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Established by the Act of Legislative Assembly of National Capital Territory of Delhi

EMPLOYMENT NOTICE
Ref: Advt. No. AUD/03/(iii)/Acad./2021 Dated: 06.11.2021

Applications are invited from the eligible candidatessuitable for empanelment for Faculty at the position of
Assistant Professor purely on contractual basis in Dr. B. R. Ambedkar University Delhi. The panel will be valid
for one year, however, validity of panel may be extended till completion of ongoing Semester, if required. At
present there is requirement of 02 candidates (tentatively which may increase and decrease as per
requirement) to engage them at the position of Assistant Professor purely on contract basis @ one in each
specialization mentioned in below table in School of Vocational Studies (SVS), Dr. B.R.Ambedkar University
Delhi to teach in the newly launched M.Voc (Tourism and Hospitality managementProgramme). The term of
engagement on contract basis will be for one or more semester(s) which is extendable if required.

A. Job Profile of the Assistant Professors in SVS:

The Assistant Professors will contribute to (i) curriculum development for different courses of M Vocprogramme
in Tourism & Hospitality Management, (ii) actively participate in teaching learning process in their respective
areas, (iii) coordinate with experts and guest faculties for organising teaching learning process, (iv)collaborate
with industries/corporate houses for organising on-job-training activities/internships for students, (v) quality
monitoring of students’ OJT/Internship activities, (vi) assessment of students performance, both formative and
summative including third party assessment, (vii) identifying and organising placement activities for students
with placement agencies and corporates for effective placement of students, etc. S/he will be responsible for
the organisation and coordination work related to the activities of SVS and for liaising with other Schools of
AUD as well as with the training partners and any other work as to be assigned by the Dean, SVS.

B. Qualifications:

Subject/ Specialisation | Essential Qualifications as per UGC Regulation 2018 Desirable Qualifications
Discipline

A minimum of two years of
working ~ experience  in
teaching and/or research
preferably in a premier

Vocational | (i) Tourism | i) A Master's degree with 55% marks (or an equivalent
Studies Management grade in a point-scale wherever the grading system is
followed) in subjects such as Hospitality/Tourism/Food

(i) Hospitality & Nutrition (With hospitality specialization)/ History

Management (with tourism specialization) from an Indian University, edulc(:_atlonal . mdustry/
or an equivalent degree from an accredited foreign working - experience - n
university relevant industry ie.

i) Besides fulflling the above qualifications, the candidate | Louror & Hospitality

must have cleared the National Eligibility Test (NET)
conducted by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance
with the University Grants Commission (Minimum
Standards and Procedure for Award of M. Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be the emerging trend related
exempted from NET/SLET/SET: to vocational education and

Provided, the candidates registered for the Ph.D. | skill development.
programme prior to July 11, 2009, shall be governed by
the provisions of the then existing Ordinances/Bye-
laws/Regulations of the Institution awarding the degree
and such Ph.D. candidates shall be exempted from the

The incumbent should have
passionate for teaching,
agile in his/her approach,
enjoy student interaction,
networking with the industry
partners and acknowledge




requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions
in  Universities/Colleges/Institutions  subject to the
fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded
in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two
external examiners;

c) An open Ph.D. viva voce of the candidate has been
conducted,;

d) The Candidate has published two research papers from
his/her Ph.D. work, out of which at least one is in a
refereed journal;

e) The candidate has presented at least two papers based
on his/her Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGC / ICSSR/ CSIR
or any similar agency.

The fulfillment of these conditions is to be certified by the
Registrar or the Dean (Academic Affairs) of the University
concerned.
Note: NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC, like SLET/SET.

OR
B. The Ph.D. degree has been obtained from a foreign
university/institution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the
following: (i) Quacquarelli Symonds (QS) (i) the Times
Higher Education (THE) or (iii) the Academic Ranking of
World Universities (ARWU) of the Shanghai Jiao Tong
University (Shanghai).
Note: The Academic score as specified in Appendix Il
(Table 3A) for Universities shall be considered for
short-listing of the candidates for interview only, and
the selections shall be based only on the performance
in the interview.

C. Age: Not more than 63 years of age as on the closing date of the advertisement.
D. Honorarium :

The candidates appointed on contract basis will be paid fixed emoluments not less than the monthly
gross salary of regularly appointed Assistant Professor as per AUD/ GNCTD/ UGC norms.

E. Other Instructions:

1. Application forms have to be filled mandatorily in online mode only as available on the website of the
University within the prescribed time limit as indicated in the advertisement.

2. The recruitment shall be made in accordance with the “UGC Regulations on Minimum Qualifications
for Appointment of Teachers and Other Academic Staff in Universities and Colleges and Measures
for the Maintenance of Standards in Higher Education, 2018”

3. In accordance with the UGC Regulations, 2018, as amended from time to time along with AUD Acts,
Statues and ordinances, including amendments made thereafter, applicants applying for the post of
Assistant Professor must submit a certificate in the prescribed format as per Annexure | & 1l (as
applicable) from the concerned University to the effect that their Ph.D. degree is in compliance with
relevant UGC Regulations for award of Ph.D. degree.
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10.

11.

12.

13.

14.

15.

The prescribed essential qualifications are the minimum and the mere possession of the same does
not entitle candidates to be called for the interview. Where the number of applications received in
response to an advertisement is large and it is not feasible or convenient to interview all the
candidates, the University at its discretion, may restrict the number of candidates to a reasonable limit
on the basis of qualifications / experience higher than the minimum prescribed for the post. The
University, however, prefers candidate possessing higher qualifications and experience.

The dates of interviews will be notified on the University website and the same will be communicated

through email (as provided in the application form) to the shortlisted candidates. Any change of

correspondence address/ email/ phone from the one given in the application form should at once be
communicated to the University.

Candidates are advised to visit the University website at regular intervals for the updates.

The process of selection may be by a presentation/seminar/interview or a combination thereof.

The University shall process the applications entirely on the basis of information/ documents

submitted by the candidates. In case the information/documents are found to be false/ incorrect by

way of omission or commission, the responsibility and liability shall lie solely with the candidate.

The academic and research scores are calculated automatically. Candidates are required to

mentioned that the journal as indicated by UGC impact factor (JCR) and author status related to all

the publications.

The Academic and Research score calculate in the online form is only indicated of the applicants

eligibility and it shall be confirmed following due scrutiny by the appropriate committee constituted by

the University as per the UGC norms and subject to verification.

Applicants who have been awarded Ph.D. from foreign Universities should enclose “Equivalence

Certificate” issued by Association of Indian Universities, New Delhi, without which their candidature

will not be considered and application will summarily be rejected.

The assessment shall be based on evidence produced by the applicant such as: copy of publications,

project sanction letter, utilization and completion certificates issued by the University and

acknowledgements for patent filing and approval letters, students’ Ph.D. award letter etc.

Before applying for a post, applicants are advised to go through the relevant UGC Regulation, 2018

as well as contents of the advertisement carefully and satisfy themselves about their eligibility. No

enquiry in this regard will be entertained.

Relaxations as per UGC Regulations, 2018 on the Minimum Qualifications for Appointment of

Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance

of Standards in Higher Education, 2018 for Universities:-

i) A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master’s level for the
candidates belonging to Schedules Caste/Scheduled Tribe/Other Backward Classes(OBC)(Non-
creamy Layer)/Differently abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c)
Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims and
muscular dystrophy; (d) Autism, intellectual disability, specific learning disability and mental
illness; (e)Multiple disabilities from amongst persons under (a) to (d) including deaf-blindness) for
the purpose of the eligibility and assessing good academic record for direct recruitment. The
eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible,
based only on the qualification marks without any grace mark procedure.

i) A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree
holders, who have obtained their Master ’s degree prior to 19th September, 1991.

Applicants serving in Government/Public Sector Undertakings (including Boards/Autonomous Bodies)

are required to submit ‘No Objection Certificate’ on the prescribed proforma from the employer, at the

time of interview, if not uploaded with the online application earlier.



16.

17.
18.

19.
20.

21.

22.

23.

24.

All correspondence from the University including interview letter, if any, shall be sent only at the e-
mail address provided by the applicant in the online application form. The applicants are advised to
check the website of the University regularly for updates.

Any addendum/ corrigendum, if any, shall be posted on our university website http://aud.ac.in/careers
only.

Canvassing in any form will be treated as a disqualification.

Incomplete applications in any respect shall be summarily rejected.

The University reserves the right to revise/reschedule/cancel/suspend/withdraw the recruitment
process in part or full without assigning any reason. The decision of the University shall be final and
no appeal in this regard shall be entertained.

In case of any inadvertent mistake in the process of selection, which may be detected at any stage
even after issuing an appointment letter, the University reserves the right to modify/withdraw/cancel
any communication made to the applicant in this regard.

In case of any dispute/ambiguity that may occur in the process of selection, the decision of the
University shall be final.

If the services of any candidate is not found satisfactory, his/ her services may be terminated forthwith
without assigning any reason to him/ her.

In case of any dispute, any suite or legal proceedings against the University, the territorial jurisdiction
shall be the High Court of Delhi.

F. Important Dates:-

Commencement of online application: 06.11.2021

Last date for submission of online application: 18.11.2021

(Hard copy/print out of online applications need not to be sent)

Dean, SVS



ANNEXURE -1

(Applicable for those candidates registered for Ph.D programme on or after after 11" July, 2009)

(On the letter head of the University/Institution)

TO WHOMSOEVER IT MY CONCERN

This 1s to certify that Mr./Ms./Mrs. (Reg. No. dated
) has successfully completed Ph.D. programme in Subject. . Faculty of
. during the year The Ph.D. degree awarded by this University/

Institution 15 i strict compliance of UGC(Minimum standards and procedure for awards of
M.Plul/Ph.D. degree) Regulations 2009 or 2016 for the award of Ph.D. degree. As part of the Ph.D.

Degree. the following course work was done by the candidate.

a)
b)
<)
d)

IMPORTANT:

Please note that the above certificate should be issued and certified by the Registrar or the
Dean (Academic Affairs) with seal & signature of the concerned University/Institution. Certificates

issued by departments will not be valid.



ANNEXURE - IT

(Applicable for those candidates registered for Ph.D programme prior to 117" July, 2009

(On the letter head of the University/Institution)

1O WHOMSOEVER IT MY CONCERN

This 15 certified that Mr./Ms./Mrs. (Reg. No. dated

) has successfully completed Ph.D. program in the Subject

Faculty of University/Institution during the year . The Ph.D.

degree awarded by this University/ Institution is in compliance of the provisions of the then existing
Ordinance/By Laws/Regulations of the University/Institution for the award of Ph.D. degree and

fulfills the followings:-

a) The Ph.D. degree of the candidate has been awarded i a regular mode only:

b) The Ph.D. thesis has been evaluated by at least two external examiners;

¢) Anopen Ph.D. viva voce of the candidate has been conducted:

d) The candidate has published two research papers from his/her Ph.D. work out of which at
least one is in a refereed journal;

¢) The candidate has presented at least two papers from his/her PhD. work in
conference/seminars sponsored/funded/supported by the UGC/ICSSR/CSIR or any similar

agency.
IMPORTANT:

Please note that the above certificate should be issued and duly certified by the Registrar or the Dean
(Academic Affairs) with seal & signature of the concerned University/Institution. Certificates issued

by departments will not be valid.
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Table 2

Methodology for University and College Teachers for caleulating A cademic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award letter, etc,.)

S.N. A cademic/Research Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agriculture | Humanities / Arts / Social
{ Medical /Veterinary | Sciences / Library /Education
Sciences /" Physical Education /
Commerce / Management &
other related disciplines

1. Research Papers in Peer-Reviewed or UGC listed (08 per paper 10 per paper
Journals
2. Publications (other than Research papers)
(a) Books authored which are published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 03 03
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by gqualified faculties

Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning

pedagogy and content and development of new and
innovative courses and curricula

(a) Development of Innovative pedagogy 05 05

(h) Design of new curricula and courses 02 per curricula/course 02 per curricula/course
(c) MOOCs

Development of complete MOOCs in 4 quadrants (420 20

credit course)(In case of MOOCs of lesser credits 05

marks/credit)

MOOCs (developed in 4 quadrant) per module/lecture |05 05

Content writer/subject matter expert for each module of})2 02

MOQCs (at least one quadrant)

Course Coordinator for MOOCs (4 credit course)(Inj08 08

case of MOOCs of lesser credits 02 marks/credit)
(d) E-Content

Development of e-Content in 4 quadrants for a|l2 12
complete course/e-book

e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module inf)2 02

complete course/paper/e-book (at least one quadrant)

Editor of e-content for complete course/ paper /fe-book |10 10

4 (a) Research guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted

M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded

(b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(c) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

(d) Consultancy 03 03
5 (a) Patents

International 10 10

National 07 07

(b) *Policy Document {Submitted to an International body/organisation like

UNO/UNESCO/World Bank/International Monetary Fund ete. or Central

Government or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07

National 05 05
6. *Invited lectures / Resource Person/ paper

presentation in Seminars/ Conferences/full paper

in Conference Proceedings (Paper presented in

Seminars/Conferences and also published as full

paper in Conference Proceedings will be counted

only once)

International { Abroad) 07 07

International (within country) 05 05

National 03 03

State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

i)

ii)
iii)
iv)
v)

vi)
(a)
(b)

Paper in refereed journals without impact factor - 5 Points

Paper with impact factor less than 1 - 10 Points
Paper with impact factor between 1 and 2 - 15 Points
Paper with impact factor between 2 and 5 - 20 Points
Paper with impact factor between 5 and 10 - 25 Points
Paper with impact factor >10 - 30 Points

Two authors: 70% of total value of publication for each author.

More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30% of

total value of publication for each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.
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Note:
*  Paper presented if part of edited book or proceeding then it can be claimed only once.

*  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned.

®  The research score shall be from the minimum of three categories out of six categories.
Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

S.N. | Academic Record Score
Graduation 80% & Above =15 60% to less than|355% to less|45% to
20% =13 than 60% =|less than
10 55% =05
2, Post-Graduation 80% & Above = 25 60% to less than|355% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3 M.Phil. 60% & above = 07 55% to less than 60% = 05
4, Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications ( 2 marks for| 10

cach research publications published
in Peer-Reviewed or UGC-listed

Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#

8. Awards
International / National Level 03

(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:

(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(ii) JRE'NET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned universities.
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(C)
Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only




