,:-..,,,.."". ~ - . '. " . . 

'. .". . .: 

1. SPECIfICATION .::CI'WD si;.,..ltication 2009' (Vol, I & II) with amendment upto date 
. "". 

'and revised CPWD specifica rio 115 2002 Vol I & II, 
. • ,.' _. .J"" 

'\: 

: DPAR 2007a~ DSR 2012 and market ratesI' . 
'; " . -,­

:Rs l1;66.00iDOO'iI- i/ c 1% contingency 

, ,.,;.,' .-. , 

4:,~6pl; 
: ~;~:i~" '', .:;, '.::.j" . .•. I' 

!i,i~",:, ;-;,; 

/l; Wtii~,siJj< ~, ,,' .. :Will be met OUI ofTonringencies 

-. I~.·· 

8, LAND Available 

.- ..~ 

E"e<:~,nee;
AE(I') 
0:.01331 BPD~il13r BPD- B133 
- .. , .. 

AE(I') /B-13 I'MfB-13 
~ ' ..... 

EF.{PVB-l Chief Engineer 8-1 
BI'Z 
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. ~..'._: '-M" ,:',",C'- "·~·CJ~ SR.s.classroomS(Oo"bra~lor~y~+~t:ie\san;;;j~:ir~~~~2J;) 

..' .. '--~':',.' 

.~ .. ,- .. 
'.1, . '~'2 ce sp.sc~ms(OoUblaSlOrtly}W~h,toil~~.,ncfSlairGa~(~r:  

_.._ -_.-, "":: '-;.3 Oevelopmentworxs .,c,. '--~-':"-"  ~.' ""., 
0" _ •• , ;E~2i~:o  0'.' 

. .. .. '.,--- Total: ::,'';c;:;;­
.,- ~;:...  .. - - '­ ·':';·~::~.'.~~-";::':':.:~;:~~ik~~~-:';~:·.;:,  ... ... ...• ,. '- .... :..." 

. ". 

.:.... ;.., ·..~.4:W.alCh &-Ward-,Two persons lhree shift fOt' sixmantbs' ' _. '~-.  R$~~'o:'04 CtQr¢f~~!:""~~tt'~rlnex~~~-,;::,  :\:;__~,- .. '" ~"i- ;;;"7l'-o.=~"'''' 

, . :._~  .' _.~ ,..' ~~.:}~~;~1f:~~~~~~~~~~*'{~~~:::.:~;:':t;;.~.~:~~~ ~~;.~~.~.-
.5 R~nn'r'Jg  Cost Project Office ilc fLltnll.UT1d ,,,offic:~itulpl"(lents,hrn'Qg _-~_~~.  :?~~"Crp~if:Z~1!i~~~I?Q~~r~-~',:,~q;l,1'~":.~::":  -1';~}...;.~ ~~•. :., - ~N ::.... 

omanpower.vehicle etc . • -, 1 • ~~... ~1~n"-~,'  .~.-; "'I ',.';"....· ..._i~~~(::· .... ''?-,':;'' .:'!".."'..-,i', :';1:-, ~'"';':1'1"" • 

- ... NO 0 _,.: ',-~  _ ~;;':~.;~;~tt~,:~.::.,:-=-;·I. ~:~:~L~;:t:';;;'_\:~'~~'~~*~~";\:  ;"J~;  -. '-'N~' 

', 6 .ReS10ra1tOIl or '150 metre loog bctlndaiy .waILw!th concenllna coils, '~'. Rs. " 1.1.(9J:or~.\~~~~~i!liE~I:""7~~,....:.:,·::-~ ~ ~ .:~:'..!... G~:;'~ ·~~~~,:t':.· 

, ._ - '0-' • -:..' •• -'_ ~..:_  ":::;"_;:'1; ...._l.ol .. ,.;J~\  : •..•• .' ~,.;.o ", . '0 ,... ' ......,.~:.·o  "" .,-';r::<'.''''' •.GnUs & gates at tne campus . ._:: o~.-tl·;- -u;..r:.:';~~·---.,  l': ''''j ~  - ....... ~  ,_ ~_.l..:_\  ••0,],,-. N-'~'  ..,' 

~'

ggg~:re:"",ave,,!ocksetc ....- -·"$;'&1i~~:·;·':~"j;··:>~~~f~:r' 

cr». 

ngineer Assisjanli:ngineei(P)
".8,1p31,Rohini 

Ne..\ Delhi '.S~aEmarlilagh,Del~.i...... S/j."rnatB~gMlell1~::ti.:i;f,t-., ..,"_., ."-' ",'. _.. ' . ,. , ., •.• :"""''''''' "'''' 
· 8--~33 ,Haider P.m, .;:.i'~;\~~:f!lwL:'rci;fi~i\r~:

..... .,::.~!e;,:~~~~~~t)'~!t·i·,>'~;;~;~~~\n~~;,,;:::~~j;,:t::;.~:";,.~,
"'., .......,.'." 0� Assistant E.ngineer(?). .." ..P;oj--¥llllaQer,~-·· .' . 

:''': "~':' •._'.; -:::Building Project Circle . ,', .'Buil<liQV,·8njillCl:Cjj:dll.. , .'.' .' 8UllQjnil'I'1!t"i1Fi'i.liJ.\l ..·a<:l',i:;j;:"~" ".."-.' ,8Uildlng'·p"'J~;:OQQ ..'.ll:;I: ,:<)..,;; c..:.. ':' 
·8·13,O......arka ,:B,-.l-3i,OlNarila '. ,,:; '.. ,,' ..•. "N~;R~!~tim~:17~~1~:f,1;'f~,i:;~~~~rlh('~;'::'?:;"'~~i'~~:;~NewDelhi New Deihl 

".' >:;' 
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. ..... :",~ '. " . 
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" • \;;"; ..;;cNamIlAt;W()(k.1i~lo Sli'S,Ci;lS&1GOIll6 fOooble.storeyj with toilets and staircase tor II '~beQk~r Unlv8fllity Delhl.at 
Sector·j Rohlnl Deihl ' , " G.'--_ 

....:.'~:~.  &.t< ' 

0 

, .' , ' Dlse'i~lon,  ',,: < QUllnlity
I 

Unit Rate 
, 

Amount Rem~'ks  ~ . 
-.- . 

A 
I 

CIVIL WORKS 
Load bearing structure floor height 
335m (Double Storeyed) 

, 

'188012'120 x 7900 =7006 
, 

DPAR 2007 

'. 

i 
, j 

.Alea':: 3900.• ,:IC!"/'·(or:jfas-sage"'·' 5070.00 Sqm 7006' 35520420"0 (AI DPAR Item NO.2 1A 2 
I ere =5070 Sam converted for SPS 
, /I .' Exira for reSisting earthquake force 5070.00 Sqm 286 1450020,00 Item No 2,61 

in Zone-tv -III Extra for .30 metre Deeper 2535:00 Sqm 150 38025000 DPAR Item No. 2.5.3 
foundation over 1 20 metre (on 
Qound floer area only). 

IV Add @ 4% on ameunt 'A' for Intemal Percentage 4% 1420817,00 DPAR ltem No. 3.1 
water supply & saOliary Installation. . ,\ 

, 
V Add @,5'10 on amount (A) for, " . Percentage 

I 

5'% '77602100 DPAR Item No, 3.2 
t external service connection. 

40547528,00 
Add 39% cost index . Say 

15813535 92 
56361064.00 

i 
, 

C1') 
1:'-:1' 

Add quality,assurance @ , % 56361.1,00 
Add Gontinaency (ci) 1% 5636'1.00 
Add Labour Cess @ 1% 563611 00 

Total 58051897,00 

.­ - or 5.81 crore 

- -_. .. 

~-~ 

~/' 

_. 
~.~ 

rc~ l1 .1'1." 1 AE/P) IS·133 
I 

EEIS·133 AE(P)B·13 PM 6·13 
, 
! 

\ 
1 

.\ 

'. 



(, ") /'") n ''J () ,,.,, :) "" r1 Ii" " /'1:1 r'I, "" "'J r) ~  rJ~  ;'J f) y) n"1'C") 'I 
Name of Work: Cia SPS Classrooms (Double storey) with tollpls and .lalrc••• lor Amb.dk~[·~~~elhlat 
Sector·3 R"hini' Delhi \ . I 
8 Development works AnnllXUre E! 

"" S·.N: Dis<:~n""" Quantity Unit Rate Amount Remerke -.� '<, 
a� ....~ ... "-, 

:!.~ :::� ,,", , " ,'::J� U.G.. Sump 50000 lit 900 450000.00 DPAR Iter.: 5.5 "� 
. ·b Le'velling 30000 Sqm 5500 165.0000.00 DPAR Item 6.1� 

..� ... ' c, ' lruerna: reads and path� 30000 Sam 83 249000000 DPAR item 62 
" ,� 

" 

d , Sewer:� ' . 3000000 Sam 5300 189000000: DPAR ltem6~  

,� ,e� Filter wate, supply I ,� 

Distribution line..l00mm dia & be-ow 30000001 Sqm 4600 138000000 : DPAR Item 6.4.1� 

f unlilter'red Water Supply distribution- 3000000 Sqm 2700 810000,00 DPAR Item 6.4.3� 
lines "� 

Q StCcm Water Dr3lJ1 30000,00 Sam 5000 150000000 DPAR Item 65 . ;� 

h� Horticulture operations 30000.00 Sqm 47.00 141000000 DPAR Item 6.6 L­
VI� Over, Heao pvc water stcrage tank. 50000 Litre 6 16 30500000 DSR • 2012 litem No. 

18.48 
VII� Extra for xcra stoneflooring'ins!eaa 405600. sqm 665.65 269987600 DSR·2012/ttemNo.. 'I 

of 4~ mrn cement concrete flooring 11.26.1-11.3.1 
(80'10 of total area =5070 x 80% = I 
4056 sam) I 

, , 
VIII� Extra tor providing ceramic tiles in 

I� entoilets 1 . 
i WailS I 600 Sam 724 25 . 434550.00 DSR 2012 item 11.36 ~"J. 

u Ftocrs i 260 Sam 931.5 242190,00 DSR2012 item '1.39 

IX Extra fqr\~)[~vIOtng tubewell Ilc cost 1 no. L.S. ,500000.00� 

of pump nd panel etc� 

" '.1 I total 1576161600 I� 
c�451620000 

AOO en~T'" mcex 3"% excepi
Rs 4181 1 i.e Rs 1158000� 

,� "_.--l.� ___•_____ 

, .� IotaI . 20277a1600.•.-f--' 
- ,-

~9"at'  ty'JssuC;;;;-ce @ 1% ••.__ -_. .__..• _- 202778.00� 
AOO Contcng'mcL@..l% ••__. 20277800� 
ACO Lab<e,u..r..g,ess.@ 1 % 202778.00�._-� ,­

I2088615000 ...-� t--- ,-.-...,--.--.----.. .� or 2.09 erere
'-.""­

~\~ 	
 - ~L  

AE(P)S·133 EE/B,133 AE(P)S'13 PM/B·13, ~~ 

http:30000.00


-----

~~~nn~c"""~nnnno~o~ccecc~cccecocccccc 

. Q 0 • ,0 0 G e G' U " • •.• ., .. IIlP • .. .. "'''' ... - - - ~.  ­
'. Annexure .(; 

,� LJ .' 
., .... C c.C;;!Ilacn8 :A1'WO'\"k:;:,:01e SP.S,claGStOODlS fOouOle storey)' w~h.toiJets  and st~lrcaso  lor Arr;hodkar University .Delhl at 

Sectdr·3 Rohlni Delhi .� 

C EI~ctrlcal Works�_.- ­
, S:,Ni -:": ~  .. -DIs<:ri~ion:,. Quantity 

0 ! 

I� . EXlr~for PoWer PoiMt @ a'/o'of • ' .� 
buildinq cost of A.� 

II� . Extra for energy efficient tube light� 
fitting I fans @ 2.5% of building cost.� , 

III� Add 12 5%·for inlernal electric 
in~talialion

,� 
V computer conduitlng @ 0.5% 01A� 

1---Ico------:­
VI' St'ae.!I Li(htin~ With' HPSV lamps� 
VII EXist,,$lgr board i/celectic signage� 

VIII Const uc Ion of 250 KVA DG set ilc� 
loanei an cable etc.� 

IX� Const uc Ion of sub station� 
equip re t jlc HT panel, LT panel� 
and c bl etc.� 

"'X Payment Ito NDPL for electrical 
service ccnnection cnarces etc. 
Total , 
Add 6'n 39% cost index 39% excepl Rs. 
70,00.0000 ie Rs 11276483 

rdlal' 
Add qualltY'assurance@ 1%� 
Add Contingency @ 1%� 
Add labour Cess @ 1%� 
GRAND TOTAL'� 

" 

Unit Rate Amount 

'4% 

-
2.5% 

12.5% 

142081700 

8880.11.00. 

, 

444005300 

I 0.5% 

-­
17760200 

'SQm30000 
30000 SQm 

LS 

9500 
5000 

285000000 
150000000 

; 

2000000.00 

L.S 300000000 

L.S. 20.0000000 

. 

.--_. 
Remarks -­

DPAR lIem 3 61 

I 
I 
I 

DPAR Item 3.3 

DPAR Item 3.66 

DPAR lIem 6 7 3 
DPAR lIem 6.7 4 

\ 
\, 

. 
" 

'm 
I ~~ 

I ,18276483.00 , ,
439782837 

"22674311.37 
'. 226743.00 DPAR Item 3.6:7 

22674300 
22674300 

2335454037 

. 23354540.00 
SAY 2.34 crores 
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o (W,iCh & Ward I� 

S.N' ,'" . : Olscrlplion . Quantity Unit Rate' Amount: Remarks� 
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tl� W.\t,'h:& "",.I 2 f~>."I:> >hill (or 1080 each! 398.60 43048800 M/R� 
~i:\1InoI11h:-;  Iday� 

1" I� I Total 430466.00- -. ' ' ~L
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I AbWacl 0.1 Cost . . .: . . '. 
'.'. ':~,~NJlrrtll  ~"1tlrr  Clo SPS Clasarooms lDoublltstorey) with. toilets and stiilrcaselol AmbedkarU!llV!~!f¥:.oel~(~1  .",. '-., 

E (Manpl,wdr) , , . . ,� ~J  

' ...� '. \··Discription Quantity Unit Rate Amountr~;N	 •Remarlls 

,� ----­
I 6 Per 30000000 180000000� 

Ior teehll ·~[/(Jcric.11 (,,1sl~blishI1l~nt'  ' month ,� 
'1� " .~\&illsp, cti 11 vehicle -

II� For furhilure , Computer Fax LS LS 300000.00 '� 
Machine Rrinter� 
For run~ing costof office such as Per� , 
Telephone 1& with internet electricity month' 

-� 1
III etc. 6 30000 180000 

2280000,00.• 
or O~23  crore , 

'=-~	 " . 
AE(Pj8133 EE/8-'33� , cn . rur~	 

~ 

, <;n' 
AE/8·13 PM/8-B 

. r 

,:' 

\ 
"� \' 

-: 
I 

1,"1 

, \ 

'. 



") ") (') ~1  (I (1\(i (') 0 n n f") t) t")") r-, "" f) e-. tr'"f''Ii~-i~Cr),,'1'')CP')~)'"''·'I''"')I;;.·")v!,",:.>,.~;.!.::")- i ) 
• , • : t >, • It' Aonlll<we -0 '., ~"'I'~a;.  

, ,.. . i Abstract of Cost Restoration ofB. " .'.. """:"" .. "':r:';"~ , 
...,,,0 ,c.._..,,,.,,,N.aaHt~ ..wOfk,_;,Glo SPS:l:laflS[ooau; (0 llb} , ,9.~n~~I'Y'\'J~1I ~ Sile Offi~e)  . . ',,' 

. ,. I 0 ie storey) Wltt\IO!lets,alld !\t\llrcase forAmbegAArU~lmllty..Qlllnl..1 '. . . 
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0 
I . [~c~tcH<'Ition OJ l\~lllt\lji\'r\'  wall N. e!l' Silt' 

uffi\'l' &. ClIMd rollill~  

a .Clo Site off,ce w,th toile, 
b C/o Guard rooms (2nol.) with Toilets 
c P/F Entrance gate _ 

a ~pa(king with paver block ... 
I 

, 
I 

ReslOralion of 750 mt long b~,uncary  

e [wall with grill/concertina coil -­

LS 

Total 

L S 
: 

11400000.00 

11400000.00 

, 

~ or 1.14 crere 
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. ...,.... ; '.', '." .. ',' Abstract of Cos~ (Restoration of Boundary Wall & Site Office I , . 'J::.,..... "~'.~;> 

..•oName*r~k.',i:/B S9-SoCls9sreoms (DolJbl& stots»)·w.llh,toUets and staircase for Ambedkar UnlverSlty·.Oelhl at .. ', ~  

. .... ".:"..' S.N:! :' .. , !.. ::D1scription . Quantity Unit Rats Amount Rsmarks 
0 ~  

I [Restoration or I~ndil":'  \,\;;111 & C/o5itp LS L S 1140000000 
(11.1 it"t' &- (;u.ud r(')(1111~ 

a C/o Site office with toileI 
b C/o Guard rooms (2nCs.) with Toilets . 

•'f--C--­, . P/F Entrance gate ______ r---1-­
d ~(o  ~~_r.~n~~h pave~~?~_~  ____� 

.\� 
Restoration of 750 tnt long boundary \ . ;� 

e . waif wlt.h grill/concertina coil 
" ~otal  11400000.00 

or 1.14 crore 
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No. F.AID/1-1.138/Admn/2012-13� 17.12.2012 

Minutes of the Rohlnl Campus Works Advisory Committee held on Wednesday. the 12'" 

December. 2012 at 11.00 AM 

A meeting of the University Rohlni Campus Works Advisory Committee was held in the 
Office of Advisor Planning on 12.12.2012 at 11.00 AM. The following officials were present: 

1.� Ms. Sumati Kumar, Registrar Chairperson 
2.� Prof.V.S. Varma, Advisor Planning Member 
3.� M<; Asha Rani Rungta, CoF Member 
4.� Prof. latin Bhatt, Dean, School of Design Member 
S.� Shri Santosh Auluc~ Member� 

Shri T.K. Halder, EE, 8-133, PWD, Civil Special Invitee� 
7.� Shri M.S. Rautela, AE, 8-133, PWD, Civil Special Invitee 

1.� Protracted discussions have been held in the Chamber of the Hon'ble Minister of 
Health and Family Welfarer , HE & TIE, labour and I&EC on the issue of construction of 
Semi Permanent Structures In the land allotted to AUD at Rohinl. Based on the same 
and further deliberations with external experts, the Works Advisory Committee, AUD 
finally recommends that PWD may be requested to construct SemI Permanent 
Structures in a part of the land at Rohini as this does not entail permissions from 
appropriate authorities before actual construction. 

2.� Executive Engineer, 8-133 Division provided an unsigned copy of the estimate for Semi 
Permanent. Structures (Double Storey) with toilets 'and staircase for AUD at Sector 3, 
Rohini,Delhi for taking advance action on the part of AUD. The estimated cost arrived at" 
by the PWD is Rs.ll,66,S9,936/- including contlngency.which includes street lighting, 
parking, payment to NDPl for electrical connections, construction of sub stations etc. In 
addition to the civil construction. A copy of the estimate is attached. The following 
provisions have been made in the estimate which are made of load bearing double 
storey structure with angle/tees/RS joist and stone slab roofing with kota stone flooring: 

> 97 Nos of SPS class room size 6.37x6.37 mtr considering different sizes and 
numbers requisitioned with 1.8 mtr wide corridor/verandah 

>- Common toilet blocks with glaze tile finishing 

/� 
/ 

. 
- -ll-~~-

•� 

+-~
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:f 
~.,~ Stair cases__" _~. 4) 

~ Development works such as internal road and pathway leveling etc .0 
~ Sewer .line, storm. water line etc ~------c--' cf 
~ Providing sanitary fittings, PVC tanks etc. or 
~ Boring of one tube well� 
~ Provision of various electrical works� II 

~ 
3.� The actual cost of Civil construction comes to Rs 11,450/- per sqm. The other facilities 

included in the estimate-gives a cost of Rs 22,978/- per sqrn, The Estimate is subject to ii 
10% variation. :..J

tl 
J 

4.� The Executive Engineer, Building Project Division 8-133, PWD, Haiderpur informed over 0. 
telephone on 13.12.2012 that the estimates needs revision as Finance Branch of PWD J ehas disallowed the 61% escalatlon on the DSR, permitting only 39%, which brings down .-I 
the cost to Rs.10.25 crores, If the approximate cost for repair of the boundary is also e 

..)included therein.then the amount may come to Rs.11.50 aores. 
o·J' 

5.� The Executive Engineer assured the Committee that a signed copy of the estimate will 
~. . o 

be made available by Monday, the 17 December, 2012. 
,"­ eI 

..)
6.� A formal letter will be issued byAUD to PWD, Civil Division No.B-133, Rohini, Delhi for G>

separate Estimates on immediate repair of boundary walls, railings and gates.� •
6i 

7.� A request will be sent by AUD to PWD for clearing, leveling and dressing the whole area OJ 
allotted to AUDat Sector 3, Rohini, cost of which is included in the estimate. -..J 

_ (I 
--·--····8: . PWD may be requested-to-construct a site' office-(one standard liniFmeasliringc6mx6m}':c_- :-c:- '_'.. -'..J 

for common use cost of which is included in the estimate. . ."" . .....e 
OV 

9.� PWD may be requested to construct 2 cabins, 2 toilets with temporary water and� 
electricity connections for security staff for 2 plots of land at .Rohinl, cost of which is� 
lncluded.in the estimate.� 

10. AUD may request Department of Higher Education to issue a letter of Authority for� 
applying water and electricity connections and other matters related to construction of� 
some permanent structures on the plots at Rohini.� 

11. AUU may make" arrangements for the deployment of 2 Guards on each plot in 3 shifts� 
for round the clock security on both theplots.- ----.­

12. The Executive Engineer, PWD informed that at present there is no need for a separate� 
quality inspection team from AUD and the same will be carried out by PWD.� 
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~) 

~) 
13. It was also noted that there is an urgency for constructionm-ttles-e c1:1Ss-rooms-since 

~) academic session of AUD is to start by July 2013and,the--lloo sditester-break i5~only 

(,,;) from May to July beginning. However, PWD has estimated the time required for these 
constructions to be completed as six months from the time of award of tender. The 

(,,;~ WACin its considered view holds that the SPS proposed for the Rohihi Campus may take 
longer than six months as··contemplated by PWD, hence as an interim measure the~) 
possibility of additional space in Kashmere Gate Campus (possibly 3 unoccupied 

(,,)) buildings with IGIT) may be explored.

"') 
~>	 r~~' 

(Sumali Kumar) "'~ 
&.,;~	 Registrar 

,,~ 
Copy for information and necessary action to: 

~t 
1. ShriT.K. Halder, Executive Engineer, Building Project Division B-133, PWD, Haiderpur, 

~. Shalimar B~i Delhi-llOOS8� 

c;.;;) 2. Shri M.S. Rautela, Assistant Engineer, Building Project Division 8-133, PWD,.Civil,� 
Rohini Court Complex, Rohini, Delhi� 

c­
Copy for information to:

~D 
1. The Principal Secretary, TIE/Higher Education, Government of Natio~al Capit.al� 

("It Territ9rv of Delhi, Delhr Secretariat, I.P; Estate, New Delhi-1l(){){)2� 
2. All members of WAC 

~I\t	 3. Chief Engineer, P;:;bli~wo~k~D~~;rtme~t,s'" floor, MSO Building, IP Estate, New Delhi· 
11002\.iD 

4. PS to Hon'ble Vice Chancellor, AUD for the perusal of the Vice ~hancellor 

<.,.D� 

<.,.D�",. 
0' 
~.
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Appendix-8 
ResoJ. No. 15/BOM(13)/1l.OZ.Z013 

Resolved to ratifY the Minutes oBhe 8th Meeting oBhe Establishment� 
Committee held on -rhursday. the 11'h October. 2012: Wednesday. the 21 st� 

November. 2012 and Tuesday. the 18th December. 2012� 

The Eighth Meeting of the Establishment Committee was held on 11/10/Z01Z; 
21/11/Z01Zand18/1Z/Z01Z. 

The Minutes of the meeting are enclosed. 

c. 
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MINUTES OF 8TH MEETING OF THE� 
ESTABLISHMENT COMMITTEE� 

HELD ONTHURSDAY, 1JTH OCTOBER, 2012 AT 11:00 A.M. IN THE� 
COMMITTEE ROOM NO.2 IICANNEXE, LODHI ROAD, NEW DELHI-ll0003;� 

WEDNESDAY, 21 ST NOVEMBER, 2012 IN THE COMMITTEE ROOM, DWARKA� 
CAMPUS AND TUESDAY, 18TH DECEMBER, 2012 IN THE COMMITTEE ROOM,.� 

KASHMERE GATE CAMPUS, DELHI·1l0006� 

AMBEDKAR UNIVERSITY, DELHI� 
LOTHIAN ROAD, KASHMERE GATE� 

nsunrro 006� 
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8thMinutes of Meeting of the Establishment Committee· held on. 
Thursday, the 11th October, 2012 at 11:00 a.m.in the Committee Room 
No.2, IIC Annexe, I odhLBoad, New Delhi-110003; Wednesday, 21st 

November 2Ol:?.in the C~l11mittee Room, Dwarka Campus and Tuesday, 
18t h December 2012 in th-eGommiffee·Room, Kashmere Gate Campus, 
Delhi -110006. 

Present: 
Professor Shyam Menon 
Vice Chancellor 

Dr. Kiran Datar 

Professor Ashok Nagpal 
Dean, School ot Human Studies 

Professor Chandan Mukherjee 
Dean, School ot Development Studies 

~ 

• Smt. Sumati Kumar 
Registrar 

<..! 
~. 

c 

Spec,allnvitee: 
Ms Asha R. Rungta 
Controller of Finance 

Chairperson 

Member 

Member 

Member 

Secretary 

(.; The Vice-Chancellor extended a warm welcome to all the members of the 
Establishment Committee. 

'" 
The Registrar gave a brief description to the members about the Recruitment 
Rules for non-teaching Employees. The Registrar also apprised theC;;"" 
members. about jhe Recruitment Rules Committee constituted by the Vice­

'-:� Chancellor (Appendix I). A lawyer was appointed for this purpose 10 seek 
legal advice while framing the Recruitment Rules. c� 

c The following Agenda Items were taken up:� 

(.; 01� Confirmation of the Minutes of the Seventh Meeting of the 
Establishment Committee held on 18th July, 2012(.; 

'" Hesolved to confirm the Minutes of the Seventh Meeting of the 
Establishment Committee held on 18'" July, 2012, as circulated. 
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.) 

'j"� :)"� • t 
..-2­

.~ 

J 
02 Consid~ed!~eRecruilmenlrules for non- leaching posts. 

:J 
A. In the first meeting of the s" Establishment Committee, the :) 

committee, after deliberation, resolved that the method of 
recruitment would remain as per the recommendations of the J 
Datar Committee i.e. 1/3'd by Direct Recruitment and 213'd by 

J 
Deputation/Contractual basis. The Committee had detailed 
deliberations, clause by clause on the Recruitment Rules and .J 

suggested cf'langes. 
J 

B.� In the 2nd and continued B'" Establishment Commillee meeting, the J 

revised Recruitment Rules framed as per the discussion held in 1" -.J 
EC meeting, was presented to the members. 

J 

(i) A sub-committee, comprising of the Registrar, Dea'n-SDS & :.J 
SHE and the Controller of Finance was set up to consider the 

-Jd·issue of fixation of a quota within the posts meant for regular 
."� " employees, lor Ihe staff presently employed on .J 

deputation/contract _at the University, in consultation with the 
" J. legalexpert. 

..) 
(ii) It� was decided that the following posts meant for Campus 

Development may alsobe included in the schedule of various J 

posts. 
.J1. Director (Admn & Planning) 

2. Co-Director (Technical)� j 

3.� Consultant (Project Development - Technical) ...) 

C. The 3'" and continued B'" Establishment Committee n:!.eeting,- the 
.J

committee after detailed deliberation approved and resolved the 
Recruitment Rules for non-teaching posts. .J 

'.� ) 
1.� The sub-committee set up in "B" above examined in detail the 

various' implications ot the proposal to incorporate a clause :J 
which would enable a quota to be fixed for .)
deputation/contractual employees presently employed. by AUD 
within the cadre of the regular employees. However, this could J 
not be recommended keeping in view the legal advice given by .)
the advocate that "There would be no transparency in the 
method of recruitment if any such quota is fixed for contractual ,J 

employees." 'j 

J 

...) 

...) 

.J 
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-J - ­'"' (,J 
2. The change in nornendature of the following posts were

C;.: accepted as below: 

Existing Post'"' 
(i) Consultant (Project Development) Director '"' (,J (Technical & Administration)� (Administration & Planning). 

Campus Development (,J 

(ii) Consultant (Project Development) Co-Director(,J 
(Technical)� (Technical) 

(,J 
(iii) Professional Assistant (Library) Jr. Executive (Library) 

3. The Committee took note� of and reiterated the Datar '"'(,J 
Committee recommendations on Campus Development that "a 

<;.i project development ieam will need to be put together under 
the aforementioned senior officers. all on a time-bound(,J 
contractual basis."� 

(,J� 
03 Considered the terms lor engagement of contractual staff.� 

'" :·,esolved·to approve the terms tor engagement 01 contractual staff. '" 
04 Considered the creation 01additional posts\J 

. The Committee recommended the creation 01 the following addilional 
posts in view of the fact that the AUD campus is located at two '"' 
difference campuses. In order� to maintain and provide adequate '" services catering to new campuses at Rohini and Dheerpur also. the 
Committee decided to recommend the creation of new posts. " 

'""� It was. therefore. resolved to approve the creation of following 
additional posts:(,.;­""

a. Caretaker 2� 
(,J� b. Assistant Caretaker 2� 

(,J c. Garden Supervisor 1� 

d. Mali� 6 
e. Horticulturist� 1'" 

""' It has also been decided to create the followi(lg posts in addition to­
(,J the above posts for the office 01 Pro-Vice-Chancellor. AUD: 

(,J 
1) Assistant Registrar 1� 

2) Junior Executive 1� 

""' 3) Assistant 1� 
(,J 

."""
"" ,(.)

• 
; Co; 
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J 
05� Considered the ratification of the action taken of yearly 

enhancement of monthly remuneration @ 10% to the contractual :J 
employees of AUD with effect from 24.06.2011. 

The Establishment Committee ratified the action laken of yearly 

enhancement of monthly remuneration @ 10% to the contractual 
employees of AUD with effect Irom 24.06.2011. (Appendix - II) 

" . 
.J 

The meeting ended with a vote 01 thanks to the Chair. 

.............� 

...J 

.) 

.J 

J 
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Reference notes on pre pages '" c 
c 

1. This University i:'> in the process of� framing Recruitment Rules for various 

non-teaching posts, on the r er omrnendations of the Detar Cornmittee report, duly"" approved by the Board of Management of The university, '-: 
2. It b proposed to reconstitute the Committee comprising of the followingC;;l� 

offlCersl outsjde experts to formulate the Recruitment Rules and Service Condition� 

C for non-teaching employees as under:­

() I­ Regi~trar	 -Chair-f'l'l'"a:'l.­
~	 ii. Controller of Finance ." -Member<...'.� 

,­

iii.� Outside Expert in.the field from Universities -Mernber 

(service /retlred)(Sh. R Thvagarajan, Ex_ DR IGNOU' 

Presently Head Admn & Finance. Col '"(.;.� iv. Outside legal Expert familiar wit h service matters. -Member 

v. Deputy Registrar (Academic Service) -Member� 
~ Secretary� 

C� 3. As discussed, a Sub-Committee conststlng of the undersigned with (OF and 

Oean (50S & SHE) was constituted in order to conduct an interview of an outside'-> legal Expert to be included in the above Committee. 

C 
4. Accordingly, the Sub-Committee caned Shr] C. Han Shankar, Advocate for an 

(.;. 
interview on 23.08.2012 at 3 p.m. After discussion and keeping in view his 

experience as Advocate in the field of Service Maners, the Sub-CommitteeC 
recommends his name to be included in the above Comenttee . His bto-data is also 

(.;. placed Annexure -A. 

Submitted for approval please.""C 
_L.~~ 
7� z. e /BI,­C {Sumati Kumar) 

Registrar(.) 

Vice ncellor '"' C 

'"'(.;. 

(.;. 

c..: 
'\ '"' 
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File No.AUD·]/-10IXVIl}20JO-JJ 
""" SiN 

Administration Division 

Ref. Note on pre-page~ 

Aher going through the relevant rer ords. it is observed that the Establishment 

Committee, on the recommendations of the Committee consisting of cor, Registrar & Dean 

Academic Services. bas- approved the proposal of monthly remuneration of Office 

Atlendant from Rs 6000/- to Rs_8000/- "and Rs_ 10,000/- to R~.12.Soo/- in respect of 

A~~i'>!imt/Compuler Operator. who were engaged on contractual basis. 

10 cornpens.ate the rcmain(n; category of (~t..9.ctual 5tdff, the Estab!ishment 
JCommittee rer omme nded tot .an enh~ncem£"f1t of monthly remuneration by 10% ~eyond 1 

vear [with usual break) to the following categories: 

"'Assistant.Registrar, Office Secretary, Assistant·(PR}, Caretaher, 
Assistant Caretaker, Junior gxecutjves, junior executjve (n), 
Senior Consultants, Consultants, Part-time Mali and Part-time 
Plumber" 

The above incentives came into effect w.e.f. 24.06.2011 after the approval of the 

Board of management. 

However, from the- minutes it appears that these incentives are one time measure. 

In keeping ~ith the spirit of the Board resolution, it is proposed that this 10% enhancemern 

for all contractual employees eeuld be an annual incentive. The salary of regular employees 

increases almost 17% (7% DA, twice in a year and 3 % annual increment). J 

It may also be me-ntioned that an annual ince-ntive-/incre-ment of 10% has alre-ady 

been gwen in case of certain contract ernploveesc as per detail highlighted in F/D. This may 

be approved retrospectjvefv to re-gulariJe the- amount paid already_ 

For approval please. 

I. ....."j..:l. .. .. " 
,- 1/1"'10.... -· 

(Sumati Kumar) 

Registrar 

-- ..­

) 

vier CHAN LI OR 
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Th VI e- h ~1I1c -II • pprov d th e I n lations 0 th ~ lertion mmittee •
me rings a a th rized y the oar f f Manag m nt a t 1S rn in J e ld on 
J6 . .2010. The Itt r rec rnmcnda t i no the S le ct i n mrnittec h I aft r th 
121 m oard of Manag m nt.Is as und J . 

• 

• wing• hoolo••••
•• Ap I. o.s r, P ve n N h [I l ' Comm ltte 

re mmcnd fiv addit ional in r ern n•
•

e ornmit tee•
m nts) 

••
• e Committ e r om m nded Dr. L on An 10 

Mor -nas for th e of Assists n t Pr Csso r with 
•

seven addit] nal in • nd one rnd pay 
1__-J. I ~h ighe _ 

••
•••••• 
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••
Th Vice- h. nce llor co ns itu t d th e fall w i g C mmittr 10 co n id the 

es for rant of I av - 0 t • ul t m m _ r tak . up t chin ignrn n

• "... ithin ln rli: / nrt sid In la: 

I. 

• tion r I 2 'cars r m 

• 1 h ~ Commi t te re mmendc d t e c• . c uf the toll /in F::I ul Y ernb r ; 

.••
1. 1 tina held I 0,,08. 012 ­'• . nd h ika Govin a, Ass! rant Pro es or, S hool () Human tudl , for g nt f 

IWU ea rs' Extra Ordin: I Leave (w it hout p y ) wil l effect from .8.20 2 for 
;1( ( ptin ter c i ' • . si nrnen .1 I Ilniv rio 'dinl u gh. U ~-

1 - Ii g held on 1 .09.2 12: 
I r. urn a ngs I Dam ria an, Associ. r fe o r, 5 ho I of v loprnent 
Studi , for gram of Duty L .av t travel b tw en 26 .9.2012 to ] .11.2 012 to 
ac t the t a hin assignmen t a t the niver oily 0 Ca Town, th Afri . 

•� Rt'comr nd ti s r th Committee mclos d [Enclosur - 1 and 2).� 

•� 
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AD UN) ,D I 

( 
~ 

lion r
f • t ra 

Ordi y 

1. ad mic ervic 
2. 
J. 

Them held on 6- 2012 at l l 

committee exami tra 

granted Exira Ordinary 
'j the I W 

cy reared by Dr. thro process. 

~ \J-
(A ho Mukherje:e) 



Arnh~kiU" 

" E-=----- -= 

A m ling f the mitt e c n tituted y I e liar 10 nSI 

the r quest of r. Sumangala Dam n. f 

De f rh 

pI ibcr J2 I ]2.30 p.m. in th R IV 

Th 0110 109 r pr sent: ..
i1 

rofess r hok agpaJ 

2. Pr ~ or Shivaji K. Pani Member 

• 3. Prof or Hon y O roi Va ali om r 

• 
Th C mminee dis d th requ st u mit d by am aran 

f utY Leave to If" w n 26 .9.2012 t 1.11. a pI 

teachin signme I at the niv rs ityof ape T wn, ut 

1 rnmitte cons ' r d the re u st fo r grantin ave to 

f . UID odaran. Afte r hav in ex In mrnittee 

Lea ve to Dr. u an Dam a an from
, 

t a 10 a ignrn en t at theovem , 2 12 to acce I th 

iff e d ired tha i Dr. Dam aran h uld s mil the
eve r. e- Com 

det is of lh all rnative teaching arr ngerncn made in the Scbool f r tiv & 

si ns, 10 th Dean, A dem i rv r through th .sc be for 

the rncnce en t of her lea c. 

of than ' to lh C hair.The meetin nded with 3 v I 

J-\~-..-. 
(Honey t!>ber i a II) (. hivaji . Panikka ) (Ashok Nagpal) 

5 (tor .0 ar a. N w Delh i 1]0077, IN IA. T I fax; 011-25074 a 
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E. I i for' per iod 0 one year:� 

• Dr. Su hi t a B I u b r: hrnanyan, I\ss ciate I' Co, ho I 0 esign as b n� 
fall Ext rd ir a . L a e or a rrlod of one y r [i.e. 2 t January, 2 13 to 07 h 

J IlU. ry, 2 14 ) t o ta ke lip Leverhulrne 
Lon Ion , .K. [c py nclos I), 

•••�

•�•••�

•�••••••••• 

istring . llow s lu p at' Roy. I C lie c rt, ­
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I f UlIS . it 1:-. r 'co n nd .d It . I 1\ 
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I 
I 

I 1. r itr� f rmed tI 
I
I 

I� o eg 
. ly ti .i COJ:DfiJen s n . co 1 

I rna t r tail nd n de
I 

tat re of Dr Su hitra Ba lasubrahm� 

yo n ign ch Iii t� 

settin p and that� 

way n th ell wship� • 
ag ment with D 

r e 

I

I
• e 
I� e
I 

I� n on was a 
I 

hOllOUT 0 

1 
I 

1 
l t 

• 
2. ased n the ob e 'on' of the Dean,� nd -4 

eD, Acaderni ervices,� e 
~ 

r t of choolof an ole� 

fOT on of our faculty is awar cd� 

ellowship. I .~ rsua d t th exi sure that Dr� 
B b anyan is g ing t have at tb R yal lege f Art,� 
Lo n thr ugh thi s fellowship will surely nrich e� 

p ogramm of the School I Design, UD. I ha e d ubt i� 

I my min that Dr al a ub manya sh uld be p rmitted t g� 

ahea d av '1 f th Pi II whip. 
I 

.� I the light of the ab v particularly ba ed n the 0 serv tions 

made y the 0 an Sc 001· f De ign and th n I go fr m\ 
the d Ii erations 0 he sele . n com ittee, I m coon ed 
t at r citra . la r h ny n' is a very cep n I1 

er y ecaus of h r pr fessi na t ere en tia s, u t 

I also e au. e at this arly stage f inc pti n of th Sch 1 

D i at AUn. it is j ortant for th e Uni ver ity to n re lhat I, 



Ore ent of two ye 0 th 
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or er D cessary actionplease. 
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m tin th ~ Vic - h. ncel lo r 
r omm d. tion ree: ring 

d vis i ing . l ty as" II . th e 

I. 

ii. 
iii. 

'l he u r nt rop If· ' cho I 0 Busin 
Entrepren .ur ship for inviting isi jng Faculty 
(less than month a nd m diurn -terrn (rno e 
semest ), has b r xa rnined b the ~ 11 win 
th . Vic -Chan Ilor-

I ro . A hok ag pa I,� 
Prof. C and. n Mukh� 

•� Th re 

••� 
The• onsid 
nann 

•••
•• 

d }f lh 1011 

55.� PubIi Policy a Social 
ro abro: d on hort-term 
than a month. less th 
Cammi 1 consti t d by 

e ices 

ornrnendarion of the abov Committe are en los (Encl. J). 

ecomm ndation of th b ve Cornmi is u mined for 
• tion a h Board f Manag ment sine .u rilly there are no 

of paym nt of remun ration for inviting Vi iti g f. ulty rom abroad. 



OS:JI f r 
13'" ly 

t 

. t 

rari D fI D I .y: 

(i) 

(ii r 

(iii) 

In d iti n, ommodati n ( . ) an ocaJconv yance will be vi e . 

D. 

(ii) rofessor 
(iii) 

In (economy) 
convevan 

OJ. 
(i of 

or 

ii) lary at the higher end of 

(iii) er end o f the seal 

In ccommod ti n in e) and local 
con 

e School (Dean). whi h proposes to invite facu lty fro b d ill ubmit the 8meJs 
o the ffice f the Vice h ncellor II 10 advance-be Ore the t aching sc edule is 

d 'i duly constitu ed mme -It-exmmoc the pr I nd m e r nate: 

~daliOns taking into unt il i1i1j off. and ther r I v I fa • 

~~. ~~~~* . ~
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orcs: 

I. s ar pl' veil y the Bo M • t its Sth me l ing 1 ld o n 16-7-2 0 • Pro 5 or en 
L igh t on� v as :l fJ I in t ' s Vi. iting Pr f 'or fOf p rt Thr ars. He \'II' C' 

il i a lnrv f;) Prof ·S. r ' 11 tel ms ofRes, No 30 t be B: M dated 2-£)- 20 8. 

Z.� 1'1 d ted . 4- 6-2011 ( py n I d) 
a m itt e s rltu t d by he Vice-

hurt-term and vis i in ppoint ents 
rcmunc r ti on payabl to < Vi iring 

•

Prof; 55 r (fo r a ~mc ter r m r ) , "Sa la ry o f a Pro ssor inc di g all 
ib lc ~ low ' fie s lik HRA, DA. r . n sport Allowan alary 

tl on (I emp l cd elsew ier ill lnd i: I." Accordi n to t i decisi 
Prof or Denys Lnght n was d rawin: sa la ry ii i h Prof <; or's 'c31 witl all 
• d i isibl« al l w .mr (in luding the D as vis d r mime to rime), 

• :~ . In th ab v the no 1 the norms of paym n t 0 (J Visiting 
P Iess or was cons ide red or seine t r J' or e. B 1 h a p intrn n f 
Prof. , . U m ys Lei )ht or was pproved or • p riod of th r e yea rs . 
Sub ' .q u ntl . th e 3 M id R . 0.1 dat d 31-7-201 2, xtended th renu of 
Visitin appointment of Prof sor I.eightnn f. a furth r Iod f rc y ar. 

.e.I, 3-8-2012. 

•

In the c ovc tw 1 i io ns of the oM, th ~ O ' r vision fprovldl 
in r m nt to Vi."iting Faculty w ho have b n tll pointed 0 < ion lid than 
a y ar. But rofes sor Leight n's pointment. s Vi i ing Profes 'or .. as 
unus < Ily defin d f r a enure of three ears (for great r st bility r uired in 
th cas f'l 'V and d veloping Universi ty lik AUD . 

• 5. In view o f I ie facts given above, th foll owing may e submitt d for 
considcrat i n f Do : 

•

~ inc . Profes o r Leight n ha been wor in g since 3- -2 009, and is tenure 
ha rrhe r be n extent ed Io r iod of th r ee more yea w.e.I, 3- 8­
20 2, ie m3Y be granted . nnual incr m n v it ffect om the du date in 
erms f he r .nda tions f ixth P. y ommission, i.e., 1 I 0 Ju ly v ry 

ar ( ubj ct to the ligibil ity), In his case he wou ld be e ligible to raw his 
fir t annu I incr emen t w.c.f. }$1 July 201 0 , and u q nt a nnua l 

•� inc rn t$ aft e r uly 201 0. as r i les.� 

b)� F r vi -iti g cppoi nt rn lSI tenur p intrnen ts tor a lo ng nod than a 
Y • , III pr o isi o n of ann ual iner rnentrnny b e bu ilt in, wher v er app lic ble. •� .........� 

•• 
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Not s : 

1. Th BOI 1 at its m ling h ld 
s in ns each of e r ch 

l uthori z d the Vi - -h, eel I 
th S' P sitions rom lime 
appointment . w~s felt, 

I... 

- ')3 ­

R 

on . -1 -2 
Ass ci t . 

r 10 ma ke t mnora rv 
U l im ' OJ . lJ1 I 

f t n 
nd 

ain t 

such 

as A adcmic 
rm II d rtie 

'1 . - I c II id • Ii n of a n expenditur h a d wi th 
f1 ncl. to ccurnulat 1 vi ' in Pr f. Thi . P n d iture head wou d a ilIl. 
a c mmon pool for th e v: riou . levels 0 visiting ;} II Y ro cools . 

-. . .. 
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t� : 

I.� 1 he s ti tu t th n llowh g ommit e t� 

r enresemat i n r ec eiv r rn h Librarian:� 

mrn itt 
I , 
c. 
d. 1em 

L Th e repY" n t ti ns r e iv rom til f lIow in g acu ity rnernb • s reg rdi ng 

ay ixation w r lso laced be or the a ove C mmitt f r on id Ii n. 

; ~ p ofc _ r [ar! n Bhatt,� 
. ) Pro '5 'or Shivaji a n ik ka r t iv : pr sions� 

. he Com� n 16-1 -2013 and th _ 

ceived fr m th m nbers Lind the .ibn ri on. Th or t 0 the 

C rm i tee (enclos I h r with) {Enclosure - Y , 

* • • • • 
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A 0 MIC SERVI S D1VI I 

M U 
•
• 

of the followm ommit constiut d y th e Vic -Ch nc II r 1 4 
resentation of Dr: D bal C. Ka , reg r ing hi as Id 

41 Ih n 1 . . in the Vice- ommi e 

•
1. r A h k agp I. Ch irman Li rary C mmitte •2. nt ..,-e-e",. AR. Khan, I NOV 

alii MIsra, an School 0 l.rber I Studi s 
, t rrnal, Dy. egi rar Aca mi Servi ) - m cr . ry. 

41 
w rno e e resen arion receiv from Pro or J in B an f S hool f 

41D sign, and P of 55.0 Shivaji P nikkar of Sc 001 or- ultur and eat iv xpr sions, 

pertainin 0 protection of pay, w re also pi d before th ove Commi -e or 
con i r. t ion . • 
1. Dr. ebal Kar's r quested fixa ti n f his initi 1 art in pya Rs.43,OOOj- in the 

yB nd( -4 ofRs.37 ,400·67, OOw·thAGPofRs.10,OOOj- sisd n inth ca e of 
a directly r crui cd Pro e or. Th Commilt e noted th t i the VGC Rcgu ations­
2010 his pr vi ion i there fora dir ctly r cruited P of S5 r. h . ommittee fu her 
not d ha p r rh recommendation of h Six h y Comrm sion nd th 
(R v d y) ul s, 2008. the pay on initial ppointm n to st i PB·4 · t 
R .37.' 00-67,00 wi th Grade Pay f 5.10,000/ - sha ll fix d at . ,0 0/-, i.e. Pay 
t the ay Ba nd ( B-4) Rs.4 ,00 l: + Grade P y Rs.! ,OCO/ -, T I: . 3,0 0/-. 

2. In vi w t e above, the Committ e r omm nded th t the in; io! t rting pay 
0/ Dr. Debal C Ka r in the P!y Band Of Rs.37,40 0-6 7,OOO ( PB-4) maybe fixed at 
Rs.43,OOOj- with AGP ofRs.l0,OOOj- w.e.f the dat of b! jo;ninn· 

d r ea i e Expr ssion :II. Professor Shi a ji Pa ni r, De n ch l of I ur 

1. R re entation da ted 1-1 -2013 from Profes or Shiv ji K Pan ikk r re rding 

prot ti n f pay a rofessor. 

2. Before [oirung UD on 71b July 2011. Profe r P. nikkar re ign d Pr f S5 In 

1.5. Univ r ity of arod w.eJ. 21- 03-2011 vide o.ADE2/2 78 dated 2 1·t M r h 
201 1. The ab ove orde r furth r staled th I h i r tirement benefits an be paid 
aft er compl tion 0/ p nding D partmental Enq uiry, 

r nikkar-coe hi S ( P Y r m hrs previ U~ 

em pI yer du to rh reason mentioned-a v . In th abs n c f L , his pay as 
Prof' sor t AUD " s rc leas d on the rninlrm m of th P Y and (P -4 f Rs.. 7,'fQO ' J. 

Pa e 1 ':If 



•
• • 
••

• •
• •

..� 
( 7,000 with GP Rs.t ,000/- plus ad mi ibl 110 , vid o d r
" U /3·3(77/21 / Ac ./Sd r d2 -7-2011 . 

ot� d h t role: or hive ji rukk r 
In vi w f im I m n arion 0 th 

• ok onsid ed P of or 
p ay given b nefit p y commiss ion

lIy v.e.f. }-}-200 . raking i to 

••••
11 . 

••
Th refer I hi - initial pay may b pro ision II fixed at Rs. 5,350/­ i lh AGP

_ J, I . ieet to the con iti , dw ; th e v nt 01 a n revision/r co ry
, vi w of the outcome of p ndina departm ntal enquiry, hi 

••

pay adjust (
accordingly, and he will ha e to su mit an und rtakinq to thi effi ct. 

Pr res r [atin ha t su mined two repr _e te ~ -2 12 and IS - 0­
, I qu s ting fixatio of hi p y in view

•� 
rei rid enio ity,

•� 0 e ra 1acu en r ir die. ( rh pro o f s ting up th ch 01 f
. ig in AUD. H xpec s a n nua l gross la ry of I 'R 18, ,000/­

•�•
2. Profe so r h n jo in i AUD s Pr essor in rh Scho I fin, w .eJ .-l
20 12, a nd h i. pay has b en ixed t me s tarting baS IC pay 0 a dir tly recruit d
Prof ssor, i. . r Rs. ,000/ · i th pay band or R .37,400 - 67,000 . wi P AGP ofRs.I 0, a /- plu. admi hi lIow . (HRA. DA, T . etc. , vid Offic Order d t d 1·
i� -20 2. 

3. Th foil win fa Is er ubm iu d for on ideration: 

omrmtte h J n 2 - -2012 did n or� n_.1 Th e etinn r comm nd
additional incr m en or an high r tart a/ hi initial ala ry a Prole sor. 

.2 Befor joi ning A D, t . jat i n hart w as workm as na i ng ir ct 1/ s. 
Edusign ~n ullin .: I vt. Ltd. Ne w De lhi s 1 nagin Dir tor w . . . 8-Z­

.3 He w r ed~ it h Iff s Ass iate Prof sor Sin e 14-6-1 1. a n
pr ted < s Professor w . . 2 -12-199 in th pre-revi ed pay cale 0 

-�
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100·18,300.. resigned from his job t NIFT , J. 1- -2 OR h lime of 1.. 

r ign i n hi p Y wa. I d t Rs.S3. 3 P Y ) in th revised P y B nd if 
R 3 , 00·67000 (P84) ith Grad Pay of . 8700/ s r th • f h 1FT rd r 

2 t.h [anuary 2009 s bmitted by h im. 

ThE.' VI e­ han II r ututed ommit e nJ 
( ID. Ahm d bad) n Prof r A h k I CD n. ) 0 

ons id r II E.' re r sentano n of Profe so hatI. Th . 0 mi t 

kin int all sp 0 h se 'n luding hi len rt n I n, 

recommended as und r : 

O1Th ini ial sic pay f rofes r [ati Bha 1 has be ri fixed y th AU at 
{so 3,000/· tha t is e uiv le t 0 the nit.. 1 mg sal ry of h I f a dir I 
recruit Pr f s r in th nd f Rs 37, 00 - 7.000 with AGP of Rs.l 0,0 00/­
plus usual allov n e . ut t tl 1 salary tha h was dr wing a t NI n 1} -1­
2008 vas R. ,30 (in lud ing Gra de Pay ( f Rs.8700j-). \ hich IS om r t 1 I " hal 
his p y h s b n fixed at AU . Had h n ontinumg ir the am y nd i nee 
th n, h w uld h ve b n rawing basic pay of Rs. 3,Sl Oj - plus Grad Pay f 

.870 ,1-. In view of th e ' . the mrnr t c re mmcnde h t his h 
Laning P' y h ul IX d t Rs. ,8 0 .......1 :'\ J o r" R .10.00 l: plus f 
dd ition al inn men s with lIowances drni [ble, A cordi ngly. i 

recommend d tha t his initia l basic p y t A 3Y b IX d at Rs. I, 6 j - w ith 
AGP 0 Rs.I0,OOO/· arriving t a ross a! ry f R .1. .65 1/- . . om the da re f 
his [oining." 

5. h se of Prof 0 [a in Bh a as pia d or this f r 

r nsidera ion. 

5.1 Af er ons idenn all the fa t gjv n bov, i -a-vis his exp rie n (Includi ng 
five years in a senior prof ssi nal cap city after r si ning from NI ) and x ert i In 
academic m nagernent. vclopment, ins titution bu ilding and profe s ional st a tus. 
an e ac d mic and professiona l sta ture and v lue that will be 'of cr iu al 
Importance in the building up and op r tion lizing h S ho J of Design at AU , he 
Committe r mm nd d a t Professor [ati Bha m y be gi en five 
additional increm ents on the in it ia l tarting lory of a directly r ruit d 
Professor, i.e. Rs.43,OOO/-, nd ther by rui ing hi tarting b sic po. to 

.50,950/ - with AGPof Rs. 10,000/- (plus u ual atlowan e) .e.f. i ll date 0/ h i 

joining AUD. 

P.K. Kat rmal)A.R. an) 

I d .. - o. l 
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• Pro f. Sh iv ji P nik r, 0 an 

Oat eof Joi nin in AUD •
o te f es U ro 

y fb ed a 
In MS B r 

••
•

. 
Increments in 2002,200 , 004,2005 in� 

the P Y cdl f 1 ' 00 450-2 0900-500 24 0� 

• o t I av 

Pay ca lcu a te d as on 01. 0 1.:200 6 as er film n• ta ble -S ap r Si th Pay co m m issio n sc I s 

•� U S QU nt tv annu I Increments w.e.f 01.07 20� 

•� 01. 7.10� 

•� 01.07.200� 

•� 01. 72008� 

•�
1.07 1009� 

Ol ,07.201 

• 01 ,07.2011 

•� 

••
•••• 

7 0 72 11� 

71 0 ")� 

Rs 17,7 t­

Rs, 1 5 0/· (p( -r V I d) 

R . 447 j • • AGP R . 00 0/ · Ir 

6 SO 10000� 

04 + 10000� 

497 0 10 00� 

51S t 1 000� 

: 53 40 10000� 

: 5350 1 00� 

Ift;J1 



••• To tal S n t ion d P s iti n : 2 0 Pr fCSS(lf. 4 A la te Pro sso r, 80 As i t. nt ro es Of. 
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11 This pos t on has b n approved already by t il Boar d of M an agement for limited t im p riod 

gpo p po pe y po 
period or 3-5 yea rs. Appomtm nt to lhi position wi ll e made ccordingly. 

Gloss ry 
e El - ( nt re for nglish l angut g T < ching 
CP - Centr Ior Pu lishln 

Shoal ProrE.>~Sor Associate Professor Assistlmt Professor 
1-

Proposed AllocationI In Propo sed Allocation In I Propo sed Allocation 
f--'=' 

No. SpedalizLltlonCentr plat No. 5pc ializ tio n Plac No. SpeciariziJ i n PI 

- - I ~ - - - I-
if any . if any 

5DS 1 ., I Dev J pm nt 4 - 1 

1- - -
Practice 

SHE 1 2 1 Glo bal Studies 4 1 
f­ - ,-

Gen der 
-

Ii 7­ 1 2 1 nd , S udi ~ 12 1 P Y holo ':(1 
51 di s 1 o vel pm nt Psychot h rapy 
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Executive Summary 

Introduction
 
The Bharat Rarna Dr B. R. Ambedkar Vishwavidyalnva (Ambedkar University, Delhi or
 
AUD for short) was established by the Government of the National Capital Territory
 
of Delhi through an Act of Legislature in 2007 and became operational on 1 August
 
2008. The Board of Management (BoM) of AUD, in its ninth meeting held on 15 March
 

2011, decided to institute a review of the University's broad direction of progress and
 
development since the time of its establishment.
 

The Committee noted that this is probably the first time in Jndia that a university has
 
voluntarily decided to get itself reviewed by a team consisting of external scholars and
 
some internal faculty. There was no statutory requirement for AUD to get this review
 

done. Yet, it decided to pursue this exercise diligently, to assess its progress and seek
 
advice {oJ '" mid-course corrections, wherever necessary, keeping in view its mandate,
 
vision, And mission.
 

The Review Com~ittee formally began work in April 2012 and completed its report by
 
the end of January 2013.
 

Achievements (2008-2012)
 
Drawing inspiration from Dr Ambedkar's life and work to define its institutional
 
philosophy, AUD's vision statement commits the University to equity and social justice
 
as the bedrock of its philosophy and values, As a public institution, AUD sees itself as
 

an instrument of social transformation, focusing on social action at the intcrface of civil
 
society and the State.
 

The Committee is delighted to observe the remarkable evolution of AUD over the short
 
span of four years. The evolution is characterised by the establishment of nine Schools
 
which focus on emerging areas of knowledge creation and professional specialisation, as
 
also bythe ingenuity in the creation of many innovative interdisciplinary programmes. Its
 
undergraduate programmes hold the promise of becoming pace-setting exemplars which
 
benefit from a seamless sharing between Schools, postgraduate and research programmes.
 
This has been made possible by Insrlturionalising rhe practice of broad consultation with
 

scholars in the country and abroad before launching any School or programme.
 

Mandated to be non-affiliating, designed to be compact and conceived to be different in
 
its administrative and management structures from older universities, AUD has evolved
 
nor merely swiftly but in a unique manner. The Committee feels rhar it has thus created a
 
very commendable precedent for new universities being set up in the country to follow.
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'-.i Issues, Challenges and Recommendations 
~ A, novel, progressive, and far-sighted academic enterprise such as AUD is bound to 

. _ encounter issues and challenges in the process of fulfilling its objectives and mission. The 

'" Committee focussed on these issues and concerns which it considered as the most critical 
in the medium term, and has made recommendations for the consideration of the Board 

of Management of AUD. 

Expansion and Consolidation 
In its present phase of evolution, the issue is not that of expansion vs consolidation but 

rather of expansion with consolidation. If the University continues to expand at the 

present rate, there is a fear that it might get consolidated at the lowest l~vel. On the other 

hand, expansion is necessary for sustaining the momentum already generated. The issue 
is about striking a balance between the two. 

AUD must keep in mind the institutional space available to it at any given time 

while planning expansion. But this constraint should not become a deterrent to its 

development. Government needs to secure_ and make available additional space and land 

to the University in order for it to evolve and expand meaningfully. 

Initiation of new programmes may be restricted, for the time being, to only those that 

have already been identified by AUD in its internal planning and preference should be 

given to those programmes that arc close to the core of AUD's philosophy and mandate: 

The existing MA programmes offered by different schools need to be reviewed and more 

attention needs to be paid to consolidation ro make them more relevant, efficient and 
effective. This would entail a comprehensive review of curricular and pedagogical issues 

within each programme, with specific focus on basic issues like the level of courses, 

inrerdisciplinariry, and linkages with other programmes. It appears that this has not been 

addressed adequately in the first phase of curricular planning. 

'-, Given the space constraints, AUD may like to keep the number of undergraduate 

programmes at the current level, but increase-the student intake gradually under each 

programme to about 50 per programme. At the postgraduate level, all existing schools 
may expand by offering MPhil and PhD programmes that arc relevantto their mandate or 

focus area, subject to the availability of faculty time and without jeopardising the quality 

of programmes alreadv on offer. 

Students 
OutTeach and Catchment Area of Students 

AUD must make a conscious effort to reach out to potential students, particularly from 
government schools, while enlarging its catchment area for admissions. The 15 per cent 

quota for students from outside Delhi should be filled proactively by attracting the best 

students from these areas by promoting strategic publicity. 
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Language Support 

-..)AUD should attempt to bridge the gap that exists between those who have access to social
 

and economic opportunities in the world of work through access to the English language
 

and those who lose out on these opportunities by virtue of not having such competence.
 

Training students in the use of English as they pursue academic studies at AUD could be
 

this university's biggest contribution towards bridging this gap_
 

Programme and Course Evaluation by Students 

The Committee recommends that the system of course and programme evaluation by
 

students be insrirutionalised immediately. The feedback thus received must serve as a
 

critical input to the formal review of the individual courses delivered as well as the overall
 

quality of the programmes.
 

School of Undergraduate Studies (SUS) 
JOrganisational Structure of the School ,,"'. 

The present organisational arrangement in the Sch·ool of Undergraduate Studies is not 

-sustainable. AUD needs to put in place an institutional mechanism to allocate teaching 
responsibilities by creating subject groups and introducing a starutory norm applicable 

to each faculty for time spent on teaching at the undergraduate and postgraduate level. 
In addition, the University should introduce a system of a rotating core faculty for the 

School for management and decision making. 

Curricula 
The undergraduate curricula need careful examination and it would be advisable for 

the University to pursue an internal review of their relevance, content, and level. This 
internal review should also cov"f the organisation and functioning of the Foundation 

Courses. 

Given the innovative themes in several of the courses, it is recommended that each 

course team should endeavour to develop a properly annotated reading list as well as 
.J

anthologies for their respective courses, which can then be updated every academic year, 

based on inputs and feedback from students. These anthologies can then be considered J 
for publication. :.> 
lnterdisciplinarity -J 
In the social sciences, knowledge often develops at the interstices of disciplines. This must J'I;be acknowledged explicitly as the Schools reviewtheirfocus and define their episternic
 
contours. Further, teaching which is discipline based, must be conducive to and allow -' 

'if> 
I;
 
l' 

for interdisciplinary pursuits. This must not only exist in principle but must also be pur o ti
in practice. This could be done, at one level, by mandating the choice of electives across 

~ 
programmes and Schools. This could also be realised through the selection, at the time of 'J~ 
appointment, of faculty that have interdisciplinary orientations and research interests. 

~I 
j; 
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The Committee has noted the apparent dilution of interdisciplinary focus within the 
prograrnrnes offered by the School of Liberal Studies (SLS). The Committee feels strongly 
that AUD while attempting tOKeeP intact it; focus on interdisciplinar irv should institute 
an internal review, and perhaps, a reorg;;-'isation of the School of Liberal Studies, while 
assessing the relevance and strength of its programmes at the postgraduate level. 

The Committee considers it important for Schools like SLS to spend concerted time and 
attention towards articulating their vision, and think extensively about their collective 
identity. SLS should be more than just an administrative house for different subject 
groups, which is how it appeared to be to the Committee. This is important, particularly 
as Schools, according to AUD's Act, are by definition indivisible entities and are to be 
organised on an interdisciplinary basis. Apart from reviewing the strength of its MA 
programmes in disciplinary areas, SLS may think of creating and offering programmes in 
interdisciplinary areas like Comparative Literature, Translation Studies, Urban Studies, 
Public Health, etc. 

Faculty 
Concurrent Appointments 
There is a need for reformulating the letters of appointment to AUD faculty, to stay true 
to the original philosophy of concurrence. The appointment letter should state firmly 
and unambiguously that appointments are to the University and although the initial 
association may be to a particular School, it will in practice be to more than one School. 

AUD must make a restatement of the requirement that every faculty member needs to 
teach in more than one School. This should be pursued proactively before disciplinary 
entrenchments become resistant to change and structurally inhibit flexibility, Parallel 
to this must be the administrative restatement and articulation of rules and guidelines 
facilitating concurrence. 

Workload 
Although the average teaching load of the faculty is not inordinate, there is unequal 
distribution across faculty members, Also, it is widely dispersed. It is recommended 
that in order to reduce the heavy workload (teaching and non-reachmg together) borne 
by a few members of the faculty, AUD should consider redistribution of non-reaching 
responsibilities by giving some relief from teaching for those with major institutional 
responsibilities and by the introduction of Teaching Assistantship for senior students 
(mainly from MPhil and PhD programmes) to take care of tutorial and related activities. 
Further, the number of electives on offer within a School may be restricted in proportion 
to the faculty size and the scope of enabling students to choose elective courses across 
different programmes should be increased. 
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VPerfarmance Appraisal 
The Committee is of the view that faculty appraisal is essential and should be put in place U 
by the academic year 2013-14. The Committee recommends that AUD should design 

0and insrirutionalise the process of annual teacher appraisal. Such appraisal should be 
. ":~transparent and also provide a mentoring space for the faculty. The appraisal system --J 

should give due weight to not just research output bur also to teaching, curriculum 
..Jdevelopment and institutional engagement. Assessment of faculty by students should be
 

institutionalised and should form an important component of their annual appraisal.
 V 

V
Research 

..)The Committee observed that the current level of research publication by the faculty 

in reputed peer reviewed journals is rather low. This may be due to an extent, to the 
t~ 

substantial engagement of faculty in development of innovative curricula, many of which 

are being designed for the first time. However, unless a very proactive effort is made by ~ 

AUD to stimulate quality research, there is a teal danger that this will soon become an .. ~J 
irretrievable norm. AUD cannot expect to sustain the quality of its teaching without 

the complement of high quality research. There is an immediate need for engendering ..) 
·a milieu and culture that values research and is conducive to research pursuits in the :.j
University. This need should be addressed at the earliest by the University. AUD must 

encourage this by institutionalising the process of every School articulating its research -.) 
programme. Faculty members should be motivated to write research proposals and apply 

;,)
for grants. In addition, each School should encourage faculty members to share the early
 

ideas of their research as well as research in progress with their peer group. AUD should -.)
 
also insrirutionalise the fortnightly Faculty research-in-p-rogress seminars.
 

U 
The present phase of AUD also provides new interesting oppor tunitics for initiating " 

ditferent kinds of research. For instance, curriculum development for some of the V 

innovative undergraduate and postgraduate courses could evolve into a project for writing 
, 

'J 
good, well researched textbooks that are peer reviewed, or anthologies of case studies 

0could be prepared. The documentation of institutional practices and experiences unique 
to AUD could also be undertaken. These can, in turn, feed into improving the teaching- . U 
learning process at AUD. 

(1 

() 
Campus and Building Infrastructure 

" 

.-1
AUD must persuade the government of the urgent necessity of securing additional 

classrooms and faculty space on the Kashmere Gate campus commensurate with' the J 
needs for accommodating Schools and Centres which are currently located in its Dwarka -, 
campus, by impressing on them that existing prograrnmcs cannot function without the -' 

additional space. 0 
The Government ofDclhi must also take note of the University's predicament in pursuing 

its academic expansion in the face of the severe infrnstru ctural constraints, and actively v 
support the University in its quest for acquiring substantive space and infrastructure for 0 
its present and future functioning. 

J 
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<;.:	 Personnel Policy 
The University has already initiated an internal process to examine the-current-stare-of 
deployment of staff and its future requirements. This process must-be-expedited-and'" immediate steps taken to fill existing vacancies, especially vacancies in administrative 
positions. In order to facilitate rccr uitmenr on depuration or on contract, an appropriate, '" 
innovative and legally compliant policy for recruitment of administrative staff on fixed­'" term (say 3 years) contracts must be implemented urgently The terms and conditions~ 
must be such as would attract good talents to apply for these positions, Further, a c policy for orientation and training of staff and continuing professional development of 
administrative personnel should be formulated and implemented keeping in view the 
vision and mission of the University and its requirements. "" 

'" Relationship with the Government"" The University has been created by an Act of Legislature and by definition is an 
autonomous and self-governing body. AUD has enjoyed consistent and sustained support '" from the State Government, The University also needs the support of the Government 
.n realising its autonomy even while it functions within the due processes laid down by '" 
authority."" 
AUD's annual financralexpendirures have grown exponentially since year 2008 and it is '" '-! in its rapid growth phase, Financial expenditure is going to increase substantially in the 

(..>. coming years. The rate of increase in expenditure will of course slow down progressively, 
but it will stabilise only when the University reaches its optimum size with about 5,000 

c students in its first phase of expansion. With the current increase in its programmes and 
activities (many ofwhich are already on the anvil), and the campus development activities 
that will take off in the near future, the current rate of growth in expenditure should not '" 

~	 be seen as out of the ordinary as it is the norm for all new universities. 

It should therefore not be treated as a department of the Government with all the financial 
restrictions that are imposed on them, The University has in place structures meant to "" 
analyse and decide how Government grants, received after approval by the legislature, '" 
are-to be used. It needs to be freed from an automatic application of the constraints that'" government imposes on its departments' financial operations, 

'"" c	 Once funds are allocated to the University through appropriation by the Legislature, it 
is up to the starurorv bodies of the University, also created through legislation and with o	 representatives of the Government on them, to take charge of the funds and utilise them 
in compliance with statutory requirements,

~ 

c Planning for Transition 
Though a provision exists for interim arrangements after the completion of the term of 
office of the Vice Chancellor, the Committee is of the opinion that this should not bec '"' 
invoked in the context of a new and an innovative University like AUD, It is not desirable 
to have a situation where there is an acting Vice Chancellor for an interim period of some 
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months before the next Vice Chancellor is appointed as this will work against the critical 
momentum generated by the University over the past few years and will undermine its 

institutional ethos and morale. 

The Committee recommends strongly that the appointment of the next Vice Chancellor 
should be announced at least a month in advance of the present Vice Chancellor's 
term getting over to enable a smooth transition. The person appointed can be informed 
and initiated into the philosophy and the work culture of AUD -byrhc present Vice 

Chancellor. 

Further, Statute 6(1) states that the Pro Vice Chancellor should be appointed by the 

Board of Management on the recommendation of a search committee consisting of 
the Vice Chancellor, a nominee of the UGC, and the Secretary (H igher Education) 
to the Government. The Committee is strongly of the view that the present provision 

is inappropriate and must be changed. Once selected, a Vice Chancellor must enjoy 
complete trust, and in the interest of good governance, must have the freedom to 
appoint a Pro Vice Chancellor of choice subject of course to the approval of the Board 

of Management. 

J 
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Preamble 

The Bharat Ratna Dr B.R. Ambedkar University 
The Bharar Rarna Dr B.R. Ambedkar Vishwavidyalava (Ambedkar University, Delhi or 
AUD for short) was established by the Government of the National Capital Territory of 

Delhi through an Act of Legislature in 2007 and became operational on I August 2008. 

AUD has been conceived as a unitary university focusing largely on research and 
higher learning in areas of knowledge broadly under the domain of the social sciences, 
humanities and the liberal arts. The Bharar Ratna Dr B.R. Arnbedkar Vishwavidyalava 

Act, 2007 defines the mandate of the University to be: 

"The University shall be engaged in teaching and research in emerging 
areas of higher education with [ocus on liberal arts, humanities and 
social sciences, for example, Arts, Commerce, Humanities, etc., and 
also to achieve excellence in these and connected fields." 

Foliowing The broad guidelines of iTS ACT and drawing inspiration from Dr Ambedkar's
 
. vision of bridging equality and social justice with excellence, the University considers it to
 

be its mission to create sustainable and effeCTive linkages between access to and success in
 
higher education. AUD is cornrnitted TO creating and sustaining an institutional culture
 
characterised by humanism, non-hierarchical and collegial functioning, team work and
 
creativity. 

The first four years of AUD's life have seen exponential growth, exploration of new areas 
of knowledge, particularly in the interdisciplinary spaces, new models of curriculum, 
instruction and assessment, concurrent appointments of faculty and new mechanisms 
of student support. There have been several accomplishments, particularly in attracting 

competent faculty and in putting Together bold new programmes. There are, however, 
several areas in which work remains unfinished and possibilities that have not yet fully 
unfolded. 

Context of the Mid-Term Review 
The Board of Management (BoM) of Ambedknr University, Delhi, in its ninth meeting 
held on 15 March 2011, decided to institute a review of the University's programmes 
and the broad directions of its developments, after completion of three years of its 
existence, if need be, by inviting external expcrrts). The review, it was suggested, could 
consider academic, administrative, and financial performance. Subsequently the Terms 
of Reference (ToR) for the Review were drawn lip and presented for approval by the 
BaM in its eleventh meeting held on 14 November 20ll. The Board authorised the 

I I I 



Vice Chancellor to finalise the ToR of the Review in consultation with the different 

stakeholders and initiate the Mid-Term Review (MTR) Process (see Annexure A for the 

relevant sections of the minutes of the meetings of the ninth and eleventh BoM). 

The Mid-Term Review Committee and the Objectives 
The Review was instituted when AUD had completed three years and seven months of 

its existence. The Review Committee, constituted in April 2012, comprised the following 

members: 

1.	 Professor Deepak Navyar, Chairperson 

2.	 Dr Kiran Datar 

3.	 Professor K. Ramachandran 

4.	 Professor N. [avararn 

5.	 Professor Yogendra Yadav 

6.	 Professor Vijaya Varma 

7.	 Professot Chandan Mukherjee 
8.	 Ms Manasi Tmpliya1 Navani, Member Secretary 

The	 Review Committee was supported by the following student volunteers: 

1.	 Ms Anindita Chatterjee (from 1 April 2012 to 31 July 2012) 

2.	 Mr Vikas Dalal (from 1 August 2012). 

The overall objectives of the MTR were to: 
•	 assess the progress towards the achievement of the stated objectives of AUD 

•	 provide recommendations for mid-course correction and adjustment and alignment 
of academic programmes and other programmatic/ administrative initiatives keeping 

in view the lessons learnt. 

the specific objectives of the MTR were to: 

•	 assess the significant programmatic achievements in terms of key outcomes of the 
academic and other in itiatives undertaken by AUD 

•	 assess the relevance and appropriateness of the broad academic provisions, academic 

programmes/ activities as well as of the governance processes, organisational 

structures, planning processes, infrastructure development, operational and 

management processes (including financial management),' faculty development, 

student support, research, and outreach in the context of their effectiveness in 

achieving the stated objectives of AUD 

•	 identify major constraints to the effective implementation of the academic 

programmes/ activities and other programmatic and admimstrntivc initiatives, 
including specific problem areas tesulting from unanticipated circumstances, and 
suggest strategies/ measures to facilitate effective implementation of the programmes 
and the achievement of the stated objectives of AUD 

•	 derive major lessons len Tnt during the implementation of the academic pr ogrurnmesz' 
activities and OTher programmatic and adrninistrntive initiatives undertaken so far 

J 
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and examine how the experiences gained and lessons learnt can be used to improve 

programme planning and management during the coming years 
-··,------;idcnrify the strengths and weaknesses of the systems and processes adopted, identify 

----'-cn'alle-nges and provide recommendations for mid-course corrections and adjustment 

and alignment of the academic programmes and other administrative initiatives to 
be undertaken during the next five years keeping in view the stated objectives of 
AUD and the constraints identified and the lessons learnt so far. 

These objectives were kept as the guiding principles and defined the scope of the Review, 
The scope was thus confined to the following aspects. the. University's structures, 

institutional arrangements, the broad-contours of its programmes, its faculty profile, and 
its plans far expansion, diversification and consolidation, 

The ToR acknowledged the fact that it was, "", too short a time to evaluate the 
accomplishments of the University and their impact in the larger society," The MTR 
was, therefore, instituted as ~ "purposive and participatory exercise ... as a review of the 
University and its practices against the backdrop of AU D's broad goals, its initial vision 

.md its stated mission," The ToR ofthe Review alsoar ticulated the issues that the MTR 
was not expected to address: 

•	 a critical overview of the broad goals, vision and mission of the University 
•	 a detailed technical evaluation of the programmes (curriculum design, course 

structures, course content, crc.) 
•	 a review of the ~pology'and vision based on "";hich the Schools and Centres of the 

Universiry have been established. 

Mid-Term Review Process 
The Review Committee commenced its work formally on ]9 April 2012, and subsequently 
met for deliberations and consultations in the AUD Kashrnerc Gate Campus on thirteen 
days spread over nine months: 19 April 2012, 7 & 8 May 20] 2, 12 June 20]2, 30 July 
2012,21 August 2012, 25 & 26 September 2012,6 November 2012, 7 December 2102, 
19 December 2102, 4 January 2013 and 21 January 2013. The Review was conducted as 
a participatory and consultative exercise of engagement with the University community. 
The aim was to assess the extent of AUD's progress and help AUD in articulating the 
obstacles affecting its progress. The MTR was thus not visualised as an evaluative exercise, 
but a process of rnentoring, intended to support AUD in resolving some of its challenges 
and dilemmas. 

Initial consultations, in the form of a brainstorming workshop conducted intensively 
over two days in May 2012, were held with the Vice Chancellor, Registrar, Controller 
of Finance, the Library and IT reams, the Schools, their faculty members, a subset 
of students from the UG, PG, MPhiVPhD programmes, and some alumni of AUD. 
This workshop provided the Committee the opportunity to interact closely with the 
University community. Reflections and sharing by (a) students regarding their experience 
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while at AUD and prospects after graduation, (b) faculty members regarding academic
 

programmes and innovative practices at AUD, and (c) Senior Management on the
 
governance and development of the University, provided critical issues for the Committee
 

to deliberate upon. Subsequently, meetings were also held with the Senior Management,
 

the administrative staff, and members of the staff welfare collective. Some additional
 

consultations took place with the undergraduate students who had been recommended to
 

take English language proficiency courses, along with the teachers teaching these courses.
 
.	 A survey of the language background of undergraduate students wa; conducted as part of 

the Review team's reflections on student issues. Details regarding all such meetings and 

inreractions appear in Annexure B. 

This Report presents an overview and analysis of some of the critical issues that in
 

the opinion of the Mid-Term Review Committee confront AUD. It also contains the
 

recommendations of the Committee as action points for mid-course corrections to be
 

initiated by the University. The Committee would like to emphasise that its analysis of
 
the Current situation and the recommendations it is making shoerld not be seen piecemeal
 

but as an integral whole.
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Clw.prer 2 

The University 

Vision, Mission, Goals 
The University is named afrer Dr B.R. Ambedkar, the visionary Indian reformer. Taking 
inspiration from his life and work to define its instirutlonal philosophy, AUD's vision 

statement commits the University to equity and social justice as the bedrock of its 

philosophy and values. As a public institution, AUD sees itself as an instrument of social 

transformation, focusing on social action at the interface of civil society and the State. 
The University is making an attempt through its programmes, not merely to respond 

to the demands of the market, but to create leadership for public systems, and develop 
professional capacities in its students for social transformation through constitutional 
means. AUD has, therefore, been concentrating on programmes that are of social and 

academic relevance in the present and future times, apart from offering discipline-based 
liberal arts programmes at the B;1Chdors and intcrdisciplinarv programmes at the Masters 
levels. 

AU!) is committed to ensuring not only access to bur also success in higher education 

and establishing an instirutional culture of cooperative and creative functioning. AUD is 

the only university in the region to cater exclusively to the srudv of the humanities and' 

social sciences. As articulated in its publications, AUD believes, " ... the srudv of these 
streams...will not only playa pivotal role in improving understanding amongst cultures 
but also transform human experiences into lessons for the future." The University aspires 

to "mould its students into informed and sensitive professionals who will engage with 
their social responsibilities and will react to the needs of the marginalised sections of 

our society." The structure of the University and its programmes highlight these aspects, 
and they find reflection in its policy of having optimally sized class cohorts, of deploying 

at least 25 per cent of curricular time on group work, field-work and project work, and 
requiring engagement with the community outside the University. 

The University Act defines-the "Objects of the University as; 
(a)	 to evolve and impart comprehensive higher education with focus on liberal arts, 

humanities, and social sciences ... at allle~els to achieve excellence 

(b)	 to organise advanced studies and promote researches in higher education with focus 

on liberal arts, humanities and social sciences 
(c)	 to disseminate knowledge and .processes and their role in national development by 

organising lectures, seminars, symposia, workshops and conferences 
(d)	 to promote cultural and ethical values with a view to promote and foster objectives 

of liberal arts, humanities and social sciences 
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:;
(e)	 to liaise with institutions of higher learning and research in India and abroad 

(I)	 to publish periodicals, treatises, studies, books, reports, journals, and other literature J 
on all subjects relating to liberal arts, humanities and social sciences ... " ..:J 

The University has pursued these objectives while striving for excellence III higher J 
education in the social sciences and humanities. 

:J .. 
Structure of the University: Governance and Organisation	 J 
Academic Structure :J 
AUD has a unitary (non-affiliating) structure with undergraduate, postgraduate and 

JMPhil! PhD programmes. TI,e academic structure of AUD comprises Schools of study, 

Centres and Programmes. Schools arc expected to have relatively well demarcated \5 
epistemic contours. The distinct typologies in the nomenclature of the Schools reflect .Jthe focus on areas of knowledge and professional spccialisations, which although relevant 

to con temporary times, are not being given enough emphasis by other universities in the :.J. 
region. The Schools are expected to have relatively more stability, larger core fac\llty and 

flagship programmes for teaching and research, 

There are at present nine functioning Schools of study: 

•	 The School of Business, Public Policy and Social Entrepreneurship (SBPPSE) which 
offers an MBA programrne (with additional emphasis in Public Policy and Social 

Entrepreneurship) 

•	 The School of Culture and Creative Expressions (SCCE) which offers an MA 

programme with four specialisarions: MA Cinematic Art (Film Studies), MA Literary 

ATt (Creative Writing), MA Visual Art, and MA Performance Studies 

•	 The School of Design (SD) which will offer an MA programme in Design 
•	 The Schoofof Development Studies (SDS) which offers MA and PhD programmes 

in Development Studies 
•	 The School of Education Studies (SES) which offers an MA programme in 

Education 
•	 TheSchool of Human Ecology(SHE) which offers an MA programme in Environment 

& Development and a PhD Programme in Human Ecology 

•	 The School of Human Studies (SHS) which offers MA programrnes in Psychology 

(Psychosocial Clinical Studies), and Gender Studies; three MPhil programmes - two 

of which arc professional (Psvchotherapy & Clinical Thinking, and Development 

Practice), and the third in Women's & Gender Studies; and one PhD projrr.unme 

•	 The School of Liberal Studies (SLS) which offers MA programmes in English, 

History, Economics, Sociology; two Ml'hi] programmes (Hindi and History); and 
PhD programmes in Hindi, History, and Sociology 

•	 The School of Undergraduate Studies (SUS) which offers BA Honours progrnrnrncs 
with possibilities of majoring in one of seven areas (Economics, Psychology, English, 
History, Sociology, Mathematics, and Social Sciences & Humanities). 
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The School of Law, Governance and Citizenship (SLGC) is slated to start functioning in 
the near future. By the end of the academic session 2013-14, AUD is thus cxpcctedjo _ 

have 10 functioning Schools. _ 

The Centres on the other hand _have a relatively flexible srrucrure and comprise a group 
of professionals and scholars put together, more or less in project mode, to undertake 
research, documentation, training and some reaching in lesser known or neglected areas 
of social and academic concerns. Srrucrurally, the Centres, as conceptualised at AUD, 
arc a novel idea and me identified as distinct locations for project-based research, policy 
advocacy, capacity building and networking with the community. Unlike the Schools of 
study that are completely supported by University finances, a Centre is expected to be 
financially self-reliant, staffed by a Director, with some core and project staff assigned to 
it. The Centres are visualised to have project staff appointed on part-time and contractual 
basis from time to time and can also be staffed by faculty from the various Schools of 
srudv concurrently for a finite time. 

Currently there are three functioning Centres. These are: 
• The Centre for Community Knowledge (CCK) 
• The Centre for Early Childhood Education and Development (CECED) 
• The Centre for Social Science Research Methods (CSSRM). 

Some more Centres are on the anvil. These are the Centre for Development Practice, the 
Centre for English Language Teaching, the Centre for Equality and Social Justice, the 
Centre for Engaged Spirirualities & Peace Building, the Centre for Leadership & Change, 
the Centre for Publishing, and the Centre for Social Application of Mathematics. 

The functioning of the Schools of study is overseen by their respective Deans. There is 
an office of the Dean, Student Services that oversees the induction of fresh students 
into AUD, and looks after the mcntorship of students while they are at the University. 
It supervises the awards of Scholarships, Financial Assistance, Bursaries, Fee Waivers, 
Grants, Campus Jobs and Placements. There is also an office of the Dean, Academic 
Services, overseeing appointments of academic personnel and their service conditions. 
The University has a Planning Unit focusing on the planning and the development of 
the University. 

University Bodies 
The University has a number of regulatory bodies responsible for its functioning. These 
include the University Court, the Board ofManagement, the Academic Council, and the 
Finance Committee. 

:~ .
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Unillersi ty Court
 
The University COUrT is the supreme authority of the University and has to meet once in
 
a year on a date fixed by the Board of Management to consider a report on the working
 
of the University during the previous year together with a statement of receipts and
 
expenditure, the balance sheet as audited and the financial estimates. It has powers to
 
review the broad policies and programmes of the University and suggest measures for the
 
improvement and development of the University.
 

Board of Management
 
The Board of Management is the principal executive body of the "University and is in­

charge of the general management and administration of the University.
 

Academic Council
 
The Academic Council is the principal academic body of the University. It is responsible
 
for managing the academic affairs and matters of the University as well as for the
 
maintenance of standards of instruction, education and examination in the University.
 

Finance COmmittee
 
The Finance Committee is also a statutory body of the University that examines and
 
scrutinises the annual budget of the University and makes its recommendations
 
on financial matters to the Board of Management. It considers all proposals for new
 
expenditure, makes recommendations to the Board of Management, considers the
 
periodical statement of accounts, reviews the finances of the University from time to
 
time, considers re-appropriation statements and auditreports.
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E<lrly Childhood 
Development and 
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Communiry Knowledge 

Social Science 
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Engaged Spiritualities 
and Pence Building* 

Social Appliraricns 
and Mathemetics' 

The administrative structure at AUD includes Administration and Finance and structures 
to manage administrative support to resources like the Library and IT Services. The actual 
administration is planned as a slim and nat structure operating with a combination of 
regular and contractual (fixed-term) appointments with provision for lateral movement. 
Currently, AUD is in the midst of setting up a cloud-based ERP system which is expected 
to streamline administrative procedures and make them more efficient. 
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The total sanctioned administrative/ financial staff positions for AUD as of 2013·14 and
 

the number of posts filled till December 2012 are indicated in Table 1 below: :)
 

oTable 1 

;) 

~ 
Registrar	 on depuration .J 
Controller of Finance 1 1	 on depuration .) 
Director (IT services)	 on deputation 

;) 
Depury Registrar 5 1 on deputation 4 

J 
Deputy Librarian	 1 

J
Ar-astant Librnrian 2	 on contract 1 

J.. Assisranr Registrar 14 9 6 on deputation, 5-'	 
~ 

] on con tract J 
Research/Planning 2	 2' 

-.JOfficer 

.)Professional Assistant 3 2	 i on contract 

Junior Executive 47 15	 9 on deputation, 32 :) 
5 on contract 

J 
System Administrator 2	 2 
(In .) 

Assistant 35 22 3 on deputation, 13 _0 
19 on contract
 

Junior Executive 1 on contract
 

Junior System 1 1 on contract
 
Administrator
 

Technical Assistant (In 3 3 1 on deputation,
 
2 on contract
 

Security Supervisor 2 2
0 

Office Attcndan t 20 19	 19 on COntract 1 
.""---;"'. ':'>.,f',:. . '\~	 ''".."Total ...- . '. ~{,~fl{i( rt. .;. , .-

,

.	 64 .. . '" .., ~,~ - ' 

Academic Programmes 

Disciplines and Interdisciplinarity 

1. 

One of the core principles underlying the programmes offered at AUD is that there should 

be disciplinary orientation to undergraduate studies while postgraduate programmes 

should be interdisciplinary in nature. 
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Programmes arc housed in Schools, but have structures that allow for courses from other 
Schools and Centres as well. Every programme is expected to have a core module of three 
or four courses. These courses reflect the philosophy and the unique interdisciplinary 
perspective that the School represents. In addition there are elective courses which 
include courses from a branch of specialisation within the School, 

At present, the School of Liberal Studies (SLS) is offering postgraduate programmes with 
disciplinary orientations in Sociology, History, Economics and English as against the'"" interdisciplinary programmes offered at the MA level by SHE, SOS, SHS, SCCE, SES{..; 

and SBPPSE. 

'""	 Growth of AUD"', 
AUD has grown in terms of the number of Schools, programmes, faculty and students4.: 
starring from the academic year 2008-09. The total number of programmes increased from 

~	 I postgraduate diploma in 2008-09 to 32 programmes (7 uridergraduare, 14 postgraduate, 
5 MPhil and 6 PhD programmes) in 2012-13 (see Figure I). During this period, the 
number of faculty members increased from 6 to 95 (see Figure 2). 

4.: 
Figure I 

~ 
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Figure 2 

Growth of Faculty Members at AVD
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50 faculty positions (14 Professors, 16 Associate Professors, and 20 Assistant Professors) 
were created in the academic ye~~ 2008-2009 through a resolution of the BoM in its third 
meeting on 3 November 2008_ Subsequently, the BoM in its seventh meeting on 31 M~y 

2010 approved the creation of 90 additional faculty positions (6 Professors, 24 Associate 
Professors, and 60 Assistant Professors). The number of faculty positions filled at various 
levels against these sanctioned positions can be seen in Figure 3, 

Figure 3 

Faculty Members at AVD - Sanctioned & Filled Positions 
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The total number of students at AUD during 2008-12 increased from 13 to 995 (Figure 
4). 

Figure 4 

Growth in the Total Number of Students
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Currently there are 7 programmes offered at the undergraduate (UG) level in which a 
total-number of 366 students are enrolled. At the postgraduate level, there are currenrly 
14 programmes of two years duration, offered by different Schools. The total number 
of students currently enrolled in the postgraduate programmes is534. At present, the 
distribution of students at various levels is 3i% in undergraduate, 53% in postgraduate, 
7% in MPhil and 3% in PhD (Figure 5). This composition will change substantially as the 
proportion of undergraduate students increases. 

Figure 5 

Students at AUD (2012-20B) 

PhD 3% 

Posrgradunre 53% 
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AUD's annual financial expenditure has grown exponentinlly since year 2008 (see 
Figure 6) and it is in its rapid growth phase. Financial expenditure is going to increase 
substantially in the coming years. The rate of increase in expenditure will of course slow 

down progressively, but it will stabilise only when the University reaches its optimum size 
with about 5,000 students in its first phase of expansion. With the current increase in 
its programmes and activities (many of which arc already on the anvil), and the campus 
development activities that will take off in the near future, the CUrrent rate of growth 
in expenditure should not be seen '15 our of the ordinary as it is the norm for all new 
universities. 

Figure 6 
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Chapter 3 

The Beginning (2008-12) 

1.	 AUD's Uniqueness 
AUD's uniqueness is marked by irs underlying philosophy, irs organisational and 
management structure and its academic programmes. AUD's growth can be characterised 
by collegial practices and the emergent diversity in its innovative programmes. AUD 
comes across very clearly as a university seeking to define its identity by giving itself the 
mandate to achieve excellence with equity. 

The basic philosophy guiding AUD and the energy with which many elements of its vision 

have been put into practice by the founders of the university, has creatively redefined the 
role of a university in the Indian context. 

The Committee has noted with appreciation the excellence that AUD is seeking and 
the effort. it has put into not duplicating conventional Indian universities. AUD has 
thus provided a great precedent for new universities being set up in the country. There 
ar...Challenges and constraints that the Commitree has noticed, but despite these, AUD 
has been able to give value to its identity as a university for the social sciences and the 
humanities.AUD is already asking of itself the question of what roles it can play for 
community outreach despite all the visible constraints of human resources, lack of 
infrastructure, etc. These efforts are to be commended. 

The Committee has not come across any university in the country which has voluntarily 
decided to get itself reviewed as in the present case. Universities are usually coerced to 

undergo review. There was no statutory obligation for AUD to get this review done, yet it 
pursued this exercise diligently looking for ideas for mid-course corrections. 

11. Success 
The success of AUD is evident when compared to the 18 Central Universities established 
around the same time, which are still struggling to find faculty or chart a development 
trajectory for themselves. This success has been made possible by dedicated leadership 
and an imaginative vision pursued by the Vice Chancellor and the Senior Management 
with the active support of the Government. 

The Committee's observations on areas in-which AUD has achieved-success are: 
1.	 AUD has moved, in the Committee's judgement, from conception to reality in a very 

short span of time. Designed by intent to be compact, non-affiliating and different in 
its administrative and management structures from older universities, it has evolved 
not merely swiftly but in a unique manner. 
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2. The University, in its functioning, has consciously avoided ad-hoc solutions and 
pursued all decisions through deliberative and consultative processes. All its 
developments have taken place in the face of constraints and without copying 
existing structures. 

3. The llniversirv is constantly purring into place systems for institutional ising its 
growth. 

4_ It has been successful in developing innovativearid creative curricula that promote 
learning. This has been made possible through wide-spread consultation with 
academics and leading scholars from different disciplines across the country and 
from abroad. 

5. In fact, the highlight of the evolution of AUD over the past four years has been the 
remarkable ingenuity with which the creation of interdisciplinary courses as central 
to the identity of the University has been pursued. AUD's undergraduate programme 
holds the promise crfbecoming a pace-setting exemplar which benefits from seamless 
sharing between different Schools, postgraduate and research programmes as also 
the involvement in it of all the teachers of the University. 

6. Adopting an assessment system and evaluation models that facilitate alternative 
teaching-learning processes and doing awayaltogether with.an Examination Branch, 
and the office of the Controller of Examination, have been signal achievements. The 
flexibility inherent in the assessment system that has been adopted, after a series 
of consultations within the University, is facilitative of innovative curricular and 
teaching processes. :........ 

7. The University is now institutionalising its innovative programmes. This process 
has been supported by the appointment of talented faculty members over the past 
four years. lnnovarive processes in appointment, which included consultation with 
external experts to identify potential faculty members, has ensured that the University 
has been able to makegood appointments to its faculty in this short span of time. 
Good appointments make good universities and AUD has consciously followed this 
maxim. 

8. Quite unlike other new universities, AUD has been able to find faculty for its 
innovative and distinctive programmes and the credit for that has to go to the Vice 
Chancellor, who has intensively and creatively engaged with the process of faculty 
selection. 

9. The organisational and management structure adopted by AUD is aimed at creating 
a responsive and efficient decision making process within the University. AUD's 
Board of Management, its premier executive authority, is lean in structure so that 
a small cohort of people (informed by deliberations of the university community) . 
along with a few independent experts, participate in its decision making. The optimal 
functioning of this system is reflected in the consistency and diversity of initiatives 
and the expansion in the University's programmes of study. 

lO. The University has put in concerted effort to focus on the well-being and mcutoring 
of its students which is pursued as one of the core elements of its institutional 
philosophy. Efforts aimed at evolving a mentoring process at the university level 
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and intensive teacher-student engagement within programmes, may have met with 

uneven success, but they are nonetheless being actively pursued and redefined in the 

univcrsirv context. This is a rare experience in the culture of insritutions of higher 

learning that surround us. 
11.	 The University has initiated a series of public lectures and events like the annual 

Ambedkar Memoria! Lecture and Conoerso nons with eminent academic and public 

figures. These have already become noteworthy events in the intellectual calendar of 

the ciry. 
On the whole, perceptions about AUD in the community are good and the impression 

among young students and academics is very favourable. Ir is felt that AUD can be a role 

model and a pace setter for new universities to be set up in the future, who would do well 

to study the method and approach to creating a new instirution that has been followed 

by AUD. The Committee has noted with pleasure AUD's success. However, in its report, 

the Committee while recognising these successes has chosen to address issues which if not 

addressed may adversely impact AUD in the future. 

III. Issues and Constraints 
Some of the issues and concerns that require attention include the following: 

d-

Expansion and Consolidation '" 
This is an .issue with multiple dimensions and a matter of concern for all new universities. 

While the pace of the AUD's expansion is commendable, a note of caution needs to 

be sounded. There has been rapid growth in its programmes and personnel, but the 

supporting resources and infrastructure have not kept pace. Further, there has been 

uneven progress across Schools and programmes. Any further expansion of AUD is faced 

with both infrastructure and academic constraints that are programme related, even as 

the Committee recognises that AUD is about innovative academic programmes. More 
programmes, and different programmes, ask for a critical balance between academic 

growth and governance support and infrastructure. Moving too fast could undermine 

this balance. At the same time, certain critical areas and programmes (particularly those 

intimately connected with the core philosophy of AUD) will of necessity need to be 
initiated immediately Institutional growth is always path-dependent and the future of 

AUD may get distorted without adequate emphasis on these areas at its present stage of 
development. 

Catchment Area of Students 
AUD is yet to explore innovative practices for broadening its base for admissions, 

particularly to its undergraduate programmes. Located as it is in Delhi, AUD at present 
seems to be largely getting undergraduate students who do not manage admission in the 

colleges of the Universiry of Delhi. Although the Committee noted a deep commitment 

to the-idea-of-equiryarnong the University community, however it did not see concrete 

initiatives to reach out to the best students either from the outskirts of the National 
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Capital Region of Delhi or from Government Schools in Delhi. \Vhat happens to 
students after they come to AUD is also an area which the University has not addressed 
sufficiently. A robust feedback mechanism, as a norm for students of all Schools, docs not 
seem to be in place at present. 

Curriculum: Content and Level 

The level at which courses, particularly the undergraduate courses, are pitched is arnatrer 
of some concern. The reading lists for courses many times appear too ambitious in 
range and appear to be pitched at too high a level. The Committee was concerned at the 
apparent dilution of an inter-disciplinary approach in some of the Masters programmes, 
particularly in the School of Liberal Studies. The Committee also observed with some 
concern that the University has not made substantive and concerted efforr at creating 
adequate academic and curricular support structures, par ticularly towards language 
support, for students whose medium of instruction before coming to AUD was not 
English. 

SUS Structure 

The organisation andthe structure of the School of Undergraduate Studies has emerged 
as a major area of concern. It is the space which will host the majority of students at AUD. 
The proportion of undergraduates to the total number of students is and will continue 
to be large, but in its very conception this School does not have any core faculty that it. 
can call its own. The teaching commitments of faculty to the School seem to be based on 
voluntarism. The Committee is concerned that the structures in place for the governance 
of SUS are not proving adequate to the task. 

Faculty 

The Committee has already noted thatAUD has metwithmuch success in the appointment 
of talented faculty in times when other universities have struggled to do so. This faculty 
has also been placed in an innovative academic space. AUD now needs to think' how to 
realise the full potential of its faculty in both teaching and research and actively explore 
an innovative professional development plan for its faculty. AUD also needs to correct 
the unevenness in the current distribution of faculty members across Schools, wherein a 
School like SLS has a disproportionately large deployment of faculty as compared to other 

.Schools. AUD also needs to now think of synchronising the academic activity that it 
considers to be of priority with faculty appointments in the future. Grearer clarity is also 
required on concurrent appointments and commitment of teachers to different Schools, 
particularly to SUS. 

Research 
The future reputation of the University will depend not on teaching alone but also on 
research and publications. There is not enough evidence of faculty members undertaking 
research as evidenced by the records of research in AUD. This may be due ro an extent, 
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to the substantial eng'gement of faculty in development of innovative curricula, many of 
which are being designed for the first time. This is an area of concern and AUD has to 

explore ways of fostering a dynamic research culture and milieu in the University. 

Infrastructure 
The University has so far functioned from two campuses but it has been asked to move 
out of one. This will result in a severe shortage of classrooms and space for faculty searing. 
There will be no Hostel for men students. The Committee is concerned that if additional 
space is not provided to AUD immediately on its Kashmere Gate Campus, its functioning 
and existing programmes will suffer immensely. Further, the land already allocated to 
the University is a critical minimum and absolutely essential for its future growth. The 
allotment to AUD is not just for here and now. It must be inclusive of what the University 
will need ]0 to 20 years from now. This is critical, as in a metropolitan city like Delhi, 
contiguous spaces do not become available easily and their absence will jeopardise the 
planned expansion and functioning of the University in the long run. 

Administrative SUp/iort 

AUD started out with the intention that in its administrative structure it will not replicate 
those in existing institutions. It has struggled in persisting with this conviction, as 

" reflected in the concerns expressed to the Committee by faculty members, administrative 
staff and the Senior Management. However, difficulty in getting committed and good 
.adminisrration personnel on deputation has left AUD with, severe shortage of quality 
administrative staff. 

These issues, the Committee feels, have to be taken up immediately for critical assessment 
and action by the University. AUD needs to be aware, even in its day to day functioning, 
that it is very easy to slip into conventional modes of operation. It needs to remind 
itself of the vision and the kind of thinking that went into the creation of its innovative 
structures. The Committee also feels that if the University does not introduce corrections 
here and now, these m,y prove much more difficult in the future. 
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Chapter 4 

Expansion and Consolidation 

For most new institutions finding a balance between expansion and consolidation is often 
a dilemma. AUD is no exception. Even though expansion and consolidation should nor 
be seen as mutually exclusive, the Committee fears that AUD may choose to expand 
without consolidating the gains of past years. 

Issues 
The initial plan of AUD envisaged a total enrolment of about 5,000 students bv the year ..J ' 
2018-19. Exceptional as the present growth of AUD has been, achieving this target would 
require even more substantial expansion in the number of programmes and student 
enrolment during the next five yeats. Many innovations have been attempted and pursued ...J 
in gb;ernance, curriculum planning, faculty recruitment and internal mechanisms for 
creating a distinct institutional culture. This has been achieved amidst infrasrrucrural oJ 
hurdles, delays at various levels in getting adequate physical space, 'and sailing against the 

J 
norms within which higher education is configured in the city and, in fact, the country. 

It is time to reflect, review and to examine the issues bearing on curricular and pedagogic 
.J

innovations and the mid-course corrections that may be required. One of the key issues 
relating to the future of AUD is the need for the consolidation of existing programmes ...J 
to improve their quality and efficiency. It would seem that some postgraduate and 

..Jundergraduate programmes at AUD need reorientation to improve their relevance and 
quality. Discussions with current and former postgraduate students of AUD suggest that 
some courses are too broad-based and not sufficiently in-depth. The opinion was also 
expressed that not all programmes or courses equipped students with the specialised 
knowledge and skills required for future employment in related professional fields. 

Innovation and expansion have been pursued at AUD in a context in which many of the 
governance systems, indispensable for running a university, are still being institutionalised. J 
This has been a challenge to AUD's functioning, and it could emerge as a critical 

Jdeterminant of the trajectory of its evolution with a possible change in leadership on 
the horizon. The University needs to consoiidate now the strong foundation that will be 
required to make AUD the kind of institution of higher learning that it is envisaged to 
be. 

The major facrors that would determine the pace and timeframe for the expansion ofAUD 
would depend upon the pace of construction and expansion of physical infrasrrucrure 
on the new campuses and the recruitment of both academic and non-academic staff to 

SUppOTT the proposed expansion. 
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Recommendations 
L	 Development must be sequential, Initiation of new programmes should be 

contingent on infrastructure, logistics, space, and recruitment of faculty. Give]l the 
difficulty that the University is experiencing in getting space to effectively run its 
existing programmes, it may find itself in a situation where increase in student intake 
may have to be deferred for some time, unless it can persuade the government to give 
it additional space in the immediate short-term. These constraints should also not be 
allowed to become a deterrent to its long-term development. Government needs to 

secure and make available additional space and land to the University in order for it 

to evolve and expand meaningfully. 
2.	 Given the current infrastrucrural constraints of the University, initiation of new 

programmes may be restricted, for the time being, to only those that have already 
been identified by AUD in its internal planning, i.e. those within the School of 

Business. Public Policy & Social Entrepreneurship, the School of Design, the School 
of L,W, Governance & Citizenship; and to give preference to those programmes that 
are close to the core ofAUD's philosophy and mandate. 

3.	 The existing MA programmes offered by different schools may be expanded only 
marginally with more attention -being paid to consolidation to make them more 
relevant, efficient and effective. This would entail a comprehensive review of 
curricular and pedagogical issues within each programme, with specific focus on 
basic issues like the level of the courses, interdisciplinar irv, and linkages with other 
programmes. It would appear dun this.has nor been addressed adequately in the first 
phase of curricular planning. 

4.	 All postgraduate Schools may expand by offering MPhil and PhD programmes that 
are relevant to their mandate or focus area, depending on the availability of-faculty 
time and without jeopardising the quality of programmes already on offer. 

5.	 In an ideal world there should be as many programmes of study on offer as possible. 
Given the present consrrainrs.Al.Jl) can decide to keep the number of undergraduate 
programmes at the current level, but increase the student intake gradually under each 
programme to about 50. A gradual increase in the number of programmes on offer 
in undergraduate studies can be envisaged over a five-year horizon. Some subjects, 
which need to be gradually introduced as possible electives in the undergraduate 
programme, could be philosophy and political science. 

6.	 AUD must take note that in its present phase the issue is not expansion versus 
consolidation but rather expansiorrwitli consolidation. If the University continues 
to expand at the present rate without constanrlv reviewing the path it is traversing, 
there is reason for concern that it might get consolidated at the lowest leveL 
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Chapter 5 

Students 

AUD's missron has been not merely to provide access to 

j 

----'0-­
J 

.-.-J 

...J 

..J 
quality higher education to 

students irrespective of their backgrounds, but also to ensure that all students once ..J 
admitted traverse the path of higher education smoothly and -. successfully. AUD's 

J
mandate is to support all students in finding their moorings in the University's academic 

and social spaces and also to take cognizance of the needs of students from disadvantaged -.J 
backgrounds. 

Issues 
From the Committee's interactions with students and faculty, a range of issues have 

emerged, highlighting the challenges confro~ting the University in meeting its stated. . 
J

objectives. These include the extent of olltreach of the University to students from 
disadvantaged backgrounds as well as to students outside Delhi who may not have J 
access to information about the different avenues available for good higher education 

:Jin the social sciences. At present there is no robust support mechanism for hand holding
 
students and for creating a collegial environment for integrating students from diverse .)
 
backgrounds into the academic and social life of the University.
 

v 
AUD has adopted English as the med ium of instruction at all levels and has a policy of -l 
not discriminating against admitting students to programmes on the basis of their lack 
of proficiency in the English language. This makes it imperative for the University to 

attend to the needs of disadvantaged students to improve their proficiency in the English 
language, at all levels - undergraduate, postgraduate and research. From the details 
provided to the Committee, it is evident that more than 50 per cent of the undergraduate 
students have to do the basic level English proficiency course although not more than 

30 per cent of undergraduate students come from governmcnt schools. This challenges 
the myth that only students from government schools and disadvantaged backgrounds 
need language support in English. The language support structures that AUD creates J 
and provides for its students could be a mark of its uniqueness and be critical for the 

v •fulfilment of its mission. 

The Committee in its interaction with both undergraduate and postgraduate students 

found that they were often unclear of AUD's vision and that although they heard often .J 
that AUD was different from other universities, they were not sure in what ways it actually 

..J 
was. Students appreciated small class cohorts and engagement with faculty members 
bur were not clear, for instance, about the nature or need for foundation courses at -Ji
the undergraduate level, the interdisciplinary focus, and the flexibility of choosing Jcourses across Schools at the postgraduate level. In some of the innovative postgraduate JI 

j!
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programmes like	 those offered by SDS, SHE, and SHS, students and graduates while~, 

sharing the exuberance of studying these courses also shared apprehensions about life 

"" and professional prospects -iftcrAOD~· 

4.; 
AUD comes across as a university committed to mentoring its students. It would appear 

(; that the mentoririg programmes attempted have not been uniformly effective. There is 
urgent need to work on structures to augment support for students. 

~ 

o	 The Committee recognises that the fees in AUD are higher than older public universities. 
AUD fees have to be higher, because the older models are not sustainable. Compared to

4.; 
private universities a nd coaching institutions and also to the expenditure of the university, 

'-:	 the fees being charged at AUD are not very high. The Committee in its discussions with 
srudcnrs did not get a sense that fees were a constraint for seeking <1dmission. As an AUD 
norm, 25% of the total fees collected during a semester is available for distribution as fee '" '-: waivers and scholarships 05% for fee waivers and 10% for scholarships). From the figures 
provided by the University, it is evident that the norm is by and large being followed, 
though the total number of students seeking fee waivers in some years has not been high'"" enough to completely utilise the 15% corpus kept aside for the purpose. The details are~ 
provided in Annexure C. 

4.; Recommendations 
(;.1	 OutTwch and Catchment ATea a/Students 

AUD must make a conscious effort to reach out to potential students from marginnlised 
communities while enlarging its catchment area for admissions. The 15% quota for 
students from OUTside Delhi should also be filled proactively by attracting the best 
students from such areas. AUD could attract students from these categories by pursuing '" 

~ 

the following options:'" •	 A cell should be created under Student Services, staffed by AUD students, which 
- should engage in outreach activities for attracting social science and humanities '" 

students from government schools in Delhi and from areas adjoining the NCT_ of'"" Delhi. Such a Cell should also undertake handholding and supporting students 
from the margins. '"' •	 Organise and advertise widely, summer events, like a Basic English Proficiency 
Course for students graduating from class XII. This will create a niche for AUD and 
help it in reaching out to a more diverse set of students. 

•	 Organise open home events to encourage potential students to read through AUD 
courses and orient them towards the different combinations of courses that -arc 
available .. AUD f~culty and students would have to conduct these events prior to the 
admission process for srudenrs as well as their parents. 
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JMentoring 
•	 AUD should design an Orientation programme (0 share the vision and mission of -.J 

the University with students after they tale admission. Students should have the 
Jopportunity to reflect on and engage with this vision. 

•	 AUD should work concertedly to strengthen its rncnroring programme, particularly ....) 

for undergraduate students. The University could consider putting in place a scheme 
...Jwherein a cohort being mentored could be a mix of students from different years of 

the academic programmes, attached to a teacher advisor. The objective would be not ...J 
merely to improve academic performance but also to help students integrare within 

....)
the social space of the University. 

....J 
Fees 

....) 
Interactions with students highlighted the fact that the provisions of fee waivers and the 
processes involved in availing them were not very clear to new students. J 
•	 AUD needs to give prominence to the provisions of fee waivers and scholarships, .,r -.J 

while advertising for admissions, so that more srudcnrsfrorn financially disadvantaged. 
backgrounds are encouraged to apply for study at AUD. 

•	 Such information must be promincnrly displayed on the University Notice Boards, J 
the AUD Website and highlighted adequately not only before admissions bu·t also 
during the orientation programmes for new students. 

•	 Fee waivers, to be effective, must" be awarded before not after fees have been 
deposited. 

Earn as you Learn 
J 

•	 Given the load being experienced by the faculty in administrative work, AUD 
should work towards creating a Earn while you Learn scheme that gives financial ..J 

compensation to students assisting faculty and Schools in select adrninisrrat ive tasks. ...J 
Such tasks, depending on a student's abilities, could include teaching assistance, 

..Jroutine administration, library and IT related work, proof reading and copy editing 
of university materials, etc. ..J 

JPlacement 
•	 Since many of the programmes and courses that AUD offers are unorthodox and 

innovative, a Placement Cell is urgently required. There should also be an on-going ­

..Jcngagementwirh prospective employers right from rhe design ofprogrammes, through 
internships and finally in articulating and marketing the special competencies J 
produced through the programmes. 

....)
•	 Students could be involved in this with university support. This Cell should be pro­

active in assisting students with placements JS well as for transition to programmes J 
of further studies. Such a Cell would maintain a data bank, which would also assist 

..Jwith finding placements for internships and project work. 

J 

..J 
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Life outside classrooms 

•	 This requires urgent attention even though the current deficit.jn...i.nft"suucture· is 
nor within rhe control of the university. Better urilisation.o£..existing.infr"struct.,,H-e 
and greater effort on the parr of the university is required ro nurture this space. 
The Universiry needs, for collegiality to emerge, spaces like an auditorium, an 

amphitheatre, common-room for students, and playgrounds. 

Dropouts 

•	 This is a cause for concern, though it is too early to come ro any firm conclusion. 
AUD needs to institute a survey through its student services division to ascertain 
the reasons for dropouts. It is recommended that Schools maintain records of the 
stage at which a student drops out or withdraws from a course. At present there is 
no attempt being made to find out at the School level or by Student Services, as to 
how many are withdrawals' and how many are actual dropouts. From the data made 
available by the University (see Annexure D), the Committee finds a high attrition 
rate in some programmes like MA English (where it is 39%), and MA Sociology 
(35%). Atrrition rates for some other Masters programmes like Environment and 
Development, and Development Studies has come down from past years, bur 
the attrition rate for the Psychology programme has. increased over the years (see 
Annexure" 5.1). While more substantive analysis of the existing data is required, 
AUD must svstemancally ascertain reasons for attrition and use inputs from this 
data for programme and course evaluation as well. 

Medical facility 

•	 Group insurance for srudenrs and availability of medical help on or near the campus 
should be organised by the university. AUD should tie up with schemes, hospitals, 
and agencies that train in first aid. 

Alumni Association 

•	 As the number of AUD graduates grows, it becomesmore and mote important to set 
up an Alumni Association which will track srudents through their career paths. 1t will 
not only allow the University to maintain contact with them in the future, but also be 
an important source of input into any attempt by the University to evaluate its own 
performance. The University should also maintain detailed statistics on admissions 
to different courses, on dropouts, scholarships, fee waivers and placements. 

•	 The extensive work done in organising the first Convocation of AUD, particularly 
in trying to contact as many of its graduates as possible, .should serve as a platform 
for building the AUD Alumni Association. Thts would not only hclpAl.Jl) get 
invaluable feedback on university processes bur, at a future date, the Association 
could act "s an advocacy group and, may be, even raise funds for the University. 

IWithdr:m":l.l~ life S[U(h'nL~ who leave AUD after admission to join other courses and dropouts ate those who choose nor to COmpll'll' Ihl'it 
srudv at AUD leavtng mid-course. 
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Chapter 6 

Curriculum 

This chapter outlines some issues related to the organisation of underzraduate curricula'" , 
the interdisciplinary focus at the postgraduate level, language support, and course 
evaluation by students at AUD. '. 

Undergraduate Curricula: Content and Level 
The Committee undertook a review of some specific undergraduate courses. This 
exercise was based on the feedback obtained during the consultative workshops with 
the undergraduate students of the Univcrsirv and faculry members teaching these 
programmes. This was an illustrative rather than an exhaustive exercise as the Terms J 
of Reference of the Review did not require a comprehensive review of curricula by the 

J 
Committee. The observations below may therefore not be applicable to courses that were 
not subject to such review. :; 

.-.J
English 

..JThe concept notes and the indicative reading lists for each course, reveal a structure that is 
fresh, relevant, comprehensive and interesting. Yet, erring on the side of caution, it needs J 
to be stated that there is an urgent need to fix the number of units or texts in a course 

-.Jthat will be taught each semester. Most of the indicated reading lists are vast, specifying 
only that "texts for the course will be selected from the following list" (e.g., Realism and 
Fiction). This is not only true of the Realism and Fiction course, but is pervasive. There 
is a danger then, of courses being considered either 'light' or 'heavy' by students, entirely 
on the basis of the 'volume' of texts prescribed in the papers making up the course. An 
exception is Course 6 (vii): Political Speeches and Writings which specifies the actual course 
work entailed as " ... an in-depth analysis of any of the twelve speeches and writings..." out 
of a total list of rwenry-rhree. This roughly works out to five hours of teaching per text, 
which appears reasonable. 

Collection of feedback from students to gauge the efficacy of the present course structure 
is therefore recommended. All courses should specify the actual content. This will not 
interfere with the desired flexibiliry of the courses, as there is room for rotation of units 
or texts within a COUrse. Moreover, the structure of assessment at AUD allows students 

...J
to explore texts that are not taken up for actual classroom teaching and the suggested 
reading lists remain useful in giving direction to students who wish to undertake further ...J 
projects in the area on their own. It is recommended that the reading lists should be 
properly annotated, specifying the essential and additional readings for the course. 

Few students joining the university fresh from school come equipped with the capacity for 
Jabstract thought at the level rhar seems requ ired for the literature courses. Such capacity 

J 
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is usually acquired by students during their course of study when texts are opened up 
in meaningful ways through detailed analvsis. This takes time. Therefore, rather than 
race rhrough a large number of texrs, one would suggest keeping the number of texts 

to a minimum, par ticularly in the first and second semesters. It woulcl be a pirv if such 
excellently designed courses (path-breaking in some instances) fail to be appreciated by 

students simply because of their intimidating breadth of scope. 

Sociology 
Formulated after due process and extensive consultations with expert committees, the 
COUTseS reflect the vision and mission of AUD especially in terms of social justice and 

innovation. However, most courses are overloaded in terms of the quantum of work 
required and often seem to be pitched at the postgraduate level. There is a can tent overload 

in most of the courses. The recommended reading lists assume not just familiariry but 
proficiency in English and seem to be pitched at a level higher than what BA students 

<;.: can manage. There is a need to explore ulrcrnanve readings and rationalise the quantum 
of rhe readings that are prescribed as essential. <0; 

<;.J History 
(.,i The courses by and large follow traditional typologies of,curricular organisation for 

History as happens in other universities. These are balarn:ed by a set of thematic and
\.; 

innovative courses that arc offered as electives. The expanse of some of the courses, for 

(.,i instance, Ancient Societie~ is vast and, while the bibliography appended to the course cites 
classics and full volumes, it is not made clear as to what is essen tial and what should be 

~ considered supplementary reading material. This observation is relevant across courses. 
The other core courses, like MedIevaL India, are also overloaded in content and look better 

" 
~ 

'" 
positioned as year-long courses, rather than single semester ones. The content description 
of many of these COUTses is thought-provoking and exhaustive, but rhe courses are pitched 
or a level higher than is suitable for undergraduate students and do not appear to be 
suited to the semester mode of teaching. 

'"" Recommendations 
•	 A common concern rhat emerged from all the courses reviewed was that the courses 

are too vast to be taught in a single semester. 
•	 Given the innovative themes in several of the courses, it is recommended that each 

course team should endeavour to develop reading anthologies for their respective 
courses, which can then be updated every academic year, based on inputs and 
feedback from srud ents. 

•	 Evaluation of each of these courses by students is recommended. 
•	 The issue ofundergraduate curricular organisation needs more careful examination 

than the Committee could undertake and it would be advisable for the Universiry to 

pursue an internal-review of the relevance, content, and level of the undergraduate 
curricula. 
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Foundation Courses 
Foundation Courses (FCs) as part of the undergraduate programme arc a very desirable 
feature of the programme and AUD needs to be complimented for this innovation. FCs 
are intended to facilitate the acquisition of basic skills that will be useful to students 
in their academic and tela ted pursuits. These include, among others, logical analysis, 
quantitative reasoning, and linguistic and communication skills. As pointed out in the 
University brochures the FCs "have been prepared with an eye to providing students from 
varied backgrounds with a basic understanding of the social sciences, and also common 
insights into contemporary society". Thus they are intended to serve ~ dual purpose: 
(a) to act as a foundation for other courses, and 
(b) to familiarise students with the broad-based concerns of the different disciplines. 

J 

J 

J 

.j 

<.J 

-J 
, 

Candidates enrolling for the BA (Honours) programme are expected to do ~ minimum 
of 16 credits of FCs (though a student can opt for as many as 24 credits worth). The 
minimum FC component constitutes one-sixth but it could be as high as one-fourth 
of the 96-credit requirement, to graduate with Honours. A maximum of 80 credits are 
linked to discipline-specific courses, of which 64 credits are to be earned in the discipline 
in which a student intends to major and 16 from other disciplines, some of.which.could 
be 'special interest courses'. 

J 

J 

.J 

J 

J 

Each FC is of 4 credits. Some FCs are compulsory, while others arc optional. All FCs arc 
offered in the first two semesters of the Bachelor's programme. It is important that they 
are taught in the first two semesters to act as foundation for undergraduate studies and 
students promoted to the third semester should have cleared all the foundation courses. 

While the idea of providing undergraduate students with some basic skill sets is apposite 
and sound, the Committee recommends an interim review of (a) the organisation and 
functioning of FCs and (b) the curriculum, pedagogy, and evaluation procedures for the 
different FCs on offer, to ascertain whether or not mid-course corrections are required. 
A small committee consisting of some teachers who have been engaged in teaching FCs 
(preferably the compulsory ones) and some experts who assisted AUD in designing the 
FCs could be constituted to carry out this review. 

_. 

Based on discussions with teachers and students, as also from the consideration of the 
issues that emerged during discussions of the overall curriculum, the following questions 
could be the basis for such a review of the FCs: 
1. Are the FCs serving their stated objectives? Do students attend the non-elective FCs 

only because they are a compulsory component of the programme or, do they also 
appreciate the objectives underlying the FCs on offer? Overall, is their learning from 
FCs - especially the analytic and communication skills - reflected in their learning 
process in subsequent years of the programme? 

2. What is the interest level of the students (a) in each of the courses, (b) at different 
stages of a course, and (c) in terms of their diverse background and academic 
preparedness at the time of enrolment? 
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3.	 IS the level at which thc FCs are pitched and the innovation (or lack of it) in their 

delivery, for example in the case of Logic and Reasoning, Introduction to Social Sciences, 
Quanritative Methods, and Idenriry Through Populnr Narratives - suitable for students, 

given their level of academic preparedness at entry to the B'1Chclor's programmes at 

AUD' 
4.	 Is it necessary for all FCs to be of four credits, as courses tend to get loaded according 

to the number of credits allocated to them' Is the content considered necessary 
for providing srudents with" foundational knowledge while at the same time 

maintaining their interest in the course? 
5.	 Since FCs are common to all streams of majors at the undcrgradunte level, how will 

the logistics of organising them optimallv in terms of infrastructure, pedagogy, and 
evaluation be addressed? The salience of this question lies in the fact that failure 
to address these issues will result in the FCs becoming nominal and perfunctory, 

defeating the very purpose for their introduction. 

The	 proposed review is necessary to provide the FCs a firm grounding in the academic 
structure of AUD. A mid-term correction would hopefully fulfil the objective with which 
the foundation courses have been instituted.	 . ' 

Interdisciplinarirv 
One of the basic principles underlying the structure of courses at AUD is to have 
disciplinary programmes at the' undergraduate and 'interdisciplinary programmes at 
the postgraduate level. Programmes are housed in Schools, but the possibility exists for 
enabling participation of other Schools and Centres in teaching them. Each School 
can	 have one or more programmers). A programme has ordinarily two, three or four 
modules of courses, either core or elective. The core courses reflect the philosophy and 
the	 unique intcrdisciplinary perspective that the School represents and can span all 
programmes within a School. The elective modules include courses from a select set of 

specialisations. 

There seems 'TO be an apparent shift towards disciplinary studies in some postgrgduate 
programmes. At present, the School of Liberal Srud ies (SLS) is offering postgraduate 
programmes with disciplinary orientations such as Sociology, History, Economics am] 
English. SLS thus has strong disciplinary groupings. This seems to run counter to the 
structure of other Schools as SLS would appear to offer only conventional disciplinary 
programmes. SLS's vision emphasises a strong commitment to the training of students 
in core disciplines as essential before any interdisciplinary pursuit may be undertaken. 
Their inrerdisciplinarv endeavour is acrualised by offering electives that can be taken 
from different programmes within and across Schools. To what extent this attempt is 
being realised in practice needs to be reviewed by the University. Inrerdisciplinarirv as 
an approach can find reflection in the COUrses of study even within programmes such as 
MAs in Sociology, History, Economics and English and to an extent it is present in the 
course typologies and descriptions of some of the programmes offered by SLS. However, 
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as a School, the Committee noted the absence of a core philosophy, vision Or perspective .) 
that informs the School as a collective and as an integral whole. There are also, apart from J
electives, no COre courses reflecting the School's philosophy, which all students of SLS
 
have to take irrespective of their discipline of specialisation. The Committee noted that :J
 
SLS is also structurally different from other Schools, having a disproportionately large
 

Jdeployment of faculty as compared to other Schools. Its organisation and governance
 
systems may need to be reviewed and reconsidered by AUD. J
 

.J
Recommendations 

;;In the social sciences, knowledge often develops at the interstices of disciplines. This must
 
be acknowledged explicitly as the Schools review their focus and define their cpisternic J
 
contours. 

'/ 
further, teaching which is discipline based, must be conducive to and allow for ...)
 
interdisciplinary pursuits. This must not only exist in principle but must also be pur in
 

:...Jpractice...1'l1is could be done, at one level, by mandating as a norm the choice of electives 
across programmes and Schools. This could also be realised through the selection of J 
faculty, which ha",e inter-disciplinary orientations and research interests. 

J 
Even as the Committee notes apparent dilution of interdisciplinary -focus within the .,j 
programmes offered by SLS, it recognises that the pursuit of interdisciplinarity in academic 

...Jprogrammes is also contingent on the life and employment prospects that students have 
outside AUD. ..) 

The Committee, however, strongly feels that AUD while attempting to keep intact its focus ) 
on interdisciplinarity should institute an internal review, and perhaps, a reorganisation J 
of SLS, while assessing the relevance and strength of its programmes at the postgraduate 
level. It is important for Schools like SLS to spend concerted time and attention towards ..) 

articulating their vision, and think extensively about their collective identity. SLS should J 
be more than just an administrative house for different subject departments, which is how 
it appeared to be to the Committee. This is important, particularly 'as Schools, according J 
to AUD's Act, are by definition indivisible entities and organised on an interdisciplinary J 
basis. Apart from reviewing the strength of its MA programmes in disciplinary areas, SLS 
may think of creating and offering programmes in interclisciplinarv areas like Comparative J 
Literature, Translation Studies, Urban Studies, Public Health, etc. :J 

.)Language Support 
AUD is a university using English as the medium of instruction at all levels. It is AUD J 
policy not to discriminate against students at the time of admission to undergraduate 

J ,programmes on the basis of their lack ofproficiency in the English language. The University 
has attempted to attend to the need of students to improve their proficiency in English :; e 

) 

• 

bv• offerinc
o a core foundation course - English Proficiency COline 1 (EPCl) for those of its 

Jundergraduate students in the first semester as are recommended to take it on the basis of 

J~
1301	 ~)l 
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I". 

I". 

I". 
a diagnostic test at admission. It is apparent from the experience of the past two years thatI". 
8 substantial proportion of students need to take this course compulsorily. In the year 

I". 2011, of the 188 students enrolled, 78 were recommended to take the basic proficiency 

course, i.e. 42 per cent of the students needed support in the English language. In the
I". 

year 2012, of the 198 students enrolled 98 were recommended to take EPe I, making it 

I". almost 50 per cent of the students enrolled. The students recommended to take language 

support in English arc not nccess8rily from a background of instruction in a non-English
I". 

medium. Of the 138 students who responded to the Language Survey (from a total of 185 

I". students admitted to AUD's undergraduate programme in 2012-13), 8 large proportion 

(77%) have had instruction in the English medium at school (Annexure E). 
~ 

10.	 Some suggestions for the University's consideration for strengthening language support 

for its students are: 
~ 

•	 The prospectus mentions that English is the medium of instruction. This could 
(...	 be supplemented by stating clearly rhar the University welcomes students whose 

language of instruction has been other than English and that AUD provides special
I". 

support for them to make this transition. It seems that the proportion of Hindi 

l.,. medium students coming to AUD is disproportionately low compared to their ratio 
in Delhi schools (see Annexure E: Results of the language survey of SUS 2012- 13). 

10. 
•	 The admission proforma should record the background of student'; in terms of their 

I".	 medium of instruction along with the clarification that this information would not 

affect their prospects of admission. 
Iw •	 The English Proficiency Diagnostic test need nor be held on the very first day that 

a student attends University. A few days may be allowed to let the student becomec.. 
familiar with the institution. The test is already being revised so 8S to capture different 

I". levels of proficiency. This process needs to be taken further. 

•	 The current binary distinction between those who need EPCI and those who doI". 
not, should be replaced by 8 more differentiated system - those who need EPC 0 

I". (crash course to be held before the uiiiversirv opens); those who need EPC 1 and 

then EPC 2; those who can begin with EPC 2 and go on to do 8 full writing course;.... 
and those who go straight to the writing course. 

-I". •	 The current compulsory EPC course in English language proficiency focuses on 
academic writing skills. It might help to separate it into 2 different courses. This"­
would mean increasing the weight of language courses in the overall curriculum for 

I". BA. This suggestion requires wider consultation, 
•	 EPC 3 level courses may be designed for Masters and Research students.I". 
•	 language proficiency need not be confined to the English language. Social scientists 

....	 need to understand the language of the society they wish to study. Therefore, 

language proficiency courses could be organised in other Indian languages (Hindi to.... 
begin with but later Urdu and Punjabi as well) and students encouraged enrolling 

for them. This might reduce any stigma attached to being asked to join an English"­
language proficiency cou rse . .... 

I". 

I". 131	 1 
.... 
10. 

I". 
..
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-J 
J_ 

•	 Teaching of English needs to connect to our social reality and requires the creation J 
of special teaching material suitable to our context. Greater attention and stress J 
on language proficiency would require commitment of additional resources and 
appointment ofspecialised facu ltv equ ipped for teaching English as a second language. :J 
A formal structure for the language cell in the university needs to be instituted, with .) 
recruitment of faculty with specialisation in language teaching mandated to initiate 
an English Language Learning Support Programme- The Commirree has noted that -.J 
AUD's Academic Council has decided to establish a Centre for English Language ,J
Teaching. Its development must be given priority br AUD. 

AUD should attempt to bridge the gap that exists between those who have access to social 
and economic opportunities in the world of work through access to the English language 
and those who lose out on these opportunities by virtue of not having such competence. 
Training students in the use of English as they pursue academic studies at AUD could be 
this university's biggest contribution towards bridging rh is gap. 

Programme and course evaluation by students 
Evaluation by students should form an important part of the appraisal of courses. It 
ensures transparency and accountability in respect of CDllTSeS and how they are taught by 
faculty. It will help the University in improving the qual ity of the programmes on offer. 
At the same time, it provides a basis for the formal acknowledgment of the contribution 
of a faculty member in respect of teaching. 

Anonymous evaluation of courses by students, have been introduced in almost all the 
programmes currently on offer (see Annexure l). However, the manner in which the 
feedback is utilised varies considerably across prograrnrnes, There are some good practices 
in place. For example, in a few Schools, consultation or counselling by the Dean with 
ind ividua] faculty members based on student feedback and sharing of the feedback among 
the faculty team in order to discuss necessary actions to modify, improve or restructure 
courses, is being done. This practice, however, is critically absent in SUS and for most 
subject groups in SLS. Wherever these have been pursued, they are very commendable 
endeavours, but on the other hand, there are instances of such feedback remaining with 
the respective teachers without any further action and such cases need to be looked 
into. 

Recommendations 
Universities in India have been reluctant to undertake course evaluations. lf AUD wants 
to be different it should have institutional mechanisms whereby feedback from students 
is used for adaptation and modification of courses. 

:J: 
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c 
The	 Committee recommends that the system of evaluation by students be immediatelyc 
institutionalised in the following manner: 

'-: •	 Standardise the temploteforevaluotion of each course. The template should leave 
scope for students to write tl;eircomments over and above their responses to the 
structured questions. Some variation in the templates should be allowed in order to"" '-:	 accommodate specificities of different programmes. 

•	 The Dean should discuss feedback from students with individual faculty members 
and forward an overall summary of the evaluations with comments (and the'"' 
respective fnculrv member's responses) to the Dean, Academic Services, at the end 
of each semester. These records should form 0 part of the annual appraisal of each 

~ 

(,.; 
member of facu lry. 

c • The Dean may encourage discussion of feedback from students during the periodic 
review of each programme by its faculty rearn. (oJ 

• In the case of	 larger Schools this review process could be confined within 

c.:	 programme groups, with the particiaption of peers drawn from other Schools where 
possible. Collective reflection on student feedback among the peer group could bec institutionalised. 

c.: 
c.: 

" 

"" c.: 
4.l 
(,: 

e 
~ 

~ 

c.: 
(,: 

'" 
~ 

c.: 
c.,; 
(.: 

'" c.: 
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Chapter 7 ".j 

·~\

Undergraduate Studies •..J 

.J 

.JCurrent Situation 
AUD is a unitary universiry without a system of affiliated colleges, The undergraduate J 
programmes of study, housed in the School of Undergraduate Studies, are ccnrral to ) 
AUD. These programmes provide the opportunity to equip students with specific 

...)disciplinary training within the broader canvas of the social sciences as a whole. SUS,
 

with the largest enrollment of students within any School in AUD, is different from all
 J 
other Schools in terms of its mandate, focus and organisation. Its organisational structure 

Jis characrcr iscd by a unique philosophy that allows for seamfess sharing between different 
Schools, postgraduate and research programmes and the involvement of ,,1l rhe teachers 

'-" 
of the University. Students have the flexibility to choose the main discipliners) after the ,. 

~first year of study which consists of a common foundation module comprising skills in " J 
" 

language, writing, communication, analytical reasoning, basic computing, along with an ..J 
introduction to social sciences. 

:) 

The undergraduate programmes are particularly significant as they are the foundation j 
for every other programme in the university. The interdisciplinary Master's programmes 
at AUD should ideally, and largely, draw upon the products of its own undergraduate "...I 

training. AUD's undergraduate students, it is expected, will be much better prepared for ..). 
its programmes at the Master's level. 

..) 

Issues and Concerns ..J 
The diversity and pluralism inherent in their organisational configuration offer the 

Jpossibility of creating educational opporturrities of high quality in the social sciences at 
the undergraduate level in the city. .) 

J
The Committee, however, has some concerns regarding the structure of SUS, which it 
fears, may act as an obstacle in the attainment of the advantages that SUS has to offer. :J 
The undergraduate cohorts are large, but in its very conception this School does not 

Jhave any core faculty that it can call its own. The teaching commitments of faculty to the
 
School are based on voluntarism. The Committee is concerned that the structures in .)
 
place for the governance of SUS are not proving adequate.
 

J 
Based on discussions with the faculty and the Dean SUS, three layers of issues were "-..J 

identified, which need to be addressed to establish the undergraduate programmes on a 
~Ifirm footing and integrate them with programmes from the other Schools. 

...., 

-..; 

..... 
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1.	 Lack of a well-specified institutional structure to draw upon faculty resources. ~ 
2. Lack of clarity	 on delegation of responsibilities within SUS for the academic 

~ administration of the programmes. 

3.	 Lack of adequate administrative support.to. 

c...	 Of these three concerns, rhe lasr one will be t.ikcn up separately, 

to. 
In principle, the whole faculty of AUD constitutes the faculty of SUS. However, each 

c... faculty member is primarily located in one School or another (more than one school in 
rhe case of concurrent appointments). Currently, reaching gets organised within each 

~ 
School, completely independently to the exclusion of what is happening elsewhere. Thus 

~	 allocation of faculty rime ro other Schools, particularly undergraduate srudies, becomes 
residuary. In other words, the Dean of SUS is a 'General without an army' as all faculty c... 
members seem essentially TO be accountable only to their respective Schools. This has 

t.,.. created serious problems of organisation and co-ordination in SUS, parricularlv for the 
Dean, who consequently is nor in total command of the faculty resources needed for the

\,.. 
undergraduate programmes. 

t.,.. 
The Committee	 also feels that currently the ability of AUD to run irs undergraduate 

~ 
programmes is largely.,.attributable to a set of committed facultY members. A robust 

~ structure needs to be pur in place immediately to remove the organisational hurdles ro 
effective funcrioning of SUS programmes. 

~ 

(,.	 Recommendations
 
AUD can consider the following:
c... 
• As an immediate	 measure, create the position of a Deputy Dean, with a tenure of 

to.	 three years (non-overlapping with the tenure of the Dean, SUS). This is essential to 
begin the process of creation of a coherent structure with distributed responsibilities 

~ 
of academic adrnin isrration in SUS. 

c... • Set in place an institutional mechanism to allocate teaching responsibilities within 
SUS. This would require doing away with the current informal practice of appointingt.. 

.coordinators for each programme and instead, appointing Directors for each SUS 
t.,.. Programme who would also function as Convenors of their .rcspectivc subject 

groups. 
~ 

•	 The tenure of Directors of Programmes could be three years. Programme Directors 

~	 in consultation with the Dean and the Deputy Dean would be responsible for the 

management and coordination of the programmes of SUS.c... •	 The Directors of programmes, the Dean, the Deputy Dean. along with a small group 
of faculty members could form the core faculty of SUS for three years. The specific"" recommendations in this regard are as follows. c... I.	 Introduce a teaching nann for faculty members to teach undergraduate courses. 

This could, for example, be 33% of the total teaching load (amounting ro say c... 
4 credits). Such a requirement may rise over time as the number of programmes 
or courses increase. The norm should therefore be reviewed periodically. "" c...	 li,,1 



2.� To facilitate the process of creating the core faculty, AUD may consider formation 
ofSubject Groups from the whole faculty with the Directors ofSUS programmes 
as Chairpersons. Each Subject Group will recommend faculty members from 
different Schools (in the concerned discipline), to be deployed for three years in 
SUS, with a greater proportion of their teaching commitment being anchored 
in SUS, while being concurrent to other Schools. This allocation, on rotation, 
can be changed at the end of the three year period.' 

3.� This arrangement could be parr of a coexisting dual structure, where at one 
level decisions about workload allocation for SUS could be made through a 
consultative process between the Directors of Programmes and faculty members 
located within the subject or disciplinary group. 

4.� At the second level, the Directors of Programmes would report these decisions 

to a Committee chaired by the Dean, SUS and comprising all the other Deans 
and Directors of Programmes. This would facilitate allocation of teaching 
responsibilities in a democratic and transparent manner, addressing possibilities 
of conflicts and asymmetries in work distribution. This Committee would be 
responsible for all major decisions regarding the planning and allocation of 
faculty time to SUS at the end of every academic year. This process would also 
strengthen the stake of all other Schools in the functioning of SUS. 

"The Commun-e conslrlered marrv models thar an- It) Ill' found ill djf/i'r.:llt lnstinuions. This S1J!-'!!t~{Jon b r rnfn-d ns a mix ,,( pra(liCt:~ Iound , 
in insnrunone ~tl(h as INU. 11M, the Nev.' &h(>(,j [or S.X);)] Rest'nrch (New York), and "11' UnhTlsity of Susst'x. J 
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Chapter 8 

Faculty 

Appointments 
Starutc 12A (2) and 0) of the University state that every School of Study "... shall be 
organised on an interdisciplinary basis, and shall bring together knowledge, scholarship 
and other resources to offer programmes of srudv and research across a range of disciplines 
in the liberal arts, humanities and the social sciences. Each School shall have, teachers 
assigned to it; teachers assigned concurrently to two or more Schools and/or Centreis). 
adjunct faculty; research, professional and other academic staff." Schools, thus, by their 
very definition, are constirured as much by the core teaching faculty as by the concurrent 
faculty, adjunct faculty and research and other academic staff. 

The interdisciplinary character of AUD's programmes is one of the key attractive 
features of the University and this unique vision emphasises the need for inter- and 
cross-disciplinary approaches to the social sciences. It facilitates and demands a critical 
and continuous engagement of the academic programmes with inrerdisciplinarv work 
that finds reflection in both teaching and research. It was holfed 

~ 

that this structural 
innovation would help create a kind of culture, an approach towards knowledge creation 
and dissemination, which would prevent creation of disciplinary silos; that it would 
strengthen creative tensions and pulls to facilitate a dialogue among different disciplinary' 
perspectives, and thus increase the possibility of nurturing a rransdisciplinary research 
culture in the University. 

Concurrent Appointments 
The proposal to institute a system of concurrent appointments was incorporated into the 
architecture of the University in the third meeting of the Board of Management held on 
3 November 2008: 

Teachers will be appointed to the University and not to a specific 
School or Centre, and a teacher thus appointed will ordinarily be 
attached to more than one School or Centre. This will support the 
interdisciplinary character of programmes and Schools, and will 
also ensure that the very same teachers who undertake postgraduate 
teaching and research will also teach undergraduate students. 
This arrangement also enables reconfiguring research-groups and 
programme-teams periodically, keeping in perspective the fluidity in 
the contours of knowledge. 
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Based on the discussions with reachers during the course of the MTR, it is apparent that 
there is an appreciation and receptivity towards the idea of concurrence. This makes 
for a live and vibrant experience for both teachers and students in AUD, but there are 
also some critical issues that have a bearing on the functioning of concurrence in the 
Univcrsiry, These aTC; 
•	 The translation of this vision into the everyday requires thinking through processes, 

institutionalising them and putting them into effective practice. 
•	 Qucstions aTC emerging about what the faculty is expected ,,) do in the diffeTent 

Schools, in terms of administration, teaching and research, and how allocation of 
faculty to particular Schools OT Cenrres is decided. 

•	 So far, there have been only a few formal concurrent appointments. Even though 
AUD's Srarures mandate that academic appointments arc to the University and not 
to a particular School, actual appointment letters to faculty specify appointments to 

particular Schools with the proviso of concurrence. 
•	 Concurrency, by and large, is based on voluntarism, informal identification of 

interests and requests by programme teams from one School to get faculty members 
from a different School to teach in their programmes or offer electives. Consequenrly 
only a few teachers seem to be teaching aCTOSS Schools and their workload then 
is proportionately higher than that of others. The amount of administrative 
responsibilities they are (unjable to take on in any of the Schools or Centres may 
therefore end up as a contentious issue. 

•	 Logistic issues, like the distance between the two campuses, make faculty meetings 
across Schools difficult and therefore have a bearing on the extent to which 

.~ concurrence can be realised. 

While the basic principle of concurrence and pcrmeabiliry of movement across Schools 
and Centres of both teachers and students is to be reaffirmed, the University needs to 
address the emergcnt issues that are primarily structural. A formalisation of the process is 
required to make the system of concurrent appointment work efficiently. 

Recommendations 
•	 There is a need for reformulating the letters of appointment to AUD faculty, to stay 

true to the original philosophy of concurrence. The nomenclature of primarv or 
secondary appointment is a deviation from the idea of concurrence. 

•	 The appointment letter has to state clearly and unambiguously that appointments 
arc to the University and that although the initial association may be to a particular 
School, it will be to more than one School. Appointments made to the University, 
can bc anchored in Schools, but also specified as disciplinarv appointments to 
facilitate the formation of disciplinarv groups fOT reaching in SUS. 

•	 AUD must make a restatement of the requirement that ever)' faculry member 
needs to teach in more than one School. This should be pursued proactively 
before disciplinary entrenchments become resistant to change and srructurallv 
inhibit nexibility. Parallel to this there must be an adrninistrarivc rcsrnremenr and 
articulation of rules and guidelmes to faciliTate concurrence. 
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• Transparency in the process of allocation of academic duties and other administrative 

responsibilities needs to be brought in. 
• A possible mechanism for allocation of duties and responsibilities for SUS has been 

proposed earlier in the chapter on Undergraduate Studies. The mechanism for 
allocation of duties ~nd responsibilities between different Schools also needs to be 
identified. One such mechanism could be the requirement of a periodic meeting of 

all Deans, to discuss and coordinate workload. The office of the Dean, Academic 
Services, could provide the administrative support required for, among other things, 
conduct of these meetings, compiling data on workload and maintaining records of 
these processes as well as the facilitation of sharing of information across Schools. 

These are guidelines, and through its own internal processes, the University needs to 
address the issues concerning formalisation of concurrent appointments. 

Recmitment and Mode 
The provision for allowing different kinds of academic appointments in the AUD Statutes 
was meant to bring flexibility into practices prevalent in conventional universities and 
should be seen in that perspective. As noted in Chapter 2, there has been significant 
growth in the number of faculty members, bur a large number of positions at the level of 
Professors and Associate Professors remain vacant. AUD needs to add to its faculty size 
by implementing the existing provisions in its Statutes for parr-time, adjunct, and visiting 
faculty. It should also explore activaring fixed-term appointments and ·i,;c!ude in its 
extended faculty, senior postgraduate and research students. Parallel to this, and keeping 
in view School-wise faculty size and the academic and administrative duties which are 
identified for a School, AUD may like to review the faculty size for some su bject groups, 
particularly SUS, and assess if it is adequate for enabling effective concurrency. 

Recommendations 
AUD should make a distinction between those courses which are designed to be taught 
by COre faculty and only by default get taught by outsiders and those that are from the 
planning stage itself conceptualised as being taught by adjunct faculty. The Committee 
feels that adjunct appointments cannot be ad-hoc and the adjunct faculty should 
preferably be part of the curriculum development and planning of courses. There should 
be substantive interaction between core and adjunct faculty, who are brought in to add 
more expertise into the taught courses. AUD Programme Teams could work towards 
anticipating use of adjunct faculty in their programmes. Consultative meetings for course 
planning could provide opportunities to identify and involve adjunct faculty. 

The University should create a database of academics and people who have been involved 
in its consultations and explore creatively the possibilities of getting on board adjunct 
faculty or engaging visiting faculty in niche areas of study. There-are-many people with 
such expertise available in Delhi both from academics and also the world of practice. 
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The Committee feelsAUD must invite on its faculty, talent in the form of young scholars 
who are making the transition from doctoral research to teaching, on non-renewable fixed­
term appointments for three years. These should not be seen as ad-hoc appointments, but 
as post-doctoral fellowships. 

J 
The Committee was informed that by February 2013, the promotion policy for Academic 

..)Staff would be ready. It is advised that these promotions should not be visualised as 
making up for the existing vacancies at the level of Professors and 'Associate Professors. .J 
They should be seen as individual promotions independent of the sanctioned positions .. 
at each level. J 

Faculty Workload 
During various interactions; several faculty members mentioned difficulties due to 
excessive workload related to teaching and institutional responsibilities. 

A limited survey on workload related to teaching reveals that on 01; average, teaching J 

accounts for about 22 hO;Jrs per week per faculty (see Annexure F). This was computed J 
by taking account of the following Irhe norms used ate given in the annexure): 

-J• Time for lecture delivery, preparation, and Tutorial or Contact hours. 
• Time needed for assessment. J 
• Time for administrative responsibilities related to teaching. 

J 

However, the distribution of teaching related workload (including tutorials and assessment) .J 
is skewed. There are a few members of faculty who carry a much larger share of the overall 
workload. There is unequal distribution of work across faculty members, and the faculty 
workload is Widely dispersed. J 

Also,1aculty members have other responsibilities such as working for various committees 
at the programme, Schooland University level. It has not been possible to estimate J 
the time spent on these activities given the wide variation in the requirement of time , 
across different categories. However, it is evident that a few faculty members carry a J 

disproportionate share of the major responsibilities in this regard. 

On the whole, therefore, it seems that heavy workload is experienced by only a few 
members of the faculty. The teaching load would appear not to be inordinate for most 
faculty members. 

r-Recommendation 
ln order to reduce the heavy workload borne by a few members of the faculty, the following 
may be considered: 
• Redistribution of non-teaching responsibilities. 
• Some relief from teaching for those with major institutional responsibilities. 
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•	 Introduction of Teaching Assistantship for senior students (mainly from MPhil and 
PhD programmes) to take care of tutorial and related activities. 

·-Tne number·of electives on offer within a School may be restricted in proportion to 

tl·ie"{,-lC·t,lty size	 and the scope of enabling srudenrs to choose elective courses across 
different programmes should be increased. 

Teacher Appraisal 
The Committee is of the view that faculty appraisal is essential and must become University 
practice by the academic year 2013-14. If not initiated now, there is a genuine concern that 
AUD may either slip into business as usual or become complacent about its functioning 
or the faculty may find irself subjected to mechanistic assessment norms introduced by' 
external regulatory bodies like the University Grants Commission (UGC). Both are 
undesirable. The Committee recommends that AUD should design and insritutionalise 
rhe process of annual teacher appraisal. Such appraisal should be transparent and also 
provide" mentoring space for faculty. It needs to be multi-dimensional and take into 
account faculty research publications, course development, student appraisal of teachers 
as well as other institutional work in a standard proforma. Tbe appraisal should include 
a	 component of self-assessment by teachers with comments {rom the Dean and also 
formally include a component of student feedback on teaching and courses. 

Every academic year, Deans should review the key assignments and previous academic 
assessments of faculty members. In the case of larger Schools; like SLS, this review process 
could be confined within subject groups, with subject peers drawn from other Schools 
if possible. Collective reflection on student feedback among the peer group should be 
institutionalised. This peer group interaction can provide checks and balances to prevent (J 
the system being misused. 
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Chapter 9 

Research 

Current Situation 
The Committee observed that the current level of research publications by AUD faculty 

in reputed peer reviewed journals is rather low. To an extent this is understandable in 

view of the substantial engagement of faculry in institutional development. There have 

been demands on their time for the creation of new academic programmes, many. nf 
which were designed for the first time, and for introducing an innovative assessment 

process. AUD as an institution is also endeavouring to create very strong student support 
and rnenroring systems, which require faculty to work closely with students. Teaching 

innovative and inter-disciplinar-y courses requires faculty, in the initial years, to spend 

considerable time and attenrion on the teaching-learning process. However, unless a 
d 

concerted and proactive eHOTt IS made by AUD to stimulate qualiry'research, there is a 
real danger that the current situation will become an irretrievable norm. 

Issues 
There are two dimensions to academic excellence - the quality of teaching and the 

quality of research. AUD cannot: expect to sustain the quality of its teaching without the 

complement of high quality research - a dynamic and responsive teaching environment is 

difficult to sustain in the absence of research feeding into teaching. 

The University Act mandates AVO to u ••• organise advanced studies and promote research 

in higher education with focus OIl liberal arts, humanities and social sciences". In the first 

few years of a new university, it may be a tall order to expect a copious research output, 

but the Committee is concerned as in its interactions and engagement with AUD faculty 
it found few indications of the beginnings of faculry research programmes. 

The Committee wishes to reiterate that the future of AUD will depend not only on its 

teaching programmes, but also on the research and publications of its faculty in peer 

reviewed journals. There is not enough evidence of this happening on the basis of the 

research records of AUD (see Annexure G). The Committee recognises that the growth 

of a culture of research at a university cannot be at the cost of its other responsibilities, 

like teaching and institutional work, but would nevertheless want to recommend strongly 

that these should not be allowed to interfere with research. 

The University has enabling pr-ovisions for the promotion of research with funding 
available to every member of th.e faculty. These funds, however, remain largely under­

utilised (Annexure H). AUD, "J)art from making available research and travel grants, 
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will have to proactively work on strengthening its research culture and as an institutione 
emphasise the significance of research in the teacher appraisal system that is to be --_._---_.(.) instituted. 

(.) 
Recommendations 

(.) There is a need for engendering a milieu and culture that values research and is conducive 

(.) to research pursuits in the University. AUD must encourage this by insritutionalising 
the process of every School articulating its research programme. Creating close linkages 

<.; 

'" 
between Schools and research being pursued in the Centres may provide some of the 
starting points for such provisions. 

c 
e Faculty members should be motivated to write research proposals and apply for grants. 

In addition, each School should encourage faculty members to share the early ideas of 
their research as well as research in progress, with their peer group. AUD should also 
instirurionalise the fortnightly Fawlty research.in.progress seminars.'"' 

(,,) 
The present phase of AUD also provides new interesting opportunities for initiating 

Co: different kinds of research. For instance, curriculum development for some of the 
innovative undergraduate and postgraduate courses could evolve into a project for writing 

.. " good, well researched textbooks that are peer reviewed, or anthologies of case studies""<.;	 could be prepared. The documentation of institutional practices and experiences unique 
to AUD could also be undertaken. These can, in turn, feed into improving the teaching­Co: 
learning process at AUD. 

c 
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Chapter 10 

Campus and Building Infrastructure 

Current Situation 
AUD is currently operating from two temporary campuses, one at Dwarka and the other 
at Kashrnere G~te. AUD is being allotted 17 acres of instirutional land in Sector 3, Rohini 
and also 50 acres in Dheerpur (plus a contiguous plot of 62 acres which AUD will not Own 
but will help maintain as a wetlands park). If the necessary permissions for constructing 
buildings are obtained without delay, AUD may be able to move into semi-permanent 
structures in its campus at Rohini by 20J4-15. The first phase of the permanent campus -.-;1 
at Dheerpur is not expected to be ready before 2017-18. In the long run'the rna in campus 

of the AUD is proposed to be located at Dheerpur with the Rohini campus housing 
the University's community outreach programmes, training programmes, incubation and 

J 
entrepreneurship cells, some Centres as well as students' hostels and faculty and staff 
housing. 

Issues 
AUD has been asked to vacate its Dwarka campus by 31 March 2013, although earlier 
it had been given to understand that it could continue in Dwarka till its permanent 
campus was readv, This brings into focus the urgency of finding additional space for 
accommodating the Schools and Centres currently located in its campus at Dwarka. 

Further, the land allocated to the University for its Campuses, in the Committee's 
judgement, is a critical E'inimum and absolutely essential if AUD has to expand 
meaningfully into a full-fledged University. The space projections for AUD should not 
just be for its immediate requirements, but should also take account of the spaces that 
the University would need 10 Or 20 years from today. This is critical, as contiguous spaces 
do not become available in metropolitan cities like Delhi and their absence can have a 
constraining impact on the vision and the future growth of the University. 

Recommendations 
•	 AUD must persuade the government of the urgent necessity of securing additional 

classrooms and faculty offices on the Kashrnere Gate campus commensurate with 
the needs for accommodating the Schools and Centres currently located in the 
Dwarka campus, impressing on them that existing progrnmmes just cannot function 
without these additional spaces. Space also needs to be provided for activities that 
are on the anvil and necessary for the natural development of the University. 

•	 Government must also take n ote of the University's predicament in pursuing 
academic expansion is the face of the severe infrastructural constraints. It should 
proactively help the University in acquiring adequate space and infrastructure for its 
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proper funcrioning and upcoming campus development activities. The Committee 
would urge the Government to take note of AUD's predicament and not let. 
infrastructure and land issues fetter its development and growth. 

•	 The medium-term plan for AUD infrastructure should include space and buildings 
for accommoclating "bout 15 inrerdisciplinary Schools and Centres, a community 
of about 5,000 students, and office space for faculty and ad minisrrative staff. The 
campus spaces should also have well-designed residential areas, with social and 
recreational spaces. The campus should be ecologically sustainable, energy frugal 
(in "II operations including climate control and internal transportation), and self­
sufficient in terms of water and energy usage. All structures should be designed 
to be friendly to the dtfferentlv-abled. It is also essential to provide for an efficient 
integration of, and networking between, the two campuses of the University. 

Hostel facilities 
There is at present a lack of hostel facilities, particularly for male srudenrs. The AUD 
Dwarka hostel is home to 36 girls and boys'. In the coming academic session the Kashmere 
Gate Campus is getting a hostel for girls with a capacity of about 40. However, once AUD 
moves out of Dwarka there would be no hostel facility available for its male students. 
Given the on-going campus development activities, it may be beneficial for the universiry

"to assign priority to building accomrrrtxiarion for students and faculry housing in the 
course of construction of its campus. In the interim it is recommended that AUD should 
consider the possibility of taking a building on.hire for hostel purposes or identifying 
paying guest accommodation in the neighbourhood of its campus for its srudents. 
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Chapter 11 

Management and Governance 
J 

...J 
Personnel Policy 

J 
The Vice Chancellor, Arnbedkar University had set up a Committee on 10 December 
2009, to recommend an appropriate and innovative organisational and adrninistrative ...J 
structure for the University. 11,e guiding principles highlighted in the Report of this 

J 
Committee, which has been approved by the Board of Management, include the 
following: J 
•	 The staff structure and stnffing patterns of the University will be performance J 

oriented and driven by results rather than by hierarchies and layers of reporting 
lines. ..J 

•	 The organisation will be lean, and its structure flat. 
J 

•	 Most of the personnel engaged by the university would be expected to be trained in 
multi-tasking who should be able to move both vertically and horizontally. ..J 

•	 The University should attempt to provide opportunities for ·its staff to improve
 
their career prospects through regular and well organised training and personal
 
development programmes.
 

•	 The University shall endeavour to make most of its senior appointments on fixed 
..Jtenures. A proportion of two-thirds on contract or deputation and at least one-third
 

as regular appointments at all levels is recommended.
 
•	 For specific functions, the University will involve students through campus jobs. 
•	 The structure would be reviewed every three years, but at the initial stage could be
 

reviewed after two years.
 

The total sanctioned strength for administration and finance for AUD till the year 2013­
14 and the number of posts filled rill December 2012 are shown in Table 1 of Chapter 2 
of this Report. 

Issues 
While there has been good progress in terms of the recruitment of academic staff, the 
recruitment of. administrative staff has not kept pace with the growth of the University 
in rerrns of programmes and the increase in enrolment of students. This has resulted 
in a heavy workload for administrative staff. It has also resulted in uneven workload 
among some of the academic staff. 11,e problems arising from an inadequate number of 
administrative staff were further compounded by the exigencies of coping with the lack 
of a full-time Registrar for an extended period as well as functioning from two scparared 
campuses. 
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One reason for AUD not being able to recruit an adequate number of administrative staff 

on deputation or on contract is the absence of an appropriate legally compliant policy for 

fixed-term appointment and for recruitment of staff on contract. 

Recommendations 
•	 The University has already initiated an internal process to examine the current state of 

deployment of staff and its future requirements. This process must be expedited and 

immediate steps taken to fill existing vacancies, espccia lly vacancies in administrative 
positions. 

•	 In order to facilitate recruitment on deputation or on contract, an appropriate, 
innovative and-legally compliant policy for recruitment of administrative staff on 

fixed-term (say 3 years) contracts must be implemented urgently. The terms and 

conditions must be such as would attract good talent to apply for these positions. 
•	 A policy for orientation and training of and continuing professional development of 

the administrative staff should be formulated and implemented keeping in view the 
vision and mission of the University and its requirements, 

Management of Finances 
Background " ,,' 
AUD is funded almost entirely by the Government of NCT of Delhi. AUD has been 

recognized by the UGC in July. 2012 under section 12B of the UGC Act and is now 
eligible to receive development grants from the Government of India. There -are plans 

for raising a corpus for AUD to complement the grant-in-aid from the government of the 

NCT of Delhi. An independent body, Friends of AUD is in the process of establishing a 

charitable trust overseas to enable STUdent bursaries, research fellowships, research grants 

for teachers, visits by international faculty, as also exchange programmes for faculty and 
students among other things. AUD is also considering the possibility of establishing a 

Foundation as a not-far-profit corporate entity whose activities could include setting up of 

an agency for consultancy in social science research and also a publishing house. 

Alrhough the University is dependent mainly on the govemment of the NCT of Delhi for 

its capital and maintenance grant, AUD obtains research funding from various agencies 

like the Government of India, the World Bank, UNICEF, UNESCO, SERP, and PLAN 
International. AUD has received SUppOTt from the Sir Dorabji Tara Trust for its MPhil 

programme in Development Practice (about Rs 36 million) as well as funding for the 
Centre for Social Science Research Methods from SAGE and ICSSR. The University 

is expecting to receive funds from Ms Sara Miller McCune for its proposed Centre for 

Publishing to the extent of Rs 32 million. A proposal has also been submitted to the 

Govern ment of Ind ia for corpus fund ing for a Centre for Development Practice. 
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The percentage of cost recovery through fees is currently 9.7%. The fee srrucrurc at AUD 
is based on partial cost recovery and is expected to reach a level of 20% in a phased 
manner. Currently fees range from Rs J,000 to Rs 2,000 per credit and a semester rvpically 

consists of 16 credits. AUD endeavours to have in place a differential fee structure based 
on the per-capita operational cost of a programme and the expected level of employment 
after graduation. There are provisions for full and partial fee waivers depending upon th'~ 
economic and social background of the student. 
These practices and initiatives are rare in the context of lndian rmiversirics and the 

Committee whole-heartedly supports all such efforts by AUD. 

Recommendations 
• The tasks relating to in-house preparation ofAnnual Accounts may be expedited and 

in-house preparation ofAnnual Accounts should be put in place from the financial 

year 2013-14 onwards. 
• Codifying of account heads may be taken up as a priority as it would facilitate easy 

bifurcation of expenditures as well as' combination of expend itures. 

• Fund based accounting may be institutionalised as it would be convenient to control 

'. 
and monitor expenditure in the case of funds received from various sources.' 
The process relating to expenditure planning for the next three to five years taking 
into account the expected expenditure on campus development, construction of 
buildings, infrastructure and the expansion of enrollment to about 5,000 students 
should be expedited. 

• Appropriate Financial Regulations should be framed as early as possible to facilitate 
effective and efficient management of finance. 

Relationship with the Government 
Issues 
The University has been created by an Act of Legislature and by definition is an 
autonomous and self-governing body. AUD has enjoyed consistent and' sustained 
support from the state government. The Committee was informed of concerns that are 
elaborated below regarding functioning of the University ,and the management of its 
finances. These add to the infrasrrucrural constraints experienced by the University and 

introduce additional difficulties in fulfilling its obligations to students, faculty and staff. 
The University needs the support of me government in realising its autonomy even while 
it functions within due processes laid down by authority. It should not be treated as 
department of the government with all the restrictions imposed on them. The University 
has in place strucrures meant to analyse and decide how government grants received 
after approval by the legislature are to be used. It needs to be freed from an automatic 
application of the constraints that government imposes on its departments. 
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Recommendations 
•	 Once funds are allocated to the University through appropriation by the Legislature,-<....-. ­

the srarutory bodies of the University, also created through legislation and with 
representatives of the government, should take charge of the funds and utilise them 
in compliance with statutory requirements. 

•	 In addition to the efforts of well-wishers of AUD to establish corpuses for AUD 
to finance some of its programmes and activities, the Committee would like to 
see surplus from research funds and money generated through consultancv to be 
transferred to an internal corpus within AUD. 

Planning for Transition 
AUD's Statutes provide for a system and structure for governance which include the 
appointment of the Vice Chancellor and a clear policy for transition. The Committee 
has noted that the present Vice Chancellor's term is ending soon. The existing Statute 4 
of the University states: 

"If the office of the Vice Chancellor becomes vacant due to death, 
resignation or otherwise, or if the Vice Chancellor is unable to perform 
his duties due to ill health or any other reason, the senior-most Pro 
Vice Chancellor shall perform the duties of the Vice Chancellor, and 
if there is no Pro Vice Chancellor, the senior-most Dean shall perform 

.the functions of 'the Vice Chancellor until the' new Vice Chancellor 
assumes office or until the existing Vice Chancellor resumes the 
duties of his office, as the case may be." 

If the appointment of a Vice Chancellor is not made in advance of the completion of the 
term of the present Vice Chancellor, it may lead to a situation where a fallow period exists 
between the demitting of office by the present and the appointment of the next Vice 
Chancellor. Though a provision exists for interim arrangements after the completion 
of the term of office of the Vice Chancellor, the Committee is of the .opinion that this 
should not be invoked in the context of a new and innovative university like AUD. It is 
not desirable to have a situation where there is an acting Vice Chancellor for an interim 
period of some months before the next Vice-Chancellor is appointed as this will work 
against the critical momentum generated by the University over the past few years and 
will undermine its institutional ethos and morale. 

The Committee recommends that the appointment of the next Vice Chancellor should 
be announced at least a month in advance of the present Vice Chancellor's term getting 
over to enable a smooth transition. The person appointed can be informed and initiated 
into the philosophy and the work culture of AUD by the present Vice Chancellor. 
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Further, Statute 6(1} states that the Pro Vice Chancellor should be appointed by the J 
r-,BoM on the recommendation of a search committee consisting of the Vice Chancellor, V 

a nominee of the UGC, and the Secretary (Higher Education) to the Government. The 
Committee would like to state strongly that the present provision is inappropriate and v 
must be changed. Once selected, full trust and confidence must be reposed in the office J 
of the Vice Chancellor, and in the interest of good governance, the Vice Chancellor must 
have the freedom to appoint a Pro VIce Chancellor subject to approval by the Board of v 
Management. 
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Chapter 12 

Future Dirertion-s-­

The growth and expansion of the University 
AUD in five years from now should have acquired the critical mass necessary for it to 

function ·as a compact full-fledged university in terms of the number of students and 
faculty members and the number of teaching and research programmes it offers. For 
this University to come completely into its own it would need at least 5,000 students 
with concomitant faculty and administrative staff. AUD should work concertedly to get 
the associated infrastructure and land issues resolved by seeking the active supporr of 
the government. In the meanwhile it should gradually expand its academic programmes, 
giving priority to the critical focus areas that are integral to its core philosophy and 
vision. 

Engagement with the Community 
Even though most of the Centres at AUD are at a nascent stage, the Centre for Early 
Childhood .Education and Development (CECED) and the Centre for Community 
Knowledge (CCK) have made forceful beginnings towards bridging the divide berween 
theory and practice and impacting social policy through their research. 

In particular, CECED in the past four years has emerged as the most important research 
and policy advocacy agency in the 'area of Early Childhood Care and Education. The 
Centre's activities are community based, research mediated and oriented towards policy 
advocacy. The research projects and communiry outreach activities they are undertaking 
are to be commended. It should enjoy unfettered Universiry support and academic 
collaborations with the different Schools within AUD. 

The major goal of the Centre for Community Knowledge is the collection, digitisation 
and, in the long run, the validation of community knowledge. The Centre should be 
encouraged to explore the epistemology of community knowledge - after all much as 
some academics may want to downplay its validity, very often such knowledge is based on' 
an empirical validation process sometimes extending over centuries. 

In keeping with its mandate, CCK is also trying to collect the oral history of the city 
of Delhi by recording the memories of its citizens in different localities. This should 
ultimately feed into the DelhiCitymuseum project. There is opportunity here to explore 
collaborative ventures that could include courses in curating and museology run jointly 
with the School of Culture and Creative Expressions. AUD should take proactive steps in 
supporting CCK's initiatives and-help create a repository for the social sciences and work 
towards crearing the best digitised social science library in the city and the country. 
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The joint AUD·PRADAN MPhil programme in Development Practice uses fi.eld­
immersion processes (75% of the curricular engagement is field-based) to carry out studies 
and interventions. This programme should be viewed as a prototype for future programmes 
of cooperation with other NGOs in the field of health, education and environmental 
studies. There is already a proposal for establishing a Centre for Development Practice. 

There is intense community engagement also through the MPhil programme in 
Psychotherapy & Clinical Thinking and the Clinics that AUD operates as a laboratory 
for trainee clinicians. The School of Human Ecology also has a strong community linked 
component. The School of Education Studies is also planning its programmes along the 
same direction. Similarly, the School of Business, Public Policy & Social Entrepreneurship 
emphasises social entrepreneurship in its MBA programme. 

AUD is proposing to set up a satellite campus, on the land allocated to it in Rohini, as 
a location for outreach and community extension programmes. In the long run it will 
house an innovation centre and an incubation cell for promoting local cnrrepreneurslnp 
and a Centre for Publishing. The possibility of establishing an institution on the lines of 
a Community College on.this campus.should also be explored. 

Programmes like these will help establish AUD as an institution that is dedicated to 

engaging with the community that it is embedded in and serve as a model for building 
bridges between academia and the locale within which it is located. 

University Publications 
Every university ofsome standing has its own Press and a vibrant programme ofpublication.' 
The possibility of AUD collaborating with a reputed social science publication house, 
rather than establishing its own press, is recommended. It would be important to put in' 
place transparent and rigorous academic peer review practices so that only good quality 
material is submitted for publication. Through such collaboration AUD could bring 
out quality publications to encourage scholarship in the social sciences, humanities and 
the arts in the country. These publications could be in the form of occasional'papers,' 
monographs, research publications and in due course, the Centre for Publishing could 
bring out a quality research journal. 

Think Tank for Policy 
There is need to establish a Centre for Future Studies at AUD which would act like a: 
futures think tank and carry out policy.oriented research studies which would engage 
with the task of predicting and anticipating future trends, These studies should become, 
nrricularions of alternative visions, independent of the official establishment view, 
which could nonetheless become a point of reference in the formulation of government 
policies. 
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Annexture A 

Relevant Decisions of the Board of Marl:~geme_rlr-

A.l An excerpt from the 'Minutes of Meeting - 9th Board of 
Management Meeting, 15 March 2011'. 

Any other item with the permission of the Chair: 

University may like to institute a review of its programmes and the broad directions of its 
development after completion of three years of its existence, if need be by inviting external 
expert(s)~ The terms of reference for this review may be formulated in consultation with 
academic and adrninistrative staff. This review may consider academic, administrative 
and financial performance. 

., 

A.2 An excerpt from the 'Minutes of Meeting - 11th Board of 
Management Meeting, 14 November 2011'. 

Any other item: 

The Board noted that in pursuance of the deliberations in the 9th Meeting of the Board 
of Management, the Terms of Reference for a Mid-Term Review have been drawn up 
(Armexrure-Di). The Board authorized the Vice Chancellor [0 finalize the Terms of 
Reference in consultation with the various stake-holders and pursue the Mid-Term Review 
making the necessary arrangements for administrative and financial support, 

AUD: BOM-ll/14.l1.201l 
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Ambedkar University Delhi 
Mid-Term Review 2011
 

Terms of Reference
 

Preamble 
Ambedkar University Delhi (AU D) was established by rhe Govern~'enr ofNCT of Dclhi 
rhrough an Acr of Legislature in 2007. AUD became operational on I Augusr 2008. AUD 
Act defines the focus of the University as the social sciences and humanities. The Act 
provides no provision for affiliation of institutions. 

Goals, Mission, Vision 
AUD has shaped itself as a uni~ary university focusing largely on research and higher 
learning in areas ofknowledge broadly under the domain of the social sciences, humanities 
and liberal studies. Following the broad guidelines of the University Act and drawing 
inspiration from the life and ideas of Dr BR Ambedkar, the University has raker; up the 
mission to bridge a. concerns for excellence with those for equity and social justice, and 
b. focus on social change with that on economic growth. AUD's institutional mission 
includes creating sustainable and effective linkages between access to and success in 
higher education. AUD is committed to creating and sustaining an institutional culture 
characterized by humanism, non-hierarchical and collegial functioning, team work and' 
creativity. It has been AUD's attempt through its programmes not merely to respond to 
the demands of the market, but to work for creating leadership for public systems, to 
work for social transformation through constitutional means and to develop professional 
capacities in the interface of the civil society and the state. 

The first three years ofAUD's life has been one of exponential growth, exploration of new 
areas of knowledge particularly in the interdisciplinary spaces, new models of curriculum, 
instruction and assessment, concurrent appointments of faculty and new ways of student' 
support. There have been several accomplishments, particularly in attracting competent 
faculty and in putting together bold new programmes. There are however several areas i~ 
which work remains unfinished and possibilities not fully unfolded yet. 

Inrrospection, Reflection, Envisioning 
It has been an attempt right from the beginning to design the various structures and 
programmes of the University through collective reflections and consultations. All.the; 
programmes were designed through a series of consultative meetings. Once the core faculty 
has been in place, periodic sessions of collective reflections and sharing of experience have 
been conducted. There has always hcen a shared conviction in the AUD community that 
envisioning the institution's desired future is an evolving and participative process and is 
never going to be a finished enterprise. AUD is evolving to be a self-aware institution. It 
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is hoped that the institution will sustain a culture of collective introspection, reflection, 

self-assessment and read iness to make mid-course corrections for greater fidelity to the 

institutional goals and mission. 

Mid-Ierm Review 
AUD has just completed three years and seven months. It is considered too short a time 

to evaluate the accomplishments of the University and their impact in the larger society. 

However, now is as good a point in time as any fOT a purposive and participative exercise 
at a Mid-Term Review of the University, against the backdrop of its broad goals, its initial 

vision and its stated mission. 

What the Mid-Term Review can do 
To focus 'particularly on the following aspects: the University's structures, institutional 

arrangements, broad contours of its programmes, its faculty profile, and its plans for 

expansion, diversification and consolidation. It is hoped that the Mid-Term Review would 

provide the strategic directions to the University for the next five years. 

What the Mid-Term Review cannot do 
After merely three years of the University coming in);!y-existence, such a review clearly 

cannot be expected to address fully the following aspens: 1. Commenting on the broad 
go_als, vision and .mission of the University; 2. A detailed technical evaluation of the 

programmes (curriculum designs, course structures, course content, etc.) and 3. A major 

review of the typology based on which the Schools and Centres have been established. 

Objectives 
The overall objectives of the Mid-Term Review are: 

•	 to assess the progress towards achievement of the stated objectives of AUD; 

•	 to provide recommendations for mid-course corrections and adjustment. and 
alignment of the academic programmes and other programmatic! administrative 
initiatives keeping in view the lessons learned. 

The specific objectives of the Mid-Term Review are as follows: 

•	 Assess the significant programmatic achievements in terms of key outputs/ outcomes 
of th~ academic and other programmatic initiatives undertaken by AUD so far; 

•	 Assess the relevance and appropriateness of the broad academic provisions, academic 
programmes/ activities as well as of the governance processes, organizational structure, 
planning processes, infrastructure development, operational and management 

processes (including financial management), faculty development, student support, 
research, outreach in the context of their effectiveness in achieving the stated AUD 

objectives; 
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• 

Identify major constraints to the effective implementation of the academic 
programmes/ activities and other programmatic and administrative in itiatives, 

including specific problem areas resulting from unanticipated circumstances, and 
suggest strategies/ measures required to facilitate effective implementation of the 
programmes and the achievement of the stated objectives of AUD; 
Derive major lessons learnt during the implementation of the academic programmes/ 
activities Clod other programmatic and administrative initiatives so far and examine 
how the experiences gained and lessons learned can be used roirnprove programme 

planning and management during the next twO years; 
To identify strengths and weaknesses of the systems and processes adopted, identily 

challenges and provide recommendations for mid-course corrections and adjustment 
and alignment of the academic programmes and other administrative initiatives to 
be undertaken during the next five years keeping in view the stated objectives of 
AUD and the constraints identified and lessons learnt so far. 

J 

Methodology 
Introduction, overview and planning details of the review (2 davs), Study of Documents 
(3 days); 1nterviewing a sample of members of the university community and students 
(including current students, graduates and drop-outs) and the major stake holders, 
Workshops, Discussions (10 days); Writing the various sections and nnnexures of 
the report (6 days); Compiling the report, presentation of the draft to the university 
community, finalizing the report (3 days). 

Review Team 
J 

Chairperson and non-AUD member of the Court, Professor Deepak Nayvar 

Members: 
Non-AUD member of the BOM: Dr Kiran Datar 
Non-AUD member of the AC : Professor K Ramachandran 
Members from outside AUD: Professor Yogendra Yadav, CSDS, Professor N. jayararn, 

T1SS 
Internal Members, Professor Vijaya Varma, Professor Chandan Mukherjee, Ms Manasi 
Thapliyal Navani 
Total 8 members 

A Full Time or a Part Time Research Associate will provide technical assistance to the 

Review Team: Ms Anindita Chatterjee 

The Planning Division will be the location of the Secretariat. AR (Planning) will assist 
and facilitate rhe activities of the Review Team. 

Time Frame 
March- August 2012. 
Total Person D,ly': 24 x 8 ~ 192 staggered over six months. 
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-Annexture B 

Schedule of the Meetings of the MTR 

B.l Consultative Workshop of the Mid-Term Review Committee 
The Mid-Term Review Committee held consultative workshops during 7-8 May 2012.
 
On 7 May 2012, the Committee held meetings and discussions with the following:
 
•	 Faculty members from the School of Development Studies 
•	 Faculty members from the School of Human Ecology 
•	 A group of Postgraduate, MPhil and PhD students from the School of Development 

Studies, the School of Human Ecology, the School of Human Studies and the School 
of Liberal Stud ies 

•	 Faculty members from the School of Human Studies 
•	 Representatives from the Library and IT Services 
•	 The Registrar and the Controller of Finance 
•	 A group of faculty members from the School of Liberal Studies representing all 

- disciplines in the School 
•	 A group of graduates from the School of Development Studies, the School of Human 

Ecology and the School of Human Studies. 

On	 the second day of the workshop i.e. 8 May 2012, the Committee met the following: 
•	 The School of Undergraduate Studies (Dean, Programme coordinators and faculty 

members teaching at SUS) 
•	 A group of students from all the seven undergraduate programmes offered by the 

School of Undergraduate Studies 
•	 Directors and faculty members of Centres at AUD (the Centre for Community 

Knowledge, the Centre for Early Childhood Education and Development, the 
Centre for Social Science Research Methods) 

•	 Faculty members from the School of Education Studies, the School of Business, 
Public Policy and Social Entrepreneurship & the School of Culture and Creative 
Expression. 
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B.7 Mid-Term Review Committee meetings with faculty & staff 
Meeting of the Mid-Term Review Committee, 12 June 2012. Venue: CR 3, AUD, 
Kashrnere Gate. The Committee met the following: 
• AUD Senior Management 
• Senior members of the non-teaching staff 
• The Vice Chancellor 

Meeting of the Mid-Term Review Committee, 30 )uly2012. Venue: CR 3, AUD, Kashmerc 
Gate. The Committee met the following: 

J• The Controller of Finance 
• The Staff Wcl fare Collective - A forum of faculty members from AUD 
• The Vice Chancellor 
• The Dean, School of Undergraduate Studies 
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Annexture C~ 

\.J------ -refS, Scholarships and Fee Waivers 
\.J 
(.> AUD has established a Fee Waiver Committee to consider applications for waivers from 

'"' 
students of the University. The Committee decides the eligibility of a student for fee 
waiver on the basis of the lncome Certificate submitted by the student. Continuation of 

\.J fee waiver in subsequent Semesters is contingent on the student's attendance and work 
record. The following is a summary of the Total Fees collected and the amount disbursed 

"" as scholarship or fee waiver: .. 

""'-i 
'-> 

"" 2009-2010 28,34,565 2,36,000 (8.3%) 

(",: 20lO-201 I 67,28,785 7,11,50000.5%) 

"" 2011-2012 1,72,62,315 11,54,300 (6.6%) 

{,J Total 2,68,25,665 21,01,800 (7.8%) 

("i 
(a) Percentage of cost recovery through fees - 9.7% 

'" (b) Percentage of fee collected that is used for disbursement of fee waivers, scholarships 

,(",: 
and other bursaries as the case may be - 7.8% 

!"" 
'"

Number ofstudents awarded feewaiversper semester in different schools and programmes 
so far for years 2010-11,2011-12, and monsoon semester of 2012-13: 

(.> 

'" ~J;~~li~lt~~~~l~It~i~i:j~!~l 
""

2010- I I 28 

Co.: 2011-I2 115 

2012-13 86' 

"" 

1 III d.eyt>ar 2012-13,;J toml 0(94 srudems had applied. :lfllong rh~m I applicant did nor appear (or inll'rviev."; I student did nor qU31ify (or 
:Idrnis$lon; 1 were found ro he \'('ry short on attendance, I applicnnr's srated income 'I\"3~ above Ihe norm; and) were found (Q be drawlup 

diller JRF or Wt:T"" working professionals {all rhO Sc-hobrs). In Iht' monsoon semester of this acruh-mic session. Jl students from SUS am} 
j6 sruderus (rom ,he posfRradu;Jtt" STUdy ptograrn mes were aramcd ft<r waivers. ~Ihill' mOST of the slUlJ~nrs received ;I; 100% fee W:.i"Cf. 11 
studl'illS received 50'X, :.mf 2 smdems received 25% fee wah,.r. This diffceemlal was COntill~elH nn the n-gularity in Theil attendance and 
course work in Ihe previous semester, 
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Annexture D 

Admissions and Dropouts 

D.l. Data on Dropouts 

ED 24 II 46 ~ 8 32 32 13 41 

p 43 3 7 41 9 22 56 19 34 

GS 12 3 25 19 7 37 

DS­
ED­
p­
GS-

Development Studies 
Environment and Development 
Psychology 
Gender Studies 
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..., 174 
\.; 

D.2. Dropouts in undergraduate and postgraduate programmes in 
the Monsoon Semestel:---20l2--1-3 "" <.J 

"" 
~ 

..., 
\.; BA Economics 34 29 5 14 

\.; BA English 48 35 13 .. 27 

\.; BA History 29 24 5 17 

BASociology 35 28 7 20

'"' BA Psychology 33 25 8 24

'"' BAS.5-& H 28 24 4 14\.; 
BA Maths 25 20 5 20·

"" MA DcvStudies 40 29 11 28 

MAEnv& Dev 38 30 8 21 

MA Psychology 45 35 10 22 

MA Gender Studies 31 21 10 32 

MA English 57 35 22 39 

MA Economics 56 40 16 29 

MA History 48 39 9 19 

MA Sociology 48 29 17 35 

MA Education 19 16 3 16 

M.B.ASPPSE 35 28 7 20 

MA School of CCE 22 17 5 23 

MPhii and PhD 45 45 0 0 

Total 766 549 165 22 
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:.:J 
1 '1 ~ 

Ji " 

.J 

;) 

JD.3. Dropouts in undergraduate and postgraduate programmes 
..J2011·2012 
:) 

, . '., , .. 
. . - Rateof ... ' o 

.... Withdra~a1(%j . 
J 

BA Economics 51 44 7 14 J 
BA English 43 35 8 19 

BA History 16 10 6 38 -
VBA Sociology 14 11 3 21 
~!BA Psychology 21 20 1 5 

BAS.S.&H 29 24 5 . 17 .::J 
BA Maths 12 10 2 17 J.. ­
MA English 50 29 21 42 

J 
MA Economics 45 42 3 7 

:..JMA History 23 18 5 22 

MA Sociology 40 30 10 25 

Total 344' 273 71 21 

J 

.'.) 

J 
:.J 
:.J 
-..) 

0' 
:J,

JI 
J~ 

~I

1
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D.4. Admissions and Dropouts: 2012-2013 

Figure 1 

Postgraduate Programmes - Admissions and Dropouts (2012-13) 
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Figure 2 

Undergraduate Programmes -Admissions and Dropouts (2012·13) 
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D.S. Admissions and Dropouts: 2011-12 

Figure 3 

Postgraduate Programmes - Admissions and Dropouts (2011-12) 
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J 
Figure 4 

Undergraduate Programmes (BA) -Adrnissions and Dropouts (20ll-12) 
J 

60 
m Dropouts 

50 
~ 

c' .:. 

40 - ­
~:> 

30 - - '.
;';;'l".J 

..J 

20 - ­
" 

,,~""10 - - ~-F~ ,. L­
J." ..' " . I ''.1 .. , I, ' 

o 

1641
 



'""
 
'""
 '-> 

""\; 
("i 

\.l 
\,I 

\.l 

'"'
 
~ 

\; 

.'"
 
~ 

Annexture E 

Language Survey 

E.1 Survey Proforma 
Language Survey for students (SUS, AUD)
 
Name:__________________________
 
Course:
 

Major.
 

Mother Tongue:
 
Name of school lasr attended:
 

Phone: _ 
Email: _ 

Semester : ~_.L. 

Language normally spoken at home: _ 
School Board: _ 

How do you use English at Home} (Please mark the appropriate box 0) 
o	 Yes, English mixed with Hindi. With whom do you normally talk in English at
 

home? _
 

o	 Yes, Largely English. With whom do you normally talk in English at home} 

iJ	 No, the language I use at home is _ 
Medium of Instruction: Primarv level: Middle: uo-z»; _ ..... 

.Proficiency in other languages (specify the language, for the other columns use 0) 

,Readmg<.·,,'·' "'~"·.t:,;~{~~:ff~~~ 'y. 
. 

'"
':':; :.:~.\ .'.: -->-~, ': ,,~/~: ~i't{~'f~~ 

~~rf.:2~i;Y{~1!iJit5:~X~~fl '!~~~Ji~~f~~1;~~:l~ "" : .. " ..-, .,."" ~"";,,,,:: 

-

Do you read in Hind i? DYes ONo 

Which was the last text (e.g. books, novels erc.) you read in Hindi, and when? ~--

Thank you! 
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E.2 Language Survey Findings: 
The above questionnaire was circulated among the 1st semester students of SUS 
admitted in (2012-13) to find out the linguistic diversity among the students of AUD 
in its undergraduate programmes, Information collated from the responses is presented 
below: 

Total number of students covered in the survey: 138 out of 1.85 admitted to BA 
programmes 
Male ~ 60, Female ~ 78 

School Profile of students 
From Government schools 37 ­, 

From Private schools 101 

School Board 
, ., 

c'· ."';..<1;~T~gI}~$:",Y~~. ,.').3~~fd·: .;.JX".'t"' '. .. "'x< .>·i"i -.,, ."'pLNti:mber of stude'nts ,- '.
" 

CBSE 119
 

State 12
 

Others (NIOS, etc) 6
 

Foreign student I
 

Mother Tongue 

..t~~~r~1~~~~M§t~~~!6.~~~~{~~t-.:_:;:S/·-::.·~ ~!:I- ;~;~"WJ~~~j.lhixlb~i-of~tti4ents>; 
. .' 

. 
-

Hindi I 15 

Punjabi 4 

Bangia 6
 

Kannada I
 

Sindhi 1
 

Malavalam 5
 

Tamil 2
 

Bhojpuri 1
 '-

Kuki, Kashrniri, Bodo 1 each 
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{,J	 Medium of Instruction (Primary/Micldle/Secondary and Senior Secondary) 
: . ~> ':·;-·~~,~~"!/f.::,",~\'~' \; ~...	 "" , . -L~.·l: :'-"~"~i:o~:t"~~:~.~.'..,	 EEE:dirigli~",;(, . HHH(Jfiiidr.at" 

all three levels' of.' .aJi'ffir~il~~~k'dl e~t41 ~~~;1:¥J~·" 
'" 

. 
S~k9$ii;;g) .. ,:,..,,~~;g1iIiif~i,<' ~;~f;~~~.~i	 ;f~~~;!\~:.L'f\:·:· ~:. ,:": .' 

106 15	 14 3'"' 
..,'"'	 SelfStated Proficiency of Stltdents in Different Languages 

","::~ '.~ f.,".• 

·HindL· 
(R~~diri~,.'"' \Yritbgand '.' 
~peakirigj '" 

"" 

138
 

109 117 8 4 5 2
Col 

\,; 
Reading Preferences of Students: Students who state that they read in Hindi: 75, 
Students who do not read anything in Hindi: 46, Students who have read only their'"' school Hindi language subject textbooks in Hindi: 98, Students who read Hindi in other 

'"" forms (except textbooks) = 22', Students who use some English at home; 104 

..,"" Of the 138 students, those who use EngliSh at home, conoerse in Englishwith: .., Siblings	 44 
Parents 32
 
Parents and siblings/friends 28
 

\.i""
Language that students {rom non.English speaking families use 

Hindi M 
Other 6 '" 
Total hgm Non English speaking households 30 "" 

"" 
'"' 

, ,6' 

·l.argdy !)()ok;- by MUllShi l'reu.chand. in panirular CCM.!:ln "":IS mentioned: Some among these 22 referred 10 readmg Hindi Newspaper. 
comics and Sp:1T~h 
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Annexture F 

Faculty Workload 

A preliminary investigation (30 July 2012) 
Sample: Faculty of the Schools of Development Studies, Human Ecology, and the faculty 
team for MA & BA in Economics (in the School of Liberal Studies:) 
Respondents: 14 (4 + 5 + 5) 
Norms used: Preparation, 2hr per 1 hr lecture 

Grading, O.5hrs per assessment 
Course administration: 2 hrs per week 

v 

The following were not included: 
(a) Coordination and supervision of Internships, Course related field studies, 
(b) Contacrjrours and assessment time for Dissertation; 
(c) Committee work at the Programme, School and University levels 

J 

Bar chart showing distribution of faculty workload (hours) 

0.06....----------====---------, 

C 
.;;; 

" <U 

o 
002 

0.04 

o 
10 20 30 

Total time spent in Teaching 
40 

, . 

Minimum 4.0 
. 

5.0 

Total ,·1 
.. ·-1 

9.4 

Lower Quartile 6.4 100 15.5 

Median 7.3 15.6 22.2 

Mean 7.7 15.0 22.6 

Upper Quartile 8.8 17.7 25.8 

Maximum 14.3 27.8 42.2 
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Faculty Workload Survey 

Assistant Prof SLS/SUS 2 108 248 356 2 4 0 22.3 6.8 15.5 

Assistant Prof SDS 4 108 278 386 5 0 0 24.1 68 17.4 

Associate Prof SHE/SDS/ 
SLS/SUS 

7 \25 203 328 2 3 4 20.5 _ 7.8 12.7 

Associate Prof SIS/SUS 4 230 445 675 na na na 42.2 14.3 27.8 

Associate Prof SHE 3 72 79 151 3 3 0 9.4 4.5 4.9 

Assistant Prof SHE/SUS 4 72 159 231 I I 2 14.4 4.5 9.9 

Assistant Prof SUS/SDS 6 127 283 410 0 3 2 25.6 7.9 J7.7 

Assistant Prof SLS/SUS 3 108 233 341 o o o 21.3 6.8 14.6 

Assistant ProfSLS/SUS/ 
SDS/SHE 

Associate Prof SLS/SUS 

3 144 

63 

268 

150 

412 

213 

6 

0 

7 

0 

6 

0 

25.8 

13.3 

9.0 

3.9 

16.8 

94 
Assistant Prof SHE/SUS 5 141 107 248 0 4 7 15.5 8.9 67 

Associate Prof SDS 4 140 305 445 0 0 0 27.8 8.8 19.1 

Associate Ptof SDS/SUS/ 
SLS 

2 102 252 354 na na na 22.1 6.4 15.8 

Associate ProfSJS/SUS 4 175 330 505 2 2 3 31.6 10.9 20.6 

Abbreviations used 
entries Number of courses considered 
reach Tot;11 Teaching hours including Turorial/Conract hours 
assess Total Time spent on preparation, assessment, course admirastrarion based on norms 
total Total of above two items 
per Participation in Programme level committees 
set Participation in School level committees 
lief Participation in University level cornruirrecs 
roralavg Average per week (totaV16) 
reachavg Average per 'week (to{<11/16) 

assesavg Average per week (101:11/16) 

1691 



183� 

Annexture F 

Faculty Research 

G.1� Summary of Data on Research Output of Faculty Members� 

Table 1- School-wise rates of publication� 
'k; , . _ • ,:, " ','� ."

$~hBolj	 Current' rate-of. Rate of publication per 
. • . ~. 

• T-

-� , :. • .. - .:~ 'f .~ , 
,

,', .� publicationIper' .' person per year in 3 year 

, 

~.7~~~~:~~·' - . , -: '(.-~~••..� . 'p~r~on/-¥arr_ prtor to joining AUJ) ,
~. _ 0:>- ,

~ .. '.' .:� " 

SDS� 8 0,14 0,54 

SHE� 7 0,53 1.14 
I--­

SHS 19 0,2 .... 0.43 

SLS 40 0.48 0,82 

, Current rare of publication obtained by dividing the total number of publications by total 
number of person years <1S 'different faculty members joined AUD at different points in 
time.� J 

J 

oJ 

J 

-.J 

J 

J, 
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G.2 Table 2- School wise sites of Publication 

.. '~~4o~~} :;:b~;5t;2~t3~~1W~'i:;:i#;~:Sh~~~fl?#b.~~~ti9.~)j:',.:t~f}~\ ~ 6~~~?7Z? i . '. · · , 
I,-:~ ;~i·-'" :.. .~.f '~:: ~,:~;~tj;!fji.r~.~~~f·?f~J§~~~~~1~$~~;.~}:;;~~i~;~{ ~:i:<?~~~~~g"$~~'i~t\f~~.~.rri:~rY{s~ "~~ 

SDS Journal of Entrepreneurship Routledge 

SHE • Biological Conservation • Permanent Blackv 
•� Philosophical Transactions of • Palgrave Macmillan 

the Royal Society B • OUP, New Delhi'"' •� EPWV 
•� African Studies Quarterly 

~. SHS� Rethinking Marxism- A journal of • Karnac Books 
Economics, Culture and Society • Indian Council of Philosophical '-I 

Research 
•� Worldview Press, New Delhi "" •� RoutledgeV 

SLS� • Samsamyik Srijan Journal • Pearson 
•� Vangva Yarra • Popular Prakashan"" •� National Publishing House, '" ..­ [aipur" W 

• Manak Publication, New Delhi 

~ • [acana Press Johannesburg 
•� Zubaan, New Delhi 

V •� Haranand Publication 
•� University of Ottawa Press\"J 

"" 

I 71 I� 
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G.3� Table 3 - Complete list of publications post AUD J 

J 
.: ';'~tt~:' 

V 
's~h;;oi· . .,.' '. ,:"0" PiJblicatio;:"s' 
SDS� Dhar, Ivy (201 I). "Assam through the prism of reorganisation experience" in Sudha Pai� 

and Asha Sarangi (eel} Interrogating Stares reorgani~ation: Culture, Identity and Politics in� .J 
Contcrnpcrcry India. New Delhi, Routledge 

;,.)Sengupta, Ani-ban (2011). "Network strategy and access to business finance: Indian 
entrepreneurs in ICT industry". journal of Entrepreneurship 20 '(1),103-126 0 

SHE� Shahabuddin, Ghaanla (2010). Conserwincn rn rhe c-oss-oocis: Science, Soocry and the FItCUTC 

of india', Wildlife. Delhi, Permanent Black J 

Shahabuddin, Ghaznla (2010). "How good are managed forests at conserving native ...J 
woodpecker communities] A study in sub-Himalayan Diprerocarp forests of northwest 
India". Biological Conscrvcnon 144(6), 1876-1884 J 
Shahabuddin, Ghazala (2010). "Do community-conserved areas effectively conserve --. J
biodiversity! Global insights and the Indian context". Biological Couse-ennen 143: 2926­

2936 "J 
Babu. Suresh (co-authored) (2012) "Discovery of a new family of amphibians from 

JNortheast India with ancient links to Africa". Phllo~ophical Transacfions of the Royal Sociery 

B. DOl, 1O.1098/rspb.2012.0I50 J 
Negi, Rohit (2011). "Understanding Somali piracy: G lobalisnuon, Sovereignty and 
Justice". Economic and Political Weekly, June 18-24,35-37. .J 

Negi, Rohtt (2011). "Mining Boom, Capital and-Chiefs in the 'New Copperbelt" in A 
'J

Fraser and M Larmer (ed) Zambia, mining and neolibemlism: boom and bust on the globalized 

copperbelt. New York, Palgrave-McMillan J 
i Negi, Ro hi r (2011). "The micropolitics of mining and development in Zambia: Insights 

..Jfrom the Northwestern Province". African Studies Quarterly 12 (2), 27-44. 

Singh, Praveen (2011), "Rood conttol in North Bihar: An environmental history from J 
the 'Ground-Level' (1850-1954)" in Deepak Kumar, V Damodaran & Rohan D'Souza 
(eds.) The British Empire and the Natural World: EnvironT11;ental Encounter~ in South Asia.� .-.J 
New Delhi, quP J 

SHS� Nagpal, A (2011). "A Hindu Reading of Freud's 'Beyond the Pleasure Principle' in 
Akhtar and M. Kay 0' Neill (ed) On Freud', 'Beyond the Plea,ure' Principle. Karnac Books :J 
Oberoi, Honey (2012). "From wild grasslands to nurtured gardens, The inward journey J 
in Buddhism, Psychoanalysis and Engaged Social Activism". Culrure and PsychoanalJsis.� 
Indian Council of Philosophical Research :.J� 
Dhar, Anup (co-authored) (2012). World of the Third and Global Copitalism. New Delhi,� 

J
Worldview Press 

Dhar. Anup (2012)_ "The Educated Subject" in Ranabtr Sarnaddar and Suhir. K. Sen� ..) 
(cd) Neul� Subjecl~ and New Governance in india. London, New York and New Delhi: 

JRoutledge, 329-375.� 

Dhar, Anup (201 2). "Gravel in the Shoe: Nationalism and World of the Third".� :.J 
Rethinking Man"ism: A Journal of Economics, Culture and Society, 24(1), New York and 
London, Routledge J 

..) 

J 
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SLS Misra, Sahl (201 I) "Emergence of Communalism in Modem India" in K.N.Panikkar 
(ed.) Pmpectives on Modem lndian History. Mumbab Popular Prnkashan 

Misra, Salil (co-authored) (2011) "Teaching of Social Sciences: H isrory,_COl1lext,. 
Challenges" in Vaudana Saxena (ed.) Contemporary Trends in Ed"cation: A Handbook for 
Educator. New Delhi: Pearson 

Leighton, Denys (2012)" 'Compamnvism' and Modem Indian Philosophy: Explaining 
the Career ofSarvepnll; Radhaknshnan" in Will Sweet (cd.), Migrating Texl.'i and Traditions. 
Ottawa: University of Onawa Press 

Pradhan. Gopalji (2011). Lokpriya Samkrili ka Dwandwaunak Samaj5ho.stra (of book 
rranslared from English). Sanskritik Sankul 

Sankrir, Saryakeru(201I). "Rag Darban- Shaikcbik Parishar Ka Sunami" in Prcm janmejai 
(ed) Shrilal Shukla-vichar, ,'ishbhan evcm jivan. [aipur: National Publishing House (53-60) 

Sankrir, Sarvakeru (2012). "Aaj Ka Yuva Kavi". Samsamyik Srijan jo"mal. New Delhi, Jan-
Mar 

Sankrir, Saryakeru (2012). "Hanshankar Parsai Ka Sach". Vangya Yarra. New Delhi, Jan-
Mar 

Mir, Urfar Anjcm (co-authored) (2012) "Dealing with dilemma: Role of erhics and 
subjectivity in doing fieldwork on violence in one's own culture" in U Kalpagam (Ed.) 
Ethics, Health and Medicine: An[hropological Perspeceives. New Delhi: Manak Publications 

052-172) 

" Nne, Dhiraj (co-cd).(2012) Mining Faw: An Oral Hi,'ory of Work on the Gold and Coal 
Mine> in SOIah Africa, 1951-2011. Johannesburg: jacana Pre" 

Sen, Rukmini (2012) -"."Ncurral' Laws or 'Moral' Codes: Conrrolltng and Recreating 
Sexualities/Intimacies" in Pilot, Sara and Prabhu, Lora (cd.) The Fear TIun Stalks: Gender 
Based Violence in Public Spaces. New Delhi: Zubaan Publications 

Sen, Rukmini (2012). "Democracy and Gender: Contradiction berween the Liberal 
and the Submissive Image of Women" in Basu, Parrha Prarim er al (ed.) Democracy and 
Democrcnzcnon in the Zlsr Centu.ry. New Delhi: Har Anand Publications Private Limited 
009-131 ) 
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4>.

!,:',t,::;:'~t[t~~~i~~~i'i~~Yj;!;~;~i~~i:i;~i.~",  ~ 

C"'-."SDS 
~ 

Professor 1 2 o 2 0.67 0 0 0 0 0 I 

"U 

4 
I':-Asso Prof 2 2 4 o 6 1 0 0 0 0 0 C"'....

Assr Prof 4 2 2 1 5 0041 I I 0 0.25_ I'l 
~  ....AF/RA 1 o o o 4- 0 0 0 0 o 0 
::l
'"0 

'IoTotal SDS 8 6 6 1 13 i 0.54 1 1 0 2 0.14 
'"'" ...... - I SHE 8 

QO->... S 
&>.... :.2 

~sso Prof 2 2 1 0 3 0.5 2i 0 I 1 I 3 I 0.6 
dAsst Prof 8 12 1 21 1.75 3 2 5 0.554 0 ~en 

AFiRA 1 ' 0 0 0 0 0 0 0 0 0 0 en
I-- ::c 

Total SHE ~10 13 1 24 1.14 I 5 I 2 1 8 i 0.53 !rJ -

SHS 
- enProfessor 2 1 5 0.83 ~  ~=t 2 ~~4_IH+ 

-

~ 

2 7 4 2 1 . 1 5 I 2.5GSso Prof :~  ,216 ]Asst Prof 1 7 019 0 0 0 0 I 0 
I 

-
lH+!-;AF/RA 3 0 0 0 o 0 0 0 0 o I 0rITotalSHS 19 13 8 4 25 I 0.43 3 3 1 7 I 0.2I 

...:....<:"",,~L  u .~;x,=~,.,<:dr"S: eel C l: (, (. C l C l~ <... l ell C c.. C (, L (. l l C l C <..� 
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I. 

2. 

3. 

I 

4. 

I Prof. Cccrha 
VenkataramanSUS 

I Dr. Asrnita Kabra 
Associate Professor, 
SHE 

I Dr. Radhika Goviuda 
Assistant Professor, 

ISHS 

I Dr. Ghazala 
Shahbuddin 
Associate Professor, 
SHE 

ICreating a manuscript related 
to Mtlthcm/\ttcs for Liberal Arts 
Students 

Evolution of post-resettlement 
livelihood strategies among a 
cdmmuniry affected by conservation-
induced displacement, A srudyof the 
Sahanva of Madhya PradeshIGender and Identity Politics in 
Urban Renewal in Delhi: Changing 
Dynamics of Life and Livelihood Lal 
Dora Villages 

When People work for Forests. Re­
examining Community Forestry 
with a Biological Lens in the Central 
Himalayas, India 

2,49,800/· 
, 

1,97,000/. 

2,38,650/. 

1,34,8001­

15-04·2011/ 
15 Months 

Ol-03·2012/ 
18 months 

. 

01-D3·2012/ 
08 months 

06 months 

AUD 

AUD 

AUD 

AUD 

In 
progress 

In 
progress 

In 
progress 

Proposal 
in process 
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::0 
('I) 
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('I) 
~ ... 
n::r 
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~'-~. 

v; 
~  ... 
~. 

0 
;:l 

~ ... 
~ 

tj 

I ~ 

('\) 
Vl 
('\) 

\:l 
~-­.... 
0 
~ 

;:l
c: 
\:l 
;:l 
~ 

c:....-.~_. 
'"I=l...._. 
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::l 
::l 
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::: 
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::r:: 

....... 
co 
C);) 

5. I Dr. K. Valentina 
Dr. T. Mukherjee & 
Dc. A. Gupta 
(Assistant Professor. 
SBPPSE)

, 

Entrepreneurial Ventures; Interface 
with Local Communities 

I I 

2,60,000/. 

. \ 

\ 

07 months I AUD !7roposal 
approved 

~~~  

~ 

~ 
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H.2. Budgeted Research Grants and Utilisation (as on 15 June o 
..J2012) 

Budgeted Research Grants at AUD & Utilisation (in Rs. Lakh) ..J 

...J
60.0 ED Budgeted Research Grants ~ Utilisation 

J 

-0 

J 
30.0 30.0 

..J 

....J 

2.5o 
2010·]) 2011·12 2012·lJ 

....J 

....J 
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Annexture 1 

\.J "" Student Evaluation of Courses 

c...r 

U� Template 1 
(Used by the Schools of Development Studies and Human Ecology with some variation)'-! 

Anonymous Evaluation by Students'"' 
Barch (rick appropriate batch), 2009-10/2010-11 . '"' 'J� Semester (tick appropriate semester): Second/Fourth 
Course,

~ 
Scale: Please rank in the following order: 1·Worst to 5·Best 

'"' Feedback on th£ Course 

'"' 
How well were� the course objectives and course " 
contents explained? '"' 

\.i 
How well was the assessment method explained?

-\oJ 
How would you rank the content & coverage, given� 

c the COUrse objectives?� 

Rank the COUrse readings based on the following 
criteria: '"' \.i a) Recommended List of readings� 
b) Distributed study material�c...r� 
How well did the course balance between theory &�\.i 
application? ­

c...r 
Rank the course on rhe basis of learning achieved, 
a) Understanding of relevant concepts & theories""� b) How to do critical thinking� 
c) How to apply theory� "Q d) Professional developmen t 

c Assessrncn t Process,� 
a) How relevant were the assessments to the course� 

objectives?� 
b) Did the timing of the assessments leave you with� 

enough-rime to learn and absorb?� 

1771� 



General: 
a) Coherence between modules/components 

the course 
b) Organization In respect of distribution 

material, time table, announcements 
c) Overall quality of the course 

of 

of 

Infrastructure: 
a) To what extent were library resources available 

for the course? 
b) To what extent was the computer lab available/ 

useful! 
c) To what extent was the classroom well equipped 

for the course (space, facilities, comfort)? 

" 

~ 

--' 

'-' 

Feedback on Instructors 
Instrucror 1: 

~. 

~ 

'--' 

Preparedness for lectures 
-.J 

Clarity in presentation J 

Teaching method --' 

Classroom discussion J 

Recommended readings J 

Study Material -' 

Avatlabiliry for consultation 

Coherence between classes, readings and assignments .' 
'-' 

J 

Overall quality .: 
Please submit detailed comments that you may have 

~ 

'-' 

., 
-.J 

....J 
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Template 2� 
(Used ~y the SchooJs__ of Undergraduate Studies and Liberal Studies with some� 
variation) _� 
Course Title/Code: _� 
Course Instructorts). _� 
Date of evaluation: . _� 

Clearly mark by checking ( -J ) appropriate boxes below. 
~ 

L How well were the objectives or purposes of the course explained?
Col o Very well 0 Moderately well 0 No~ very well 

Col 
2. Were student respomibilities (e.g., assignments, due dates) for the course made clear? 

Col DYes ONo 

3. How well were teaching modules and course materia! organized? '" o Very well 0 Moderately well 0 Not very well 

'" l. Teachcrfs) was/were generally ...4.J 
o well prepared 0 adequately prepared o not well prepared 

5.' How were readings, study materials and assignments related to course lectures and '" ~ other learning situations? They were ... 

(,) o closely related 0 sornewhat-related 0 nor closely related 

Q 6. Did the teachers make themselves accessible and available to students? 
DYes DNa 

"" " 
7. How would you rate-overall-the quality of this course? 

o Excellent 0 Good 0 Fair o Poor 

'"' 8. How would you rate-overall-the quality of teaching and guidance in this course? 

'"' 
(With reference to a team-taught course, observations about individual teachers, 

V 
modules, topicsere. can be given in items 12 + 13 below.) 
o Excellent 0 Good 0 Fair 0 Poor 

'"' 9. Estimate Jour actual class attendaoce and participation level in required learning activities 

'"' of this course. 

4.,) 090 ­ 100% 0 
o Don't know; can't say! 

70 - 90% 0 40 - 70% 0 <40% 

'" c 10. How many hours didyou spend outside of scheduled class time (or supervised lab time, 
erc.) preparing for and doing the work of this course? 

CJ o Average 0-2 hours per week 
o Average 5-6 hours.per week 

0 
0 

Average 3-4 hours per week 
Average 7-8 hours per week 

o Average >9 hours per week, 

(,.) 

'"' , 791 
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" , 
<» 

11.� Do you feel that the grades yo" have received on assignments and assessment exercises 
reflect your effort and understanding of what was taught? 
D Yes: my grades in the course aC[llrately reflect my efforts. 
D My grades in the course reflect to some extent my own efforts. 
D No: ] see no relationshiP between my grades and my efforts, 

'."\12,� Which aspects of the course did you find especially interesting, useful or valuable? 
(Please identify specific readings/study materials, presentations/lectures, assessment 
exercises, course activities, etc.) 

13,� What would you do to improve this course? (Be specific and offer constructive 
criticism and suggestions that course instructors can act upon.) 

180I� 
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• 
•

Department •
Tax ducrlon at .ourc demand notice 0 Rs, 3/71 1- under 2'lQ ( nd Rs. 230/- und r•

•
26Q for th -lnancial Year 2008 -09 \ ere recei ved f om Income Ta Depart ment. 

n scrutiny, i h: 5 ' 0 noticed ha hese demands aised by Income Tax was again •
PA o. }\BG 5181 5 , hich p rta ins to Shn 1. h rrna . the he n A visor (Fin nee) 

• of the Ambed r \1 nivcrs ity, D lhi s nd r. rm r Chi rC ntrol l r of Ac unts, NCTD. 

•

I is s n on the NSD L web i ha h se two challans ar rela 'ng t paym nt fT S 
amo unt. How ever, when ve rified from the rec rds avt ilable in the Universi ty for the 
sa id period. these cha llans we r not ou nd nor are their E< 'cord. or evidence of u h TDS 
d du io s h vlng b en leposited i the B, nk. 

• A a fo llow lip • eti n. h i Sh rm W S re 11 ested to expl: in th ppa nt dis r an ies 
an d also to clari y w h rhr r th said amo unt was mad good while filing his in orne tax 

••
I" tu n, s that t l e same .oul be resent d : s evid nr t the income t< . auth riti s as 
tax having been paid. The deadline give n to him in view of the u rgency has since been 
expir d with n o reply hav ing been r eceived fr om him. 

• To se ttle the eve issue, this Univc si ty has 110 option but to c t illy d po it an 
mount Rs, 8 :~ , 940/- in teres t to Incom e Tax Departm en t owards TDS in res p ct of• lui :. . ha ma or ih man i( IY < 2008-2009. 

• In vi w of the a ove , permiss ion is sought on this along wi h uidance from the Boa r of 

•
M. nagernent 0 further co urse of action viz- -vis ' hri Sharma , to whom th is University 
las no hold. •

•••••••••••••• 
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A , 't. lut ){l. f ur llni I i Y every Pro ice Chancello r s ha ll b 

( P int d y the I ard t ~ fi n." r-rn .nt n th e r nds ti t f sea ell 
cemrm c>, co ns i stin of he Vice Chan 110 th lJ . erst ,J n mi n of the 

Jnive r ity G l nt: ommi s io n and the . ary (llig h r duca t io n) t 

vc r n rne nt ' . 

L� Th e Uni v r sl y Cr: Ill. . m r i slu n v ic e lett r no F.1 3·1/2 01 p. J d t -d 2 1 
l reml 2012 n rninat d 'n essor Pulin Nil k a i nominee or he 
earch ~ ornm i lt _ . 

3.� The Set r ei Com miu ce m ')r i in ' th e Vic h, n liar, rnm of the U 
. c Pri cl a l Sc r rary ( lil' h r Edu Ii n . Gov 'n ment Ihi et 

n 9 [ .tnu: 2 1 . 

'I.� Th inures 0 the Search .omrnit tee is cnclo d. 
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