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Aim: The course on Labour and Development primarily focuses on the theoretical 

constructs that explain contribution of labour in the process of economic development. 

Students would get exposed to the contesting perspectives on labour evolving from 

Classical, Keynesian, Neo-classical theories and political economy framework. It 

includes the foundations of the theory of wage determination, theories related to labour 

market segmentation with special focus on gender, and would critically review the 

demand-supply framework of labour market, human capital theories and focus on the 

macroeconomics of the labour markets. The course would also introduce the use of 

various datasets related to employment/unemployment in the context of India and 

would focus on contemporary debates relating to labour regimes, emerging patterns of 

informality and structural changes in employment. 

Brief description of modules/ Main modules:  

1. Conceptualising Labour 

2. Macro Perspectives on Labour 



3. Micro foundations of wage Determination 

4. Labour Market Segmentation 

5. Women, Work and Labour Markets 

6. Introducing Datasets related to Labour Markets, International 

standards and National adaptations  

7. Informality and Contemporary Debates on Labour Market in India 

Assessment Details with weights: 

S.No Assessment Date/period in which 
Assessment will take place 

Weightage 

1 Presentation End-February 20% 
2 Term paper Mid-March 40% 
3 End Semester 

Assignment 
As per AUD Academic 
Calendar 

40% 
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